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About Us
Don Bosco Vazhikaatti

Don Bosco Vazhikaatti (DBV), part of the Salesian Province of
Chennai, focuses on the vocational dimension of youth ministry.
Operating across Puducherry, the Andaman and Nicobar Islands,
parts of Tamil Nadu, and Fujairah in the UAE, DBV aims to guide
youth, particularly in rural areas, towards fulfilling careers.

Founded on September 17, 1997, DBV emphasizes career
guidance, training, and job placements. It operates eight sub-
centres in Tamil Nadu, extending its reach and impact. Inspired
by Saint John Bosco's dedication to the welfare of youth, DBV
creates an inspiring learning environment, equipping young
people with essential skills and knowledge for personal and
professional success.

DBV's mission is to instill positive mindsets and essential values
in underprivileged youth, helping them become productive and
responsible citizens. Its holistic approach ensures
comprehensive support for young people, enabling them to
thrive in a dynamic world. The organization's expanding network
and dedicated mission continue to empower youth, shaping the
future one individual at a time.
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Department of Career Guidance
At Don Bosco Vazhikaatti, we believe that early exposure to
career possibilities empowers students to make informed and
confident decisions about their future. Since its inception in
1997, our Career Guidance for School Students programme has
shaped the dreams and aspirations of thousands of young minds.
Designed to spark curiosity, build awareness, and nurture
ambition, the programme offers a range of student-focused
services, including career path exploration, personalized one-on-
one counselling, and awareness sessions on competitive exams
such as NEET, JEE (Mains & Advanced), and CUET. We also
provide guidance on professional courses like CA, ACCA, CS, and
CMA, helping students understand diverse academic and career
pathways. A unique highlight of our initiative is the “Career
Guidance on Wheels”, a mobile outreach programme that brings
career awareness directly to schools and communities,
especially in underserved areas.
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Department of Career Guidance

Online Career Guidance Orientation 

The department organized a comprehensive virtual orientation session
specifically designed to introduce students to the world of professional
financial and legal courses. This program focused heavily on the Chartered
Accountancy (CA) path, meticulously detailing the subjects and syllabus
across three distinct academic levels. The department organized a
comprehensive virtual orientation session specifically designed to introduce
students to the world of professional financial and legal courses. This
program focused heavily on the Chartered Accountancy (CA) path,
meticulously detailing the subjects and syllabus across three distinct
academic levels. The session explained that the Foundation level serves as
the entry point, covering essential topics such as basic Accounting, Business
Law, Quantitative Aptitude, and Economics. As students’ progress to the
Intermediate level, the curriculum shifts toward more complex subjects like
Taxation, Costing, Auditing, and Corporate Laws. The orientation further
highlighted that the Final level is highly advanced, requiring mastery of
Financial Reporting, Strategic Financial Management, and both Direct and
Indirect Tax Laws. Every stage of this educational roadmap is intentionally
designed to transform an average student into a high-level financial expert.
Such experts eventually become capable of managing a company’s entire
book-keeping system and ensuring full regulatory compliance. By the end of
this digital session, a total of 16 beneficiaries had received the critical
information needed to begin their professional journeys.

15.04.2026
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Department of Career Guidance

Summer Camp @ Broadway (Batch 1) 15.04.2026
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The Summer Camp Batch 1 was inaugurated at Broadway by Director Fr. Joe
Anand with great enthusiasm and encouragement. The inaugural session
marked a vibrant beginning to the training program with the active
participation of 30 students. To support their learning journey,
Communicative English books were distributed to all participants. Students
were given a detailed orientation on the camp structure, planned activities,
training objectives, and expected learning outcomes. The session reflected
high levels of enthusiasm, curiosity, and involvement from the students,
creating a positive and engaging learning atmosphere. The successful
commencement of the camp laid a strong foundation for the upcoming
sessions and activities.



