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Rector’'s Message

Dear Friends and Well-wishers of Don Bosco
Vazhikaatti,

It is with immense joy that | pen these few lines to
thank God for His abiding presence in the
multifarious activities of Don Bosco Vazhikaatti and
to appreciate the creative and innovative
contribution of the Director, Rev. Fr. Joe Anand, and
Fr. Gabriel, the National Director for Job Placement,
for setting very high ideals and goals for the year
2025-2026 and for achieving them with meticulous
planning.

As you are aware, Don Bosco Vazhikaatti has been
carrying out manifold activities like career guidance,
training, job placement, and networking with
companies. All the above activities are aimed at
preparing young people for a world that is
competitive and demanding. Having followed some
of the above activities, | feel proud of their
achievements. May God bless them for their hard
work and generosity.

The way Vazhikaatti manages its finances is close to a miracle. It is the fruit of their hard
work round the clock. | know the number of institutions they have visited for career
guidance and the several job placement events they have conducted. | would also like to
place on record the contribution of their very faithful and efficient collaborators. Each of
them is uniquely talented, and | have seen their very creative programmes at the centre.
The centre has many well-wishers and friends who give advice, help financially, and serve
as a think tank. Fr. Joe Anand believes in joint collaboration for his mission. This is also

the reason for its enormous success.

With much appreciation and good wishes,
Fr. Stanislaus Swamkannu SDB
Rector and Parish Priest, Lourdes Shrine, Perambur.
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Director’'s Message

Dear Friends,

The year 2025-2026 has been a truly unique and
transformative journey—not only for me personally,
but for our entire Don Bosco Vazhikaatti family. We
encountered challenges at various levels; yet
together, we chose not to be limited by them.
Instead, we transformed these challenges into
meaningful opportunities, paving the way toward a
more sustainable and impactful model for the
future.

Our commitment to serving the poor and
marginalized youth remains at the heart of
everything we do. Through our career guidance
initiatives, we have supported a large number of
students in making informed decisions, enabling
them to pursue higher education in fields such as
Medicine, Engineering, Humanities, Law, and other
emerging disciplines. It is a joy to witness many
first- generation learners stepping confidently into
their chosen paths.

Our training programs have continued to equip young people with essential skills, helping
them secure meaningful employment in an increasingly competitive job market. Beyond
placement, we focus on shaping responsible, confident, and value-driven individuals who
can sustain and grow in their careers. One of the most encouraging developments this
year has been our strengthened digital outreach. Through our online platforms and
initiatives, we have extended our services to remote and underserved areas, ensuring that
no young person is left behind due to geographical limitations. As we move forward, Don
Bosco Vazhikaatti remains recommitted to its mission—empowering youth with
knowledge, skills, and values for a dignified life. We believe that every young person
carries within them a spark of goodness and potential, and it is our responsibility to
nurture it. | extend my heartfelt gratitude to all our partners, donors, staff, and wellwishers
who have journeyed with us this year. Together, let us continue to transform lives and
build a hopeful future.

Warm regards,

Fr. Joe Anand SDB

Director - Don Bosco Vazhikaatti, Chennai

Asst. Director - Don Bosco Job Placement Network, PAN INDIA
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National Director’'s Message

Don Bosco Vazhikatti's unwavering commitment to
promoting the dignity of labour and creating
sustained livelihood opportunities for young people
in the true Don Bosco way is shown as a testimony
in these pages through its committed initiatives. The
efforts clearly go beyond facilitating job placements.
Don Bosco Vazhikatti is shaping lives by ensuring
that every young person is equipped with the right
guidance, skills, and confidence to enter the world of
work with dignity and purpose. The strong
integration of career guidance, skill training, and
placement support reflects a holistic approach that
truly accompanies youth at every stage of their
journey.

The wide outreach to students, parents, and
vulnerable groups, along with meaningful industry
collaborations, highlights both inclusiveness and
relevance in today’s dynamic employment
landscape.

The consistent placement outcomes and growing employer network stand as a
testament to the trust built and the impact being created. At the same time, the focus on
ethical employment and fair working conditions ensures that the opportunities provided
are not just sustainable but also respectful of each individual's dignity.

It is also inspiring to see how Don Bosco Vazhikatti is embracing digital platforms and
continuous engagement to remain responsive to evolving needs. Overall, the work reflects
a deep sense of mission—nurturing hope, building self-reliance, and transforming lives.
Don Bosco Vazhikatti truly embodies the Salesian spirit in accompanying, the young and
empowering them towards meaningful and dignified livelihoods.

