


operations, and digital service delivery. 
India’s indigenous cloud ecosystem 
began with MeghRaj, the national cloud 
platform launched by the Ministry of 
Electronics and Information Technology.

Through MeghRaj 2.0, the government 
has adopted hybrid cloud architecture 
while strengthening cybersecurity and 
data sovereignty. By June 2026, more 
than 2,300 government departments 
were using the platform, powering 
services such as DigiLocker, MyGov, 
and the National Scholarship Portal.

Recent policy measures, including 
tax incentives and simplified approvals, 
are expected to accelerate investments 
in cloud and AI infrastructure.
Blockchain for Trusted Governance

Blockchain technology offers secure, 
transparent, and tamper-resistant 
record-keeping. Through the National 
Blockchain Framework launched in 
2021, India is building a scalable and 
interoperable blockchain ecosystem for 
governance and public services.

Several indigenous platforms, inclu-
ding the Vishvasya Blockchain Stack 
and the National Blockchain Portal, 
have been developed. Applications 
already support property records, 
judiciary systems, document verification, 
and supply-chain monitoring.

More than three crore property 
documents have reportedly been 
verified through blockchain-enabled 
systems, helping reduce fraud and 
improve transparency. Blockchain is 
also being used by institutions such as 
the RBI and telecom regulators to 
enhance trust and security in digital 
transactions.
Data Centres: Powering the Digital 
Economy

As digital services expand, data 
centres have become critical 
infrastructure. India’s data-centre 
capacity has grown nearly fourfold, 
from around 375 MW in 2020 to 
approximately 1,500 MW by 2025.

Major hubs have emerged in Mumbai, 
Hyderabad, Bengaluru, Noida, and 
other cities, while new hyperscale and 
AI-focused facilities are being developed 
across several states. These centres 
support cloud services, AI applications, 
digital governance platforms, and future 
technologies, strengthening India’s 
digital sovereignty and economic 
competitiveness.
Biotechnology and the Bioeconomy

Biotechnology is emerging as another 
pillar of innovation-led growth. Govern-

ment initiatives such as the National 
Biopharma Mission, BioE3 Policy, 
BioNEST incubators, and various 
startup-support programmes have 
accelerated research, entrepreneurship, 
and bio-manufacturing.

India’s biotechnology sector crossed 
the USD 150 billion mark ahead of 
target and reached approximately USD 
190 billion by 2026. A network of 
bioincubators across the country is 
nurturing startups and research-driven 
enterprises, positioning biotechnology 
as a major contributor to future 
economic growth.

Investing in People and 
Research

Technology leadership depends not 
only on infrastructure but also on talent, 
research, and innovation. India has 
therefore focused heavily on 
strengthening human capital.
Strengthening Research Ecosystems

The Anusandhan National Research 
Foundation (ANRF), operationalised in 
2024, promotes collaboration among 
academia, industry, startups, and 
government institutions. Its programmes 
support high-impact research in frontier 
technologies and facilitate the 
translation of laboratory innovations 
into practical applications.

Complementing these efforts is the 
Research Development and Innovation 
Scheme, launched with a corpus of  
Rs. 1 lakh crore to support private-
sector research in deep-tech and 
strategic sectors.

Together, these initiatives are helping 
bridge the gap between scientific 
discovery and industrial innovation.
Skilling for the Future

India’s technology ambitions require a 
future-ready workforce. Programmes 
such as FutureSkills PRIME have 
become central to this effort, offering 
training in AI, cybersecurity, blockchain, 
IoT, data analytics, and other emerging 
domains.

By March 2026, more than 27 lakh 
learners had registered on the platform, 
with a large proportion coming from 
Tier-2 and Tier-3 cities. This reflects the 
democratisation of technology educa-
tion beyond major metropolitan centres.

The National Institute of Electronics 
and Information Technology (NIELIT) 
has further expanded digital skilling 
through an extensive network of centres 
and affiliated institutions. Its training 
programmes cover AI, cloud computing, 
cybersecurity, electronics manufac-
turing, and other advanced technologies.

Building AI Talent
To strengthen India’s AI leadership, 

the Government established four 
Centres of Excellence focusing on 
healthcare, education, agriculture, and 
sustainable cities. These institutions are 
already developing practical appli-
cations, including disease-detection 
tools, climate-smart agriculture solu-
tions, and intelligent urban-management 
systems.

The Skilling for AI Readiness (SOAR) 
programme complements these efforts 
by introducing AI literacy to school 
students and educators. Through 
industry partnerships and online 
learning platforms, the initiative is 
expanding access to AI knowledge 
across the country.
Creating Semiconductor Talent

The Chips to Start-up (C2S) 
Programme addresses one of the most 
critical challenges in semiconductor 
development: skilled manpower.

Designed to create tens of thousands 
of industry-ready professionals, the 
programme supports advanced 
research, startup incubation, patent 
generation, and chip-design training. 
Shared design infrastructure, industry-
led programmes, and collaborative 
research initiatives are helping build a 
robust semiconductor talent pipeline.

Growing Global Credibility
India’s technological progress is 

increasingly reflected in global 
recognition and partnerships.The 
country rose from 81st position in the 
Global Innovation Index in 2015 to 38th 
in 2025, highlighting improvements in 
innovation capacity, entrepreneurship, 
and research ecosystems.

India’s standing in the Network 
Readiness Index has also improved 
significantly, reflecting advances in 
digital infrastructure, connectivity, and 
technological preparedness.

The rapid expansion of Global 
Capability Centres further demonstrates 
international confidence in India’s talent 
and innovation ecosystem. More than 
2,100 GCCs now operate in the country, 
employing around 2.36 million 
professionals and increasingly serving 
as strategic innovation hubs rather than 
back-office operations.