Career Guidance at Mount Don Bosco, Kotagiri

Expanding their reach beyond digital platforms, the Career Guidance team
traveled to Mount Don Bosco in Kotagiri for an intensive on-site program.
This physical session allowed for direct, face-to-face interaction between
the career experts and the local youth in the region. The primary goal was
to provide personalized guidance to students who may have limited access
to professional career resources in more remote areas. During the event,
the facilitators addressed various career pathways and educational
opportunities available to the participants after completing their current
schooling. The interactive nature of the workshop encouraged students to
ask specific questions regarding their individual career aspirations and
academic challenges. By providing localized support, Don Bosco
Vazhikaatti continues to fulfill its core mission of "reaching the
unreachable" through field-based outreach. The session was well-attended
and provided valuable insights into the professional world for a diverse
group of young learners. Ultimately, this specific field visit successfully
impacted and empowered a total of 18 beneficiaries within the Kotagiri
community.  

18.04.2026

Department of Career Guidance
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Online CG Orientation for JPN Coordinators 

On this date, the department shifted its focus toward institutional capacity
building by hosting a strategic online orientation for JPN Coordinators. This
high-level meeting brought together various regional leaders, including
representatives from projects such as Dhisha Vizag and Dimapur JPN. The
program was essential for ensuring that career guidance standards are
unified and effectively 
implemented across different geographical locations. During the digital
session, coordinators discussed management strategies and shared best
practices for delivering career services to youth. Key personnel like the JPN
Project Manager and various Program Coordinators participated to align
their efforts with the central mission of the organization. This collaborative
approach allows the department to scale its impact by empowering local
leaders with the latest tools and information. The orientation served as a
platform for resolving operational challenges and planning future outreach
activities collectively. By the conclusion of the meeting, 14 dedicated
coordinators had been successfully oriented to lead their respective
regional career guidance initiatives.  

21.04.2026

Department of Career Guidance
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Summer Computer Skills Program 2026

A series of Basic Computer Sessions were conducted at DB Beatitudes,
Vyasarpadi as part of the Summer Computer Skills Program 2026. The
sessions focused on introducing students to computer fundamentals and
practical MS Word applications. Training covered File, Home, Insert, Format,
Design, and Layout tabs through interactive and hands-on learning
methods. The students actively participated throughout the sessions and
gained essential computer knowledge and basic application skills. The
program was well-organized and helped build a strong foundation in
computer literacy among the participants.

27 - 30.04.2026

Department of Career Guidance
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Summer Camp @ Perambur (Batch 2)

The final major program of the month was the
successful inauguration of the specialized
Summer Camp – Career Training & Job Placement
(Batch 2), organized with the objective of
equipping students with industry-relevant skills
and career readiness. The intensive training
initiative was designed to bridge the gap between
education and employment by focusing on
practical learning, employability enhancement,
and professional development. During the
inaugural session, students were introduced to
various training modules aimed at strengthening
communication, workplace readiness, confidence,
and career planning. A special valedictory
segment was also incorporated to acknowledge
participants’ achievements and motivate them
towards their future career milestones. The
organizers emphasized that securing admission
into college is only the beginning of a larger
professional journey, and students entering
colleges through the network are proudly
recognized as “Career Champs.” The program
witnessed active participation and successfully
benefited 15 aspiring young professionals.

29.04.2026

Department of Career Guidance
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Department of Training
Don Bosco Vazhikaatti continues to empower marginalized
youth across Tamil Nadu through impactful collaborations with
government departments and institutions.
In partnership with the Tamil Nadu Adi Dravidar Housing and
Development Corporation (TAHDCO), the Social Lab Project
reaches 55 ADW Hostels across 13 districts, strengthening
Functional English and Life Skills among UG and PG students.
Collaboration with Jan Shikshan Sansthan enables youth to
access Central Government Certified Skill Programs, enhancing
employability opportunities.
The Lalla Palla Program provides practical training in computer
skills and tailoring, while the BEST – Bosco Employability Skill
Training Program focuses on holistic student development.
SMART Centres at Perambur, Broadway, and Ambattur offer
advanced digital training in Tally, MIS, Advanced Excel, Power BI,
and Data Analytics, preparing youth for industry-relevant
careers.
Through these initiatives, Don Bosco Vazhikaatti continues to
bridge the gap between education and employment by creating
inclusive and future-ready opportunities for underserved
communities.
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Inauguration of Finance with AI Course
& Future Ready IT Skills

