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India’s Chemical Manufacturing Industry

Driving Growth, Innovation, and Employment
hemicals form the backbone of

modern manufacturing. From the

fertilisers that support agriculture and

the active ingredients used in medicines

to the materials required for auto-

mobiles, electronics, textiles, cons-

truction and renewable energy, the

chemical industry provides the

essential building blocks for almost

every sector of the economy. As India

seekstobecomea globalmanufacturing

hub under the vision of Viksit Bharat

2047, the chemical industry is expected

to play an increasingly important role in

driving industrial growth, exports,

innovation and employment.

Recognising the sector’s strategic

significance, the Union Budget 2026-

27 announced a new scheme to

support States in establishing three

dedicated Chemical Parks. Backed by

a budgetary allocation of Rs. 600 crore,

the initiative seeks to strengthen

domestic manufacturing capabilities

through world-class industrial infra-

structure, integrated supply chains and

shared environmental facilities.

Together with a Rs. 20,000 crore

allocation for Carbon Capture,

Utilisation and Storage (CCUS) over

the next five years, the announcement

reflects the Government’s emphasis on

building a globally competitive and

environmentally sustainable chemical

manufacturing ecosystem.

For India’s young workforce, this

transformation presents exciting oppor-

tunities. The expansion of manu-

facturing facilities, increasing invest-

ments in specialty chemicals and the

adoption of advanced technologies are

expected to create a wide range of

employment opportunities for engi-

neers, scientists, technicians, resear-

chers and skilled professionals.

Fuelling India’s Industrial

Transformation

India is the world’s sixth-largest

producer of chemicals and the third-

largest in Asia, manufacturing more

than 80,000 products across a broad

spectrum that includes bulk chemicals,

specialty chemicals, petrochemicals,

agrochemicals, polymers andfertilisers.

The industry’s contribution extends

far beyond its own output. It supplies

essential raw materials to numerous

downstream industries, making it an

indispensable part of the manufacturing

ecosystem. India’s chemicals and
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petrochemicals sector contributes

around seven per cent to the country’s

Gross Domestic Productandaccounted

for 8.1 per cent of manufacturing Gross

Value Added in FY24, reflecting its

growing importance in India’s industrial

economy.

Production has expanded steadily

over the past decade. According to the

Economic Survey 2025-26, the

production of major chemicals and

petrochemicals increased from 45.64

million tonnes in FY16 to 58.62 million

tonnes in FY25, demonstrating the

sector’s sustained growth and

increasing manufacturing capacity.

Several States have emerged as

major manufacturing centres, parti-

cularly Gujarat, Maharashtra, Tamil

Nadu, Andhra Pradesh and Odisha,

where well-established industrial

clusters have attracted investment,

generated employment and supported

export-oriented production.

India’s Growing Global

Advantage

The global chemical industry is

undergoing significant changes as

companies seek to diversify their

supply chains and reduce excessive

dependence on a single manufacturing

destination. This evolving landscape

offers India an unprecedented oppor-

tunity to strengthen its position in global

chemical value chains.

India enjoys several natural

advantages, including a large domestic

market, a strong base of scientific and

engineering talent, competitive manu-

facturing costs and a well-developed

pharmaceutical ecosystem. The

country’s growing infrastructure net-

work, improving logistics and supportive

policy environment further enhance its

attractiveness as an investment

destination.

Among the fastest-growing segments

are specialty chemicals, electronic

chemicals, battery materials, cons-

truction chemicals, performance

chemicals and bio-based chemicals.

These high-value products require

advanced manufacturing capabilities

and offer significant opportunities for

technology-driven growth and export

expansion.

Building Next Generation

of Manufacturing Clusters

One of the most important

announcements in the Union Budget

2026-27 is the establishment of three

dedicated Chemical Parks through a

challenge-based selection process for

States. With an allocation of Rs. 600

crore in the Budget Estimates for 2026-

27, this marks the first dedicated

budgetary support for chemical park

infrastructure in India.

Unlike conventional industrial

estates, Chemical Parks are planned

manufacturing ecosystems where

multiple chemical industries operate

within a single integrated complex. The

parks will adopt a cluster-based, plug-

and-play model that provides ready-to-

use industrial infrastructure, enabling

companies to establish operations

more quickly and at lower cost.

The parks will offer common utilities,

logistics support, standard environ-

mental compliance facilities. By sharing

these facilities, industries can reduce

capital expenditure, shorten project

implementation timelines and achieve

- greater economies of scale. At the

same time, integrated planning is

expected to strengthen supply-chain

linkages, improve industrial safety and

ensure better environmental comp-

liance.

The initiative aims to reduce India’s

dependence on imported chemicals by

encouraging greater domestic manu-

facturing capacity while enhancing the

country’s competitiveness in inter-

national markets.

Building on Proven Industrial

Models

The concept of Chemical Parks

builds upon India’s successful

experience with cluster-based industrial

development.

The Plastic Parks Scheme,

introduced during 2013-14, has

encouraged investment, production

and exports while promoting recycling

and technological advancement in the

plastics sector. Ten Plastic Parks have

been approved across various States,

supported by Central assistance for

common infrastructure. To encourage

innovation, the Department of

Chemicals and Petrochemicals has

also established thirteen Centres of

Excellence in leading national

institutions focusing on polymer and

plastics research.

Similarly, the Promotion of Bulk Drug

Parks Scheme, launched in 2020 with

a total outlay of Rs. 3,000 crore, seeks

to strengthen domestic pharmaceutical

manufacturing by creating world-class

common infrastructure. Three Bulk

Drug Parks are being developed in
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Gujarat, Himachal Pradesh

and Andhra Pradesh. These

parks provide shared facilities

such as effluent treatment

plants, solvent recovery

systems, testing laboratories,

emergency response centres

and logistics infrastructure,

enabling manufacturers to

reduce costs while maintaining

high environmental and safety

standards.

Another important initiative

has been the development of

Petroleum, Chemicals and

Petrochemicals Investment
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CHENNAI METRO RAIL LIMITED -

(A Joint Venture of Govt. of India & Govt. of Tamil Nadu) s : - 2

EN— & (IS0 9001:2015 AND ISO 14001:2015 CERTIFIED) g
7aiNE METROS, ANNA SALAI, NANDANAM, CHENNAI - 600 035

EMPLOYMENT NOTIFICATION

No: CMRL/HR/CON/DEP/04/2026. Dated: 01-07-2026.

CMRL invites applications from qualified & experienced personnel

for appointment of under mentioned posts on deputation / contract

in CMRBL website under

basis :-

Consolidated

S. No. of Pay for AKX Required
No NamoBlERElE Posts| Contract (‘;?:) Qualification

(Per Month)

CGM

1 | (Electrical Systems) 01 03 A 55 B.E/ B'_TeCh
: (Electrical)

GM (Electrical Systems) Rs.2,25,000/-

CGM (Rolling Stock) Rs.2,70,000/- B.E /B.Tech

2 _ 01 55 | (Electrical/
GM (Rolling Stock) Rs.2,25,000/- ECE)

3 [JGM (Architect) 01 | Rs.1,45,000/-| 43 B.Arch

UG PG

4 (El)fiih::nce ) 01 | Rs.1,25,000/-| 40 with
CA/CMA

5 [Manager (Architect) 02 | Rs.85,000/- 38 B.Arch

Note:

i) The deputationist shall have the option either to draw pay being

drawn in the parent organization with deputation allowance and

project allowance at 10% of Basic Pay each.

(or)
To draw equivalent cadre IDA pay scale in CMRL with

IDA, HRA and Cafeteria Allowance (31.5% of Basic Pay).

i) The detailed employment notification will- be published

https://chennaimetrorail.org. on or before 03-07-2026.

careers section vide URL:

01-07-2026. Age will be

iv) Salary " is

candidates.

negotiable

is 20-07-2026.

DIPR/577/Display/2026

i) Age, qualification & experience stipulated

for. the above posts should be as on

deserving & experienced candidates.

for

v) Last date for receipt of online applications

Chief General Manager (HR & Legal)

Chennai Metro Rail Limited

[=]relaxed for 0
deserving

For Managing Director

Regions (PCPIRs) at Dahej in

Gujarat, Visakhapatnam in

Andhra Pradesh and

Paradeep in Odisha. These

integrated industrial regions

combine manufacturing units

with transport, utilities and

environmental infrastructure,

creating efficient ecosystems

for large-scale domestic and

export-oriented production.

The proposed Chemical

Parks represent the next

logical step in this evolution by

extending the cluster-based

approach across the wider

chemical value chain, covering

bulk chemicals, specialty

chemicals and downstream

manufacturing.

Towards Sustainable

Chemical

Manufacturing

As chemical manufacturing

expands, environmental sus-

tainability assumes even

greater importance. Modern

industrial development must

balance economic growth with

responsible resource manage-

ment and climate commit-

ments.

The Union Budget 2026-27

has therefore provided a

major boost to Carbon

Capture, Utilisation and

Storage technologies by

allocating Rs. 20,000 crore

over the next five years. These

technologies capture carbon

dioxide emissions from

industrial processes before

they enter the atmosphere,

allowing the carbon to be

utilised or safely stored.

Integrated Chemical Parks

could facilitate the adoption of

shared Carbon Capture,

Utilisation and Storage

(CCUS) and environmental

infrastructure, emissions

management systems and

: = U waste treatment facilities.

Brya ageT gRaRid &
"Tribhuvan" Sahkari University Lba,

(An Institution of National Importance under Ministry of Cooperation, Government of India)

ANNOUNCING ADMISSIONS 2026

University.

monitoring.

[ Tribhuvan Sahkari University

Applications are invited for the

2026-28

* Twoyearfull-time MBA programme.

* The programme will have focus on Public Policy & Managing Non-Profits.

e A graduate (10+2+3) with a minimum of 50% marks (45% for SC, ST, OBC-NC, EWS, and PwD (Persons with

Benchmark Disabilities) is eligible to apply. Candidates in the final year of graduation can also apply.

» Graduates with/without work experience are eligible.

* Means-cum-merit scholarship is available for up to 10% of the batch size, subject to continuous performance

Bhubaneswar (Odisha), Gandhinagar (Gujarat),

and Gadag (Karnataka) Campuses

MBA in Development Management and Cooperation

» Erstwhile Institute of Rural Management Anand (IRMA) has been transformed into the "Tribhuvan" Sahkari

+ Test scores accepted: CUET PG-2025/CUET PG-2026/CAT 2025/XAT 2025/XAT 2026/CMAT 2026/ GATE

2025/GATE 2026/GMAT (valid score) / GRE (valid score).

Application Deadline: July 27, 2026

For more information visit: www.tsu.ac.in

Admissions Helpline: 99798 91277 | admissions@irma.ac.in

[@ tribhuvansahkariuniversity n Tribhuvan Sahkari University X tsuofficial

Shared utilities reduce costs,

improve efficiency and enable

industries to comply more

effectively with environmental

regulations. The integrated

approach also strengthens

industrial safety while

supporting India’s transition

towards low-carbon manu-

facturing and a circular

economy.

Creating Employment

Across the Value Chain

The expansion of India’s

chemical manufacturing

industry is expected to

generate employment at every

stage of the value chain. While

large manufacturing plants

directly employ chemical

engineers, production specia-

lists and plant operators, they

also create substantial indirect

employment in logistics, ware-

housing, equipment manu-

facturing, maintenance, cons-

truction and industrial services.

Demand is expected to grow

for professionals in chemical

engineering, process engi-

neering, production manage-

ment, quality assurance,

environmental engineering,

industrial safety, laboratory

analysis, research and

development, instrumentation,

supply chain management

and technical marketing.

Opportunities will arise not

only in large private companies

but also in public sector

enterprises, MSMEs, engi-

neering consultancy firms,

research institutions and start-

ups engaged in advanced

materials and green techno-

logies.

The development of inte-

grated manufacturing clusters

Is also likely to encourage

ancillary industries, creating

employment opportunities for

local communities and contri-

buting to balanced regional

development.

Preparing for the Jobs

of Tomorrow

The chemical industry is

becoming increasingly techno-

logy-intensive. Automation,

digital manufacturing, artificial

intelligence and advanced

process control are trans-

forming the way manufacturing

plants operate. As a result,

employers are seeking pro-

fessionals who combine

sound technical knowledge

with digital and analytical

skills.

Graduates entering the

sector will benefit from deve-

loping expertise in process

automation, data analytics,

environmental compliance,

industrial safety, energy

efficiency, green chemistry

and project management.

Continuous learning, pro-

fessional certifications and

industry-specific training will

become increasingly valuable

as companies adopt Industry

4.0 technologies and sus-

tainable manufacturing prac-

tices.

Institutions offering pro-

grammes in chemical engi-

neering, industrial chemistry,

polymer science, bio-techno-

logy and environmental engi-

neering are therefore likely to

play an important role in

preparing the skilled workforce

required by this expanding

industry.

Challenges and the

Road Ahead

Despite its strong growth

prospects, the industry conti-

nues to face several challen-

ges. Dependence on imported

feedstocks for certain chemi-

cals, infrastructure gaps, rising

energy costs, increasing

environmental compliance

requirements and intense

international competition

remain important concerns.

Greater investment in re-

search and development,

innovation and indigenous

technology will be essential

for sustaining long-term

competitiveness.

The successful implemen-

tation of Chemical Parks will

therefore depend not only on

infrastructure creation but also

on efficient governance,

technological innovation,

skilled human resources and

strong collaboration between

government, industry and

academia.

(Compiled by EN Team

with inputs from PIB)
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UPSC

UNION PUBLIC SERVICE COMMISSION

DHOLPUR HOUSE, SHAHJAHAN ROAD

NEW DELHI-110069

INDICATIVE ADVERTISEMENT NO. 08/2026

Online Applications are invited for Direct Recruitment by selection

through website https://upsconline.nic.in/oral to the following

posts from 11th July, 2026 to 31st July, 2026.

1. (Vacancy No. 26070801211) Two vacancies. for the post of

Assistant Soil Chemist in Soil and Land Use Survey of India,

Department of Agriculture and Farmers Welfare, Ministry of

Agriculture & Farmers Welfare (UR-02) (PwBD-01*). *Of two

vacancies, one vacancy is. reserved for candidates belonging

to category of persons with benchmark disability (PwBD). PAY

SCALE: Level-10 in the Pay Matrix as per 7th CPC. AGE: 35

years for UR.

2. (Vacancy No.26070802211) One vacancy for the post of

Prosecutor in Serious Fraud Investigation Office (SFIO), Ministry

of Corporate Affairs (OBC-01). PAY SCALE: Level-08 in the Pay

Matrix as per 7th CPC. AGE: 33 years for OBC.

3. (Vacancy No. 26070803111) Nine vacancies for the

post of Specialist Grade Ill Assistant Professor (Clinical

Hematology), Department of Health and Family Welfare,

Ministry of Health & Family Welfare (UR-03, EWS-01, OBC-03,

SC-01, ST-01). PAY SCALE: Level-11 in the Pay Matrix as per

7th CPC plus NPA. AGE: 40 years for UR/EWS, 43 years for

OBC, 45 years for SC/ST.

4. (Vacancy No.26070804111) Ten vacancies for the post of

Specialist Grade Illl Assistant Professor (Endocrinology),

Department of Health and Family Welfare, Ministry of Health &

Family Welfare (UR-02, EWS-01, OBC-04, SC-02, ST-01). PAY

SCALE: Level-11 in the Pay Matrix as per 7th CPC plus NPA.

AGE: 40 years for UR/IEWS, 43 years for OBC, 45 years for

SC/ST.

8. (Vacancy No. 26070805511) Thirteen vacancies for the post

of Specialist Grade lll Assistant Professor (Neonatology),

Department of Health and Family Welfare, Ministry of Health

& Family Welfare (UR-04, EWS-02, OBC-04, SC-02, ST-01)

(PwBD-02*). *Of thirteen vacancies, two vacancies are reserved

for'candidates belonging to category of persons with benchmark

disability (PwBD). PAY SCALE: Level-11 in the Pay Matrix as

per 7th CPC plus NPA. AGE: 40 years for UR/EWS, 43 years for

OBC, 45 years for SC/ST.

6. (Vacancy No.26070806111) Three vacancies for the post of

Specialist Grade lll Assistant Professor (Nuclear Medicine),

Department of Health and Family Welfare, Ministry of Health &

Family Welfare (UR-01, OBC-01, SC-01). PAY SCALE: Level-11

in the Pay Matrix as per 7th CPC plus NPA. AGE: 40 years for

UR, 43 years for OBC, 45 years for SC.

7. (Vacancy No.26070807111) Three vacancies for the post

of Specialist Grade lll Assistant Professor (Pulmonary

Medicine), Department of Health and Family Welfare, Ministry

of Health & Family Welfare (UR-01, EWS-01, OBC-01) (PwBD-

01*). *Of three vacancies, one vacancy is reserved for candidates

belonging to category of persons with benchmark disability

(PwBD). PAY SCALE: Level-11 in the Pay Matrix as per 7th

CPC plus NPA. AGE: 40 years for UR/EWS, 43 years for OBC.

8. (Vacancy No0.26070808111) One vacancy for the post

of Specialist Grade Il Assistant Professor (Paediatric

Cardiology), Department of Health and Family Welfare, Ministry

of Health & Family Welfare (UR-01). PAY SCALE: Level-11 in

the Pay Matrix as per 7th CPC plus NPA. AGE: 40 years for UR.

9. (Vacancy No0.26070809111) One vacancy for the post

of Specialist Grade Ill Assistant Professor (Surgical

Gastroenterology), Department of Health and Family Welfare,

Ministry of Health & Family Welfare (OBC-01). PAY SCALE:

Level-11 in the Pay Matrix as per 7th CPC plus NPA. AGE: 43

years for OBC.

10. (Vacancy No.26070810211) Two vacancies for the post of

Deputy Assistant Director (Entomology) in National Centre

for Vector Borne Diseases Control (NCVBDC), New Delhi,

Department of Health and Family Welfare, Ministry of Health

& Family Welfare (UR-02). PAY SCALE: Level-10 in the Pay

Matrix as per 7th CPC. AGE: 35 years for UR.

11. (Vacancy No.26070811211) One vacancy for the post of

Entomologist (CCCO) in National Centre for Vector Borne

Diseases Control (NCVBDC), New Delhi, Department of Health

and Family Welfare, Ministry of Health & Family Welfare (UR-01).

PAY SCALE: Level-10 in the Pay Matrix as per 7th CPC. AGE:

35 years for UR.

12. (Vacancy No0.26070812211) One vacancy for the post of

Junior Scientific Officer (Toxicology) in Central Forensic

North Eastern Indira Gandhi Regional Institute of

Health & Medical Sciences,

Director’s Block, Mawdiangdiang, Shillong
(An Autonomous Institute under Ministry of Health & Family Welfare,

Government of India)

F.No.EST-I-RFACOFSEL/1/2004-Estt.l| Dated 30th June 2026

ADDENDUM TO INSTITUTE’S ADVERTISEMENT FOR FACULTY POSTS NO. EST-

ll- RFACOFSEL/1/2025-ESTT.Il DATED 08.05.2026

In continuation to Institute’s Advertisement for recruitment of faculty posts dated

08.05.2026, the following faculty posts has been added as vacancy:

Sl. No. Departments No. of posts

Professor Associate Assistant

Professor Professor

1 Neurosurgery - - 1-UR

2 Physiology - - 1-UR

3 Radiation Oncology - - 1-UR

Mode of Recruitment: Direct recruitment failing which by deputation/absorption basis.