India is also shaping the future of 
telecommunications through the Bharat 
6G Alliance, which brings together 
industry, academia, and government 
stakeholders to advance indigenous 6G 
research and development.

At the international level, the Ministry 
of External Affairs’ New, Emerging and 
Strategic Technologies Division is 
strengthening technology diplomacy 

and helping shape global governance 
frameworks for frontier technologies.

Major international events such as 
SEMICON India 2025 and the India AI 
Impact Summit 2026 have reinforced 
India’s reputation as a trusted 
technology partner. The AI Summit, 
attended by delegations from more than 
100 countries, resulted in the adoption 
of a declaration supporting responsible 
and inclusive AI while attracting 
substantial investment commitments.

India’s Global Leadership in 
Digital Public Infrastructure
Perhaps India’s most visible techno-

logical success story is its Digital Public 
Infrastructure ecosystem, commonly 
known as India Stack.

Platforms such as Aadhaar, UPI, 
DigiLocker, CoWIN, UMANG, and GeM 
have transformed public service delivery 
by providing digital identity, payments, 
documentation, healthcare access, and 
government services at population 
scale.

These platforms have become global 
reference models for inclusive digital 
governance. India has signed 
agreements with numerous countries to 
support cooperation in Digital Public 
Infrastructure, while UPI has expanded 
to several international markets.

By demonstrating how technology 
can be deployed securely, affordably, 
and inclusively for over a billion people, 
I n d i a has established itself as a global 
leader in digital governance.

The Road Ahead
India’s technological rise is not the 

result of a single programme or 
breakthrough. It is the outcome of a 
sustained national effort to build 
infrastructure, nurture talent, strengthen 
research, encourage innovation, and 
create trusted digital systems.

The country’s journey from a large 
digital market to an emerging technology 
power reflects a broader shift in 
ambition—from technology adoption to 
technology creation. Investments in AI, 
semiconductors, quantum technologies, 
biotechnology, cloud infrastructure, and 
advanced research are creating the 
foundations of long-term economic 
growth and strategic resilience.

As India advances towards the goal 
of Viksit Bharat 2047, technology will 
remain a central driver of transformation. 
The challenge now is not merely to 
keep pace with global innovation, but to 
help define its future. Increasingly, India 
is demonstrating that it is ready for that 
role.

(Compiled by EN Team with inputs 
from PIB).
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Government of India

Central Hindi Directorate
Ministry of Education

Department of Higher Education
West Block VII, R.K.Puram, New Delhi 

Dated: 19/06/2026
Filling up of nine posts of Upper Division Clerk, Group ‘C’ Non- Gazetted in the 
Central Hindi Directorate in Pay Matrix Level 4.
It is proposed to fill up nine posts of the Upper Division Clerk, Group ‘C’ Non-Gazetted 
in Pay Matrix Level 4 in the Central Hindi Directorate, Ministry of Education. Interested and 
eligible candidates may send their complete application who may be relieved immediately 
after selection, may be sent through proper channel to the Director, Central Hindi 
Directorate, West Block- VII, R.K.Puram, New Delhi-110066 along with APARs for the 
last 5 years, vigilance clearance and integrity certificate within 60 days from publication 
of this notice. The eligibility conditions and application format are available at the website 
of the Directorate www.chd.education.gov.in /www.chdpublication.education.gov.in). 
Pay of the selected Officials will be fixed in accordance with Govt. of India instructions 
issued by DOPT from time to time. The deputation will be short term initially for a period 
of one year which may be extended to three years with the approval of the competent 
authority.						      Administrative Officer
CBC 21252/11/0003/2627 	                                                    EN 14/6
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NORTHEAST FRONTIER RAILWAY
MALIGAON, GUWAHATI-11 (ASSAM)

RECRUITMENT AGAINST CULTURAL QUOTA FOR THE YEAR 2026-27
Employment Notice No. 02/2026 

Opening Date: 04-07-2026 Closing Date: 03-08-2026 (17:30 hrs.)

Applications are invited for recruitment against Cultural Quota for the following posts in 
Level- 2 (GP- 1900)   

Sl. No. Cultural Talent (Discipline/Stream) No. of Post
1. Saxophonist 01
2. Western Classical Pianist 01

(i) Passed  12th (+2 stage) or its equivalent examination with not less than 50% marks in 
the aggregate for NTPC categories. 
50% marks are not required for SC/ST/Ex- servicemen/Persons with Disabilities (PWD) 

OR
Matriculation plus Course Completed Act Apprentice approved by NCVT/SCVT for 
technical categories.

OR
Matriculation plus ITI approved by NCVT/SCVT for Technical Categories.

are not eligible.
Note: Persons if appointed to the Category of Clerk cum Typist should acquire Typing 

date of appointment and till such time their appointments to this category will be provisional.

from a Government recognized institute. 
(B) DESIRABLE:

Doordarshan etc.
(ii) Awards/Prizes won at National level in applied discipline.
 2(A). AGE Limit: (Age as on 01.07.2026)

UR OBC SC/ST
18 to 30 years 18 to 33 years 18 to 35 years

Or the Birth 
 

2(B). Extent of Age Relaxation:
(i) Serving Railway employees, including casual labors, who have put three years of 
continuous service and substitutes who had put in three years of continuous service or 
three years in broken spells in the Railways.  Maximum Age: UR- 40 years, OBC- 43 years 
& SC/ST- 45 years.
(ii) Widows/Divorced women and women judicially separated but not remarried.  Maximum 
age: UR- 35 years, OBC- 38 years, SC/ST- 40 years.
(iii) Persons with Benchmark Disabilities (PwBD). Age relaxation of 10 years in respective 