24.04.2026

Department of Training - Perambur & Ambattur
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On 24th April, a new batch was inaugurated in the presence of the Director
of Don Bosco Vazhikaatti, Fr. Joe Ananth, with 34 students participating. The
session marked the beginning of the training with enthusiasm and positive
engagement. students were given a detailed course overview, including
curriculum, objectives, and career opportunities. JPN onboarding was also
conducted to familiarize students with the platform and processes. Overall,
the session ensured a smooth and effective start to the training program.



MAFOI Interview 
Interviews were conducted in collaboration with MAFOI, facilitated by
Franklin and Yengamma. Students were guided throughout the interview
process and given exposure to real-time recruitment practices. They
actively participated and demonstrated their skills and knowledge. The
session helped improve confidence and understanding of industry
expectations. Overall, it contributed to enhancing student placement
readiness.

Department of Training - Perambur
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Placement Activities & Capgemini Bootcamp 
During April, various placement
activities were carried out to
support student employment
opportunities. A Capgemini
Bootcamp was conducted to
prepare students for recruitment
processes and improve their job
readiness. A Placement Aspiration
Sheet was created, and company-
wise WhatsApp groups were
formed to track and guide students
effectively. Interviews were lined
up with multiple companies such as
Capgemini, Star Health Insurance,
Carisma Solutions, and others.
Efforts were also made to align Q4
batch students, including Tech
Mahindra candidates, with suitable
job roles. Overall, these initiatives
helped streamline the placement
process, improve coordination, and
enhance student readiness for
employment.



The JSS Final Examination was successfully
conducted under the guidance of Ms.
Jeyadha and Ms. Aishwarya, Office
Assistant. A total of 20 students were
trained in the Office Assistant course, with
all 20 students attending the exam,
achieving 100% attendance. In the Cyber
Security course, 20 students were trained,
out of which 19 students attended the
examination, reflecting an impressive 95%
attendance. The smooth conduct of the
examination highlighted effective
planning and coordination by the team.
Students demonstrated commitment and
readiness through their active
participation. The high attendance across
both courses indicates strong engagement
and dedication. Overall, the examination
process was completed successfully,
marking an important milestone for the
learners.

JSS Final Examination 09.04.2026

Department of Training - Broadway
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Tally Final Assessment
The Tally Final Assessment was conducted on 21 April 2026 for students in
the Finance & Accounting domain. The assessment covered Batch IDs 10777
and 10779, ensuring a comprehensive evaluation process. A total of 72
students were trained under this program, reflecting strong enrollment. Out
of these, 65 students attended the final assessment, demonstrating good
participation levels. The assessment process was carried out smoothly with
proper coordination and supervision. Students showed keen interest and
commitment towards completing their evaluation. Overall, the assessment
marked a significant step in measuring student learning outcomes and
progress.

Department of Training - Broadway
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09.04.2026

Orientation Session for Gold Loan Training
An Orientation Session for Gold Loan Training was conducted on 23 April
2026, organized by the Mofoi Foundation. The session was facilitated by the
resource person, Ms. Nisha, who shared valuable insights into the industry.
Participants Ms. Aishwarya, Ms. Sumaiya, and Mr. Vignesh actively engaged
in the session. They gained a clear understanding of gold loan products and
related processes. The training enhanced their skills in customer handling
and effective communication techniques. It also provided knowledge on
loan eligibility, documentation, and appraisal basics. Overall, the session
improved their awareness of industry practices and prepared them for
future job roles.

23.04.2026



The Interview Process for the Gold Loan Trainer position was conducted on
24 April 2026. The interview was carried out by Bajaj Finserv, providing a
professional platform for candidate evaluation. Ms. Aishwarya attended the
interview and actively participated in the selection process. The session
assessed her knowledge, communication skills, and domain understanding.
It served as an important opportunity to showcase her capabilities and
training outcomes. The process was smoothly organized and efficiently
executed. Ms. Aishwarya was successfully selected, marking a significant
achievement and career milestone.