Warm regards,
Rev. Fr. Gabriel Karunaraj SDB
National Director - Don Bosco Job Placement Network, PAN INDIA
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Don Bosco Vazhikaatti (DBV) is an initiative of the
Salesian Province of Chennai (INM) under the Youth
Ministry Department. It serves youth across Tamil
Nadu (from Chennai to Nilgiris), along with
Puducherry, the Andaman & Nicobar Islands, and
Fujairah (UAE).

DBV is committed to empowering underprivileged
youth by creating a positive learning environment that
nurtures the right mindset, essential skills, and strong
values. Inspired by Saint John Bosco, the organization
enables young people to grow into responsible and
productive citizens.

Headquartered in Perambur, Chennai, with sub-
centres across Tamil Nadu, DBV continues to
transform lives through education, opportunity, and
hope.

||

For effective administration and outreach, the districts are organized into four zones:

e Central Zone (9 Districts): Ariyalur, Karur, Nagapattinam, Mayiladuthurai, Perambalur,
Pudukkottai, Thanjavur, Tiruchirappalli, Tiruvarur

e North Zone (11 Districts): Chennai, Cuddalore, Kallakurichi, Kanchipuram,
Chengalpattu, Ranipet, Tiruvallur, Tiruvannamalai, Tirupattur, Vellore, Villupuram

e South Zone (9 Districts): Kanyakumari, Madurai, Ramanathapuram, Sivagangai,
Tenkasi, Theni, Tirunelveli, Tuticorin, Virudhunagar

e West Zone (9 Districts): Coimbatore, Dharmapuri, Dindigul, Erode, Krishnagiri,
Namakkal, Nilgiris, Salem, Tiruppur

West Zone

(9 Districts) 7 Central Zone

(9 Districts)

Vision

To empower youth with the right
. attitude, skills, and values to become
7 responsible citizens and build

North Zone )
(11 Districts) meaningful careers.

South Zone
(9 Districts)

Mission

.........

To guide and equip underprivileged
_— youth through a positive learning
environment, enabling them to develop
skills, gain employment, and contribute
to society.
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Our Impact 2025 - 2026
Futures in Action

Futures in Action reflects a journey shaped by purpose and
guided by commitment. At Don Bosco Vazhikaatti, we
empower young people through career guidance, skill
development, and job opportunities. This is how we transform
potential into progress—deliberately and meaningfully.

Career Guidance Active HRs
10,590 150
Trainings Reaching through

10 ,1 43 Digital Leverages
119,301

Job Placement

4891
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Milestones of the Year
(2025-2026)

Department of Career Guidance

At Don Bosco Vazhikaatti, we believe that early exposure to career possibilities empowers
students to make informed and confident decisions about their future. Since its inception
in 1997, our Career Guidance for School Students programme has shaped the dreams
and aspirations of thousands of young minds. Designed to spark curiosity, build
awareness, and nurture ambition, the programme offers a range of student-focused
services, including career path exploration, personalized one-on-one counselling, and
awareness sessions on competitive exams such as NEET, JEE (Mains & Advanced), and
CUET. We also provide guidance on professional courses like CA, ACCA, CS, and CMA,
helping students understand diverse academic and career pathways. A unique highlight
of our initiative is the “Career Guidance on Wheels”, a mobile outreach programme that
brings career awareness directly to schools and communities, especially in underserved

Total Career Guidance Overall Coverage

Beneficiaries Technical
Institutes &
Parents NGOs
944 U Private Schools
Teachers 33
129

Hostels

66 Govt. Schools

16

Colleges

School Students 8

9,517
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Department of Training

During FY 2025-26, Don Bosco Vazhikaatti delivered high-impact, collaborative
interventions empowering marginalized youth across Tamil Nadu through strong
government and institutional partnerships. In collaboration with the Adi Dravidar Welfare
Department via Tamil Nadu Adi Dravidar Housing and Development Corporation
(TAHDCO), the Social Lab Project reached 55 ADW hostels across 13 districts,
strengthening Functional English and Life Skills among UG and PG students through a
structured 3-zone model. The partnership with Jan Shikshan Sansthan under the Ministry
of Skill Development and Entrepreneurship enabled access to Central Government
Certified Skill Programs, enhancing employability and formal recognition. Complementing
this, the Lalla Palla Program provided practical training in computer skills and tailoring,
while the BEST - Bosco Employability Skill Training Program focused on holistic personal
and professional development of college students. Through TMF SMART Centres
(Perambur, Broadway, Ambattur), advanced digital training in Tally, MIS, Advanced Excel,
Power BI, and Data Analytics aligned youth with industry-relevant careers, collectively
strengthening career readiness, confidence, and sustainable livelihood opportunities for
underserved communities. These initiatives have directly contributed to bridging the gap
between education and employment for marginalized youth. They have enabled young
individuals to adapt to evolving industry demands with confidence and competence.
Overall, the programs continue to create scalable, inclusive, and future-ready youth
development pathways.