For further details regarding prescribed application form, application fee, pay scale, age,

reservation, relaxation, essential qualification, experience etc. is as per Advertisement

No.EST-1I-RFACOFSEL/1/2025-Estt.ll dated 08.05.2026 available on NEIGRIHMS

website http:/ineigrihms.gov.in. The other terms & conditions shall be as per

Advertisement dated 08.05.2026.

All the applicants are advised to keep visiting NEIGRIHMS, Shillong website on regular

basis for any further updates.

The last date for submission of application is 03.08.2026 till 5:30 p.m.

Director, NEIGRIHMS

CBC 17119/11/0014/2627 EN 15/77
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CENTRAL INSTITUTE OF CLASSICAL TAMIL
(An Autonomous Institute, Ministry of Education, Govt.of India)

Chemmozhi Salai, Perumbakkam, Chennai-600100.

RECRUITMENT NOTIFICATION FOR ASSOCIATE PROFESSOR
NOTIFICATION No. 03/CICT/Associate Professor/2026-2027

Date:28.06.2026

Central Institute of Classical Tamil, Chennai (CICT) invites applications from Indian Nationals,

who fulfill the prescribed qualification, experience, age and other conditions as per the UGC

Regulations for filling up the following posts sanctioned on regular basis, as per the details given

below:-

S.No Name of the Academic Level No. of Category Method of

Post Post Recruitment

Associate Lol L UR-5 .
L. Professor of 06 OBC-1 LMECEE

7% CPC as per UGC

The details of the posts, educational qualification, age, experience. and application format are

available in the Institute’s website www.cict.in. Applications complete.in all aspects along with

requisite application fee and all necessary documents should reach within 60 days of publication of

this advertisement to “The Registrar, Central Institute of Classical Tamil, Chemmozhi Salai,

Perumbakkam, Chennai-600100".

Sd/-
EN 156/29 Registrar

Science Laboratory, Directorate of Forensic Science Services, Ministry of Home Affairs (UR-01)

(PwBD-01*). *The vacancy is exclusively reserved for candidates belonging to category of persons

with benchmark disability (PwBD). PAY SCALE: Level-07 in the Pay Matrix as per 7th CPC. AGE:

30 years for UR.

13. (Vacancy No.26070813211) One vacancy for the post of Superintendent (Legal) in Legislative

Department, Ministry of Law and Justice (UR-01).PAY SCALE: Level-08 in the Pay Matrix as per

7th CPC. AGE: 30 years for UR.

Note 1: The age limit is further relaxable upto 10 years for PwBD candidates Iin respect of

vacancies identified as suitable and/or reserved for them. For category-wise/sub-category-

wise reservation & suitability details pertaining to PwBD vacancies, please refer to the

detailed advertisement available on the Commission’s website.

Note 2: In the event of any discrepancy between the indicative advertisement and the detailed

advertisement, the version provided in the detailed advertisement uploaded on the Commission’s

website shall prevail, unless a corrigendum is published.

The crucial date for determining the age limit shall be the closing date for submission of online

application.

The candidates willing to apply for the above vacancies are advised to visit Commission’s Website

https:/lupsconline.nic.infora/. The detailed Recruitment Advertisement along-with ‘Instructions

and Additional Information to candidates for Recruitment by Selection’ has been displayed on

Commission’s website https://upsc.gov.in as well as on https://upsconline.nic.in/oral/

EN 15/44
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Intelligence Bureau
(Ministry of Home Affairs)

Final Result of Junior Intelligence Officer 
Grade-II/Tech

(JIO-II/Tech) Exam 2025
In pursuance of the scheme of exam published in the detailed advertisement and on 
the basis of combined performance in Tier-I exam (online/Computer Based Test) held 
on October 15, 2025 and Tier-II & Tier-III exam held during April 15 - May 05, 2026 
candidates with following roll numbers have been selected for appointment to the post 
of JIO-II/Tech in IB.
2. For the convenience of candidates, the roll numbers are given in ascending order 
and these are NOT in the order of merit.

UR
611301100104 

OBC
615307100039 

OBC
615311100047 

OBC
616316100091 

OBC
618318100028 

OBC(P)
619319100100 

OBC
619319100170 623327100008

626330100001 
OBC

630334100129 633337100019 
OBC

633337100033 
OBC(P)

633337100037 
ESM 

640344100066 641346100074 642347100061 
ESM

643348100148 
ESM 

644349100144 644349100396 644349100754

644349101078 644349101514 644349101638 
OBC 

645350100045 
OBC

645350100190 
(P) 

646351100346 647352100004 
ESM

647352100021 
ESM

647352100178 647352100362 
OBC

647352100393 
OBC

647352100585 
OBC

647352100766 
ESM

647353100045 
SC

647353100055 
OBC

647353100200 
OBC

647353100502 
SC

647353100613 
SC

647353100664 647353100809

647353100883 
ESM(P)

647353101289 647354100066 
OBC

647354100085 
OBC

647354100305 
ST

647354100345 647354100471 647354100482 
ESM

647355100103 647355100113 
EWS

647355100145 
ESM

647355100316

647355100543 647355101079 647355101283 647356100006
647356100118 

OBC
647356100196 647356100261 

OBC
647356100470 

OBC
647356100502 647356100740 

OBC
647356100844 

ESM
647356100902 

OBC
647356100978 

OBC
647356101130 647356101269 

ESM
648357100047 

OBC
648357100332 

OBC
649358100153 649358100181 

SC
652362100160 

OBC (P)
653365100168 

SC
655370100160 655372100074 

ESM
655372100095 

SC
658376100173 658378100088 

OBC
658378100229 

EWS
659379100002 

OBC
659379100051 

ESM
659381100089 659381100313 

EWS
660382100060 

OBC
660382100091 

ESM
660382100125 

ESM
661384100094 662385100052 

OBC
665388100460 

ESM
666391100112 668393100147 

SC
669394100366 

ESM
670395100122 

OBC
670395100147 

ESM (P)
670395100191 670395100303 

EWS
680406100344 

OBC
681407100094 

OBC
681407100167 683409100110

683409100113 683409100328 
OBC

683410100164 685412100036

687415100027 
(P)

687415100127 
EWS

697427100221 697428100116 
OBC

697429100157 
ESM (P)

697429100272 
SC

697429100350 
EWS

698430100064

699431100009 701433100318 
OBC

701433100634 
OBC

701433100869 
OBC

701433100880 
EWS

701434100033 701434100203 
OBC

701435100090 
OBC

701435100092 701435100445 
OBC

701435100863 
OBC

701436100004 
OBC

701436100087 
OBC

701436100115 
OBC

701436100177 701436100570 
ESM

704439100068 707443100001 
OBC

710447100020 712451100007

712451100299 
ESM

713452100160 713452100782 
OBC

714453100250 
ESM

715454100104 
OBC

715455100065 
OBC

718458100063 
OBC 

719459100053

720460100053 
OBC

721461100049 721461100056 
ESM

721461100092 
OBC

721461100114 
EWS

721463100444 
ESM

721463100650 
EWS 

734479100475

736482100131 738484100139 
OBC

739485100015 
SC

739485100308 
SC

741487100130 741487100133 741487100142 742489100148 
ESM

743490100022 
OBC

EWS
614304100012 615306100151 615309100190 615310100075

647352100023 647352100029 647352100226 647353100039

647353100894 647353101531 647354100320 647354100501

647354100711 647355100941 647355101132 647355101242

647356100658 647356100699 649358100148 652362100135

652363100006 661384100081 661384100114 668393100031

680406100313 
(P)

683410100199 701434100174 701436100760

702437100001 703438100081 739485100425 742489100086

OBC

615306100174 615307100081 
(P)

615307100225 615312100050

615313100093 615314100031 615315100103 615315100129

616316100042 616316100044 616316100050 617317100041

617317100096 620320100073 620320100167 633337100035

644349100007 644349100408 644349100655 646351100039 
ESM

647352100580 
ESM 

647352100633 647352100785 647353100080

647353100442 
ESM 

647353101048 647353101876 
(P) 

647354100323

647354100462 647354100520 647354100578 647355100423

647355100533 647355100780 
ESM 

647355100793 647355100969 
ESM (P)

647356100028 
ESM 

647356100304 647356100317 648357100248

652362100020 652364100026 
(P) 

654366100008 
ESM 

654366100017

655368100048 655368100234 655369100155 655370100224

655371100189 655372100305 
ESM 

656373100203 658376100189

658377100029 659380100090 659380100135 659381100491

662385100077 
ESM 

665388100391 665389100042 666391100063

667392100010 668393100003 670395100148 
(P) 

670395100338 
ESM

672483100020 674399100012 685412100076 688416100146

694423100064 694423100363 695424100089 696425100070

697426100218 697427100131 697429100242 697429100306

697429100310 697429100507 697429100536 701433100162

701434100062 701435100129 701435100428 701436100017

701436100112 701436100214 
(P) 

701436100447 
(P) 

701436100467

701436100473 701436100496 701436100603 701436100633

701436100642 702437100019 703438100034 706442100215 
(P)

709446100281 710448100032 710448100118 711450100002

711450100090 715455100121 717457100209 719459100038

719459100051 723465100165 724466100176 725467100195 
(P)

725467100219 730472100362 
(P) 

731473100006 
ESM 

734478100323 
ESM

740486100010 
ESM 

740486100074 740486100231 742489100016

743490100062

Continued on page 5



ST

619319100108 623325100029 625329100003 626330100010

sc 635339100055 638342100005 647353100840 647353100999

615307100038 615310100185 615315100144 620320100035 647353101325 647356100240 665388100009 666391100018

(P)

(P) 683409100002 683409100114 683410100157 701434100007
623326100030 630334100043 630334100372 630334100408 ESM

643348100025 644349100145 644349100934 644349101925 701435100120 701435100285 701435100727 701436100104

647352100109 647352100147 647352100186 647352100485 701436100130 701436100426 702437100138 703438100083

Ba7AIGI00187 | ©a7353100250 | 647859100260 | 647353101039 721461100154 | 736482100041 739485100179 | 742489100192

647353101127 647353101385 647353101084 S80S0 teni 3. Candidates belonging to EWS, OBC, SC & ST category but figuring under
647353101810 647354100069 647355100055 647355100109 Unreserved category means that they have qualified on UR standards, whereas the
647356100158 647356100252 647356101126 647356101140 candidates marked as ‘P’ indicates that the candidature has been kept provisional

650360100003 652362100195 654366100025 658378100330 for non-submission of required information/documents, at the time of document

661384100080 665388100048 | 665390100228 675401100027 T 1 : _ _
676402100085 683409100133 683410100042 683410100485 4. While every care has_been taken in prepe_lra’qon o_f the resu_lt, Intelligence Bureau

reserves the right to rectify the errors and omissions, if any, noticed subsequently.

693422100231 694423100305 697428100127 701433100218 o . ) :
5. It may also be clarified here that mere qualifying in Tier-l exam, Tier-Il exam & Interview

(P) and submission of AF & SSQ does not confer any right to the candidate to claim his/her

candidature for the post. The final selection is further subject to satisfactory completion

701435100285 713452100222 713452100417 713452100935 of character & antecedents verification, medical examination etc & fulfillment of other
721461100128 721461100180 721463100733 723465100057 eligibility conditions in terms of age limit, qualification, category, etc.

725467100117 725467100118 730472100876 731473100289 EN 15/65 Additional Deputy Director

Government of India

Ministry of Finance

Department of Revenue

Tax Policy Research Unit

VACANCY CIRCULAR

The Tax Policy Research Unit is inviting applications for the post of

Research Fellow. Particulars of the Advertisement are as follows:

Name of Post : Research Fellow

Vacancy : Two (02)

Last Date to apply : 31-07-2026

Duration of Engagement : One Year, which may be extended

further.

Nature of Employment : The appointment of Research Fellow

would be of temporary nature.

Particulars of pay : All-inclusive remuneration will be Rs.70,000/-

per month.

Upper Age Limit : 32 Years (as on 31-07-2026, candidate must

have been born not earlier than 01-08-1994).

Domain : Information Technology (IT) and Economics (one post of

Research Fellow for each domain)

Educational Qualifications and Experience :

A. For Information Technology (IT) domain:

I. B.Tech. in Computer Science, Information Technology, Elec-

tronics and Telecommunications and related streams.

Il. One to five years of programming experience.

lll. The ability and the experience to handle large databases.

IV. Thorough knowledge and programming ability in Python or R.

B. For Economics domain:

. Master's degree in Economics/Commerce/Business Economics/

Finance/Business Administration.

Il. One to five years of research and report writing experience or

equivalent professional experience.

lll. The ability and the experience to handle large databases.

IV. Experience with some econometric and statistical tools like

E-Views, STATA, SPSS, R etc.

For detailed advertisement visit “What’s New” section of

“Employees Corner’on Dept. of Revenue’s Website (https://

dor.gov.in).

EN 15/5

X7 PORT

PR g wifereRvor

Cochin Port Authority

Cochin-682 009, Kerala

REQUIRES

DEPUTY CHIEF VIGILANCE OFFICER

Applications are invited for filling up of one post of Deputy

Chief Vigilance Officer in the IDA scale of pay of Rs.60000-

180000/ (pre-revised Rs.24900-50500/-), (Equivalent CDA

Pay level: Level-10 of 07th CPC/Comparable level in State

Government/PSU) at Cochin Port Authority on Deputation

basis as per the Recruitment Rules from officers of Major

Port Authority/ Central Gowvt./State Gowt./Public Sector

Undertakings/ Autonomous Bodies.

Candidates are requested to visit the Website of Cochin

Port Authority for more details: -www.cochinport.gov.in

SR. DY. SECRETARY

(0484-2582113)

INDIAN INSTITUTE OF PUBLIC ADMINISTRATION

INDRAPRASTHA ESTATE, RING ROAD,

NEW DELHI-110002

Indian Institute of Public Administration, an apex National Institute for the study of Public Administration and

Governance, engaged in high end Research and Training programmes for the Union and State

Governments, Public Sector Enterprises and not-for Profit Organisations, invites applications purely on

contract basis from Indian Nationals for the position of Assistant Professor (Dr. Ambedkar Chair in Social

Justice) Sponsored by Dr. Ambedkar Foundation, Ministry of Social Justice and Empowerment, Government

of India.

Assistant Professor (Dr. B.R. Ambedkar Chair in Social Justice)- One (01) Post:

Area Specialization: Dr. Ambedkar's thoughts & philosophy / Social Justice / Human rights including

emancipation of Dalits, Backward Caste / Classes, Women and Minorities, Marginalized Communities,

Socialinclusion.

Pay Scale and Nature of Appointment:

Academic Pay Level-10 (Entry Pay Rs.57,700-1,82,400)/- per month with DA,HRA, Annual Increment etc.

as per UGC 7th CPC.

Mode of Appointment: On Contract/ Deputation basis: Initially for three years, which may be extended on

need basis and subject to satisfactory performance for another two years.

Age limit: 35 years (as on date of advertisement)

(i) Academic Qualification

o AMaster's degree with 55% marks (or an equivalent grade in a point scale wherever grading system is

followed) in Political Science/ Economics / Law from an Indian University, or an equivalent degree from an

accredited foreign university. Relaxationin marks 5% for SC/ST/OBC/(NCL)/PwD/EWS categories.

(i) Eligibility Criteria

Candidates must fulfill any one of the following:

e Qualifiedin NET (UGC/CSIR)

® Qualifiedin SET/SLET

e OrholdaPh.D degree in accordance with UGC regulation (eligible for exemption from NET)

(iii) Experience

e Nomandatory teaching/research experience required (as per UGC norms)

e Relevantexperience, if an, will be considered desirable

(iv) Preference will be given to persons belonging to ST/ST, backward Classes or those belonging to other

socially and Economically Weaker Sections of the Society.

General Conditions

1.Application form duly filled in all respect by the candidate must be supported by Self attested copies of all

certificates, Mark sheets, evidence of teaching, research experience and MA/M.Phil/Ph D/NET

certificates; copies of reprints of Published articles, certificate containing the record of date of birth etc.

DOCUMENTS ENCLOSED WITH THE APPLICATION MAY BE SECURELY TAGGED IN

CHRONOLOGICAL ORDER TOAVOID LOSS IN HANDLING.

2.Incomplete application form or without signature of candidate shall summarily be rejected.

3.The period of time spent by the candidates to acquire M. Phil and /or Ph.D Degree shall not be considered

as research experience.

4.Persons in employment should apply through the proper channel. However, they may send the advance

copy of the application with testimonials to IIPA so it reaches before last date. NOC from the current

employer must be produced at the time of interview, if shortlisted.

5.The eligibility of the candidates will be determined on the basis of Qualifications/Experience/Publications

etc. acquired by them upto the last date of advertisement.

6.Mere possession of the minimum educational qualifications or experience does not entitle a candidate to

be called for the interview. A limited number of candidates screened on the basis of qualifications and

experience will be called for interview.

7.The advertised position is purely on contract /temporary basis and not for Regular/Permanent basis in any

way. The employees appointed vide this advertisement shall be governed by rules of temporary employees

of the Institute and they cannot claim regularization or permanent absorption against any vacant position in

IIPA at any point of time in future. Either party may terminate the employment relationship by giving the

other, two (02) months' notice in writing or payment of two (02) months' salary in lieu of such notice.

8.The appointed employee shall have to register himself at the Biometric Attendance System and mark his

attendance there regularly.

9.No TA/DAwill be paid for attending the interview.

10.The duration of appointment may be extended or curtailed subject to needs and directions of Dr. Ambedkar

Foundation and performance of the candidate assessed by IIPA.

11.11PA reserves the right to modify/withdraw/cancel any communication made to the candidate (s) at any

stage in case of any inadvertent mistake in the process of selection may be detected even after issue of

appointment letter.

12.1IPA may verify the antecedents of documents submitted by a candidate at any time of appointment or

during the tenure of the service. In case it is detected that the documents submitted by the candidates are

fake or the candidate has undesirable/clandestine antecedents and has suppressed the said information,

his/her service shall be summarily terminated without any notice.

13.Completed applications in the prescribed form, (also available and can be downloaded from our website

www.iipa.org.in supported by self attested copies of the testimonials/ certificates etc. must reach the

Superintendent (Administration), Room No. 60, 2nd Floor, Indian Institute of Public Administration, I.P.