(iv) Ex. Servicemen:  The Upper Age limit is relax able for Ex. Servicemen upto the extent 
of service rendered in Defence Forces plus 3 years provided they have put in a minimum of 
6 months at a stretch service.  Ex. Servicemen who have already joined the Govt. Service 

(v) Persons who had ordinarily domiciled in the State of Jammu & Kashmir during the 
period from 01.01.1980 to 31.12.1989: Relaxation upto 05 years. 
3. MEDICAL STANDARD: Duly selected candidates will be subjected to a medical 
examination by Railway Medical Authority as prescribed for the post prior to their 
appointment.
4. PLACE OF POSTING & TRAINING:
(i) Selected candidates can be posted at any place within the jurisdiction of NF Railway.
(ii) Selected candidates have to undergo training as prescribed for the post and will be 
required to execute a bond and agree to serve the Railway Administration for the minimum 
prescribed period.
(iii) The selected candidates will have to participate in all the cultural programmes/ 
competition conducted/organized by Railway Administration from time to time.
5. CONDITIONS AND PROCEDURE:
(i) Necessary testimonials concerning Cultural activities up to the date of application, along 

enclosed along with the application.

on each envelope and sent along with the application. (SC/ST candidates need not send 
such envelopes.)
(iii) PHOTOGRAPHS: Three copies of recent passport size photographs duly signed on 
the front side top – one should be pasted on the application and two copies (also signed 
on top) should be clipped along with the application form.
(iv)There is no provision of community-wise reservation against Cultural quota recruitment. 
The selection is open to all candidates and candidates belonging to SC/ST/OBC 

on the Railway as per Annexure- ‘C’ for SC/ST
that they do not belong to the ‘creamy layer’ as per Annexure – ‘D’. 

(vi) Candidates found suitable and appointed on the Railway shall have to undergo training 

(vii) H
quota.

6. WHOM TO ADDRESS:

Northeast Frontier Railway HQ, Maligaon, Guwahati – 781 011,   District Kamrup 
(M), Assam. 
(ii) Application for post in Level- 2 (GP 1900) (in the prescribed format) with necessary 
enclosures should be sent by ordinary post/speed post only OR be dropped by 
hand in the APPLICATION BOX kept in the Recruitment Section, Principal Chief 

(iii) Application must reach to the proper address by 17:30 hours on or before 
03-08-2026 (Last date for candidates residing in Andaman & Nicobar Islands, 
Jammu & Kashmir, Lahaul & Spiti Districts, Pangi Sub-Division in Chamba 
District of Himachal Pradesh, Lakshadweep and abroad, is 13-08-2026. Railway 
administration is not responsible for any postal delay or wrong delivery.           
(iv) The top of the envelope containing the application should clearly indicate 
“APPLICATION AGAINST CULTURAL QUOTA, E.N. No.02/2026, GP –1900/-, 
Discipline- …..........…. & COMMUNITY: …............….”  
7. PAYMENT OF EXAMINATION FEE:
(i) For all candidates except those mentioned in sub-para (ii) below:  
Rs. 500/- (Rupees Five Hundred) only with a provision for refunding Rs. 400/- 
to candidates actually appearing in the written examination).  The IPO should 
be drawn in favour of PFA/NF Railway, and payable at 
Guwahati – 781011. Candidates must write their names & full address in the IPO.
(ii) For candidates belonging to SC/ST/Ex. Servicemen/Persons with 
Benchmark Disability (PwBD), Women, Minorities and Economic Backward 
Classes: Rs. 250/- (Rupees Two Hundred Fifty) only with a provision for 
refunding the same to those who actually appear in the written examination. 
(iii) ‘Minority’ means Muslims, Christians, Buddhists, Zoroastrians (Parsis) & Sikhs. 
Economically backward classes will mean those candidates whose family income 

ackward classes:    
(a) Tehsildar. 
(b) Sitting MP of Lok Sabha for persons of their own constituency.
(c) 
recognized poverty alleviation programme or Izzat MST issued by Railways.
(d) Union Minister may also recommend for any persons from anywhere in the 
country.
(e)  Sitting MP of Rajya Sabha for persons of the District in which the MP normally 
resides.

must be as per format given at Annexure-B enclosed herewith. This will have to 
be issued on the letter-head of the issuing authority.
8. SCHEME FOR RECRUITMENT: (i) The candidates who apply in response to 

Cultural Quota should be assessed on the following basis:

Stage- I Written Test (the written test will consist of 
objective type questions) 50 marks

Stage- II
 

(i) the basis of practical demonstration 35 marks
(ii) Testimonials / Prizes etc. 15 marks

 Total Marks: (Stage I+ Stage II) 100 marks

(ii) There will be negative marking in the written test and 1/3rd of marks allotted 
for the objective type question will be deducted for every wrong answer.
(iii) The medium for the written examination is either Hindi or English.
(iv) The minimum qualifying percentage is 40% for both Stage- I and Stage- II 
separately.  Only on qualifying Stage- I, the candidates would be eligible for Stage- 
II of recruitment process.
(v) Candidates to the extent of only 5 times of the vacancies in order of merit, who 
have scored minimum 40% marks out of 50 marks  in the written examination, shall 
be called for practical demonstration and marking of testimonials/prizes etc.  The 
merit list of written examination shall be criterion for short listing. 
(vi) After clearing the Stage- I and Stage- II and after recommendation of the 
Recruitment Committee, the candidate would be sent for medical examination at 

merit according to marks obtained out of 100. 