Department of Training - Broadway
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Interview for Gold Loan by Bajaj Finserv 24.04.2026



TOT on Digital Content Creation
Digital Content Creation Workshop for trainers was conducted as part of
the “From Ideas to Designs” session on 25 April 2026. The training provided
hands-on exposure to Canva tools and features, enhancing their digital
proficiency. Trainers learned to design engaging presentations, posters, and
reports effectively. The session focused on improving visual communication
and content delivery skills. It also enabled trainers to explore creative
approaches in teaching and presentation. Participants gained practical
experience in using templates, fonts, and design elements. Overall, the
workshop enhanced their ability to integrate digital tools into their
teaching practices.

Department of Training - Broadway
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The Kick-off TTT (Train the Trainer) Session for Gold Loan Trainer was
conducted on 27 April 2026, organized by Bajaj FinServ. The session was led
by resource persons Ms. Surabhi and Mr. Chandrabhan, who provided
valuable training insights. Ms. Aishwarya participated actively in the session,
demonstrating keen interest and engagement. The program focused on
equipping trainers with effective training methodologies and strategies.
Participants gained knowledge about the training process, base camp
structure, and the use of cheat sheets for better delivery. The session
enhanced their ability to train students in a structured and impactful
manner. Overall, it was a productive session that strengthened the trainer’s
readiness and capability.

Department of Training - Broadway
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Bajaj FinServ Kick-Off TTT Session 27.04.2026



JSS Assessment for Computer Concepts &
Office Assistant
On 7th April, the final assessment for the Computer Concepts and Office
Assistant batches under JSS was successfully conducted. A total of 28
students actively participated in the assessment process. The assessment
aimed to evaluate the students’ understanding of key computer concepts
and office tools. Students demonstrated their knowledge and practical skills
gained during the training period. The process was carried out smoothly
under proper guidance and supervision. It also helped in measuring the
overall learning outcomes of the batches. The participation and
performance of the students were encouraging. This assessment marks an
important milestone towards their skill development and future career
opportunities.

Department of Training - Ambattur
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A total of 39 students participated in the assessment. The assessment aimed
to evaluate both theoretical knowledge and practical skills acquired during
the training. Students showcased their understanding of computer
operations and office-related tasks. The evaluation process was carried out
in an organized and systematic manner. Proper supervision ensured
transparency and smooth execution of the assessment. The overall
participation reflected the students’ commitment and engagement
throughout the course. This assessment marks a significant step towards
their certification and future employment opportunities.

Department of Training - Ambattur
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JSS Assessment for Assistant Computer
Operator 

09.04.2026

On 9th April, the final
assessment for the Assistant
Computer Operator batch
and the remaining batch
students under JSS was
successfully conducted. 

Internship Interview Exposure Visit @ ZF Group 30.04.2026
On 30th December, Ms. Prema and Ms.
Kalaiselvi accompanied 12 students to ZF
Company for an internship interview. The visit
provided students with an excellent
opportunity to experience a real-time
recruitment process. 
They were guided throughout the interview procedures and expectations by
the organizers. Mr. Felix from CIEL HR Services played a key role in
supporting and mentoring the students. He offered valuable insights on
interview techniques and professional behaviour. The students actively
participated and showcased their skills with confidence. The experience
helped them understand industry standards and corporate expectations.
Overall, it was a productive and enriching exposure for all the participating
students.