Estate. Ring Road, New Delhi-110002 within a month from the date of publication the post in

Newspapers. Incomplete applications (or not in the prescribed form) or those received after the due date

shall not be considered. Sd/

EN 15/74 REGISTRAR
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Vacancy Circular
Filling up one (01) post of Joint Director General (Legal) Group ‘A’(Gazetted) Non- 
Ministerial in Level 13 of the Pay Matrix: Rs. 1,23,100-2,15,900/- in Archaeological 
Survey of India.
It is proposed to fill up one post of Joint Director General (Legal) Group ‘A’ 
(Gazetted) Non-Ministerial in Level 13 of the Pay Matrix: Rs. 1,23,100-2,15,900/- in 
Archaeological Survey of India by deputation (including short term contract) from 
officers under the Central Government or State Government or Union Territories 
or Public Sector Undertakings, Statutory Bodies, Semi Government Organization, 
Recognized Research Institutes and Universities etc.:
(a) Members of Delhi or other States Government Higher Judicial Service (HJS), Group 
‘A’ Officers of the Indian Legal Service and officers from Central or State Government, 
Union Territories, Public Sector Undertakings, Statutory Bodies, Semi Government 
Organization, Recognized Institutes and Universities: -
(i) Holding analogous post on regular basis in the parent cadre or department; or
(ii) With five years’ service in the grade rendered after appointment thereto on regular 
basis in posts in Level-12 in the pay matrix: Rs 78800-209200 or equivalent in the 
parent cadre or department; and
(b) Possessing the following educational qualifications and experience:
Essential:
(1) (i) Graduate from a recognized University or Institute.
(ii) Bachelor’s Degree in Law (LLB) from a recognized University or Institute; and
(iii) Nine years’ experience of working in the Legal Department of the designated 
organization or administration of Law in a Judicial or Quasi-Judicial Capacity; or
(2)(i) Integrated Graduation plus Bachelor’s Degree in Law (LLB) (five years duration) 
from a recognized University or Institute; and
(ii) Ten years’ experience of working in the Legal Department of the designated 
organization or administration of Law in Judicial or Quasi-Judicial Capacity-
Desirable:
Master’s Degree in Law (LLM) from a recognized University or Institute.
(Period of deputation (including short term contract) including period of deputation 
(including short term contract) in another ex-cadre post held immediately preceding 
this appointment in the same or some other organization or department of the Central 
Government shall ordinarily not to exceed five years. The maximum age limit for 
appointment by deputation (including short term contract) shall be not exceeding fifty-
six years as on the closing date for receipt of applications.
Duties: Joint Director General (Legal) will be in charge of the Legal division in ASI.
GENERAL TERMS AND CONDITIONS FOR ALL POSTS: -
1. The officer selected for appointment on deputation basis shall be on deputation for 
a period of three years extendable up to a maximum of five years and will be governed 
by the terms of deputation laid down in DoPT O.M. No. 2/12/87-Estt. Dated 29.04.1988 
as amended from time to time and pay will be regulated in accordance with the DoPT 
O.M. No. 1/99/91-Estt. (Pay-ll) dated 05.01.1994 as amended from time to time, briefly, 
as follows:

 i. 	 Period of deputation/short term contract, including period of deputation/short term 
contract in another ex-cadre post held immediately preceding this appointment in 
the same or some other Organization or Department of the Central Govt., shall 
ordinarily not to exceed four years.

 ii. 	 The departmental officers in the feeder category who are in the direct line of 
promotion will not be eligible for consideration for appointment on deputation. 
Similarly, deputationists shall not be eligible for consideration for appointment by 
promotion.

 iii. 	 The maximum age limit for appointment by deputation/short term contract shall 
not exceed 56 years as on the date of closing of receipt of applications.

2. Applications in duplicate in the following proforma (Annexure- A) along with the 
complete and up-to-date ACRs/APARs of the Officers who can be spared in the event 
of his/her selection, may be sent to the undersigned through proper channel within 
60 days from the date of publication of this advertisement in the Employment News. 
Application received after the last date or otherwise found incomplete will not be 
considered.
3. While forwarding the application as per the given format, following documents may 
positively be furnished by the sponsoring authority:

 i. 	 The Annual Performance Appraisal Report (photocopies of the ACRs/APARs with 
each page attested) for the last five years;

 ii. 	 Cadre Clearance,
 iii. 	 Vigilance Clearance and Integrity Certificate, and
 iv. 	 Statement showing Major or Minor penalties, if any, imposed during the last ten 

years.
4. While forwarding the application, it may be verified and certified that the particulars 
furnished by the officers are correct and that no disciplinary action/ court case filled by/
against the officers is pending or contemplated against the officers and also no major/
minor penalty has been imposed on the officers during the last ten years.
5. The officers who apply for the post will not be allowed to withdraw their nomination 
subsequently.
Initial place of posting: Office of Director General, Archaeological Survey of 
India, 24, Tilak Marg, Dharohar Bhawan, New Delhi. However Transferable on all 
India basis.

(Sarthak Sathoo) 
Section Officer (Admin - I)

Archaeological Survey of India 
Dharohar Bhawan, 24, Tilak Marg, New Delhi-110001

Tele:- 23004618

F. No. A-12026/12/2024-ADMN.I (C. No. 36866)
Government of India

Archaeological Survey of India
Administration-I Section

Dharohar Bhawan, 24, Tilak Marg, New Delhi- 110001

Annexure-I
Bio-Data/Curriculum Vitae Proforma

1. Name and Address 
(in Block Letters)
2. Date of Birth (in Christian Era)
3. i) Date of entry into service
ii) Date of retirement under Central/ 
State Government Rules.
4. Educational Qualifications
5. Whether Educational and other 
Qualifications required for the post 
are satisfied, (if any qualification has 
been treated as equivalent to the one 
prescribed in the rules, state the authority 
for the same)

Qualifications/Experience required 
as mentioned in the advertisement/ 

vacancy circular

Qualifications/Experience possessed 
by the Officer

Essential Essential
A) Qualification A) Qualification
B) Experience B) Experience
Desirable Desirable
A) Qualification A) Qualification
B) Experience B) Experience

5.1 Note: This column needs to be amplified to indicate “Essential and Desirable 
Qualifications” as mentioned in the RRs by the Administrative Ministry/
Department/Office at the time of issue of Circular and issue of Advertisement in the 
Employment News.
5.2 In the case of Degree and Post Graduate Qualifications, Elective/main subjects  
and subsidiary subjects may be indicated by the candidate.
6. Please state clearly whether in the light of entries made by you 
above, you meet the requisite Essential Qualifications and work 
experience of the post.
6.1 Note: Borrowing Departments are to provide their specific comments/views 
confirming the relevant Essential Qualification/Work Experience possessed by the 
Candidate (as indicated in the Bio-data) with reference to the post applied.
7. Details of Employment in chronological order. Enclose a separate sheet duly 
authenticated by your signature, if the space below is insufficient.

Office/ 
lnstitution

Post held 
on regular 

basis

From To Pay Band and 
Grade Pay/Pay 

Scale of the post 
held on regular 

basis

Nature of duties 
(in detail) 

highlighting 
experience 

required for the 
post applied for

*Important: Pay Band and Grade Pay granted under ACP/MACP are personal to 
the officers and therefore, should not be mentioned. Only Pay Band & Grade Pay/
Pay Scale of the post held on regular basis to be mentioned. Details of ACP/MACP 
with present Pay Band and Grade Pay where such benefits have been drawn by the 
Candidate, may be indicated as below:-
Office/lnstitution Pay, Pay Band and Grade 

Pay drawn under ACP/MACP 
Scheme

From To

8. Nature of present employment i.e. Ad-hoc or Temporary or 
Quasi-Permanent or Permanent.
9. In case the present Employment is held on deputation/
contract basis, please state-

a) The date 
of initial 

appointment

b) Period of 
appointment 

on deputation/
contract

c) Name of the 
parent Office/
Organization 
to which the 

applicant belongs

d) Name of the 
post and Pay 

of the post held 
in substantive 

capacity in 
the parent 

organization.

9.1 Note: In case of Officers already on deputation, the applications of such officers 
should be forwarded by the parent cadre/department alongwith Cadre Clearance, 
Vigilance Clearance and Integrity Certificate.
9.2 Note: Information under column 9 (c) & (d) above must be given in all cases 
where a person is holding a post on deputation outside the cadre/organization but 
still maintaining a lien in his parent cadre/organization.
10.  If any post held on deputation in the past by the applicant, 
date of return from the last deputation and other details.

Continued on page 7
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11. Additional details about present employment

Please state whether working under (indicate the name of

your employer against the relevant column)

a) Central Government

b) State Government

¢) Autonomous Organization

d) Government Undertaking

e) Universities

f) Others

STATISTICAL,

INDIAN STATISTICAL INSTITUTE\‘ w-

E b Xl J 8th Mile, Mysore Road, R.V College Post
e e Bengaluru — 560059

12. Please state whether you are working in the same departmentand

are in the feeder grade or feeder to feeder grade.

13. Are you in Revised Scale of Pay? If yes, give the date from which

the revision took place and also indicate the pre-revised scale.

14. Total emolument per month now drawn

Basic Pay in the PB Grade Pay Total Emoluments

15. In case the applicant belongs to an Organization which is not following the Central

Government Pay-scales, the latest salary slip issued by the Organization showing the

following details may be enclosed.

Basic Pay with Scale Dearness Pay/interim Total Emoluments

of Pay and rate of relief/other Allowances

increment etc. (with break-up

details)

UNITY IN DIVERSITY

Advertisement No. ISIBC/CONTR/26-27

Applications are invited from result oriented candidates for following temporary

positions on purely contractual basis, initially for a period of one year and extendable

on yearly basis as per need and performance -

Contract Positions Consolidated fixe_d monthly Nos.
remuneration

CIVIL ENGINEER Rs. 60,000 /- 1

ELECTRICAL ENGINEER Rs. 60,000 /- 1

CONSULTANT (LEGAL) (PART TIME) | Within Rs. 40,000 To Rs. 50,000/-| 1

HINDI TRANSLATOR & TYPIST Rs.45,000/- 1

(THROUGH OUTSOURCE AGENCY)

For details, eligibility, qualifying criterias, T&C etc please visit:

https://www.isibang.ac.in

Place of work: Indian Statistical Institute, Bengaluru Centre.

Filled in applications, in prescribed format, along with the self-attested copies of

certificates in support of age, educational qualifications, work experiences, latest CV

etc should be sent to reach to the office of Dy. Chief Executive (Admin) A, Indian

Statistical Institute, 8th Mile, Mysore Road, RV College post, Bengaluru — 560059

through SPEED /REGISTERED POST within 21 days from the date of publication of

advertisement OR can be emailed to co_isibc@isibang.ac.in. Positions are purely

on contractual basis and do not confer any right to regular appointment. Shortlisted

candidates will be intimated individually of test/interview through email. Age relaxation

may be considered for outstanding candidates with relevant experience. EN 15/27

Lal Bahadur Shastri National Academy of

Administration (LBSNAA), Mussoorie - 248179

[Government of India: Ministry of Personnel, Public Grievances & Pensions]

(Department of Personnel & Training)

E-mail: adminsec.Ilbsnaa@nic.in, Website- http://www.Ibsnaa.gov.in

16. A Additional Information, if any, relevant to the post

you applied for in support of your suitability for the post.

(This among other things may provide information

with regard to (i) additional academic qualifications

(ii) professionaltraining and (iii) work experienceover and

above prescribed in the Vacancy Circular/Advertisement).

(Note: Enclose a separate sheet, if the space is

insufficient).

16.B Achievements

The candidates are requested to indicate information

with regard to:-

i. Research publications and reports and special projects

ii. Awards/Scholarships/Official Appreciation

iii. Affiliation with the professional bodies/institutions/

societies and;

iv. Patents registered in own name or achieved for the

Organization.

No. A-35015/1/2023-ADM Date: 23.06.2026

VACANCY CIRCULAR

Filling up the vacant posts in the Lal Bahadur Shastri National Academy

of Administration, Mussoorie through permissible channel as mentioned

against each post.

The Lal Bahadur Shastri National Academy of Administration (LBSNAA),

Mussoorie, District Dehradun under the Ministry of Personnel, Public

Grievances & Pensions (Department of Personnel & Training) is the premier

training institute for the civil services (Group-A) in India. LBSNAA conducts

various training modules for civil servants posted at different ranks. The

LBSNAA invites application from willing and eligible candidates for filling up

the vacancy(ies), mentioned below on deputation basis as mentioned against

each post uploaded on the official website of Lal Bahadur Shastri National

Academy of Administration viz. https://www.lbsnaa.gov.in/vacancy.php.

Applicants are advised to ensure their eligibility to apply for a post by visiting

this website.

v. Any research/innovative measure involving official SI. No. | Name of Post/Pay Level (as per 7th | No. of Vacancy (ies)

recognition. CPC)

zllllcft\zy c::i:;r;]:rr:aitgérate sheet, if the space is 1. A e 01 (One)
insufficient.) [Level-7 (Rs.44900-142400)]

17. Please state whether you are applying for deputation.or on short 2. Data Entry Operator (Grade - C) 01 (One)

term contract basis. [Level - 6 (Rs.35400-112400)]

18. Whether belongs to SC/ST 3. Physical Training Instructor 01 (One)
| have carefully gone through the vacancy circular/advertisement and | am well aware [Level-6 (Rs.35400-112400)]

that the information furnished in the Curriculum Vitae duly supported by the documents

in respect of Essential Qualification/ Work Experience submitted by me will also 4. Data Entry Operator (Grade - B) 01 (One)
be assessed by the Selection Committee at the time of selection for the post. The [Level - 5 (Rs. 29200-92300)]
information/details provided by me are correct and true to the best of my knowledge 5. Radiographer 01 (One)

and no material fact having a bearing on my selection has been suppressed/withheld. [Level - 5 (Rs.29200-92300)]

Signature of the Candidate 6. Offset Machineman 02 (Two)

Address [Level - 5 (Rs.29200-92300)]
Date

Certification by the Employer/Cadre Controlling Authority 7. Staff Car Driver Grade-| 02 (Two)

The information/details provided in the above application by the applicant are true and [Level - 5 (Rs.29200-92300)]

correct as per the facts available on records. He/she possesses educational quali- 8. Halwai-cum-Cook 01 (One)

fication and experience mentioned in the Advertisement. If selected, he/she will be [Level -3 (Rs.21700-69100)]

relieved immediately.

2. Also certified that:

i) There is no vigilance or disciplinary case pending/contemplated against Shri/

Smt.

ii) His/her integrity is certified.

iii) His/her CR dossier in original is enclosed/photocopies of the ACRs for the last 5

years duly attested by an Officer of the rank of Under Secretary of Gowt. of India or

above are enclosed.

iv) No major/minor penalty has been imposed on him/her during the last 10 years Or

a list of major/minor penalties imposed on him/her during the last 10 years is enclosed

(as the case may be).

Countersigned

EN 15/15 (Employer/Cadre Controlling Authority with Seal)

Applications of only such willing and eligible candidates will be considered

which will be received through proper channel and accompanied with (i)

Bio-data as in proforma at Annexure-ll, (ii) Photocopies of up-to-date CR/

APARs dossiers of the official for the last five years, duly attested on each

page by a Gazetted Officer; (iii) Vigilance Clearance; (iv) Integrity Certificate

and (v) Statement giving details of minor/major penalties imposed on the

official, if any, within sixty (60) days of the publication of this advertisement

in the “Employment News” to the Lal Bahadur Shastri National Academy of

Administration, Mussoorie-248179. Application received after the last date or

without the documents noted above or ortherwise found incomplete will not

be considered.

Professor & Associate

I/c Establishment

EN 15/36 LBSNAA, Mussoorie
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Applications are invited from eligible Indian nationals for the following post within 30 days from 
the date of publication of advertisement in Employment News & Rozgar Samachar in the 
prescribed format given at the end of advertisement. Applications received after due date shall not 
be considered.

Requisition form to be used when calling for applicants from
Employment Exchange.

(Separate forms to be used for each type of posts)
1. Name, address and 

telephone No.
(if any) of the 
employer.

The Director, Directorate of Lighthouses and Lightships, “Deep 
Bhavan” 5/20 Jaffar Syrang Street, Chennai-600001 
Phone No.: - 044 - 25232809

2. Name, designation 
and telephone/fax 
No. (if any) of the 
indenting officers.

Shri G Satyanarayana, Director
Tel No. + 91-44-25232809 / 25232808

3. Nature of vacancy:
(a) Designation of the 
post to be filled

Technician (Diesel)

(b) Description of 
duties

1. Preparation of estimates of Annual maintenance, estimates 
of additional alternation of existing Mechanical, Installation and 
estimate for petty new installation.
2. Preparation of estimates and execution works of new 
generator set at various Lighthouses, for repair of Diesel 
Generating sets installed at different Lighthouse stations.
3. Maintenance of Departmental Vehicles, Lighthouse 
Machinery and meticulously maintain the record of the spares 
in store.
4. Recording of received items of works on work order/tender 
etc. in Record Register.
5. To maintain the log book of the Departmental vehicle.
6. To maintain the prescribed registers/accounts like M.A.S 
account, site order book, Account of temporary advances, 
imprest accounts, stock accounts, T&P account etc.
7. To install Generator sets.
8. Checking repairs carried out by the vendors as per the 
specifications submitted.
9. Recording entries in the maintenance register of the 
Lighthouse Tender Vessel.
10. To submit required returns to his superior officers.
11. To initiate action for disposal of surplus/ unserviceable 
materials / T&P etc.
12. Rectification of operational breakdown.
13. Any other works assigned from time to time by the Director

(c) Qualification 
required :

*For priority 
categories 

(applicable for 
Central Govt. only)

For others

i. Educational and 
other qualifications

Passed Matriculation or its equivalent. Should have served as 
an apprentice for atleast four years in a reputable firm or in 
a Central or State Government establishment. Should have 
in addition, two years practical experience in installation, 
maintenance and overhauling of Diesel generator sets, Air 
Compressors, Battery Chargers etc. 

OR
Diploma in Mechanical Engineering from a recognised 
institution with two years experience in the Installation, 
maintenance and overhauling of Diesel generator sets, Air 
Compressors, Battery chargers etc.

ii. Desirable Nil

(d) Age Limits, if any Between 21 and 30 years

(e) Whether women 
are eligible.

Yes

4. Number of posts to be 
filled duration-wise

01 One (EWS)
The post is identified as suitable for persons with the mentioned 
disabilities:
HH, OL, DW, AAV, LC if OL, MD (combination of HH+OL or DW 
or AAV or LC if OL)

Duration Numbers of post
a) Permanent 01

b) Temporary —

c) Less than 3 months —

d) Between 3 months 
and one year

—

e) Likely to be continued 
beyond one year

—

5. Whether there is any obligation for arrangement for giving preference to any category 
of persons such as Scheduled Caste, Scheduled Tribe, Ex-serviceman and Physically 
handicapped & Other Backward Classes persons in filling up the vacancies and, if so, the 
number of vacancies to be filled by such categories of persons: -

Categories Non-Priority Priority
a) Scheduled Caste - -

b) Scheduled Tribe - -

c) *Ex-Serviceman - -

d) *Physically 
      Handicapped

- -

e) Other Backward 
     Classes

- -

f) EWS Yes -

g) Others (Unreserved) - -

6. Pay and Allowances Pay Level 5 of Pay Matrix with initial pay of Rs.29200/-
As per 7th Central Pay Commission

7. Place of work (Name 
of the town/village 

and district in which 
it is situated)

Initial posting shall be at Chennai in Tamil Nadu State, Chennai 
Directorate and liable to be transferred anywhere in India.

8. Probable date by 
which the vacancy 

will be filled.

With immediate effect

9. Particulars regarding interview/test of applicants: - Test

(a) Date of test To be communicated later

(b) Time of test To be communicated later

(c) Place of test To be communicated later

(d). Name, designa-
tion, address and  
telephone number 
(if any) of the officer 
to whom applicants 
should report

Shri G Satyanarayana, Director, Directorate of Lighthouses 
and Lightships, “Deep Bhavan”, 5/20 Jaffar Syrang Street, 
Chennai - 600 001
Phone No: - 044 - 25232809

10 Any other relevant 
information

1) After publication in Employment NEWS detailed information 
may be seen in departmental website http://www.dgll.nic.in 
and National Career Service portal website http://www.ncs.
gov.in

Certified that while placing this demand, the instructions connected with the orders on communal 
representation in the services have been strictly followed with due regard to the roster maintained 
in accordance with these orders (to be given only by all the Central Government Offices/ 
establishments/ undertakings etc. on whom reservation orders are applicable).