(viii) For Written Test, question will be objective type of multiple choice, which may 
include General Knowledge, General Science, General Mathematics, Knowledge 
of General English & Hindi Language, Professional knowledge, Reasoning and 
Aptitude etc.  Duration for Written Test is – 60 minutes and qualifying percentage 
in Written Test is 40%.
(ix) Assessment of talent would be in the relevant cultural discipline, on the basis of 
Practical Demonstration and on the basis of Testimonials / Prizes etc.
(x)   The time and venue of written examination, Practical Demonstration/document 

candidates in due course.  No request for postponement of written test/practical 

NOTE:  WRITTEN EXAMINATION AND PROFICIENCY TEST SHALL BE HELD 
AT MALIGAON, GUWAHATI. 
9. FREE TRAVEL FACILITY: SC/ST candidates will be issued free second class 
railway passes (as and when admissible) to appear in the written examination 

candidates are required to appear at their own cost.
10. COMPULSORY ENCLOSURES: Self-attested photocopies of (i) Age proof 

  Continued on page 7
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comprising of their monthly contribution along with matching contribution by the Government on 
completion of their engagement period, as indicated below:-

Year Customised 
Package 
(Monthly)

In Hand 
(70%)

Contribution 
to Agniveers 

Corpus

Contribution 
to Corpus 

fund by GoI
All Figures in Rs. (Monthly Contribution) (Approximately)

1st Year 30,000/- 21,000/- 9,000/- 9,000/-
2nd Year 33,000/- 23,100/- 9,900/- 9,900/-
3rd Year 36,500/- 25,550/- 10,950/- 10,950/-
4th Year 40,000/- 28,000/- 12,000/- 12,000/-

All Figures in Rs. (Monthly Contribution) (Approximately)
Total Contribution in Agniveers Corpus Fund 
after four years

Rs. 5.02 lakh Rs. 5.02 lakh

Exit after 
4 years

Approximately Rs. 10.04 Lakhs as Seva Nidhi Package
(Absolute amount excluding interest)

Note 1:- Agniveervayu will not be required to contribute to any Provident Fund in Indian Air Force.
Note 2. There shall be no entitlement to gratuity and any kind of pensionary benefits.

 21. Insurance, Death and Disability Compensation. Agniveervayu will be provided non-contributory 
Life Insurance cover of Rs. 48 Lakhs for the duration of their engagement period as Agniveervayu 
in the Indian Air Force. Agniveervayu will not be governed by provisions contained in the Pension 
Regulations/ Rules for Indian Air Force. For details of Death/ Disability compensation log on to https://
iafrecruitment.edcil.co.in.

 22. 	 Agniveer Skill Certificate. At the end of engagement period, a detailed Skill-Set certificate will be 
provided to the Agniveervayu, highlighting the skills and level of competency acquired by the personnel 
during their engagement period.

 23. 	 Not Entitled to the ESM Status. Agniveervayu enrolled under this Scheme will not be eligible for 
Ex-Servicemen status after their discharge from the Service on completion of four years engagement 
period.

 24. 	 Agniveervayu will be permitted to appear in all commissioning examination in Defence Forces 
(maximum five attempts) during their engagement period of four years provided they satisfy certain 
conditions for obtaining permission to do so. Agniveervayu, who have applied for any Govt examination 
prior to their enrolment in IAF may be permitted to appear in the same.

 25. 	 Release at own request prior to completion of engagement period will not be permissible for 
Agniveervayu. However, in exceptional cases, personnel enrolled as Agniveervayu may be released, 
with approval of the Competent Authority.

SEQUENCE OF EXAMINATION

MOBILE PHONES / SMART WATCHES / ELECTRONIC DEVICES ARE PROHIBITED IN TESTING 
AREAS DURING PHASE-I AND PHASE-II. CANDIDATES FOUND IN POSSESSION OF MOBILE 

PHONES/ ELECTRONIC DEVICES SHALL BE DEBARRED PERMANENTLY

Phase-I
 26. 	 Online Test. Eligible candidates will be sent admit cards for Phase - I of testing on their registered 

e-mail IDs between 48-72 Hr prior to the examination. Candidates are required to download the admit 
card, take a colour printout and carry the same to the examination centre. Name of city & exam date 
will be intimated to the candidates at an earlier date to enable them to plan their movement. This 
provisional admit card can also be downloaded by the candidate under candidates login on CASB 
web portal https://iafrecruitment.edcil.co.in. All candidates in possession of provisional admit card 
will undertake Online Test at centres designated / allotted as per their admit card. Online test will be 
objective type and questions will be bilingual (English & Hindi) except for English paper. Candidates 
are to bring one blue/ black pen and original AADHAAR card along with them for Phase - I testing. 
Details of the test are as follows:-

 26.1. Science Subjects. Total duration of the online test shall be 60 minutes and shall comprise Physics, 
Mathematics and English as per 10+2 CBSE syllabus.

 26.2. Other than Science Subjects. Total duration of the online test shall be 45 minutes and shall comprise 
English as per 10+2 CBSE syllabus and Reasoning & General Awareness (RAGA).

 26.3. Science Subjects & Other than Science Subjects. Total duration of the online test shall be 85 
minutes and shall comprise Physics, Mathematics and English as per 10+2 CBSE syllabus and 
Reasoning & General Awareness (RAGA).

26.4. Marking pattern for online test :-
	 26.4.1. One mark for every correct answer.
	 26.4.2. Nil (0) marks for unattempted question.
	 26.4.3. 0.25 marks shall be deducted for each wrong answer.
	 Note:- Above examination methodology has been designed to facilitate selection process based on 

qualifications of candidates. Irrespective of the examination methodology Agniveervayu enrolled under 
this entry are liable to be assigned any duty in organisational interest, at the discretion of the Indian Air 
Force.