DBV TMF SMART Training Skill Training Beneficiaries DBV TMF SMART Training

Beneficiaries Jss Placement Rate
220
TAHDCO
1,925
Broadway Broadway Perambur
360 Perambur 78.2% 76.5%
400

Ambattur
Best Program 74.2%
Ambattur 7,008
230
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BEST - Bosco Employability Skill Training
Program

The BEST Program is the flagship skill-development initiative of DBV, specifically tailored
for 1st, 2nd and final-year undergraduate & postgraduate students.
BEST is designed to transform students into "dependable" human beings with a clear
career path.
Methodology:

e Highly interactive, activity-based learning featuring simulations, group discussions,

and presentations.

This program aligns seamlessly with NAAC (National Assessment and Accreditation
Council) criteria by elevating institutional quality through skill-based programs, enhanced
employability outcomes, and inclusive initiatives that drive academic excellence and
societal relevance.
Teaching Methodology: The delivery is highly practical, utilizing a mix of interactive
sessions, formal presentations, participative exercises, and structured Question & Answer
segments.

TMF SMART Training Program

Don Bosco Vazhikaatti continued to strengthen its commitment to industry-relevant skill
development and inclusive youth empowerment through its SMART Centres in Broadway,
Perambur, and Ambattur.

The Broadway SMART Centre (est. 2013) equipped youth with in-demand financial and
service sector competencies, offering structured training in Tally (Finance & Accounting),
BFSI, and Business Correspondence & Facilitation, enabling participants to transition
confidently into the workforce.

The Perambur SMART Centre (est. 2015), located at the DBV headquarters, focuses on
advanced and emerging skill domains, including Tally Prime and MIS Executive. The
centre promoted a self-learning mindset, encouraging continuous upskilling and
adaptability to evolving industry needs.

The Ambattur SMART Centre (est. 2024), a women-centric training hub at Annai Violet
College, provided a safe, inclusive, and empowering environment for women to develop
market-relevant skills, build professional confidence, and access meaningful career
opportunities.
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Collectively, the SMART Centres functioned as dynamic skill ecosystems, integrating
technical training with personal and professional development. These initiatives
continued to create sustainable, inclusive, and future-ready pathways for youth and

women to achieve employment, self-reliance, and long-term growth.

T | e g

S AR = G
Jan Shikshan Sansthan - JSS

As a new strategic initiative in FY 2025-26, Don Bosco
Vazhikaatti partnered with Jan Shikshan Sansthan (JSS), an
institution sponsored by the Ministry of Skill Development and
Entrepreneurship, to strengthen access to Central
Government—certified skill development programs for
marginalized youth.

This initiative was launched to bridge the gap between
informal skills and formal recognition, enabling beneficiaries
to gain nationally recognized certification alongside livelihood-
oriented training. Through this program, youth are equipped
with  industry-relevant competencies, enhancing their
employability, credibility, and pathways to sustainable income.
The JSS initiative marks a significant step in expanding DBV's
impact by integrating certification with skill training, thereby
creating structured and scalable opportunities for economic
empowerment and social inclusion.
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This pie chart represents the distribution of students across different training domains
conducted under DBV JSS (2025-2026). The data highlights the participation of students
in various skill development programmes such as Computer Concepts, Cyber Security,
ACO and Office Assistant

Domain-wise Breakdown

Office Assistant
35

Computer Concept

93
Cyber Security

34

ACO
35

e Computer Concept training has the highest share at 47.2%, showing a strong focus on
digital and technical skills.

e ACO and Office Assistant each contribute 17.8%, indicating balanced importance for
administrative and operational skills.

e Cyber Security accounts for 17.3%, reflecting steady interest in security-related
training.

e Overall, the distribution highlights a well-balanced skill development approach with
emphasis on IT fundamentals alongside professional skills.