Control No. (Office use)

Annexure-I
APPLICATION FOR THE POST OF TECHNICIAN (DIESEL)

(Please fill up the application in capital letters in own handwriting 
except Signatures in places indicated $ where it should not be in 
capital letters)
Candidates are advised to go through the instruction before the 
submission of application 
Application must be submitted in A4 size good quality paper only.
                        
1. Title : Mr./Mrs./Miss
2. Name of Candidate :	
First Name

Middle Name

Last Name

3. Father / Husband Name :

4. Address : 
(for Communication)

Flat/Room/Door/Block 
No.
Name of Premises/
Building/Village
Road/Street/Lane
Post Office
Area/Locality/Taluka/
Sub-Division
Town/City/District	
State/Union Territory
Pin Code

5. Permanent 
Address :

Flat/Room/Door/Block 
No.
Name of Premises/
Building/Village
Road/Street/Lane
Post Office
Area/Locality/Taluka/
Sub-Division
Town/City/District	
State/Union Territory
Pin Code

6. Nearest Railway Station :	

7. Mobile No. : + 9 1
Land Line No. STD Code 0 Phone No.

Continued on page 9

Central Employment Exchange
Advt. No. 03/2026

Paste (Do not staple) 
your recent passport 

size photograph 
(size 3.5 cm x 3.5 cm) 

(not more than 
3 months old) 

Not to be attested

Signature of 
candidate

https://t.me/MagazineEpaper
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8. E-mail :

9. Category -EWS Yes No

10. Gender (Tick ‘X’) Male Female	

11. Religion (Tick ‘X’) Hindu Muslim Christian Others

12. Date of Birth 
(DD/MM/YYYY):

13. Age : (as on last date 
of application)

Years Months Days

									       
14. Are you (i) Govt. 

Employee:
Yes No (ii) Ex-Service-

men :
Yes No

(iii) Persons with 
Disabilities

Yes No if yes, HH OL

(*Necessary certificate to be submitted.)	 DW	 q	 MD (Combination

					     AAV	 q	 of HH + OL or

					     LC if OL	q	 DW or AAV or LC
							       if OL)
15. Visible Mark of Identification on Body:

16. Qualification: (Fill in only those qualifications prescribed for the posts applied for)

(a) Academic Qualification University/ 
Board

Year of 
Passing

Subjects Marks / 
% Obtained

S.S.C. / X / 
Matriculation

Higher Secondary/ 
XII/Intermediate/

Degree/Diploma from an institution recognized by Central Government or State Government

(a) Technical Qualification University/ 
Board

Year of 
Passing

Discipline Marks / 
% Obtained

Diploma
Any other 

Qualification
17. Details of previous & present employment held (in chronological order starting from present 
position backward) (Attach separate sheet, if required) 

Name & Address of 
Employer

Designation & 
Scale of Pay

Date 
from

Date 
to

Nature of 
Job

Length of 
the service

 18. Document attached as proof of : (Indicate in relevant boxes indicated below);

Matric/SSCL 
Certificate (for DOB 

Proof)

Qualification Certificates Mark list of all 
semesters/years

EWS Certificate Disability Certificate - 
PwD

Discharge Certifi-
cate for Ex-SM

No Objection Certificate if 
applicable

Experience 
Certificate

19. If selected, minimum time for joining the post :

20 Have you ever been detained in Police custody? Or convicted 
by Court of Law? Or any criminal case is pending or contem-
plated by Court of Law? If any of this is Yes, give complete 
details thereto on separate paper.

Yes No

21 Declaration:
“I hereby declare that all the statements made by me in the application are true and complete to the 
best of my knowledge and belief and nothing has been concealed or suppressed. I also understand 
that in case, any of my statement is found untrue during any stage of recruitment or thereafter, shall 
disqualify me for the post and I shall be liable for any action under the extant rules and my services 
are liable to be terminated without giving any notice or reason thereof.”
Date:
Place:

Signature of Candidate
CBC 23105/11/0003/2627�  EN 15/31

Continued from page 8सं./ No. 18-23/2023-DD-III/NF
भारत सरकार /Government of India
सामाजिक न्याय और अधिकारिता मंत्रालय

Ministry of Social Justice & Empowerment

दिव्यांगजन सशक्तिकरण विभाग 
Department of Empowerment of Persons 

with Disabilities (Divyangjan)
पांचवा तल, बी विंग, पंडित दीनदयाल अंत्योदय भवन, सीजीओ कॉम्प्लेक्स

लोधी रोड, नई दिल्ली- 110003 
5th Floor, B Wing, Pt. Deendayal Antyodaya Bhawan, CGO Complex, 

Lodhi Road, New Delhi-110003
Engagement of Programme Officer in the Department of Empowerment 
of Persons with Disabilities (Divyangjan) under National Fund on 
contract basis-regarding.

Department of Empowerment of Persons with Disabilities (Divyangjan) 
invites applications from eligible individuals for contractual appointment in the 
Department as under:

Details of 
Post

Essential 
Qualifications

Experience Monthly
Remuneration

Programme
 Officer

a. Having Post 
Graduate in Social 
Work/Sociology or 

M.Ed in Special 
Education from 

reputed recognised 
University/ Institution.

b. Possess good 
knowledge and 

experience in noting 
and drafting.

c. Knowledge of 
MS word, excel and 

power point.

Minimum 
07 Years 

experience in 
related field/

disability sector. 
Preference will 

be given to 
those who have 
experience in 
government 

sector.

Consolidated 
monthly 

remuneration 
of Rs. 75000/- 

with annual 
increment upto 
5% per annum.

2. Detailed information regarding eligibility criteria and other terms and 
conditions may be seen at Department’s website: www.depwd.gov.in. 
Interested candidates may apply in the prescribed proforma addressed to 
The Under Secretary (DIR), Department of Empowerment of Persons 
with Disabilities (Divyangjan), Room No. 520, 5th Floor, B-II Wing, Pt. 
Deendayal Antyodaya Bhawan, CGO Complex, New Delhi-110003. A copy 
of the application must also be sent in single pdf document via mail at sultan.
meena@nic.in with a copy to nfdepwd@mail.com.

Under Secretary to the Govt. of India 
Email: sultan.meena@nic.in

Tel. No. 011-24361379
CBC 38117/11/0004/2627	 EN 15/34

No. A-12025/3/2024-SA
Government of India

Ministry of Consumer Affairs, Food & Public Distribution

Department of Food & Public 
Distribution

INDICATIVE VACANCY CIRCULAR

Applications are invited from the eligible officers for filling up the One post of 
Junior Scientific Officer (Organic Chemistry), a General Central Service, 
Group ‘A’, Gazetted, Non- Ministerial, Level-10 in the pay matrix at National 
Sugar Institute, Kanpur - a subordinate office of the Department of Food & 
Public Distribution, Ministry of Consumer Affairs, Food & Public Distribution. 
As per RRs (Notified vide G.S.R. No. 180 dated 07/11/2025) method of 
recruitment to fill up this post is through by deputation (including short term 
contract)/Promotion.

2. Details of the posts, eligibility conditions etc. may be accessed from the 
Department’s website: www.dfpd.nic.in

3. Applications of only such officers/ candidates will be considered as are 
routed through proper channel and are accompanied by:-

 (i)	 * Bio-data - each page of the Bio-data and all supporting documents to be 
attested by an officer not below the rank of Under Secretary and certified 
by the Employer/ Cadre Controlling Authority.

 (ii)	 Photocopies of APARs for the last five (5) years duly attested on each 
page by an officer not below the rank of Under Secretary.

4. Applications of suitable and eligible officers and who can be spared 
immediately in the event of selection may be sent directly to the Under 
Secretary (SA), Department of Food & Public Distribution, Ministry of 
Consumer Affairs, Food & Public Distribution, (Room No. 476), Krishi 
Bhawan, New Delhi - 110 001 within a period of 90 days from the date of 
publication of this advertisement in the Employment News. Unemployed and 
private candidates are not eligible; therefore, they need not apply.

(Anil Kumar Gupta) 
Under Secretary to the Government of India 

Tel: 2307 4902
* as per prescribed proforma available on the website.

EN 15/39



Government of India Hindustan Petroleum Corporation Limited
Ministry of Commerce & Industry (A Maharatna CPSE) o \)

NOIDA SPECIAL ECONOMIC ZONE Delivering
Noida-Dadri Road, Phase-Il, Noida-201305, ADVT. NO. HPCL/OPEN/HR/1/2026-27 [12PPiness

Distt. Gautam Budh Nagar (U.P.)

Website: www.nsez.gov.in Experienced Professionals

VACANCY ADVERTISEMENT 1 Sen.ior Officer - Sales (R.etail / Lubes / Direct Sales / LPG) | (60000-180000) 52

Applications are invited from willing and eligible candidates forfilling 2 Assistant Mangger - Projects (70000-200000) 5
up the following posts, on deputation basis, in the Office of the Manager- Projects (80000-220000)
Development Commissioner, Noida Special Economic Zone, at Chief Manager- Technical Services (Speciality Chemicals) | (100000-260000)

Noida (U.P.) 3 ' |Deputy, General Manager- Technical Services (Speciality 1

Sr. Name and Pay Scale i No. of Posts Chemicals) (120000-280000)
No. of the Post "l 8 21 - i. , ’ Deputy ngeral Managey S._alesf & Marketing (120000-280000)

1. | Jr. HINDI TRANSLATOR 01. (Petrochemicals/ Petrochemicals Derivatives)

(Rs. 35400-112400) Level-6 of the Noida SEZ General Manager - Sales & Marketing (Petrochemicals/

Pay Matrix undendth CEC. 4 Petrochemicalsg Derivatives) o (120000-280000) 1
ASSISTANT 02. Chief General Manager - Sales & Marketing

|(:,F\;S' &21233:3:??3#8;%6 it Noida SEZ (Petrochemicals/ Petrochemicals Derivatives) (120000-280000)
AS};ISTANT DEVELOPMI.ENT Senior Manager - Economist (90000-240000)
COMMISSIONER (Group-B Gazetted) 01. 5 Chief Manager - Economist | (100000-260000) 1

(Rs. 9300-34800/-) Grade Pay Rs. 4600/- Moradabad Deputy General Manager - Economist (120000-280000)

equivalent to Level 7 of the Pay Matrix 5 Deputy General Manager - Gas Sourcing & Marketing (120000-280000) 5

under 7th CPC. General Manager - Gas Sourcing & Marketing (120000-280000)

SECTION OFFICER (Accounts) Fresher Positions

(Rs.'9300-34800/-) Grade Pay Rs. 4200/- 01. Sl. No. Position Pay Scale (Rs.) | Vacancies
equivalent to Level 6 of the Pay Matrix Moradabad 1 MRIBEE < ccutive - Chemical (30000-120000) 37

decga 2 2 |Junior Executive - Fire & Safety (30000-120000) 17
STENO Gr. lli - " dvert t

(Rs. 5200-20200/-) Grade Pay Rs. 2400/- 01. or more etalls o1 aadverusement,

equivalent to Level 4 of the Pay Matrix Moradabad IMPORTANT DATES eligibility ‘criteria and related information

Pralentile Officer application 01 July 2026 | on https:/fhindustanpetroleum.com from

(Rs. 9300-34800/-) Grade Pay Rs. 4600/- 01. Last date of online 01+ July 2026. Any Addendum/ corrigendum
equivalent to Level 7 of the Pay Matrix Moradabad application 20 July 2026 | related to this advertisement will only
under 17th CPC. PP be published on'the Career Page of our

The last date for receipt of applications through proper channel for Website.
filling up the posts on deputation basis in Special Economic Zone Regd. Office : 17, Jamshedji Tata Road,

under the jurisdiction of Development Commissioner, NSEZ, Noida 4| Mumbai - 400020 I3 /hpcl |®/hpc| | (©)/hpcl

vide this office Vacancy Advertisement No. 10/09/2017-SEZ-Part (1)/ 1/ CIN : L23201MH1952G01008858 :

6544 dated 06.08.2025 as published in Employment News 14.02.2026 RNSEIREK 0 eUm. comO
to0 20.02.2026 is hereby extended for another 45 days from the date _- I BEY
of publication in the Employment News. All other terms including _ . L‘; EN 15/26
eligibility conditions as conveyed earlier shall remain unchanged.

e-mail: ddc2@nsez.gov.in & adc8@nsez.gov.in (Kislay) LT fEsreT dwam
Asst. Development Commissioner B National Institute of Design

. (An Autonomous Institute of National Importance

Under DPIIT, Ministry of Commerce and Industry, Govt. of India)

HUSHH d211 fiafia'r{ W RECRUITMENT NOTIFICATION NO.NID AP/RECT./2026/R-1 Date: 18.06.2026
. The National Institute of Design, Andhra Pradesh is an autonomous multi-disciplinary design Institute of National

Andaman and N ICO bar Importance established under the Department for Promotion of Industry and Internal Trade, Ministry of Commerce and
AdminiStration Indg§tw, Government of India. Online applications are invited from the eligible Indian Nationals to fill-up the following

positions.

Hce2{ fia'g"(_da S. | Post Name/No./Reservation Pay Mode of Recruitment
. . - N. Level

DlreCtorate Of FISherles 1: Principal Designer 13 Deputation/Direct Recruitment/Short Term
Sri Vijaya Puram, dated 22nd June, 2026 (Industrial Design - 01 = UR; Contract

Communication Design -- 01 - UR;

VACANCY CIRCULAR Textile and Apparel Design - 01- UR)

o _ _ o 2, Faculty 10 Deputation/ Direct Recruitment/ Short

Applications in the prescribed format are invited from Inter-Disciplinary Design Studies- 01 - SC, 01 - EWS, Term Contract
. . . 02-0Bamongst the eligible officers working under Central OBC

) e 3. Senior Accounts Officer, 01- OBC 10 Deputation failing which by Direct

Government or State Government or Union Territories Recruitment

or Agriculture Universities or Recognized Research 4. Senior Assistant Librarian, 01 - UR 07 Deputation failing which by Direct
. o Recruitment

Institutes for filling up of 1 (One) Group-A (Gazetted), -
N Niiristeria t of Joint Di t Fisheri inth 5. Assistant, 01-UR, 01- EWS 04 Direct Recruitment

Qr-iints en? PESLONLOIN e OI'( IS_ erles) It Dl 6. Associate Sr. Technical Instructor 07 Direct Recruitment
Pay Level-11 in the Department of Fisheries, Andaman (Industrial Design - 01 - UR;

: . . . . Textile and Apparel Design - 01 - OBC

& Nicobar Administration on Deputation (Including i 2 )
. 7. Associate Sr. Design Instructor 07 Direct Recruitment

Short Term Contract) basis. (Industrial Design - 01 - UR:

Communication Design 01 - UR)
Eligible and interested candidates may download

_ _ 8. | Design Instructor 06 Direct Recruitment

the Vacancy Notice from our website www. (Communication Design - 01 - UR;

andamannicobar.gov.in under vacancies column for Inter-Disciplinary Design Studies- 01 - UR)
, , , o L 9. Technical Instructor 06 Direct Recruitment

information and details on further eligibility criteria. (Communication Design - 01 - UR:

Textile and Apparel Design - 01 - UR)
The applications duly filled in and completed should

. . . 10. | Technical Assistant 05 Direct Recruitment

reach the Directorate of Fisheries, Andaman & (Industrial Design- 01 - UR:
. .. . - ] Textile and Apparel Design - 01 -- UR;

Nicobar Administration, Sri Vijaya Puram-744101 Inter-Disciplinary Design Studies- 01 -OBC)

latest by 60 days from the publication of this notice Interested and eligible candidates may apply online only through the link on the institute website. Further
in the National Employment News paper. details, updates and modifications, if any, shall be available on our website www.nid.ac.in/careers only.

The online application window will be open for 45 days from the date of publication of this notice in the

Administrative Officer (Fisheries)| | |Employment News.

Directorate of Fisheries

A & N Administration,

EN 15/40 Sri Vijaya Puram-744101 CBC 05218/11/0003/2627

National Institute of Design, Andhra Pradesh

EN 15/6
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CENTRAL COUNCIL FOR RESEARCH IN SIDDHA
(Ministry of Ayush, Govt. of India)

GST Road, Tambaram Sanatorium, Chennai — 600 047.

Phone: 044-2621 2421, 2621 1621,

e-mail: ccrs-ayush@gov.in, Website: www.ccrs.ayush.gov.in

Advertisement No. 04/2026

Central Council for Research in Siddha

(CCRS), a Central Autonomous body under the

aegis of Ministry of Ayush, Government of India,

an apex Organization for Research in Siddha

System of Medicine with Headquarters located

at Chennai invites applications for the following

regular posts at CCRS, HQ., and several other

peripheral Institutes / Units across India:

sl.| Name of the No. of Pay Leve! / Maximum
No Post Vacancies Fay alflx age

(7" CPC)

30 Years and

1. | Social Worker | 01 —UR | Level - 06 | below as on

01.01.2026

27 Years as

B . on closing

2 Ug'f:r';('?a’ésc“)’“ 02-UR | Level -04 | date of
receipt of

application.

27 Years as

N. . on closing

3, L%";’:rrk':(’:j’[')%‘)’" 03—UR | Level-02| date of
receipt of

application.

The last date for receipt of the .applications

will be 60 days from the date of publication. of

this advertisement in Employment News. The

details regarding the educational qualifications,

experience, proforma of application, other terms

and conditions etc. are available at the Council’s

website: www.ccrs.ayush.gov.in. Any addendum

/ corrigendum of the said advt. will be published in

CCRS website only.

RITES LIMITED
(A Govt. of India Enterprise)

Shikhar, Plot No. 1, Sector — 29, Gurgaon — 122001

Applications are invited from dynamic, sincere and hard working qualified professionals for

following posts:

I'lr A/ TES
THE INFRASTRUCTURE PEOPLE

s Ve Number of Vacancies

Post
No| No. o8 UR|EWS| ner)| SC| ST |Total | PwBD

1 |RG/30-R1/25 | Assistant Manager (HR) 2 1 - - - 3 2

2 |RG/02-R1/26 | DGM (Civil- Tunnel 1 - - - - 1 1

Construction Expert)

RG/03-R1/26 | DGM (Transport Economist) - - 1 - - - 2

4 |RG/18-R2/25| DGM (Civil-Marine 1 - - - - 1 -

Structural Expert)

I. Minimum Educational Qualification and Experience criteria are as under:

Please refer the RITES website for detailed advertisement.

ll. Relaxations & Concessions:

Reservation/ relaxation/ concessions to EWS/ SC/ST/OBC (NCL)/PWD/ Ex-SM/ J&K Domicile

would be provided against reserved posts (where applicable) as per extant Govt. orders.

PWD candidates suffering from not less than 40% of the relevant disability shall only be

eligible for the benefit of PWD. Such PWD candidates shall be eligible for relaxation of 10 years

in upper.age limit.

lll. Details of fee to be paid for applying to the above posts are in the detailed advertisement

uploaded on RITES website.

IV. Selection Process & Remuneration:

Please referthe RITES website for detailed advertisement.

V. HowtoApply:

Please refer the RITES website for detailed advertisement.