 27. 	 Marks scored by the candidates in STAR Phase-I Testing will be “Normalised” by using the 
formula as published on the web site https://iafrecruitment.edcil.co.in, to take into account variation 
in difficulty levels of the question papers across different sessions. Candidates are to note that the 
application of Cut-Off for shortlisting of candidates for STAR Phase-II testing and preparation of Final 
Merit List for selection will be based on “Normalised Marks” and not on the “Actual Marks” scored 
by the candidate in STAR Phase-I testing. Further, on normalisation, marks scored by a candidate 
in a subject may become less/ more than actual marks, and more than total marks of that subject in 
exceptional cases. Shortlisting for Phase-II testing will be carried out in state-wise manner. The Cut-
Off marks for shortlisting for Phase-II testing may vary from state to state as vacancies have been 
allocated in a state-wise manner.

 28. 	 CANDIDATES ARE TO QUALIFY IN EACH PAPER INDIVIDUALLY IN SCIENCE SUBJECTS 
AND OTHER THAN SCIENCE SUBJECTS, with normalised marks. The result of Phase-I and state-
wise shortlisting for Phase-II, based on their performance in Phase-I online test, will be uploaded in 
candidate’s individual log in ID on https://iafrecruitment.edcil.co.in.

 29. 	 Instructions for Examination. Question paper will be made available to candidates during the online 
examination. Candidates will not be permitted to leave the exam hall till completion of the examination. 
In addition to this, Question Paper with Answer Key and Individual Response will be made available for 
three days in candidates’ webpage login during the period of ‘Objection Management’ after examination. 
No queries pertaining to Question Paper with Answer Key and Response Sheet of the candidate will 
be entertained through any means after lapse of the ‘objection management’ period. No RTI will be 
entertained for the information already made available through official website/ candidates’ webpage 
login. No query pertaining to STAR will be entertained after six months from the date of exam.

Phase - II
 30. 	 Soon after the declaration of the result of Phase-I (Online) Test, a cut off will be applied on the normalised 

marks scored by the candidates in the Phase-I Test and state-wise SHORTLISTED candidates will be 
sent a new Admit Card on their registered e-mail IDs for Phase-II test at a designated ASC. This 
Admit Card for Phase-II exam can also be downloaded online under candidate’s login on CASB web 
portal https://iafrecruitment.edcil.co.in. Candidates have to report on the stipulated date and time 
for Phase-II at the designated ASC along with following:-

 30.1. Colour print out of Phase-II Admit Card.
 30.2. Colour print out of duly filled application form downloaded on completion of online registration.
 30.3. HB pencil, eraser, sharpener, glue stick, stapler and black/blue ball point pen for writing.
 30.4. Eight copies of un-attested passport size colour photograph (which was used for the online application 

registration).
 30.5. Original or digilocker verified printout and four self-attested photocopies of matriculation passing 

certificate (required for verification of candidate’s name, father’s name and his/ her date of birth).
 30.6. Original or digilocker verified printout and four self-attested photocopies of matriculation marksheet 

(only applicable for three years Diploma/ two years Vocational Course holders when English is not a 
subject in Diploma/ Vocational Course).

 30.7. Original or digilocker verified printout and four self-attested photocopies of Intermediate/ 10+2/ 
equivalent examination passing certificate and marksheet.

OR
	 Original or digilocker verified printout and four self-attested photocopies of three years diploma course 

passing certificate and marksheets of all semesters.
OR

	 Original or digilocker verified printout and four self-attested photocopies of two years Vocational Course 
passing certificate and all marksheets including non-vocational course with subjects English, Physics 
and Mathematics.

 30.8. Original and four self-attested photocopies of Domicile Certificate/ COAFP Certificate. The candidate 
shall produce the chosen ‘Domicile Certificate’ (issued by any Gazetted Officer in Revenue Department 
or any other official authorized by the State Government of the particular state/ UT) or COAFP 
Certificate while reporting for Phase-II examination. The name and parent’s name of the candidate 
in such domicile certificate should be the same as mentioned in the matriculation certificate of the 
candidate.

 30.9. Original and four self-attested photocopies of duly filled Children of Air Force Personnel (COAFP) 
Certificate (format available on CASB webpage) for Children of Serving Air Force Personnel (or) 
Original and four self-attested photocopies of Service Book/ Discharge Book/Casualty Service 
Certificate/ Service Particular certificate (issued from DPO-3/DAV, as applicable) in case of Officer/ 
Airmen/ NCs(E) and a certificate duly signed by OIC Civil Admin and countersigned by CO/C Adm O of 
the last served unit, in case of civilians for Children of retired/deceased/ discharged Air Force personnel 
and proof of minimum stay of one year.