Centre Wise Distribution

Perambur
30

Broadway
100

Ambattur
67

e Broadway Centre leads with 50.8%, indicating maximum outreach and training
engagement.

e AVC Centre contributes 34%, maintaining strong participation.

e Perambur Centre accounts for 15.2%, reflecting steady enrolment.
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Social Lab — Functional English & Life Skills
Program (TAHDCO)

As a new initiative launched in FY 2025-26, Don Bosco Vazhikaatti
implemented The Social Lab - Functional English & Life Skills
Program with the support of the Adi Dravidar Welfare Department,
Government of Tamil Nadu, through the Tamil Nadu Adi Dravidar
Housing and Development Corporation (TAHDCO). RN

The program is designed to strengthen Functional English
communication and essential life skills among UG and PG students
residing in Social Justice Boys and Girls Hostels, enabling them to
build confidence, improve communication, and enhance their
readiness for higher education and employment.

During the year, the initiative scaled across 55 hostels in 13
districts of Tamil Nadu, implemented through a structured three-
zone model to ensure effective delivery and monitoring:

Zone 1: Chennai & Chengalpattu — 17 Hostels

Zone 2: Cuddalore, Dharmapuri, Kallakurichi, Krishnagiri, Ranipet,
Nilgiris & Thiruvallur — 21 Hostels

Zone 3: Tiruvannamalai, Vellore, Viluppuram & Tirupathur — 17
Hostels
This initiative marks a significant step towards inclusive
educational support and skill development, empowering students
from marginalized communities with the communication,
confidence, and life competencies required to succeed in a
competitive world.
66
Zone 3 \ 66 \
Thiruvanamalai,Vellore,Villupuram, Zone 1
\_ Thirupathur ( Chennai & Chengalpattu )
_
L 44
Overall Profiency
Levels Across cone= e
Cuddalore,
55 ADW Ho stels Dharmapuri,Kallakurichi,Krishnagiri,

\ Ranipettai,Nilgiris,Thiruvallur

144
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Social Lab — Functional English & Life Skills Program was implemented across 55 hostels
in various districts of Tamil Nadu. The initiative successfully reached 1,839 students,
providing structured training sessions aimed at enhancing students’ personal
development, employability awareness, and life skills.

Gender-wise Participation
The program witnessed balanced participation from both male and female students:

Gender-wise Participation

Female
881 Male

958

This distribution reflects the program'’s inclusive approach in engaging students across
both boys’ and girls’ hostels.

Zone-wise Distribution
The program was implemented across two operational zones:

Zone-wise Distribution

West Zone
243

North Zone
1,596

The North Zone accounted for the majority of student participation due to the higher
concentration of hostels in the region.
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District-wise Enrollment

Students participated from hostels located across the following districts:
e Chennai: 463 students
e Vellore: 219 students

- Chennai
463 (25.17%)
e Cuddalore: 152 students o vetore
. 219 (11.91%)
* Villupuram: 150 students : - B Cuddlore
. o . t‘ﬂ 152 (8.27%)
» Krishnagiri: 140 students . e B Vitupuram
. [ 150 (8.16%)
e Dharmapuri: 139 students B ismmagi
. . = 140 (7.61%)
 Thiruvannamalai: 134 students ooy : W Orarmapun
. " 139 (7 56%)
e Thiruvallur: 123 students S 219 Studonts W ool
. (11.91%) 134 (7.29%)
e Tirupattur: 120 students B Thirwallr
. o . 123 (6.69%)
* Nilgiris: 71 students o B Toupattr
 Chengalpattu: 55 students osmams | \& Wi
. . 71 (3.86%)
 Kallakurichi: 38 students s e W ey
¢ Ranipettai: 35 students ™ b
Total Students Enrolled: 1,83% {100%) m Ran[ip;mil

35 (1.90%)

Program Delivery
Training sessions were conducted in the hostels on scheduled days, typically during
evening hours, ensuring that students could participate without affecting their regular
academic schedules.

Key Highlights

e Total Hostels Covered: 55

e Total Students Enrolled: 1,839
e Male Students: 958

¢ Female Students: 881

e Districts Covered: 13

e QOperational Zones: 2

e e
et
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Lalla Palla Training Program

Launched in FY 2025-26, the Lalla Palla Point Project
represents a focused effort by Don Bosco Vazhikaatti to
uplift vulnerable communities in Chennai through
structured support and livelihood opportunities.