VI. Important Dates:

S.No.| Particular Date

1 Commencement of submission of online application 25.06.2026

and online payment of fees

2 Last date of submission of online application and 22.07.2026

online payment of fees

3 Date of written test To be notified later

4 Date of Interview To be notified later

VIl.For further details, candidates may see the detailed advertisement posted on RITES

website www.rites.com under Career Section. EN 15/37

EN 15/4 Director General, CCRS.

: .

ICAR-Central Institute for

4 Research on Cattle
ICAR

T WH NS, TS Bra-1- 250001 (IX)

Grass Farm Road, Meerut Cantt -250001 (UP)

Phone No. 0121-2657136 (Director), 2657133 (SAO)

E-Mail: director.circ@icar.org.in (Director),

hoa.circ@icar.org.in (HO)

Hof.circ@icar.org.in (HOF),

Website: http://lwww.circ.icar.org.in

Rl gebRUZ XEHeg | YA TR | Government of India

2o B8Rl | Sk faurT | Department of Posts

T RTET F2he0, WO IE N, LORLIT-HLO00O.

&k, STeh g |al, SiTeTs

O/o MANAGER, MAIL MOTOR SERVICE, BENGALURU-560001.

Phone (080) 22261032/22257600 webmail: mmsbangalore.ka@indiapost.gov.in

No.A-8/VIl/Rect/Artisan/Tradesmen/2026-27 Date: 29.06.2026

CORRIGENDUM

In pursuance with this office notification No.A-8/VIlI/Rect/Artisan/Tradesmen/2026-27 dated

16.06.2026 issued/published on 27.06.2026 regarding the filing up of 04 (four) vacancies for the

post of Skilled Artisan (Ordinary Grade), it is hereby notified that the Age limit for direct recruits

mentioned at Sl. No. 1(a) may be read as “18 to 30 years as on 01.07.2025” instead of “18 to 30

years as on 01.01.2026".

Further, in the Format of Application for Skilled Artisan, the entry under Sl. No. 10 - may be read

as “Age as on 01.07.2025” instead of “Age as on 01.01.2026".

All other terms and conditions of the notification shall remain unchanged.

Manager/usieias/ qwxgm.

Mail Motor Service/STehaig Har / @od seEs Hess,

Bengaluru-560001/s9TeT6-560001/ 23onwath-$L0000.EN 15/38

Notice for filling the Position of Young

Professional’s

A Walk-in interview will be held on 13 July, 2026 at

ICAR-CIRC, Grass Farm Road, Meerut Cantt (UP)

for the engagement of Young Professional-ll (01

position) under ITMU/NAIF, purely temporary on

contract basis. For details of the interview contact

on hoa.circ@icar.org.in. visit on NCS Portal and

Institute Website: http://www.circ.icar.org.in

EN 15/19 Administrative Officer

TR TTr SEe S AT, e See=

AT : 316W : U : 784001

LGB Regional Institute of Mental Health
(An Autonomous Body under Ministry of Health and Family Welfare,

Gouvt. of India)

Website: www.lgbrimh.gov.in, e - Mail: mail@lgbrimh.gov.in

Post Box No. 15:: FAX No. (03712) 233623

TEZPUR:: 784001 :: ASSAM

No. LGB/Estt/246/01/Part-V/3847

ADVERTISEMENT No. 02/2026

LGB Regional Institute of Mental Health, Tezpur, Assam invites application in the prescribed format

from the Indian Citizens for appointment to the post of Chief Finance and Accounts Officer and

Administrative Officer on Deputation Basis. Last Date of submission of application within 30 days

from the date of publication of this advertisement in the Employment News. Details of requirements such

as E.Q, Experience, Age etc. is available in the Institute website. Interested candidates may download the

application form and other details from the Institute website www.lgbrimh.gov.in.

Dated : 25 June, 2026

OSD, Deputy Director

EN 15/25 LGBRIMH



Sikkim

University
SU/REG/Estt/F-2/09/2018/

Vol -ll/ 218

Date: 06.07.2026

Extension of

Appointment Notice

The post of Controller of

Examinations advertised

vide Advt. No. SU/REG/

Estt/F-2/09/2018/Vol-11{314

dated 18.06.2025, the post

of Librarian vide Advit. No.

SU/REG/Estt/F-2/09/2018/

Vol-11/1344 dated 23.01.2024

and the post of Internal

Audit Officer advertised

vide Advt. No. SU/REG/

Estt/F-2/09/2018/Vol-11/419

dated 28.08.2024 has been

extended for a period w.e.f

29.06.2026 to 15.07.2026.

Interested candidates

may apply online through

SAMARTH. Portal (https://

cusnt.samarth.edu.in/

index.php/site/login)

on or before 15.07.2026.

Candidates who have applied

previously may not apply

again. They can update their

information if required through

e-maill at ' recruitmentnt@

cus.ac.in.

Registrar

CBC 21318/11/0002/2627

EN 15/8

GOVERNMENT OF INDIA, MINISTRY OF RAILWAYS

RAILWAY RECRUITMENT CELL, CENTRAL RAILWAY
CPM Conversion's Office Bldg., P. D'Mello Road, Wadibunder, Mumbai - 400 010.

INDICATIVE NOTIFICATION

Employment Notice No. RRC/CR/01/2026 Dated: 15.07.2026

15.07.2026 at 10.00 Hrs.

14.08.2026 at 18.00 Hrs.

Opening Date and Time for Online Applications:

Closing Date and Time for Online Applications:

Central Railway invites ONLINE applications from the eligible sports persons who are citizens of India, forfilling up 21 posts of

Group ‘C’and 38 (erstwhile Group ‘D’) posts against the Sports Quota under various disciplines for the year 2026-27.

LEVEL NO. OF POSTS

Level 5/4 05

Level 3/2 16

Level 1 38

Total 59

For detailed notification please visit RRC/CR’s website: www.rrccr.com, available from 15.07.2026.

Date: 15.07.2026 Chairman RRC/CR

TRAVELING WITH DANGEROUS AND EXPLOSIVE GOODS IS A PUNISHABLE OFFENSE.

EN 15/21

Division of &

“ Plant L
Physiology

ICAR-Indian Agriculture

Research Institute

New Delhi-110012

Applications are invited for

one temporary, unreserved

post of Young Professional-ll

under the project “Enhancing

Climate Resilience and

Ensuring Food Security with

Genome Editing Tools”.

Emoluments: Rs. 42,000/-

per month

Essential Qualification:

Postgraduate degree in Plant

Science, Plant Biotechnology,

Biochemistry, Molecular

Biology, or related disciplines.

Desirable: Experience in

molecular cloning, plant

transformation, and scientific

writing.

For detailed eligibility criteria

and application procedure,

please visit. www.iari.res.in

EN 15/28 AAO

CENTRAL RAILWAY
INDICATIVE NOTIFICATION

RAILWAY RECRUITMENT CELL
CPM Conversion's Office Bldg., P. D'Mello Road, Wadibunder, Mumbai - 400 010.

Employment Notice No.: RRC/CR/S&G/02/2026

Opening Date and Time for Online Applications:

Dated: 11.07.2026

13.07.2026 at 10.00 Hrs.

Closing Date and Time for Online Applications: 12.08.2026 at 18.00 Hrs.

Central Railway invites ONLINE applications from eligible Scouts and Guides Quota Candidates for filling up the following

posts against Scouts & Guide Quota for the year 2026-27.

I\Slg. Level/Grade Pay: Pay Band Quota | Distribution

1. | Level-2 (Gr. C) (1900), 5200-20,200 02 Anywhere on Central Railway.

02 Posts each for BB-Mumbai, BSL-Bhusawal] = . i 10 ] 3
2. | Level-1 (erstwhile Gr. D) (1800) 5200-20,200 NGP-Nagpur, SUR-Solapuf. PA-Pune Division.

For detailed notification please visit RRC/CR’s Website: www.rrccr.com, which will be available from 11.07.2026.

Date: 11.07.2026 Chairman RRC

IT IS FORBIDDEN TO CROSS THE RAILWAY GATE IN CLOSED POSITION

r [ 4 EN 15/22

el AR SR G (T, Sy
ALL INDIA INSTITUTE OF MEDICAL SCIENCES (AIIMS), KALYANI

(AT Ud TR el WaTeTd, WA T & qealad= 3 Udh Uifateres Mamd) / (A Statutory Body under the Aegis of Ministry of Health and Family Welfare, GOI)

TIH TMAT-34, SH<YT, VAT, Sedrut, fiern-fean, ufem semer-741245 / NH-34 Connector, Basantapur, Saguna, Kalyani, District Nadia, West Bengal -741245

VACANCY NOTICE FOR TUTOR/CLINICAL INSTRUCTOR IN COLLEGE OF

NURSING OF AIIMS KALYANI

All India Institute of Medical Sciences (AlIMS), Kalyani, an Institute of National Importance, invites applications

for following post:

Sl. NO OF
NAME OF THEP ADVT. NUMBER & DATENo. (o) OST VACANCY MODE OF RECRUITMENT

i ADMIN/RECT/F_NU/1/2026-ADMIN/252
1 [Tutor/Cl | Instruct i i -utor/Glinical Instructor | 1(OBC) Direct recruitment dtd: 24 06.2026

Detailed notification, including vacancy particulars, eligibility criteria, cut-off dates, application process, general

terms & conditions, recruitment rules and last date of application is available on the institute's website:

https://www.aiimskalyani.edu.in. By order of the Executive Director

Sd/-

Administrative Officer

AIIMS, Kalyani

. EN15/50

Securities and Exchange Board of IndiaN

\__/S_al Applications for the Post of Executive Director on Contract /Deputation
Securities and Exchange Board of India (SEBI), is a statutory regulatory body established by an Act of Parliament, to

protect the interests of investors in securities, to promote the development of and to regulate the securities market.

SEBI invites applications from Indian citizens for One (01) post of Executive Director, on contract/deputation basis.

Last date for receipt of application is July 25, 2026.

For more details of the advertisement visit SEBI website www.sebi.gov.in.

CBC 15204/11/0041/2627 EN 15/7



| oadfid
Ny NTPC

GREEN

NTPC Green Energy Limited
(A Subsidiary of NTPC Ltd.)

Reg. Office: NTPC Bhawan, SCOPE Complex, 7,

Institutional Area, Lodhi Road, New Delhi.—110003

Central Reserve Police Force

ém For Selection of Commandant (Architect) on
s4% Contractual Basis
- (Help Line No. 011-26160255)

Walk-In-Interview in CRPF

Suitable and willing candidates whose maximum age limit for appointment on

contractual basis shall not be exceeding fifty-two (52) years on the date of walk-

in- interview may attend WALK-IN-INTERVIEW for engagement of Commandant

(Architect) for Directorate General, CRPF on Contractual Basis as per details given

below: -

Advt. No. 02/26

NTPC Green Energy Limited (NGEL), a subsidiary of

NTPC Ltd. has presence in the renewable power and

hydrogen generation business. Commensurate with our

country's growth challenges, the company has embarked

upon an ambitious plan to attain a total installed capacity

of 60 GW by 2032.

NGEL is looking for experienced professionals for

Renewable Energy area on regular basis as per details

given below:

Name of the Post

Deputy General | E6 |90,000-| 14 | 44 |12 Years

Manager-RE 2,40,000 Years

Assistant EO |30,000-| 100 | 40 [10 Years

Engineer — RE 1,20,000 Years

(Asset

Management/

Operation&

Maintenance)

How to Apply: Interested eligible candidates may visit

the career section of our website www.ngel.in for

viewing detailed eligibility criteria, qualification,

experience requirement, remuneration details & full text

of advertisement for applying. Only online mode of

application will be accepted. Any further

addendum/corrigendum/updates will only be published

on our website.

Start date of online application 11/07/2026

(From 10:00 Hrs)

Last date of online application 31/07/2026

Sl. Date and time Name of Venue No. of

No. of interview Vacancy

1. 30/07/2026 at Heritage Club, Northern Sector, CRPF, 01

0900 hrs Staff Camp, R.K. Puram, Sector-7,

New Delhi

Remuneration: Rs. 85,000/- Per Month

Educational Qualification :

(1) (a) Holding analogous posts on regular-basis.

Or

(b) With five years regular service in level 12 (Rs. 78,800- 2,08,700) in the pay

matrix

Or

(c) With ten years regular service in level 11 (Rs. 67,700- 2,08,700) in the pay

matrix:

and

(2) (a) Possessing degree in Architecture from a recognized University or Institution

and registered with Council of Architecture under the Architecture Act, 1972 (20 of

1972)

and

(b) Having ten years experience in execution of Architecture work.

2. Appointment is purely on contract basis and the initial period of appointment of

contract will be for One Year Only.

3. Complete details about terms and conditions of above mentioned contractual post

may be downloaded from the website www.rect.crpf.gov.in. Any addendum/

corrigendum will be posted only on CRPF website.

DIG (Recruitment)

CBC 19140/11/0003/2627 EN 15/1

(Till 18:00 Hrs)

EN 15/14

Maharshi Sandipani Rashtriya

52?3 Veda Vidya Pratishthan, Ujjain
it (An Autonomous Organization under the Ministry of

Education, Govt. of India)

Vedavidya Marg, Chintaman Ganesh, Ujjain-456006

Tele: 0734-2502266, 2502254, 2502255, Fax: 0734-2502266

E-mail: msrvvpujn@gmail.com, Website: msrvvp.ac.in

Advertisement No:

F. No. 3-2/2021/(A&F)/MSRVVP

MSRVVP, Ujjain invites applications from eligible candidates to fill

the post of Staff Car Driver (01-UR) on Deputation failing which by

Direct Recruitment, as detailed below -

&;’//) ICAR-National Bureau of Plant

Genetic Resources
Pusa Campus, New Delhi = 110012, India

ICAR

S. Post Group& | Method of | No. of | Category

No. | Name Level of | Recruitment | Post

the Post

1. Staff Group-C, Deputation/ 01 UR

Car Level - 2 Direct

Driver Recruitment

Last date for receipt of application will be 21 days from the date

of publication of the advertisement in Employment Newspaper/

Rozgar Samachar. For more information, please visit MSRVVP’s

Website https://msrvvp.ac.in.

The application in the prescribed format, duly filled and signed by the

candidate, should be sent to the Pratishthan’s official address. The

envelope containing the application should be clearly superscribed

with the name of the post Staff Car Driver on Deputation/ Staff

Car Driver on Direct Recruitment. Applications must be submitted

in offline mode only, i.e., by Speed Post or by Hand delivery.

SECRETARY,

MSRVVP, UJJAIN

CBC 21340/11/0002/2627

A “Walk in Interview” for the temporary position of Project Scientist-lll (One Post) in DBT funded

“National Programme for Quarantine’and GM Diagnostics of Genetically Engineered Plant

Material” (Component - 2) at ICAR-National Bureau of Plant Genetic Resources (NBPGR), New Delhi

will be held on 27th July 2026 at 10.00 AM.

The candidates fulfilling-the mentioned eligibility criteria shall attend the Walk-in-interview and shall bring

duly filled Application form in the format provided along with the Original and photocopy of Documents in

proof of age, educational qualifications. experience, publications, awards etc. The Original documents will

be verified on the interview date.

Interview Details

Name of the Post and | Emoluments/ Qualifications

Number month

Project Scientist — Ill Rs. 78,000/- | Essential Qualification:

(One Post) plus (i) Doctoral Degree in Science (Molecular Biology/

DBT funded “National 27% HRA Biotechnology/ Biochemistry/ Botany/ Genetics/ Food

Technology/ Life Sciences/ Plant Genetics Resources

from a Recognized University or equivalent Degree)

Seven years’ relevant experience and in Research and

Development in Industrial and Academic Institutions or

Science and Technology Organizations and Scientific

Activities and Services in the area.

Desirable Qualification:

(1) Experience of molecular detection of transgenics/

development of molecular diagnostics in plants.

(ii) Experience in real-time PCR, isothermal amplification

methods for molecular detection.

(ifi) Publications in peer-reviewed high impact journals.

Upper Age limit: 45 years

Programme for

Quarantine and

GM Diagnostics of (i)

Genetically Engineered

Plant Material”

(Component — 2)

Name of PI:

Dr. Monika Singh

Project Duration:

Till 27th September

2026

EN 15/11

EN 15/32

IMPORTANT NOTICE

We take utmost care in publishing results of the various competitive examinations

conducted by the UPSC, SSC, Railway Recruitment Boards etc. Candidates are

however advised to check with official notification / gazette. Employment News

will not be responsible for any inadvertent printing error.



F. No.A-12024/1/2024-E-IV

Government of India

Ministry of Jal Shakti

Department of Water

Resources, River Development

& Ganga Rejuvenation

VACANCY NOTICE

EXTENSION OF LAST DATE FOR SUBMISSION OF

APPLICATION

The vacancy notice published in the Employment News edition dated

23rd-29th May 2026 for filling the following posts in the Mahadayi

PRAWAH on a deputation basis (including short-term contract) by

this office is hereby revised. The last date for submission of duly

filled applications, which was 21.06.2026, has been further

extended by 04 Weeks from the date of publication of this

vacancy notice in the Employment News.

S. Name of the post Pay Scale No. of

No. Post

1. Member Level-14 (Rs.144200- 01

(Environmental 218200)

Issues)

2. Member Level-14 (Rs.144200- 01

(Hydrology) 218200)

33 Member Level-14 (Rs.144200- 01

(Monitoring and 218200)

Regulation)

4, Director Level-13 01

(Finance) (Rs. 123100-215900)

2. All other terms and conditions of the previous vacancy notice

shall remain unchanged. The interested candidates who have not

yet applied may submit their applications as per the procedure

mentioned in the detailed vacancy notice available on the official

website: jalshakti-dowr.gov.in. and dopt.gov.in.

(Sameer Kumar Munda)

Under Secretary to the Govt. of India

Tel: 011-23716252

Email: use4-mowr@nic.in

[Note: The English version shall always prevail in case of any

discrepancy or inconsistency between English version and its Hindi

translation:] EN 15/85

No. A.12026/7/2023-Estt.IV

Government of India

Ministry of Jal Shakti

Department of Water Resources

River Development & Ganga Rejuvenation

VACANCY NOTICE

Narmada Control Authority (NCA) is a Body Corporate set up by the Central Government in

exercise of the powers conferred by Section 6A of the Inter State Water Disputes Act, 1956, for

the purpose of.securing compliance with the implementation of the decision and direction of

the Narmada Water Disputes Tribunal. The headquarters of the Authority is located at Indore,

Madhya Pradesh: It is_an Autonomous Body functioning under the Administrative Control of

Department of Water Resources, River Development & Ganga Rejuvenation (DoWR, RD &

GR), Ministry of Jal Shakti, Government of India.

2. Applications are invited from eligible and suitable officers for filling up one post of Member

(Civil) in Narmada Control Authority, Indore in the Pay Matrix Level-14 (Rs. 1,44,200-

2,18,200/-) on deputation (including short-term contract) basis. The terms and conditions

of appointment shall be regulated in accordance with the provisions contained in DoP&T’s

Consolidated Guidelines dated 28.03.2024 on “Regulation of Terms & Conditions Governing

Deputation/Foreign Service of Employees to/from Central Government”, as amended from

time to time.

3. Details of the post, eligibility conditions etc. are available at jalshakti-dowr.gov.in, dopt.

gov.in and nca.gov.in. Applications (in triplicate), complete in all respects, of suitable and

eligible officers, who can be spared immediately in the event of selection may be sent through

proper channel to: The Under Secretary(Estt.IV), Department of Water Resources, River

Development & Ganga Rejuvenation, Ministry of Jal Shakti, Room No0.435B, Shram

Shakti Bhavan, Rafi Marg, New Delhi-110001 and by email at use4-mowr@nic.in & soe4-

mowr@gov.in, within a period of 45 days from the date of issue/ publishing of this

Advertisement in the Employment News.