 30.10. Original Phase-I Admit Card used during Phase-I test bearing Air Force seal and invigilator’s signature.
 30.11. Body tattoo photographs as per Para 11 above.
 30.12. Original and four self-attested photocopies of NCC ‘A’, ‘B’ or ‘C’ certificate (if applicable).
 30.13. Copy of permission letter obtained from unit/ station (Applicable only for serving Agv NC).
Note-1:- Original NCC certificate must have serial No., round seal of issuing authority and stamp of signing 
authority. Photo affixed on the certificate must have been attested by issuing authority with stamp. Original 
digitally signed NCC certificates with QR code will also be accepted.
Note-2:- Candidates discharged from Indian Army/ Indian Navy/ any other Government Organisation shall 
also be eligible subject to their discharge with NO ADVERSE ENTRIES. Such candidate has to declare at 
the time of testing for Phase-II that he/ she is an Ex-employee of above said organisations and produce 
original Discharge Certificate. In case of serving individuals, they must be in possession of NOC from their 
employer at the time of Phase-II. If any candidate does not disclose the fact of being employed or that of 
being an Ex-employee, his/ her candidature shall be cancelled at any stage during the selection process and 
if selected, shall be liable for discharge/ dismissal from the service for hiding the fact of his/ her employment. 
Candidates discharged from the Indian Air Force for any reason are not eligible to appear in the selection 
test. Candidates debarred permanently form any previous Air Force exam due to malpractices or any unfair 
activity are not eligible to appear in the selection test. If found at a later stage, the candidature will be 
cancelled automatically.
Note-3:- Candidates declaring wrong Domicile Certificate/ COAFP Certificate shall not be permitted to 
appear in the Phase-II Testing. Wrong information about Domicile Certificate/ COAFP Certificate will result 
in cancellation of candidature at any stage of recruitment, training and thereafter.
31. Verification of eligibility. Candidates should be in possession of the documents mentioned at para 30 
above. When appearing for the selection test which would be scruitnised/ verified prior to commencement 
of Phase-II to ascertain the eligibility prima-facie. Detailed verification of all the documents listed at para 30 
above shall be carried out in respect of candidates who pass Physical Fitness Test. Candidature of those 
who do not meet the laid down educational criteria shall be cancelled during initial verification of original 
certificates & marksheets and also during detailed verification at ASC.
Note - 1:- In the case of COAFP, the name of the candidate, parent’s name and the date of birth of the 
candidate as mentioned in the discharge book/ service book/ service particular certificate/ casualty certificate 
(as applicable) must be the same as mentioned in the matriculation passing certificate of the candidate.
Note - 2:- Under no circumstances, the candidates shall be permitted to appear in Phase-II of the selection 
test without original educational marksheets/ passing certificates & documents mentioned above in 
paragraph 30. However, candidates with photocopies of educational marksheets/ passing certificates may 
be permitted to appear in the selection test only on production of a certificate from college/ school Principal 
certifying that educational certificates/ marksheets are deposited with college/ school. DigiLocker verified 
certifi-cates will be accepted. Candidates need to bring the printout of digilocker verified certificates and 
must carry the accessible mobile device to show the same certificate in digilocker during verification by 
selection team.
Note-3:- The original passing certificates/ marksheets shall not be retained by the selection centre. The 
same shall be returned to the candidates on completion of detailed verification.
Note-4:- Internet copy of marksheet are not acceptable.
Note-5:- The printout of educational certificates obtained from mobile snapshot/ photo image will not be 
accepted. Candidates are to bring legible photocopies of educational certificates for verification.
Note-6:- Candidates are strictly prohibited from doing any rough work or write anything anywhere on the 
Admit Cards issued for Phase-I and Phase-II. Such candidates will be DEBARRED PERMANENTLY.
32. Physical Fitness Test (PFT). Names of the shortlisted candidates, who qualify the online test, shall be 
displayed on the CASB Web Portal https://iafrecruitment.edcil.co.in and on a stipulated date shall be called 
at designated ASC for Physical Fitness Test (PFT) and Adaptability Test-I & II. PFT consists of two parts i.e. 
PFT-I and PFT-II.
PFT- I. Candidates have to complete 1.6 Kms run as per the following timings to qualify PFT-I:-

Test Maximum permissible time
Male Candidates Female Candidates

1.6 Km run Within Seven minutes Within Eight minutes
PFT- II. Candidates who qualify PFT-I to undergo PFT-II after 10 minutes of recuperation time. The 
sequence of exercises and maximum time period for male and female candidates are as follows:-
Male Candidate.

Test Max Time Period Remarks
10 Push-ups One minute Test will be conducted after 10 minutes break 

on completion of run
10 Sit-ups One minute Test will be conducted after two minutes break 

on completion of 10 Push-ups
20 Squats One minute Test will be conducted after two minutes break 

on completion of 10 Sit-ups
Female Candidate.

Test Max Time Period Remarks
10 Sit-ups One minute and 

30 seconds
Test will be conducted after 10 minutes break on 

completion of run
15 Squats One minute Test will be conducted after two minutes break 

on completion of 10 Sit-ups
Note:- Candidates are advised to bring their sports shoes and shorts/ track pants. Detailed procedure 
on expected technique for Push-ups, Sit-ups and Squats is available on CASB Web Portal https://
iafrecruitment.edcil.co.in.

 33. 	 Candidates shall sign a consent form prior to appearing in physical fitness test/ medical test for 
selection in Indian Air Force. He/ She shall appear in these tests at his/ her own risk and shall not be 
paid any compensation by Indian Air Force for injury/ casualty if any, sustained by him/ her during such 
tests. The consent form shall be signed by parents/ guardian of candidates below 18 years of age. The 
consent form would be appended with Phase-II Admit Card.

 34. 	 Adaptability Test- I. All candidates who pass the Physical Fitness Test (PFT) shall have to undertake 
Adaptability Test-I (objective type written test) which is to assess suitability of a candidate for 
employment in the Indian Air Force, which involves deployment in varied geographic terrain, weather 
and operational conditions.

Continued on page 27
BEWARE: IMPERSONATORS WILL BE PROSECUTED
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Continued from page 28
Phase - I
19. 	 Online Test. Eligible candidates will be sent admit cards for Phase - I of testing on their 

registered e-mail IDs between 48-72 Hr prior to the examination. Candidates are required 
to download the admit card, take a colour printout and carry the same to the examination 
centre. Name of city & exam date will be intimated to the candidates at an earlier date to 
enable them to plan their movement. This provisional admit card can also be downloaded 
by the candidate under candidates’ login on CASB web portal https://iafrecruitment.edcil.
co.in. All candidates in possession of provisional admit card will undertake Online Test 
at centres designated/ allotted as per their admit card. Online test will be objective type 
and questions will be bilingual (English & Hindi) except for English paper. Candidates are 
to bring one blue/ black pen and original AADHAAR card along with them for Phase - I 
testing. Details of the test are as follows:-

19.1. Duration of online test will be 45 minutes and shall comprise English as per 10+2 CBSE 
syllabus and Reasoning & General Awareness (RAGA).