The initiative emphasizes practical skill-building as a pathway to economic independence,
introducing training programs in Information Technology and Tailoring at the Perambur
Head Office and Lourdes Shrine. These programs are designed to equip participants with
hands-on skills that directly translate into income-generating opportunities.

By nurturing self-reliance, confidence, and employability, the project enables individuals to
take meaningful steps toward financial stability and improved quality of life. It stands as a
grassroots intervention that promotes dignity, inclusion, and sustainable community
development.

= Annual Report 2025 - 2026 ﬂ



Competitive Exam Training & Orientation -
New Initiative

In FY 2025-26, Don Bosco Vazhikaatti introduced a focused Competitive Exam Training
Initiative to empower government job aspirants with the skills, strategy, and confidence
required to succeed in exams such as TNPSC and UPSC. The TNPSC Coaching Program
was delivered over three intensive weekends, covering Tamil and Mathematics, followed
by a comprehensive mock examination designed to simulate real exam conditions and
assess candidate readiness. Through expert-led, interactive sessions, over 200+
participants strengthened their conceptual understanding, problem-solving ability, and
time management skills, resulting in improved confidence and exam preparedness.
Further enriching this initiative, a Competitive Exam Orientation Program was conducted
by Israel Jebasingh, engaging 60 college students from diverse institutions. The session
provided clear guidance on exam pathways, preparation strategies, and disciplined study
approaches, inspiring aspirants to pursue civil services with clarity and determination. A
live mock interview demonstration served as a key highlight, offering participants real-
time exposure to interview dynamics, communication skills, and analytical thinking
expected in competitive examinations.

Together, these interventions established a structured and aspirational learning
ecosystem for government job aspirants, enabling them to transition from uncertainty to
clarity and from preparation to performance. This initiative reinforces Don Bosco
Vazhikaatti's commitment to career-focused training, equitable access to opportunities,
and long-term youth empowerment.
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Department of Job Placement

The Job Placement Network (JPN)—a flagship initiative of the Salesian Provincial
Conference of South Asia—is a result-oriented platform connecting underprivileged youth
to decent and sustainable employment. Recognized by the Ministry of Labour and
Employment under the National Career Service (NCS), JPN bridges the gap between skills
and opportunities.

Through career guidance, employability training, and placement support, the initiative
prepares youth with market-relevant skills and workplace readiness, linking them to
opportunities via job fairs, campus drives, walk-ins, and referrals across sectors such as
manufacturing, finance, healthcare, education, and hospitality.

By fostering industry connections and continuous placement pathways, JPN empowers
youth to achieve stable livelihoods, career growth, and economic inclusion, driving
meaningful social transformation.

Placement Activities
Placement Analysis Conducted

Job Fairs

3781 Total Onboarded Candidates

Campus Drives

4891  Job Opportunities Provided

Job Drives

1417  Total Placement

@)
(SIs1=/i

Orientation Updates

Orientation on
JPN Onboarding Orientation on
...... Competitive Exams

Orientation for
LOYOLA Outreach

@ 50 Total Companies Onboarded HR Orientations

. 286  Total Walk-in/Referral e

Orientation for
Migrants
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Collaborators - Companies
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Don Bosco Hostel

Bosco Hostel at Don Bosco Vazhikaatti continues to serve as a safe and structured
residential facility for 35 boys from economically disadvantaged backgrounds, providing
them with stability, care, and opportunities for holistic development. The residents
represent various districts, bringing diversity in culture and experience while living
together in a disciplined and value-based environment. During the reporting period, 27
residents were engaged in employment across different sectors, demonstrating the
success of livelihood initiatives, while 8 residents were pursuing their education,
supported with a conducive atmosphere for academic growth. The hostel emphasizes
not only accommodation but also character formation, life skills, and personal
responsibility, ensuring that each resident is guided toward self-reliance and a dignified
future. Through continuous mentoring and a supportive community structure, Bosco
Hostel remains a vital component in empowering vulnerable youth to transition into
confident and productive members of society.
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Slate Digital Learning Program

Don Bosco Vazhikaatti leverages digital platforms to connect, inform, and empower youth
beyond physical boundaries. The SLATE Digital Learning Initiative engages students
through WhatsApp, YouTube, LinkedIn, Telegram, and Instagram, delivering career
guidance, learning content, and opportunity updates, with consistent growth and strong

youth engagement.

DBV EDU+ provides timely updates on higher education and entrance exams, guiding
students toward informed academic choices, while DBV Career Insight shares job
opportunities and competitive exam updates across India.