Department of Job Placement
The Job Placement Network (JPN)—a flagship initiative of the
Salesian Provincial Conference of South Asia—is a result-
oriented platform connecting underprivileged youth to decent
and sustainable employment. Recognized by the Ministry of
Labour and Employment under the National Career Service
(NCS), JPN bridges the gap between skills and opportunities.
Through career guidance, employability training, and placement
support, the initiative prepares youth with market-relevant skills
and workplace readiness, linking them to opportunities via job
fairs, campus drives, walk-ins, and referrals across sectors such
as manufacturing, finance, healthcare, education, and
hospitality.
By fostering industry connections and continuous placement
pathways, JPN empowers youth to achieve stable livelihoods,
career growth, and economic inclusion, driving meaningful
social transformation.
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Stakeholder Classification
During April 2026, a total of 414 candidates were registered
through various outreach and engagement initiatives, reflecting
consistent mobilization efforts across centres, Campuses and Job
Fair. In addition, 15 candidates were mobilized through walk-ins
and references, further strengthening the overall talent pool.



A Campus Recruitment Drive was successfully conducted at Don Bosco
College, Yelagiri Hills on 10th April 2026, with active participation from
students representing various academic departments.

The drive witnessed enthusiastic participation from students, who actively
engaged with recruiters and gained valuable insights into industry
expectations and hiring processes. The notable number of shortlisted
candidates and offer letters reflects the effectiveness of the initiative in
enhancing student employability and facilitating meaningful career
opportunities.
Overall, the recruitment drive served as a strong platform for bridging the
gap between education and employment. The successful execution of the
event was made possible through the continuous support of the college
management and staff.
At the conclusion of the drive, a review discussion was conducted with the
dedicated volunteers to reflect on the overall impact of the event and to
identify key learnings and areas for improvement in future campus drives.
The team was also guided on best practices to enhance efficiency in
upcoming initiatives.
We extend our sincere gratitude to the college management, staff, DBV, and
the JPN Team for their tireless efforts and commitment in ensuring the
success of the campus drive.

Campus Drive @ Don Bosco College,
Yelagiri Hills 

Department of Job Placement

10.04.2026

Drive Highlights:
Total Registrations: 228 
Total Companies Participated: 17 
Total Opportunities Provided: 564 
Candidates Shortlisted: 191 
Total Offer Letters Received: 45 
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On 24th April 2026, a new batch was formally inaugurated, marking the
commencement of the training program. As part of the session, JPN
onboarding was successfully conducted for the newly enrolled candidates.
A total of 33 candidates were onboarded, including 27 candidates from
Perambur and 6 candidates from AVC. The session provided participants
with an overview of the program structure, expectations, and opportunities,
ensuring a smooth transition into the training process.
Overall, the inauguration and onboarding session set a strong foundation
for the batch, fostering engagement and clarity among the candidates from
the outset.

New Batch Inauguration & JPN Onboarding

Department of Job Placement

Onboarded

Perambur
84.6%

Ambattur
15.4%
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Job Fair @ Our Lady of Lourdes Campus
Madurantakam, Chengalpattu

30.04.2026

A Job Fair was successfully organized at Our Lady of Lourdes Campus,
Madurantakam on 30th April 2026, providing a valuable platform for job
seekers to connect with multiple employers across various sectors.

The job fair witnessed active participation from candidates, with a high
number of shortlists indicating strong alignment between candidate profiles
and industry requirements. The number of candidates selected reflects the
effectiveness of the event in facilitating immediate employment
opportunities.
Overall, the job fair served as a meaningful initiative in bridging the gap
between job seekers and employers. The successful execution of the event
was made possible through the support and coordination of the organizing
team, partner organizations, and participating companies.
We extend our sincere gratitude to the partnering institution, Casmir Tech
Industrial Institute, and express our heartfelt thanks to Mr. Nivesh, Mr. Vetri,
Mr. Karim, Fr. Prakash, Fr. Gabriel, and DBV Director Fr. Joe for their
continuous support and valuable contribution toward the successful
execution of the job fair.