19.2. Marking Pattern for Online Test (Objective).
19.2.1. One mark for every correct answer.
19.2.2. Nil (0) mark for un-attempted question.
19.2.3. 0.25 marks shall be deducted for each wrong answer.
	 Note. Above examination methodology has been designed to facilitate selection process 

based on qualifications of candidates. Irrespective of the examination methodology, Airmen 
enrolled under this entry are liable to be assigned any duty in organisational interest, at the 
discretion of the Indian Air Force.

20. 	 If required, marks scored by the candidates in STAR Phase-I testing will be “Normalised” by 
using the formula as published on the website https://iafrecruitment.edcil.co.in, to take 
into account variation in difficulty levels of the question papers across different sessions. 
Candidates are to note that the application of Cut-Off for shortlisting of candidates for 
STAR Phase-II testing and preparation of Final Merit List for selection will be based on 
“Normalised Marks” and not on the “Actual Marks” scored by the candidate in STAR Phase-I 
testing if normalisation is applied. Further, if normalisation is applied, marks scored by a 
candidate in a subject may become less/ more than actual marks and in exceptional cases, 
it may be more than the total marks of that subject.

21. 	 CANDIDATES ARE TO QUALIFY IN EACH PAPER SEPARATELY, with normalised 
marks if normalisation is applied. The result of Phase-I and shortlisting for Phase-II, 
based on their performance in Phase-I online test, will be uploaded in candidate’s individual 
log in ID on https://iafrecruitment.edcil.co.in.

22. 	 Instructions for Examination. Question paper will be made available to candidates during 
the online examination. Candidates will not be permitted to leave the exam hall till completion 
of the examination. In addition to this, Question Paper with Answer Key and Individual 
Response will be made available for three days in candidates’ webpage login during the 
period of ‘Objection Management’ after examination. No queries pertaining to Question 
Paper with Answer Key and Response Sheet of the candidate will be entertained through 
any means after lapse of the ‘objection management’ period. No RTI will be entertained for 
the information already made available through official website/ candidates’ webpage login. 
No query pertaining to STAR will be entertained after six months from the date of exam.

Phase - II
23. 	 Soon after the declaration of the result of Phase-I (Online) Test, a cut off will be applied 

on the normalised marks scored by the candidates in the Phase-I Test if normalisation is 
applied and SHORTLISTED candidates will be sent a new Admit Card on their registered 
e-mail IDs for Phase-II test at a designated Airmen Selection Centre (ASC). This Admit Card 
for Phase-II exam can also be downloaded online under candidate’s login on CASB web 
portal https://iafrecruitment.edcil.co.in. Candidates have to report on the stipulated date 
and time for Phase-II at the designated ASC alongwith following:-

23.1. Colour print out of Phase-II Admit Card.
23.2. Colour print out of duly filled application form downloaded on completion of online registration.
23.3. HB pencil, eraser, sharpener, glue stick, stapler and black/ blue ball point pen for writing.
23.4. Eight copies of un-attested passport size color photograph (which was used for the online 

application registration).
23.5. Original or digilocker verified printout and four self-attested photocopies of matriculation 

passing certificate (required for verification of candidate’s name, father’s name and 
his date of birth).

23.6. Original or digilocker verified printout and four self-attested photocopies of 10+2/ Intermediate/ 
XII or equivalent/ vocational examination passing certificate and marksheet.

23.7. 	Original or digilocker verified printout and four self-attested photocopies of passing 
certificate and marksheet of Diploma/ B. Pharma/ B.Sc in Pharmacy, if applicable.

23.8. Certificate of SOAFP (Son of Air Force Personnel), including certificate for Son of serving/ 
retired/ deceased Air Force civilian employee paid out of defence estimates are to be 
downloaded as the case may be, from the download section of CASB web portal and 
brought along while reporting for Phase-II of the examination.

23.9. Original Phase-I Admit Card used during Phase-I test bearing Air Force seal and invigilator’s 
signature.

23.10. Body tattoo photographs as per Para 9 above.
23.11. Original and four self-attested photocopies of NCC ‘A’, ‘B’ or ‘C’ certificate (if applicable).
23.12. NOC in original and four self-attested photocopies from the employer for candidates 

presently serving in any government organisation (if applicable).
23.13. For candidates discharged from Indian Army/ Indian Navy/ Any other Government 

Organisation. Original and four self-attested photocopies of Discharge Certificate (as 
issued from Indian Army/ Indian Navy/ Government Organisation).

	 Note:- Original NCC certificate must have serial No., round seal of issuing authority 
and stamp of signing authority. Photo affixed on the certificate must have been 
attested by issuing authority with stamp. Original digitally signed NCC certificates 
with QR code will also be accepted.

24. 	 Verification of Eligibility. Candidates should be in possession of the documents 
mentioned at para 23 above, when appearing for the selection test which would be 
scrutinised/ verified prior to commencement of Phase-II to ascertain the eligibility 
prima-facie. Detailed verification of all the documents listed at para 23 above shall be carried 
out in respect of candidates who pass Physical Fitness Test. Candidature of those who do 
not meet the laid down educational criteria shall be cancelled during initial verification of 
original certificates & marksheets and also during detailed verification at ASC.

	 Note-1:- In the case of SOAFP, the name of the candidate, parent’s name and the date of 
birth of the candidate as mentioned in the discharge book/ service book/ service particular 
certificate / casualty certificate (as applicable) must be the same as mentioned in the 
matriculation passing certificate of the candidate.