4. Advance copies of application not forwarded through proper channel or application received

after the prescribed period or not accompanied with the requisite information/ documents are

liable to be rejected.

Under Secretary to the Govt. of India

Note: In the event of any discrepancy or inconsistency between the English version and its

Hindi translation, the English version shall take precedence.

CBC 45101/11/0009/2627 EN 15/61

Oil Industry Development

Board (OIDB)
(Ministry of Petroleum & Natural Gas)

OIDB Bhawan, Plot No-2, Sector-73, Noida-201301

No. AD/30/2024-ADM-Part (2) Dated: 29th June, 2026

1. The Qil Industry Development Board (OIDB) invites applications

from Central Gowvt. /State Govt/PSUs/Autonomous/ Statutory

Bodies through proper channel from eligible candidates for the post

of Financial Advisor & Chief Account Officer (FA&CAO) at Pay

Level-13 and Steno Grade-C at Pay Level-06 on deputation basis

as per 7th CPC.

2. The last date for receipt of applications at OIDB shall be the

21st day from the date of publication of the advertisement in

‘Employment News”.

3. The Central Govt. employees on deputation basis shall be subject

to grant of exemption from immediate absorption from DP&PW,

Central Government.

4. For the eligibility criteria, Vacancy Circular, and other details,

please visit the OIDB website: www.oidb.gov.in or in case the

website is down and not accessible, the requisite information may

be obtained by writing to mgr.admn.oidb@nic.in.

5. Any corrigendum/addendum/cancellation etc related to this

advertisement will be published only on the OIDB website.

Candidates are, therefore, advised to visit the OIDB website

regularly.

Manager (P&A)

OIDB, Noida

CBC 33113/11/0003/2627 EN 15/49

RAMAN RESEARCH INSTITUTE

Sadashivanagar, Bengaluru — 560080

Advt. No. 18/2026

Raman Research Institute is a premier autonomous institute engaged in research in basic sciences

funded by the Government of India. The institute invites online applications for the following positions on

direct recruitment basis:

7th CPC) UR | SC | ST (NCL) EWS

EngineerC Electronics 11 2 2 - - - -

2.| EngineerB Electronics 2 - - - 1 1

Mechanical 10 1 = - 1 - -

Instrumentation 1 1 z 2 . -

3.| Engineering Electronics 4 2 1 - 1 -

AssistantC Mechanical il | - E - -

IT 5 1 1 - - - =

Civil 1 > - - 1 -

Electrical 1 1 e - - L

4. | TradesmanA | Electrical 2 1 = i 1 -

AC Mechanic 2 1 1 - L - -

Mechanical 1 1 = - 3 -

Fitter/Turner/Machinist 4 2 1 - 1 -

For more details, please visit: https://www.rri.res.in/careers/other-openings

EN 15/42

Sd/-

Administrative Officer

o]

EN 15/43

TR STCIN STTHRT UTTRrehTuT
Inland Waterways Authority of India

(Ministry of Ports, Shipping & Waterways, Govt. of India)

A-13, Sector-1, Noida - 201301 (U.P.), Phone: 0120-2474050 & 2544036

Employment Notice No. IWAI-17011/4/2026-ADMIN RECTT Dated : 30.06.2026

IWAI invites application from Indian Nationals working in offices of Central/State Govt./Public Sector Undertakings/Statutory or Autonomous Bodies for filling up of one vacant

post of Principal Private Secretary (PPS) on deputation basis, initially for a period of 03 years for posting at IWAI, Noida.

The last date for receipt of application is 45 days from date of publication of this advertisement in Employment News. Applications in prescribed proforma Through Proper Channel

to be addressed to the Assistant Secretary (Admn. & Estt.), IWAI, A-13, Sector-1, Noida-201301 (U.P.), along with self-attested copies of certificates, last 5 year's APAR’s, etc.

through Registered Post/ Speed Post only. For further details, visit <www.iwai.nic.in>.

SECRETARY



LAND PORTS AUTHORITY

OF INDIA (LPAI), MHA

1st Floor, Lok Nayak Bhawan, Khan Market, New Delhi-110003

Advt.No.E-13012/1/2026/LPAI/Rect./3795744 Dated 23-06-2026

Recruitment Notification Inviting Applications for Filling up

of the Various Posts at Land Ports Authority of India (LPAI)

LPAl invites applications for positions at Headquarter in New Delhi

and ICPs at different locations for filling up following posts on

deputation (including short term contract) basis.

Z-28015/45/2025-PMSSY-IV(8323809)

Government of India

Ministry of Health & Family Welfare
(PMSSY Division)

Room No. 12100, Kartavya Bhawan-1, New Delhi-110001

The Ministry of Health and Family Welfare, Government of India has set up AIIMS

each at Awantipora (Jammu and Kashmir) and Darbhanga (Bihar) under Pradhan

Mantri Swasthya Suraksha Yojana (PMSSY) as Institutions of National Importance.

BRIC-INSTITUTE OF LIFE SCIENCES

Bhubaneswar

(An Autonomous Research Institute of Department of

Biotechnology, Govt. of India)

Advertisement for Scientific Positions

Advt. No. 23/2026 Date: 24.06.2026

BRIC-Institute of Life Sciences (ILS), Bhubaneswar invites

applications from eligible Indian citizens only for the positions

of Scientist-D 02 Nos. (OBC-01, SC-01), Scientist-C-01

No. (EWS) & Scientist-B-02 Nos. (UR-01, EWS-01). Details

of the advertisement and application form are available at

www.ils.res.in and www.dbtindia.nic.in.

The last date of receiving complete application is 30

days from the date of publication of the advertisement in

Employment News.

GN 15/24 DIRECTOR
/

Anthropological Survey of India

Ministry of Culture

Government of India

EN-79, Sector-V, Salt Lake City, Kolkata-700091

Website: www.ansi.gov.in

Engagement of Consultants

Applications are invited from retired Central Government Officials

for engagement of two Consultants i.e. one post each in Consultant

(Category-l) and Consultant (Category-ll) respectively for a

period of six months. Terms and conditions and Proforma of

Application are available in the website of the Survey. Interested

candidates may download prescribed proforma of Application

from the website www.ansi.gov.in and apply in prescribed format

along with attested copies of their certificates, etc. to the Director,

Anthropological Survey of India, Head Office, EN-79, Sector —

V, Salt Lake, Kolkata -700091 within two months from the date

of Advertisement.

Director

Anthropological Survey of India

EN- 79, Sector-V, Salt Lake

Kolkata — 700 091

EN 15/10 No.17-2/2011/Estt.(AB)(G)

SI. Name of Post Pay Matrix Level | No. of . . . . S . .
Ne (7th CPC) posts Appllpatlons from_eligible candldates_ are |ny|ted in the prescribed profor_ma for

1. Vigilance Officer Level-13 01 appointment on transfer-on deputation basis for the post of Deputy Director

2. Under Secretary Level-11 01 (Administration), as detailed under:-

3. ASSiSt(aé‘_t E)’lgineef Level-7 o1 S. | Name of the post.| Basic Pay | Number | AIIMS for which the
(\] - =

. Private Secretary® ' o No. (as per 7th of post | post is to be filled up.

5. Assistant* Level6 05 CPC) for each
6. | JE (Civil & Electrical)* Level-6 04 AlIMS
7. Personal Assistant* Level-6 02 Deputy. Director Level-13 01 i. Awantipora (Jammu

subTotal(A) | 15 (Administration) | (Rs. 123100- and Kashmir)
For Integrated Check Posts (ICP): - 21 5900) ii. Darbhanga (B|har)

,\S,:, et Pay(x:tg’;éfvel ':ggf: 2. The last date for.receipt of applications from eligibie candidates is the 45th
1. Chief Port leveld3 02 day from the date of publication of the advertisement in the Employment

Administrator News.

2 Port Administrator Level-11 03 3. Detailed advertisement and application format are available on the website of

3. Port Executive” Level-6 43 this Ministry at https://www.mohfw.gov.in and https://[pmssy.mohfw.gov.

=ubfetal {B) 43 in and can be downloaded from there. Duly filled in application in prescribed

- - _— Grand Total (ATE) G5 proforma along with attested copies of all relevant certificates are to be sent to
fi‘éflfiflt;ogfioftfer';v:f:tr;i: fhese Posts on SN Shri Arvind Thakur, Deputy Secretary (PMSSY-IV), Ministry of Health and
RRs. ’ Family Welfare, Room No. 12100, Kartavya Bhawan-1, New Delhi-110001

2. Details of qualification, experience and other terms and conditions super-scribing the envelope “Application for the post of Deputy Director

may_be checked at http://mha.nic.in/vacancies and http://Ipai. (Administration) at new AIIMS”.

gov.in. o k . . . . .
B T ..\ ing of applications (indEEERRN: L 4. Period of_ deput_atlon, mcludmg pgrlod of deputa_tlon in any other ex-cadre

through proper channel to the following address is 07-08-2026. post held immediately preceding this appointment in the same or some other

Deputy Secretary (GA), LPAI Organisation/Department, shall ordinarily not exceed three years. The tenure of

E-mail: dsga-lpai@lpai.gov.in deputation period would be initially for three years.

Tel. No. 011-24340708 : . - : :
Loan . e 5. Qégg:g%; :)hfel-\l:lllli\:lflss:(r'l;/he final place of postings of selected candidates shall be

1 j. R Il @ I g N 6. Upper age Iin_lit: The maximum age limit for appointment by deputation shall
(L) o 83 not be exceeding 56 years.

’ 7. Eligibility:

Name of the post Recruitment Rules

Deputy Director

(Administration)

Officers under the Central/State/lU.T. Government/

Universities/Statutory/Autonomous Bodies or Research

and Development Organisation:

Holding analogous posts on regular basis.

OR

Officers.at the level of Deputy Secretary of Central

Government or equivalent with 5 years’ regular service

in the Level-12 of Pay Matrix (Rs. 78800-209200) (as per

7th CPC)/(Grade Pay of Rs. 7600/- pre-revised as per

6th CPC).

The crucial date for determining eligibility in reference to the above length of service

criterion and the upper age limit will be the last date for receipt of applications from

eligible candidates.

8.

10.

1.

CBC 17101/11/0012/2627

The posts carry usual allowances as admissible to Central Government

employees of similar status and other allowances sanctioned for New AlIMS

under PMSSY.

The qualification/eligibility prescribed is minimum requirement and the same

does not automatically make candidate eligible for selection. Based on bio-data,

the candidates will be shortlisted and only shortlisted candidates will be called

for interview.

Application of eligible officers who can be spared in the event of the selection

may be forwarded through proper channel to the undersigned at the address

given above within 45 days of publication of this advertisement in the

Employment News alongwith (a) attested copies of the up-to date APARs for

last five (05) years: (b) Vigilance Clearance Certificate clearly indicating that

no disciplinary or criminal proceedings are either pending or contemplated

against the officer concerned; (c) Statement showing the minor/major penalties

imposed, if any, and (d) Integrity Certificate. The candidates have to produce all

relevant original documents as proof of details furnished in their application at

the time of interview. Application received not through proper channel may not

be considered for interview.

Any amendment to this advertisement will be published on the website of

PMSSY Division i.e. https://pmssy.mohfw.gov.in only.

Deputy Secretary

EN 15/54 Tel. 011-24013197/98



fl S B I SCAN QR TO APPLY

Central Recruitment & Promotion Department, Corporate Centre, Mumbai

Phone: 022-22820427; E-mail: crpd@sbi.co.in

RECRUITMENT OF SPECIALIST CADRE OFFICERS IN SBI ON REGULAR BASIS

ADVERTISEMENT NO. CRPD/SC0/2026-27/02

ONLINE REGISTRATION OF APPLICATION & PAYMENT OF FEES: FROM 24.06.2026 TO 14.07.2026

State Bank of India invites Online application from Indian citizen for appointment to the following post of Specialist Cadre Officers on Regular basis.

Candidates are requested to apply Online through the link given on Bank’s website https://sbi.bank.in/web/careers/current-openings.

(A) Details of Post /Grade / Vacancy / Age:

Sl. Name of Posts Type of Grade Vacancy PwBD (Horizontal) # Age in years

No. Vacancy (As on 31.05.2026)

SC | ST | OBC EWS UR Total VI | HI | LD | D&E Min Max

1. | Assistant Manager (Law) Regular | JMGS-l | 3 1 5 2 9 20 1 - - - 25 32

2. | Deputy Manager (Law) Regular MMGS-I 4 2 7 2 12 27 1 1 - - 25 35

Backlog - 2 - - - 2 - - - -

Abbreviations: JMGS- Junior Management Grade Scale, MMGS- Middle Management Grade Scale, SC-Scheduled Caste; ST-Scheduled Tribe; OBC-Other

Backward Classes (Non-Creamy Layer); EWS: Economically Weaker Sections; UR — Unreserved, PwBD - Persons with Benchmark Disabilities, VI - Visually Impaired,

HI- Hearing Impaired, LD- Locomotor Disability.

(B) Details of Educational Qualification/ Certification/Work Experience Required:

Post No./ Post Name Assistant Manager (Law)

BASIC QUALIFICATION (AS Mandatory:

ON 31.05.2026) Graduate with a degree in Law or a Law Graduate from a recognized university in India.

Preferred:

5-year integrated law course from a recognized university in India may be given preference.

WORK EXPERIENCE Mandatory:

(POST-BASIC QUALIFICATION) | Law graduates who have enrolled as Advocates with Bar Council and have 02 years of experience as practicing advocate.

(AS ON 31.05.2026) Or

02 Years of experience as Law Officer in the Legal Department of Scheduled Commercial Banks.

Or

02 years of combined experience as practicing advocate and Law officer in the Legal department of Scheduled Commercial

banks.

(The experience should be after enrolment as advocate with Bar Council)

Post No./ Post Name Deputy Manager (Law)

BASIC QUALIFICATION (AS Mandatory:

ON 31.05.2026) Graduate with a degree in Law or a Law Graduate from a recognized university in India.

Preferred:

5-year integrated law course from a recognized university in India may be given preference.

WORK EXPERIENCE Mandatory:

(POST-BASIC QUALIFICATION) | Law graduates who have enrolled as Advocates with Bar Council and have 04 years of experience as practicing advocate.

(AS ON 31.05.2026) Or

04 Years of experience as Law Officer in the Legal Department of Scheduled Commercial Banks.

Or

04 years of combined experience as practicing advocate and Law officer in the Legal department of Scheduled Commercial

banks.

(The experience should be after enrolment as advocate with Bar Council)

C. Remuneration / Selection Process:

SN Name of Posts Grade Scale of Pay Selection Process

1. | Assistant Manager (Law) | JMGS-l | Basic: 48480-2000/7-62480-2340/2-67160-2680/7-85920 Online Written Test &

2. | Deputy Manager (Law) MMGS-II | Basic: 64820-2340/1-67160-2680/10-93960 JilSkylow

Note: The official will be eligible for DA, HRA, CCA, PF, Contributory Pension Fund i.e., NPS, LFC, Medical Facility, leave etc. as per rules in force from time to

time and Salary and perks as per Bank’s salary structure)

Application Fee (Non-Refundable): For General, OBC, EWS Rs.750/- and No fees for SC/ST/PWD candidates.

The details of Job Profile and KRAs, How to Apply, Guidelines for filling online application, Guidelines for payment of fees, How to upload documents, Selection process,

General information etc are provided in the respective advertisements which is available on Bank’s website https://sbi.bank.in/web/careers/current-openings.

Before applying, candidates are advised to read the detailed advertisement carefully.

For any query, please write to us through link “CONTACT US” which is available on Bank’s website URL - https://sbi.bank.in/web/careers/post-your-query

The Bank is not responsible for printing errors, if any.

Mumbai

Date: 24.06.2026 GENERAL MANAGER (RP&PM)

EN 15/66

https://t.me/MagazineEpaper
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Central Recruitment & Promotion Department, Corporate Centre, Mumbai

Phone: 022-22820427; Fax: 022-22820411; E-mail: crpd@sbi.co.in

RECRUITMENT OF SPECIALIST CADRE OFFICERS IN SBI ON REGULAR BASIS

Advertisement no.: CRPD/SC0/2026-27/03

ONLINE REGISTRATION OF APPLICATION & PAYMENT OF FEES: FROM 24.06.2026 TO 14.07.2026

State Bank of India invites Online application from Indian citizen for appointment to the following posts of Specialist Cadre Officers on Regular basis.

Candidates are requested to apply:Online through the link given on Bank’s website https:/sbi.bank.in/web/careers/current-openings

(A) Age (As on 31.05.2026): Maximum 35 Years.

(B) Post /Grade: Bank Medical Officer/MMGS-lI

(C) Details of Vacancy:

Circle Language sC ST OBC | EWS UR | TOTAL PWED
Vi HI LD d&e

Bengaluru Kannada - - - - 1 1 - - 1 -

Bhopal Hindi - - - - 1 1 - - 1 -

Bhubaneswar Odia - - 1 - 3 4 - - 1 -

Chandigarh Urdu, Hindi, Punjabi - - - - 1 1 - - 1 -

Chennai Tamil - - - - 2 2 - - 1 -

Gandhinagar Guijarati - - - - 1 1 - - 1 -

Guwahati Qiszs:n}](?)?(%oeszg*?zhr; gB"c:r::o, Manipuri, Garo, Khasi, F ) ) ) 2 2 _ 1 1 )

Hyderabad Telugu / Urdu - - - - 1 1 - - 1 -

Jaipur Hindi - - 1 - 3 4 - - 1 -

Lucknow Hindi / Urdu - - 1 - 5 6 - - 1 -

Maharashtra Marathi - - 1 - 5 6 - - 1 -

Mumbai Metro Marathi, Konkani - - - - 1 1 - - 1 -

Patna Hindi - - - - 3 3 - - 1 -

Thiruvananthapuram Malayalam - - - - 2 2 - - 1 -

TOTAL 0 0 4 0 31 35 0 0 14 0

$ Applicable only for candidates who have studied and passed English as one of the subjects from any school located in the States of Nagaland and /or Arunachal

Pradesh.

(B) Details of Educational Qualification/ Certification/Work Experience Required:

Post No. / Post Name Bank Medical Officer (BMO-II)

BASIC QUALIFICATION (AS Mandatory:

ON 31.05.2026) MBBS from any recognized university/College approved by National Medical Commission (NMC) / State Medical Council.

Preferred:

Post Graduate Diploma OR Post Graduate Degree of MD / MS or its equivalent

WORK EXPERIENCE Mandatory:

(POST-BASIC QUALIFICATION) | (a) Those having MBBS degree: Minimum 5 years’ experience as a General Practitioner reckoned as on the date of eligibility

(AS ON 31.05.2026) from the date of registration with the National Medical Commission (NMC)./ State Medical Council. (Experience gained during

internship will not be counted for eligibility).

(b) Those having post graduate degree: minimum 3 years’ experience as a General Practitioner reckoned as on the date of

eligibility from the date of registration with the National Medical: Commission (NMC) / State Medical Council. (Experience gained

during internship will. not be counted for eligibility)

LANGUAGE PROFICIENCY The candidates applying for vacancies of a particular Circle/ Office, should be proficient (reading, writing and understanding)

in any one of the specified opted local languages of that Circle/Office Location. The test of knowledge of specified opted local

language of the applied circle will be conducted as a part of selection process. Candidate who fails to qualify this test will not

be offered appointment. Candidates who produce 10th or 12th standard mark sheet/ certificate evidencing having studied the

specified opted local language of the applied circle/Office Location as one of the subjects will not be required to undergo the

language test.