Drive Highlights:
Total Registrations: 228 
Total Companies Participated: 17 
Total Opportunities Provided: 564 
Candidates Shortlisted: 191 

Total Offer Letters Received: 45 

Department of Job Placement



Slate Digital Learning program
Our digital outreach continues to expand, enabling us to
effectively connect with a wider youth audience by sharing
timely career updates, training opportunities, and job-related
information. The current engagement across our platforms is as
follows:

WhatsApp – Job Alerts: 6,005 subscribers 
WhatsApp – DBV EDU+: 2,599 subscribers 
YouTube: 6,269 subscribers 
LinkedIn: 1,255 followers 
Instagram: 2,116 followers 
Facebook: 1,389 followers 
DBV Google Reviews: 861 

These platforms play a vital role in strengthening our outreach
efforts and supporting Don Bosco Vazhikaatti’s mission of
empowering youth and enhancing their career readiness
through consistent engagement and information dissemination.

29 | DBV News Bulletin 

Career Insights – Publication Update
April Issues Published: 89, 90, 91 
May Upcoming Issues: 92, 93, 94, 95 

Through these consistent weekly editions, we have successfully
expanded our reach to 25,000+ students, providing regular
updates on career opportunities, job openings, and skill
development insights. This ongoing initiative continues to
strengthen our mission of keeping youth informed, engaged, and
career-ready.



Ms. Nithika Ann J, pursuing Social Work, secured a
CSR Internship at World Wide Technology with a
stipend of ₹35,000. Through her excellent
performance and dedication, she also earned a Pre-
Placement Offer (PPO). Her achievement reflects
strong academic commitment, professionalism, and
passion for social impact. Nithika’s success
highlights the importance of consistent effort and
career guidance in shaping a bright future. Don
Bosco Vazhikaatti congratulates her on this
remarkable milestone and wishes her continued
success.

Career Champions & Success Stories

Career Champion
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Career Champions & Success Stories

Mr. Mohammed Jasim Khan A from The New
College has been placed as a Process Associate at
Accenture Pvt Ltd with a salary of ₹15,375. He
joined the organization on 19 March 2026, marking
an important milestone in his career journey. His
achievement reflects dedication, continuous
learning, and the impact of proper career guidance.

Mr. Sivesh Varun R from AM Jain College has been
placed as a Process Associate at IBM India Pvt Ltd
with a salary of ₹23,000. He joined the organization
on 17 March 2026, marking a significant milestone
in his career journey. His achievement reflects
dedication, perseverance, and the importance of
continuous skill development and career guidance.

Ms. Afreen J from Justice Basheer Ahmed Sayeed
College for Women has been placed as a Computer
Trainer at SS Charitable Trust with a salary of
₹22,500. She joined the organization on 01 April
2026, marking a proud milestone in her career
journey. Her achievement reflects dedication,
technical skill development, and the importance of
proper career guidance.

Ms. Lithika J from Bhaktavatsalam Memorial
College for Women has been placed as a Financial
Associate at RR Donnelley with a salary of ₹20,000.
She joined the organization on 06 April 2026,
marking an important milestone in her career
journey. Her achievement reflects dedication,
continuous learning, and the impact of proper
career guidance and skill development.

31 | DBV News Bulletin 



Ms. Bakiya Lakshmi D from Jaya College of Arts and
Science has been placed in the Tele Calling role at
Axis Bank with a salary of ₹15,000. She joined the
organization on 16 March 2026, marking a
significant step in her career journey. Her
achievement reflects dedication, confidence, and
the importance of continuous skill development
and career guidance.

Mr. Adijosh K S has joined Ascendion as an
Associate Engineer – ASC Engineering with a salary
of ₹33,333. He joined the organization on 24 April
2026, beginning an important phase in his
professional journey. His achievement reflects
dedication, technical competence, and the value of
continuous learning and career guidance.

Mr. Suriyan V from Loyola College, who has been
placed as an Officer at Bajaj Finance Ltd with a
monthly salary of ₹27,244. He joined the
organization on 24 April 2026, marking a significant
milestone in his career journey. His achievement
reflects dedication, perseverance, and a strong
commitment towards achieving his goals. This
success stands as an inspiration for aspiring
students and highlights the importance of skill
development and career guidance in shaping a
successful future.

Career Champions & Success Stories
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Don’t miss out on career growth!
 Get expert guidance, training, and job opportunities.

Subscribe to Don Bosco Vazhikaatti now!