Together, these platforms create a dynamic digital ecosystem, enabling youth to access
information, build awareness, and make confident, future-ready career decisions.

Career Insights: #90
Total Reached - 6001

Auxilium College
Salesian Provinces 663

1758

BWC
826

St Anne's College
410

Sacred Heart College 347
819

o
o

i it
RIS
s e,
Ty

0 »
..‘;0&.‘.:‘
e

S oY
e

S ST
S

Youtube
6,112

Instagram
2,103

Total Social Media
Followers
Linkedin

1,242  Whatsapp - Job Alert
5,872

Whatsapp - DBV Edu+
2,578

Facebook
7137

DON BOSCO VAZHIKAATTI

46, Siruvallur High Rd, Jagannathan Colony, Perambur, Chennai, Tamil Nadu

600011, India

4.6 kkkkk s
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Finance

Where Our Money Comes From

Amount
%1,04,08,298.00
¥30,48,431.34

Source
Grants and Contributions
Other Sources

Grand Total: ¥1,34,56,729.34

Grants and Contributions

Particulars Amount
Program A (TMF Perambur) ¥33,40,676.00
Program B (TMF Broadway) 338,46,552.00
Program C (TMF Ambattur) %16,61,200.00
Program D (Job Placement Network) ¥8,00,000.00
Local Donations ?65,250.00
Foreign Donation Received $6,19,620.00
Contribution Received ¥75,000.00

Total: ¥1,04,08,298.00

Other Sources

Particulars Amount
Training Programs (Career Guidance) 19,74,583.34
Other Income %10,73,848.00

Total: %30,48,431.34

Income and Expenditure

Income
Grants and Contributions
Other Sources

Amount
%1,04,08,298.00
¥30,48,431.34

Grand Total ?1,34,56,729.34
Grand Total: ¥1,34,56,729.34
Expenditure Amount
Program A (TMF Perambur) ¥33,40,676.00
Program B (TMF Broadway) 338,46,552.00
Program C (TMF Ambattur) %16,61,200.00
Program D (Job Placement Network) ¥8,00,000.00
Supporting Services Expenses %1,37,963.00
Salary 320,81,648.90
Travel %1,85,155.35
Other Management Expenses 211,80,944.89
Overheads, Miscellaneous 319,963.29

Total Expenditure: %1,32,54,103.43
Change in Net Assets (Surplus): ¥2,02,625.91

Where Our Money Goes

Expenditure Head

Program Services Expenses
Supporting Services Expenses
Overheads, Miscellaneous

Grand Total:

Program Services Expenses

Particulars

Program A (TMF Perambur)
Program B (TMF Broadway)
Program C (TMF Ambattur)

Program D (Job Placement Network)

Supporting Services Expenses

Particulars

Salary

Travel

Other Management Expenses
Supporting Services Expenses

Amount
396,48,428.00
335,85712.14
319,963.29

%1,32,54,103.43

Amount
¥33,40,676.00
¥38,46,552.00
%16,61,200.00
¥8,00,000.00

Amount
320,81,648.90
%1,85,155.35
%11,80,944.89
%1,37,963.00

Overheads, Miscellaneous — ¥19,963.29

Total Expenses:

%1,32,54,103.43

Balance Sheet — 31st March 2026

Liabilities
Accounts Payable

Net Assets
Unrestricted Net Assets

Amount
%96,385.00

Amount
%29,22,903.07

Total Liabilities & Net Assets: ¥30,19,288.07

Assets

Cash and Equivalents
Assets and Receivables
Property (Fixed Assets)

Total Assets:

Funding Partners

Amount
322,92,826.07
314,980.00
37,11,482.00

30,19,288.07
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Where Our Money Comes
From

Other Sources
22.7%

Grants and
Contributions
77.3%

Where Our Money Goes
Overheads,
Miscellaneous
Supporting 0.2%
Services

Expenses
27.1%

Program
Services
Expenses
72.8%
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Career Champions

—
MICHAEL D ROSHAN JOSHVA V LEO JOSEPH J SUDHARSHAN. A.V
Course: B.Com. Corporate Secretaryship Course: B.Sc. Computer Science Course: B.Sc. Computer Science Course: B.A. Economics
JHA Agarsen College, Madhavaram Sacred Heart College, Tirupattur ~ Loyola College (Autonomous), Chennai  Loyola College (Autonomous), Chennai