C. Remuneration / Selection Process:

SN Name of Posts Grade Scale of Pay Selection Process

Basic: 64820-2340/1-67160-2680/10-93960 Online Written Test

1 Bank Medical Officer MMGs. | (The official will be eligible for DA, HRA, CCA, PF, Contributory Pension Fund i.e., NPS, & Interview followed

" | (BMO-II) LFC, Medical Facility, leave etc. as per rules in force from time to time and Salary and by Local Language

perks as per Bank’s salary structure) Proficiency Test (LLPT)

« Official will be eligible for Non-Practicing Allowance @ 20% of Basic Pay.

Higher Start in the scale of pay: One increment on the qualification of post graduate diploma and Two increments on the qualification of MS or MD or its equivalent.

» BMOs will not be permitted to undertake private practice. BMOs may be permitted to attend One Local Medical Conference and One National Medical Conference,

subject to approval on case-to-case basis, for updation of their knowledge and skills.

Application Fee (Non-Refundable): For General, OBC, EWS Rs.750/- and No fees for SC/ST/PWD candidates.

The details of Job Profile and KRAs, How to Apply, Guidelines for filling online application, Guidelines for payment of fees, How to upload documents, Selection process,

General information etc are provided in the respective advertisements which is available on Bank’s website https://sbi.bank.in/web/careers/current-openings.

Before applying, candidates are advised to read the detailed advertisement carefully.

For any query, please write to us through link “CONTACT US” which is available on Bank’s website URL - https://sbi.bank.in/web/careers/post-your-query

The Bank is not responsible for printing errors, if any.

Mumbai

Date:24.06.2026 GENERAL MANAGER (RP&PM)



The Reserve Bank of India Services Board, hereinafter referred to as the ‘Board’, invites “online applications” from eligible candidates for appointment/ engagement of Site

Engineers on Full-Time Contract Basis for below posts in Reserve Bank of India (RBI'/ Bank):

SI.No. Name of the Post Level No. of Vacancies

(Equivalent Grade)
PwBD#

Gen/UR EWS OBC@ SC ST Total

Name of Department - Premises Department, Central Office

1 Consultant. Site Level - 2 1 - - - = 1 L - - _

Engineer (Civil) (Grade ‘B’)

2 Consultant Site Level - 3 5 - 1 - - 6 - = - =

Engineer (Civil) (Grade ‘C’)

3 Consultant Site Level - 3 1 - - - & 1 = L - R

Engineer (Electrical) (Grade ‘C’)

Total - 7 - 1 . - 8 - - . -

Abbreviations: GEN/UR — General / Unreserved; EWS — Economically Weaker Section; OBC — Other Backward Classes; SC — Scheduled Caste; ST — Scheduled Tribe;

PwBD - Persons with Benchmark Disabilities

@ Reservation for OBC in recruitment is governed by Office Memorandum No. 36012/22/93-Estt. (SCT) dated September 08, 1993 of Department of Personnel & Training,

Ministry of Personnel, Public Grievances & Pensions, Government of India, as amended from time to time.

The OBC candidates coming in the ‘Creamy Layer’ are;not entitled to OBC reservation. They should indicate their category as ‘General (GEN)'. The OBC candidates claiming

reservation under the said category must produce OBC (Non-Creamy Layer) certificate based on the income for the Financial Year (FY)2025-2026, 2024-2025, 2023-2024

and issued on/ after April 01, 2026 (after completion of FY 2025-26) but not later than the closing date of applications for the posts. The candidate should be in possession

of the requisite OBC (NCL) certificate in the prescribed format in support of his/her claim for. availing reservation on / before the closing date of applications for the posts

i.e. July 20, 2026.

# As per OM No.36035/02/2017-Estt (Res) dated January 15, 2018 issued by Department of Personnel & Training (DoPT), Government of India regarding ‘Reservation for the

Persons with Benchmark Disabilities’, the four categories of disabilities are as under:

[A] (a) blindness and low vision

[B] (b) deaf and hard of hearing

[C] (c) locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy;

[D] (d) autism, intellectual disability, specific learning disability and mental illness;

(e) multiple disabilities from amongst persons under clauses (a) to (d) including deaf- blindness

Note-l (For Persons with Benchmark Disabilities (PwBD) candidates):

a) For posts where no reservations are available, PwBD candidates may apply without any concession except for relaxation in age, subject to their suitability to that post. The

Bank has identified the following categories suitable for the post along with the functional requirements. Only following categories of PwBD candidates are, therefore, eligible

to apply for the posts:

Name of Post Functional Requirements* Suitable category of Benchmark Disabilities**

Consultant Site Engineer (Civil) S, ST, W, BN, L, KC, MF, RW, SE, H, C a)-

(Level 2.and Level 3)
b) D, HH

c) OA, OL, SD/SI, CP, LC, Dw, AAV

d) SLD, Ml

e) MD involving (b) to (d) above

Consultant Site Engineer S, ST, W, BN, MF, RW, SE, H a)-

(Electrical) (Level 3)
b) D, HH

c) OA, OL, SD/SI, CP, LC, Dw, AAV

d) ASD(M), SLD, MI

e) MD involving (b) to (d) above

* Functional Requirements Abbreviations

S=Sitting, ST=Standing, W=Walking, BN=Bending, L=Lifting, KC=Kneeling & Crouching, MF=Manipulation with Fingers, RW=Reading & Writing, SE=Seeing, H=Hearing,

C=Communication.

**Category Abbreviations

D=Deaf, HH= Hard of Hearing, OA=One Arm, OL=0One Leg, SD=Spinal Deformity, SI=Spinal Injury, CP=Cerebral Palsy, LC=Leprosy Cured, Dw=Dwarfism, AAV=Acid Attack

Victims, SLD= Specific Learning Disability, M= Mental lliness, MD=Multiple Disabilities, ASD= Autism Spectrum Disorder (M= Mild).

PwBD candidates may belong to any category (i.e. General/SC/ST/OBC/EWSs). Reservation for PwBD is horizontal and within the overall vacancies for the posts subject to

the posts having been identified suitable for such disabilities.

PwBD candidates should possess a latest permanent disability certificate issued by a Competent Authority as prescribed vide ‘The Rights of Persons with Disabilities Act,

2016’ (RPwD Act, 2016) in the prescribed format issued prior to the closing date of application. Such certificate shall be subject to verification/re-verification, as may be

decided by the Board/ Competent Authority.

DoP&T in consultation with Department of Empowerment of Persons with Disabilities (DEPwD) vide OM No. 36035/8/2023-Estt. (Res-Il) dated May 19, 2023 has advised that

it may not be appropriate to grant the benefit of reservation in jobs which are permanent in nature on the basis of temporary certificate of disability as this will have adverse

bearing on genuine persons with benchmark disabilities with irreversible permanent disability.

Further, in view of clarification received from DEPwD vide OM No. 18-25/2024-Policy dated December 17, 2025, the candidates are advised to note that the disability conditions

falling under the category “likely to improve” under temporary disability category, are not eligible for reservation. Disability conditions i.e. “progressive, non-progressive or not

likely to improve” will be eligible for reservation. If the disability certificate submitted by a candidate only mentions ‘temporary disability’ and does not mention whether the

temporary disability is “likely to improve” or is “progressive, non-progressive or not likely to improve”, the candidate shall be required to submit a fresh disability certificate

identifying nature of the temporary disability as “likely to improve” or is “progressive, non-progressive or not likely to improve.”

Note-ll: Candidates seeking reservation/ relaxation benefits available for SC/ST/OBC/PwBD /EWS/ Ex-servicemen must ensure that they are entitled to such reservation/

relaxation as per the eligibility prescribed. They should also be in possession of all the requisite certificates in the prescribed format in support of their claim as stipulated for

such benefits. These certificates should be dated on or before the closing date of applications for the posts. The reservation under various categories will be as per the prevailing

Government guidelines at the time of finalization of result.
Continued on page 19



Continued from page 18 DETAILED NOTICE

SI.No. | Particulars Remarks

Important Dates

1 Window for Online registration Activity Important Dates**

of Applications and Payment -

of Application Fees/ Intimation | | OPening Date June 29, 2026
Charges Closing Date July 20, 2026

(till 06:00 PM)

** The Board reserves the right to make any changes in these dates.

Eligibility Criteria (as on June 01, 2026)

2 Nationality A candidate must be either:

(i) acitizen of India, or

(i) asubject of Nepal, or

(iii) a subject of Bhutan, or

(iv) a Tibetan refugee who came over to India before 1st January, 1962 with the intention of permanently settling in India, or

(v) a person of Indian origin who has migrated from Pakistan, Burma, Sri Lanka, East African countries of Kenya, Uganda,

the United Republic of Tanzania, Zambia, Malawi, Zaire, Ethiopia and Vietham with the intention of permanently settling in

India.

Provided that a candidate belonging to categories (ii), (iii), (iv) and (v) above shall be a person in whose favour a certificate of

eligibility has been issued by the Government of India.

A candidate in whose case a certificate of eligibility is necessary, may be admitted to the interview, but the offer of appointment

may be given only after the necessary eligibility certificate is issued to the candidate by the Government of India.

3 Post wise details of Age/ Educational Qualification/ Work Experience/ Job Profile/ Job Location

Post No / Name of Post 1. Consultant Site Engineer (Civil) (Level - 2)

Age Min - 40 yrs

Max - 65 yrs

Educational Qualification Essential: Bachelor of Technology (B.Tech) or equivalent in Civil stream.

Desirable: Master of Technology (M.Tech)or equivalent in relevant discipline (Civil).

Work Experience Essential @: Minimum 15 years’ experience in construction and project management of buildings, of which at least 5 years’

experience should be in CPWD or CPSUs or similar government organisations, in a role not below the rank of Assistant Executive

Engineer, having extensive experience in civil works.

Desirable: Proven experience in execution and supervision of public sector or institutional construction projects, familiarity with

contract management, tendering process and quality assurance systems, proficiency in project management tools, report writing

and documentation.

Job Profile The role of Site Engineer includes support during planning stage including co-ordination with statutory authorities, on-site technical

supervision, ensuring proper quality control, monitoring adherence to approved drawings/specifications/safety standards. Detect

and report deviations, defects, and delays on a real time basis, safeguarding the Bank's interests by ensuring cost, time, and

quality compliance.

Job Location # Raipur

Post No / Name of Post 2. Consultant Site Engineer (Civil) (Level - 3)

Age Min - 40 yrs

Max - 65 yrs

Educational Qualification Essential: Bachelor of Technology (B.Tech) or equivalent in Civil stream.

Desirable: Master of Technology (M.Tech) or equivalent in relevant discipline (Civil).

Work Experience Essential @: Minimum 15 years’ experience in construction and project management of buildings, of which at least 5 years’

experience should be in CPWD or CPSUs or similar government organisations, in a role not below the rank of Executive Engineer,

having extensive experience in civil works.

Desirable: Proven experience in execution and supervision of public sector or institutional construction projects, familiarity with

contract management, tendering process and quality assurance systems, proficiency in project management tools, report writing

and documentation.

Job Profile The role of Site Engineer includes support during planning stage including co-ordination with statutory authorities, on-site technical

supervision, ensuring proper quality control, monitoring adherence to approved drawings/specifications/safety standards. Detect

and report deviations, defects, and delays on a real time basis, safeguarding the Bank’s interests by ensuring cost, time, and

quality compliance.

Job Location # Chandigarh /"Jammu / Lucknow / Mumbai

Note: Candidates are required to give sequenced job location preferences in the application.

Post No / Name of Post 3. Consultant Site Engineer (Electrical) (Level - 3)

Age Min - 40 yrs

Max - 65 yrs

Educational Qualification Essential: Bachelor of Technology (B.Tech) or equivalent in Electrical stream.

Desirable: Master of Technology (M.Tech) or equivalent in relevant discipline (Electrical).

Work Experience Essential @: Minimum 15 years’ experience in construction and project management of buildings, of which at least 5 years’

experience should be in CPWD or CPSUs or similar government organisations, in a role not below the rank of Executive Engineer,

having extensive experience in electrical works.

Desirable: Proven experience in execution and supervision of public sector or institutional construction projects, familiarity with

contract management, tendering process and quality assurance systems, proficiency in project management tools, report writing

and documentation.

Job Profile The role of Site Engineer includes support during planning stage including co-ordination with statutory authorities, on-site technical

supervision, ensuring proper quality control, monitoring adherence to approved drawings/specifications/safety standards. Detect

and report deviations, defects, and delays on a real time basis, safeguarding the Bank’s interests by ensuring cost, time, and

quality compliance.

Job Location # Mumbai

@ Experience in ‘Similar Government Organisations’ includes experience in State PWDs, State PSUs, State government organizations, etc.

# The selected candidates would be liable to be posted to any of the Bank’s projects as per the Bank’s requirements, irrespective of the candidates’ preference of

job location. During the contractual tenure, the Bank at its discretion may choose to post selected candidate(s) in offices located in any of the centres in India. On

posting to any other centre on long term basis, the housing allowance component of the compensation would get revised downwards or upwards suitably, as per the

centre of posting, as decided by the Bank.

Continued on page 20 -



Note:

(i) Selected candidates will not be permitted to join the Bank on ‘lien / secondment’ basis from their previous organization.

(i) 1t must be noted that any request from the candidates for relaxation in eligibility criteria will not be entertained by the Bank at any stages of recruitment.

(iii) The candidate must hold a degree of any of the Universities incorporated by an Act of the Central or State Legislature in India or other educational institutions

established by an Act of Parliament or declared to be Deemed as a University under Section-3 of the University Grants Commission Act, 1956, or possess an

equivalent qualification from a Foreign University recognized by the Association of Indian Universities.

(iv) Candidates are required to produce up-to-date and full Experience Certificate, unambiguously indicating:

a) nature of duties,

b) dates and duration of experience,

c) level/position,

d) responsibilities etc.

issued by the employer/s. However, if the candidate is unable to submit an‘experience certificate on lines indicated above, any document unambiguously indicating

the experience, nature of duties and the period claimed may be submitted and it would be considered on merit at the discretion of the Board and the decision of the

Board shall be final.

(v) Candidates are required to upload the certificates in support of their claims regarding age, category (for Scheduled Castes/ Scheduled Tribes/ Other Backward

Classes/ PwBD/ EWSs etc.), educational qualification and experience in the Online Application Form. The instructions for uploading the documents are given

n R

4 Age Relaxation Maximum age indicated above is for all categories. No age relaxation is available for any category.

Terms and Conditions

5 Type of Appointment Full-time contract basis

6 Tenure of Contract Initial tenure of three years, extendable further on mutual agreement, up to two more years.

Any decision on continuance / extension of contract by the Bank shall be based on performance of the contract appointee and

such other parameters considered by the Bank. The decision of the Bank in this regard shall be final.

7 Notice Period for termination Either parties can terminate the contract by giving one month’s notice during the first year of contract and three months’ notice

of Contract after completion of the first year.

8 Monthly Emoluments (a) The'monthly compensation payable includes the following consolidated amount:

« Level 2 (equivalent to Gr. B): ¥2,40,000/-

* Level 3 (equivalent to Gr. C): ¥3,10,000/-

and housing allowance applicable at the centre of posting. The compensation will be subjected to applicable tax deduction

at source.

(b) Selection Committee reserves the right to fix an appropriate initial consolidated amount within the following range after

negotiation with candidates.

* /' Level 2: %2,40,000/- to %3,40,000/-

» Level 3: %3,10,000/- to ¥4,10,000/-

The decision on grant of higher initial remuneration by the selection committee will be based on the qualification, experience,

skill set, etc. of each candidate. The decision of the selection committee in this regard will be final and no further requests

for enhancement in compensation will be entertained.

(c) The monthly compensation (excluding housing allowance) will be increased by 7% on successful completion of every 12

months during the period of contract including any extension, or as decided by the Bank from time to time.

9 Leave and Working Hours Contract appointees shall follow the normal working hours of the Bank as applicable to whole-time regular employees of the

Bank. However, due to the nature of tasks to be handled by them, the working hours / days will not be confined to regular office

hours / days.

The contract appointee will be entitled to avail 30 days of leave per calendar year, subject to administrative convenience of the

Bank. Eligible leave will be credited on a half-yearly basis (i.e., January & July of every year) and shall be calculated pro-rata

(decimal figures will be rounded to the nearest whole number) and be credited for any fractional period. Intervening holidays

during the period of absence will not be reckoned as leave. Leave not availed during the calendar year shall not be permitted to

be carried forward.

Contract appointees will be permitted to avail leave under statutory / legal provisions such as Maternity Benefit Act, 1961, the

Representation of the People Act, 1951, etc.

Any absence beyond the eligibility shall be treated as leave without pay and in such cases, pro-rata deduction from monthly

payment will be made as per extant instructions.

10 Residential Accommodation During the period of contract appointment, the Bank will not provide anyany residential accommodation to the contract appointee.

1 Travelling and Halting For official tours (domestic tours only), contract appointees will be entitled to TA/ HA/VOF / hotel / hired car facility as applicable

Allowance to equivalent grade (Level 2/3, as applicable) in accordance with the Bank’s rules.

12 Dispensary Contract appointees shall be eligible for emergency dispensary facility (for self only) within the office premises.

13 No Other Benefits Contract appointees are not eligible for any superannuation/ separation benefits."No other allowance / perquisite / medical

benefit would be payable.

14 Place of Posting The selected candidates would be liable to be posted to any of the Bank’s projects as per the Bank’s requirements, irrespective

of the candidates’ preference of job location. During the contractual tenure, the Bank atiits discretion may choose to post

selected candidate(s) in offices located in any of the centres in India. On posting to any other centre on long term basis, the

housing allowance component of the compensation would get revised downwards or upwards suitably, as per the centre of

posting, as decided by the Bank.

15 Conduct of the Contract During the period of contract appointment, contract appointees shall be governed by the Scheme of Lateral Recruitment of

Appointee Expertise in Specialized Work Areas, the ‘Code of Conduct’ prescribed for contract appointees and any other instructions issued

by the Bank from time to time.

16 Other Conditions Contract appointees shall upgrade knowledge / skills periodically and make necessary efforts to share knowledge/ skills among

the Bank’s officials.

Scheme of Selection

17 Scheme of Selection Selection for the posts will be through preliminary screening / shortlisting by a Screening Committee followed by document

verification and an interview. RBI Services Board reserves the right to limit the number of candidates called for Interview,

commensurate with the number of vacancies, by enhancing the minimum educational qualifications/ minimum work experience

requirement as indicated above or through any other appropriate method. Hence, merely fulfilling the minimum requirements laid

down for the post would not automatically entitle any candidate for interview. The final decision for shortlisting the candidates

for the interview/selection lies with the RBI Services Board. The shortlisted candidates shall be issued an Interview Call Letter

through e-mail documentsrbisb@rbi.org.in. No Call Letter will be sent by post/ any other mode. Their candidature will however,

be subject to submission and verification of documents supporting their claims with regard to eligibility for age, category,

qualification, experience, etc.