	 Note-2:- Under no circumstances, the candidates shall be permitted to appear in Phase-II of 
the selection test without original educational marksheets/ passing certificates & documents 

mentioned above in paragraph 23. However, candidates with photocopies of educational 
marksheets/ passing certificates may be permitted to appear in the selection test only 
on production of a certificate from college/ school Principal certifying that educational 
certificates/ marksheets are deposited with college/ school. DigiLocker verified certificates 
will be accepted. Candidates need to bring the printout of digilocker verified certificates and 
must carry the accessible mobile device to show the same certificate in digilocker during 
verification by selection team.

	 Note-3:- The original passing certificates/ marksheet shall not be retained by the selection 
centre. The same shall be returned to the candidates on completion of detailed verification.

	 Note-4:- Internet copy of marksheet is not acceptable.
	 Note-5:- The printout of educational certificates obtained from mobile snapshot/ 

photo image will not be accepted. Candidates are to bring legible photocopies of 
educational certificates for verification.

	 Note-6:- Candidates are strictly prohibited from doing any rough work or write 
anything anywhere on the Admit Cards issued for Phase-I and Phase-II. Such 
candidates will be DEBARRED PERMANENTLY in future exam.

25. 	 Physical Fitness Test (PFT). Names of the shortlisted candidates, who qualify the online 
test, shall be displayed on the CASB Web Portal https://iafrecruitment.edcil.co.in and 
on a stipulated date shall be called at designated ASC for Physical Fitness Test (PFT) and 
Adaptability Test I & II. PFT consist of two parts i.e. PFT-I & PFT-II.

	 PFT- I. Candidates have to complete 1.6 Kms run as per the following timing to qualify 
PFT-I:-

Test Maximum permissible time
For candidates up to the 

age of 21 years
For candidates above 21 years of age 
and holding Diploma/ B. Pharma/ B.Sc 

in Pharmacy
1.6 Km run Within Seven minutes Within Seven minutes 30 seconds

	 PFT- II. Candidates who qualify PFT-I to undergo PFT-II after 10 minutes of recuperation 
time. The sequence of exercises and maximum time period are as follows:-

Test Max Time 
Period

Remarks

10 Push-ups One minute Test will be conducted after 10 minutes break on 
completion of run

10 Sit-ups One minute Test will be conducted after two minutes break on 
completion of 10 Push-ups

20 Squats One minute Test will be conducted after two minutes break on 
completion of 10 Sit-ups

	 Note:- Candidates are advised to bring their sports shoes and shorts/ track pants. 
Detailed procedure on expected technique for Push-ups, Sit-ups and Squats is available on 
CASB Web Portal https://iafrecruitment.edcil.co.in .

26. 	 Candidates shall sign a consent form prior to appearing in physical fitness test/ medical 
test for selection in IAF. He shall appear in these tests at his own risk and shall not be paid 
any compensation by IAF for injury/ casualty if any, sustained by him during such tests. The 
consent form shall be signed by parents/ guardian of candidates below 18 years of age. The 
consent form would be appended with Phase-II admit card.

27. 	 Adaptability Test-I. All candidates who pass the Physical Fitness Test (PFT) shall have 
to undertake Adaptability Test-I (objective type written test) which is to assess suitability 
of a candidate for employment in the IAF which involves deployment in varied geographic 
terrain, weather and operational conditions.

28. 	 Adaptability Test-II. All candidates who pass Adaptability Test-I will have to undertake 
Adaptability Test-II as per policy in vogue. Adaptability Test-II is to select candidates who 
can adapt to the environment of the Indian Air Force and are able to adjust to the military 
way of life.

Phase - III
29. 	 Medical Examination. Candidates who qualify Adaptability Test-II shall be issued with 

medical appointment letter by respective ASCs. Medical examination shall be conducted 
by Air Force Medical Team as per Indian Air Force medical standards in IAF Publication 
and policy in vogue on subject issue. Medical examination would also include Baseline 
Investigations of:-

	 29.1. Blood Haemogram - Hb, TLC, DLC & Platelets.
	 29.2. Urine RE/ME.
	 29.3. Biochemistry.
	 29.3.1. Blood Sugar Fasting & Post Prandial.
	 29.3.2. Serum Cholesterol.
	 29.3.3. RFT - Serum Urea, Uric acid & Creatinine.
	 29.3.4. LFT - Serum Bilirubin, SGOT, SGPT.
	 29.4. Radiograph chest (PA view)
	 29.5. ECG (R).
	 29.6. Any other investigation deemed necessary by the Recruiting Medical Officer.
30. 	 Candidates declared medically unfit can avail the option for ‘Appeal Medical Board’ 

(AMB) against their unfitness by depositing Rs. 40/- in a Government Treasury/ RBI/ SBI 
through Electronic Military Receivable Order (e-MRO)/ Military Receivable Order (MRO). 
The application for AMB along with original copy of e-MRO/ MRO, photocopy of Unfitness 
Certificate are to be submitted to the representative of ASC within three working days of 
medical examination.

31. 	 The Recruitment Medical Officer and the specialist doctors of Defence Forces are the final 
authorities on declaring a candidate Fit or Unfit during Initial Medical Examination, Appeal 
Medical Board and Medical Examination prior to Enrolment.

32. 	 The candidates shall be governed by Defence Forces Medical standards which may be at 
variance from civil standards. There is no provision for representation or review after the 
Appeal Medical Board.

Note-1:- Candidates are advised to get tartar and stains removed from their teeth before appearing 
for the medical examination. Ears should be free of wax. Candidates should be prepared to 
stay for the medical examination for four to five days under their own arrangement. No TA/ 
DA shall be admissible.

Note-2:- Passing in the medical examination is not a guarantee for employment in Indian Air 
Force.

Note-3:- Request for change of Medical Examination Centre or Date of Medical Examination shall 
not be entertained.

BEWARE: IMPERSONATORS WILL BE PROSECUTED
Continued on page 30