—

N

e
S ARUN KUMAR PANDIAN JUDE VISHAL A FELIX CALVIN A HAVINESSH
Course: BBA Business Administration Course: Engineering Diploma Apprentice  Course: B.Sc. Advanced Zoobio. Course: Mechanical Engineering
Loyola College (Autonomous), Chennai HVF Training School, Avadi Loyola College (Autonomous), Chennai Coimbatore Institute of Technology

ALLEN JAMES PETER S ROZMON CHRIS S BLESSY PENIEL THOMAS EDWARD

Course: B.Sc. Statistics Course: B.E. ECE B.Tech. Artificial Intelligence & Data Science Course: B. Com General
Loyola College (Autonomous), Chennai Loyola-ICAM College, Chennai Loyola-ICAM College, Chennai JHA Agarsen College, Chennai

PRINCE JACKSON DAVISHA STYLIN C.S AHAMED SULTHANA SABARI
Course: B.Sc., OT & Anesthesia Technology Course: B.Sc., Nursing M.Sc., Mathematics Course: B. Sc. Nautical Science
DR MGR University Bon Secours College of Nursing Loyola College (Autonomous),Chennai Amity University, Chennai
—

Jason JoshvaM J EVLIN ROSE KRISHAAN JOSE
Course: BS in Data Science and Applications Course: MBBS Course: : B.Tech.(CSE-AI&ML)
Indian Institute of Technology Madras Chettinad Academy Of Research SRM Institute of Science and Technology
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Highlights

Mercy Mary L (Batch ID: 10233) from Stella Maris
College has been successfully placed at SAP Labs,
Bangalore (138, Export Promotion Industrial Park,
Whitefield Road, Whitefield, Bangalore — 560066) as
a Scholar in the MIS Executive domain.

MERCY MARY. L

Zeenath Fareen (Batch ID: 10458) from CTTE
College has been placed at Lapiz Digital Services,
Chennai (1st Floor, RR Chambers, RR Tower-1V, Thiru
Vi Ka Industrial Estate, Guindy, Chennai — 600032)
as a Graduate Trainee in the MIS Executive domain.

ZEENATH FAREEN

Tamizh Selvi L, a graduate of Christ College of Arts
and Science, Kilachery, Tiruvallur District, is
currently working as a Junior HR Executive at PSPIL
— Fender.

TAMIZH SELVI L

Rhea Mary Ann S (Batch ID: 10034) from Stella
Maris College has been placed at Add Rec Solution
Pvt. Ltd., MRC Nagar as an Executive Assistant. She

Deepthi Mystica A (Batch ID: 10575) from St. Anne's
Arts and Science College has been placed at
AISECT Ltd., Chennai (Sir Thyagaraya Road, T.

joined the organization on 01/09/2025.

Mary Philomina J (Batch ID: 10570) from Stella
Maris College has been placed at E-Care India Pvt.
Ltd. as a Trainee - RCM. She joined the
organization on 20/02/2026.

MARY PHILOMINA J

RHEA MARY ANN S

Jenani G (Batch ID: 10570) from Vel Tech
Engineering College has been placed at Sutherland
as a Customer Support Associate (CSA). She joined
the organization on 18/02/2026.

JENANI G

DEEPTHI MYSTICA A

Nagar, Chennai — 600017) as a Tally Trainer. She
joined the organization on 18/02/2026.

Kavi Priya (Batch ID: 10570) from Vel Tech
Engineering College has been placed at Sutherland
as a Customer Support Associate (CSA). She joined
the organization on 18/02/2026.

KAVI PRIYA



Highlights

Lalith Lochan S V (Batch ID: 10450 — FY 2025-26)
from DG Vaishnav College, Chennai has been placed
at Access Health Care Services Pvt. Ltd. as an
Assistant Client Partner — Billing. He joined the
organization on 08/12/2025.

LALITH LOCHAN S V

Lalitha S (Batch ID: 10570) from Valliammal College
for Women has been placed at Nunovus India Pvt.
Ltd. as a Tax Specialist. She joined the organization
on 12/02/2026.

LALITHA S

Raj Kumar C (Batch ID: 10013 - FY 2025-26) from
JHA Agarsan College, Madhavaram has been
placed at Access Health Care Services Pvt. Ltd. as
an Assistant Client Partner — Billing. He joined the
organization on 21/10/2025.

RAJ KUMAR C

Shuwetha U (Batch ID: 10013 - FY 2025-26) from
Sir Theagaraya College, Washermenpet has been
placed at DATRI Blood Stem Cell Donors Registry as
an Associate. She joined the organization on
23/07/2025.

SHUWETHA U

Pradeep Kumar M (Batch ID: 10230 - FY 2025-26)
from Sri Sankara Arts & Science College,
Kanchipuram has been placed at City Union Bank
Ltd. as a Customer Relationship Manager. He joined
the organization on 22/09/2025.

PRADEEP KUMAR M

Blessy D (Batch ID: 10230 - FY 2025-26) from
Stella Maris College, Chennai has been placed at
Pink Passion Foods Pvt. Ltd. as an Accountant. She
joined the organization on 13/10/2025.

BLESSY D

Mr. Lungjangam from Manipur visited Don Bosco
Vazhikaatti on 28th June 2025 seeking
opportunities in the field of mechanics. With proper
guidance and support, he secured a position as an
Automobile Engineer at Maruti Nexus, ECR on 18th
July 2025.

LUNGJANGAM
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Highlights

M.D. William Velankanni, initially referred in
November 2024, has been successfully placed as a
Clerk at Good Shepherd School.

He is currently working in the organization after
receiving the opportunity through the referral.

M.D. WILLIAM

yes
Prasanna visited Don Bosco Vazhikaatti on 3rd June
seeking employment support. He was referred to L-
Cube and successfully selected for the US -
International Voice Process role.
He is currently working with the organization.

PRASANNA

Mr. Ajay Arockiaraj's profile was shared on 19th May
and he was referred to Pradee Queen, where he was
selected as a Graphic Designer. He joined the
company on 9th June and is currently working with
the organization.

AJAY AROCKIARAJ

Ms. Jane Mary approached Don Bosco Vazhikaatti
on 8th July 2025 seeking opportunities in career
counseling and was referred for suitable roles. She
was successfully selected on 12th July 2025 as an
Admission Officer (Sales & Marketing) at Aakash
Educational Institute and is currently working with

Mr. Muthu visited Don Bosco Vazhikaatti on 16th

July 2025 seeking employment support and was
selected as an INM Youth Ministry Coordinator at
Don Bosco lllam. He is currently working with the
organization.

the organization.

el

-

Ms. Madhiha, upon a well-wisher's
recommendation, reached out to Don Bosco Job
Placement Network (JPN) and was successfully
placed as a Sales Promoter at ITC Hotel. She joined
the organization on 1st August and is currently
working with the organization.

MS. MADHIHA

JANE MARY

Ms. Namsinthailu Phaomei was successfully placed
as a Sales Associate at D-Mart through the
guidance and support of Don Bosco Vazhikaatti Job
Placement Network (JPN). She is currently working
with the organization.

NAMSINTHAILU

Ms. Swetha visited Don Bosco Vazhikaatti as a
walk-in candidate on 13th July 2025 and was
referred to MMC Infotech. She was selected on 21st
August 2025 and joined the company on 24th
August 2025 as a Non-Voice Process Executive.

SWETHA




Highlights

Cyril Sigmen from St. Joseph College of Ms. Sweetie Cyndia’s profile was shared on 6th April
Engineering, Sriperumbudur was selected as an HR 2025, and through various referrals, she
Recruiter at Eximio and joined the organization on successfully secured a position as a Data Analyst at
23rd October 2025. NTT Data Services on 21st August 2025.

CYRIL SIGMEN SWEETIE CYNDIA

Mr. Brijesh Laishram, who had worked in a salon for Mr. Anand E, a walk-in candidate, was selected as a Sangeetha’s profile was shared on 26th July 2024,
two years, attended an interview through the Business Development Officer at Pai Fund Tech Ltd. and after a series of career breaks, she decided to
support of Don Bosco Job Placement Network on 4th August 2025 and received his offer letter. He restart her professional journey. She was
(JPN) and was successfully selected as a Sales is currently working with the organization. successfully placed as Admin Management Staff at
Associate at D-Mart on 15th August 2025. Kay Bouvet Ltd., Perambur on 28th January 2026.
BRIJESH LAISHRAM ANAND E SANGEETHA

Don't miss out on career growth!
Get expert guidance, training, and job opportunities.
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Do whatever he tells you

BELIEVERS, FREE
TO SERVE

SAASMEG
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Don Bosco Vazhikaatti

# 46, Siruvallur Road, Perambur, Chennai - 600 0O11.
www.donboscovazhikaatti.com
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