Continued on page 21



Important Instructions

18 Application Fee and Intimation SI. No Category Charges Amount*

Charges —
g 1 SC/ST/PwBD Intimation Charges only 2100/~ +GST

2 GEN/OBC/EWS Application fee including Intimation Charges ¥ 600/- +GST

3 STAFF@ Nil Nil

*Bank/Transaction charges are to be borne by the candidate.

@ Feel/Intimation charges waiver is only for those employees of RBI (Staff Candidates) who satisfy the eligibility criteria separately

stipulated by the Bank vide its circular RBI circular CO. HRMD. No. G-75/ 5599/ 05.01.01/ 2013-2014 dated December 20, 2013

read with RBI-circular CO.HRMD.No. G132 / 17000 /05.01.01 /2013-14 dated June 09, 2014 and para 5.16 of RBI Master Circular

on Recruitment dated April 01, 2026. Their status as Staff Candidate will be verified at the time of Interview. In case they are not

eligible to be treated as-staff candidates (in terms of above referred HRMD circulars and Master Circular), they are advised to

indicate themselves as non-staff candidates and pay Fees/ Intimation Charges as applicable to non-staff candidates.

Note-l

Applications without the prescribed Fee/ Intimation Charges shall be summarily rejected.

Note-ll

Application Fee/Intimation Charges once paid shall-not be refunded under any circumstances nor can the fee be held in reserve

for any other examination or selection.

Note-lll

Application Fee/ Intimation Charges are required to be paid only in the manner prescribed in this advertisement.

19 Mode of Application Candidates are required to apply ONLINE only through the Bank’s website www.rbi.org.in. No other mode for submission of

application is available.

Brief instructions for filling up the “Online Application Form” are given in Appendix-I.

Closing Date of Receipt of Applications:

The Online Applications can be filled up to July 20, 2026 till 06:00 PM.

20 Help Facility In case of any problem in filling up the form or payment of Fee/Intimation Charges, queries may be made through the link

http://cgrs.ibps.in.

Kindly mention “ Lateral Recruitment of Site Engineers on Full-Time Contract Basis in RBI”, in the subject of the email.

21 Corrigendum/ Addendum Please note that Corrigendum/ Addendum, if any, issued on the above advertisement, will be published only on the Bank’s

website (www.rbi.org.in).

General Instructions

22 How to Apply a) Candidates are required to apply only online using the website www.rbi.org.in. No other means/mode of application will

be accepted. Detailed instructions for filling up Online Application Form are available at Appendix-l. The applicants are

advised to submit only single application for one post; however, if due to any unavoidable situation, if he/she submits

another/multiple applications for one post, then he/she must ensure that application with the higher Registration ID (RID) is

complete in all respects like applicant’s details, photograph, signature, fee etc. The applicants who are submitting multiple

applications for one post should note that only the last completed application with higher RID shall be entertained by the

Board and fee paid against one RID shall not be adjusted against any other RID.

b) All candidates working in Government Service, Government owned industrial undertakings or other similar organisations,

whether in a permanent or temporary capacity or as work charged employees other than casual or daily rated employees

or those serving under the Public Enterprises are required to submit an undertaking in the Online application that they

have informed their employer (Head of Office/Department) in writing that they have applied for the Post. Candidates should

note that in case a communication is received from their employer by the Board withholding permission to the candidates

applying for/appearing, their application will be liable to be rejected/candidature will be liable to be cancelled. At the time

of joining, the recommended candidates will have to bring proper discharge certificates from their PSU/Government/Quasi

-Government employer without any lien.

Note

Candidates are required to upload certificates in support of their claims regarding their category viz. Scheduled Castes/

Scheduled Tribes/Other Backward Classes/ PwBD/ EWSs in their online applications. The certificates will also be verified at the

time of the Interview.

In case the candidates belonging to Scheduled Castes/ Scheduled Tribes/Other Backward Classes/ PwBD/ EWS are not

in possession of the requisite certificate on / before the closing date of online application for the posts as prescribed, such

candidates should apply under “General (UR)” category.

The candidates applying for the posts should ensure that they fulfil all the eligibility conditions for post applying for. Their

admission for Interview will be purely provisional, subject to their satisfying the prescribed eligibility conditions. If, on verification

at any time before or after Interview, it is found that they do not fulfil any of the eligibility conditions; their candidature for the post

will be cancelled by the Board. If any of their claims is found to be incorrect post employment, they may render themselves liable

to disciplinary action by the Board/ Bank. A candidate who is or has been declared by the Board to be guilty of:

(i) Obtaining support for his/her candidature by the following means, namely: -

(a) offering illegal gratification to, or

(b) applying pressure on, or

(c) blackmailing, or threatening to blackmail any person connected with the recruitment, or

(ii) impersonating, or

(iii) procuring impersonation by any person, or

(iv) submitting fabricated documents or documents which have been tampered with, or

(v) making statements which are incorrect or false or suppressing material information, or

(vi) harassing or doing bodily harm to the staff employed by the Board for the conduct of their Interview, or

(vii) violating any of the instructions issued to candidates, or

(viii) attempting to commit or as the case may be abetting the Commission of all or any of the acts specified in the foregoing

clauses; may in addition to rendering himself/herself liable to criminal prosecution, be liable to be disqualified by the Board

for the post for which he/she is a candidate and/or to be debarred either permanently or for a specified period (a) by the

Board from any examination or selection held by them; (b) by the Bank from any employment under them; (c) dismissal

from service by the Bank if he / she is already in Bank’s employment; and (d) if he/she is already in some other service, the

Board writing to his/her employer for taking disciplinary action.

Provided that no penalty shall be imposed except after (i) giving the candidate an opportunity of making such representation, in

writing as he/she may wish to make in that behalf; and (ii) taking the representation, if any, submitted by the candidate within the

period allowed to him/her into consideration.

23 Correspondence with the | The Board will not enter into any correspondence with the candidates about their candidature. The shortlisted candidates shall be

Board issued an Interview Call Letter through e-mail documentsrbisb@rbi.org.in. No Call Letter will be sent by post/ any other mode.

Continued on page 22



24 Others (i) Board does not assume any responsibility for the candidates not being able to submit their applications within the last date

on account of or for any other reason beyond the control of the Board.

(i) Candidates are advised to keep their e-mail ID/mobile number alive for receiving any intimation/ correspondence with

respect to this recruitment. Candidates may check e-mails/SMS regularly. The Board does not send any communication

through any other mode.

(iii) Any canvassing by or on behalf of the candidates or to bring political or other outside influence with regard to their selection/

recruitment shall be considered as disqualification.

(iv) In all matters regarding eligibility, interviews, assessment, prescribing minimum qualifying standards for shortlisting of

applications and interview, in relation to number of vacancies and communication of result, the Board’s decision shall be

final and binding on the candidates and no correspondence shall be entertained in this regard.

(v) The eligibility for availing reservation against the vacancies reserved for the persons with benchmark disabilities shall be

the:same as prescribed in “Rights of Persons with Disabilities (RPWD) Act 2016” Provided further that the persons with

Benchmark disabilities shall also be required to meet special eligibility criteria in terms of physical requirements/functional

classification (abilities/disabilities) consistent with requirements prescribed.

(vi) A candidate will be eligible to get the benefit of community reservation only in case the particular caste to which the

candidates belong is included in the list of reserved communities issued by the Central Government. If a candidate indicates

in his/her application form that he/she belongs to General category but subsequently writes to the Board to change his/

her category to a reserved one or vice-versa, such request shall not be entertained by the Board. Similar principle will be

followed for PwWBD categories also. In case of a candidate unfortunately becoming physically disabled during the course of

the recruitment process, the candidate should produce valid document showing him/her acquiring a disability to the extent

of 40% or more as defined under RPWD Act, 2016 to enable him/her to get the benefits of PwBD reservation.

(vii) Candidates seeking reservation/ relaxation benefits available for SC/ST/OBC/PwBD/Ex- servicemen must ensure that they

are entitled to such reservation/ relaxation as per eligibility prescribed. They should also be in possession of all the requisite

certificates in the prescribed format in support of their claim as stipulated for such benefits and these certificates should be

dated earlier than the due date (closing date) of the application.

(viii) All employees of the Bank can apply for posts mentioned in this advertisement, provided they fulfill all the eligibility criteria

prescribed for the position. However, in case of selection for a contractual position, they will have to resign / retire from their

position in the Bank, before taking up the contractual appointment. They will have no claim for a reappointment with the

Bank, except as available to any other member of the public. The employees of the Bank who have resigned / retired from

the services of the Bank and are appointed on contract under this scheme will not be allowed to retain the accommodation,

if any, provided by the Bank prior to resignation / retirement.

(ix) In case of receipt of significantly large number of applications for any post, the Bank may decide to screen and shortlist a

reasonable number of candidates for interview.

(x) While applying for the advertised post or at the time of interview, all candidates would be required to indicate the anticipated

monthly compensation (within the advertised range), along with compensation details of the previous employer(s),

substantiating the anticipated compensation. The information shall be made available to the selection committee before

interview. However, any discussion on compensation during the interview may not be construed as an offer of appointment.

(xi) Any resultant dispute arising out of this advertisement shall be subject to the sole jurisdiction of the Courts situated at

Mumbai only.

Appendix - | is available on the Bank’s website (www.rbi.org.in).

EN 15/72 Advt. No: RBISB/DA/02/2026-27

YRq TR /Government of India I nd ia n A rm

Pt WW a{gfiamwm‘ f&Wfi' - www.joinindianarmy.nic.in

Nk =r§ . b T 68th Short Service Commission (Technical) Women (Apr 2027)
Dr. Ram Manohar Lohia Hospital . <

Atal Blha.l'l Va] payee InStlt_Ute of Medical (Information given below is for general awareness only & legally invalid)
Smences, New Delhi-110001 (Course Notification published on - www.joinindianarmy.nic.in - is the only official

No.Tech-14/9/2026-Tech Section-Dr. RMLH advertisement applicable =i
NOTICE Category Description Notification

: . o : . ; Paragraph
The Director, Atal Bihari Vajpayee Institute of Medical N% P
Sciences, New Delhi invites application in the prescribed Type of Entry Short Service Entry (Technical) Para 1

form available on'the Hospital website for one post of Dental (SSCW(T)-68) Women

Hygienist on deputation including short term contract in the Age 20 to 27 Years as on 01 Oct 2027 Para 2

Pay Level-06, of matrix Rs. 35400-112400/-). Open for Unmarried Female Para1

For complete details please visit the hospital’s website at Education Qualification Engineering Degree in notified streams Para2

www.rmlh.nic.in. Vacancies Total 30 (As listed against each stream) Para 3

The last date of receipt of applications would be 45 days How to apply Apply online on www.joinindianarmy.nic.in Para 11

from the date of publication of the advertisement. Application window 08 Jul 2026 to 06 Aug 2026 Para 15

Dy. Director (Admn) Medical Standards/ Examination as given on www.joinindianarmy.nic.in Para 5

CBC 17147/11/0001/2627 EN 15/33 Selection Process Application > Shortlisting > Para 4

vV Circul SSB > Medical > Merit List > Joining Letter
acanc Ircular

y Date for publication of cut-off % First week of Sep 2026 -
No. 7(7)/2026-ABCD s

: of marks for Shortlisting
Government of India

5 i . Likely Duration and dates for Five day SSB between Oct-Dec 2026 -

Mlnlstry of Electronics and SSB (choice for SSB dates and centre open for

Information Technology (MeitY) S __two weeks In Sep 203 .
Electronics Niketan, 6-CGO Complex, New Delhi - 110003 Pre ComArr:asds::rr:yTralnlng Officers Training Academy, Gaya, Bihar Para 7

galli_ng ApdplictatioEst:‘or T"ng(;%ltj;e I\pllosht CI)_f Directotr General, Duration of Training 49 weeks from Apr 2027 to Mar 2028 Para 7
emi-Conductor Laboratory , Mohali, an autonomous : : .

body under MeitY. Stipend during T.ra'lnlng Rs 56,'100 per month Para9

Ministry of Electronics and Information Technology proposes to Rank after Training Lieutenant Para 9
fill up the post of Director General, Semi-Conductor Laboratory Salary on Commissioning CTC approx 17-18 Lac per annum -

(SCL), Mohali, an autonomous body under MeitY, in the pay scale (EXCIUd";_Ig Fret: Medical cover & Travel to
of Level 15 in the Pay Matrix (Rs. 1,82,200 - Rs. 2,24,100), through _ OIS [ownonce ayican)
Direct Recruitment/Deputation basis. Last date for receipt of Type of Commission Short Service Commission Para 6

application would be the day falling after 45 days from the date Minimum Engagement Period 10 Years Para7

of publication of the advertisement in the Employment News. Maximum Engagement Period 14 Years Para7

2. Detailed advertisement and application proforma can be obtained Option for Release First - After 5 Years, Second - After 10 Years Para7

from websites of MeitY (www.meity.gov.in); SCL (www.scl.gov. and Third- After 14 Years

in); Department of Personnel & Training (DoPT) (www.persmin. Option for Permanent After 10 Years Para7

gov.in); and National Career Services Portal (www.ncs.gov.in). Commission

CBC 06101/11/0008/2627 EN 15/52 | | CBC 10601/11/0016/2627 EN 15/64



SUBSCRIPTION FORM

Tick ( v ) appropriate column

Print version Plans

Rs. 265/-

Rs. 530/-

Rs. 1000/-

Rs. 1400/-

E-version Plans

Rs. 200/-

Rs. 400/-

Rs. 750/-

Rs. 1050/-

6 months

1 year

2 Year

3 Year

6 months

1year

2 Year

3 Year

() Employment News

( ) Rozgar Samachar-Hindi

() Rozgar Samachar-Urdu

Demand Draft/Cheque

should be in favour of

‘Employment News’.
Attach original copy of

Demand Draft / Cheque

with the form

= — e— — — — — ——————

Please fill all the details in

CAPITAL Letters
Name:

Postal Address:

Pin Code:

Landline Ph.:

Mobile:

Email Id:

Send the filled form to:

Employment News,

Room No. 783, 7th Floor,

Soochna Bhawan,

Lodhi Road, New Delhi-110003

For daily updates:

=

www.employmentnews.gov.in

www.rozgarsamachar.gov.in

Online payment facility is

also available for both plans.

Scan & Pay

[=]
X @Employ_News

fi @EmploymentNews

@ www.eneversion.nic.in
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Biotechnology Industry Research Assistance Council

(A Govt. of India Enterprise)

Ref. No. BIRAC/Vac/Adv-23/June/09

Biotechnology Industry Research Assistance Council (BIRAC), a Not-for-Profit Section 8, Schedule B, Public Sector

Enterprise, under Department of Biotechnology (DBT), Government of India invites online applications for the

following positions under its Project Management Units :-

Position Code Position No. of Vacancies

MII-MR-02 Manager (Regulatory) 01

Mil-MRA-01 Manager (Research Analysis) 01

MII-SPO-01 Senior Program Officer 02

MII-PO-01 Program Officer 03

MII-PMA-01 Program Management Analyst 01

MII-FO-03 Finance Officer 02

MII-AA-01 Administrative Assistant 01

MII-LO-01 Legal Officer 01

MIl-MT-01 Young Professional 02

For further details regarding qualification, experience, eligibility criteria, pay-scales etc. please visit BIRAC website

www.birac.nic.in

Last Date for Online Applications: July 12, 2026 EN 15/47

@A'L NATIONAL ACADEMY OF DEFENCE PRODUCTION , NAGPUR
@ (A UNIT OF MUNITIONS INDIA LIMITED)
N A GOVT. OF INDIA ENTERPRISES,MINISTRY OF DEFENCE

Notice For Engagement of Library and Information Assistant (01 No.)

(ON SHORT TERM CONTRACT BASIS)

Applications are hereby invited for engagement for

Library and Information Assistant (01 No. ) on Short term contract basis, for duration of 02 Years

Vacancy: Library and Information Assistant (01 No.)

Qualifications, Eligibility and Remuneration: As per detailed information provided on NADP website:

https://nadp.ac.in/ E=) ‘Notice and Circulars’ or Scan the given QR Code: £k

How to apply : Eligible and interested candidates should submit online application through the following

link https://forms.gle/YthFa3ZX214vtGS3A Or Scan the given QR Code. The'last date of submitting

application is 24.07.2026. The short- listed applicants for interview/interaction

shall be informed about the date and time on NADP website : https://nadp.ac.in/ only.

EN 15112
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Building Business Owners

IIMR/Rec./2026/09,10&11

RECRUITMENT NOTICE

Applications are invited for the following post:

1. JuniorAccounts Executive

2. Software Developer

3. Assistant Procurementand Contract Management Officer

Date: 30.06.2026

For complete details regarding eligibility, qualifications, and application process,

visit: www.iimraipur.ac.in/recruitment

Last Date: 19 July 2026 EN 15/66

Home Affairs-reg.

F. No. A-35014/28/2024-Ad.V

HRd WX /Government of India

g We1d/ Ministry of Home Affairs

VACANCY CIRCULAR

Publication of advertisement in Employment News in respect of filling up of

three (03) posts of Deputy Director (Disaster Management) in the Ministry of

Ministry of Home Affairs invites application from eligible candidates for filling up of three

(03) posts of Deputy Director (Disaster Management) in Level-11 in the Pay Matrix

on ‘Deputation (including short term contract) basis. The details regarding Pay Scale,

Terms & Conditions and eligibility criteria are available in the vacancy circular placed

on the website of the Ministry, i.e., https://mha.gov.in/notifications/vacancies. The

closing date for submission of application through proper channel is 60 days from the

date of publication of this vacancy circular in the Employment News.

Under Secretary (Admn.V)

CBC 19101/11/0005/2627 EN 15/3
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==44 Employees’ State Insurance Corporation

(Ministry of Labour & Employment, Govt. of India)

F.No. A-12027/4/2026-EXAM-Part(1)

qAA/Headquarters

UeIEIT Wad, |3, |, 8 fawett - 110002

Panchdeep Bhawan, CIG Marg, New Delhi-110002

Phone : 011-23604700, Email: dir-gen@esic.nic.in

Website: www.esic.nic.inf'www.esic.in

Engagement of Individual Strategic Consultants

Employees’ State Insurance Corporation (ESIC) is a statutory body established under

the Employees’ State Insurance Act, 1948 and operates under the administrative

control of the Ministry of Labour and Employment, Government of India. Employees’

State Insurance Corporation (ESIC) is in the process of undertaking strategic reforms

in the functioning of the organization and better implementation of capital investment

along with health infrastructure projects.

ESIC intends to engage a well experienced individual strategic consultant who can

coordinate and assist ESIC in achieving the objectives by providing new, emerging

ideas, provide strategic solutions who can spearhead the efforts and assist ESIC in

achieving the above objectives as mentioned herein as per the continuously changing

needs of governance. Consultant will be expected to deliver in such areas where

in-house expertise is not readily available within the framework of ESIC. The broad

objectives of such engagement are: -

a. Suggest & develop models, such as PPP (Public-Private Partnership), HAM

(Hybrid Annuity Model), or BOO (Build-Own-Operate) etc. for establishing and

operating ESIC Medical College, Hospitals & medical services to ensure cost-

effectiveness and save public funds.

Provide general advisory support on other reform initiatives within ESIC.

Prepare briefs, reports, and analyses on historical trends and recent developments

in medical services, construction, and technology.

ESIC invites proposal for engagement of a well experienced individual consultant for

the following post as detailed below:

1 Name of Post Senior Strategic Consultant

2 Location Employees State Insurance Corporation,

Headquarters Office, Panchdeep Bhawan, CIG

Road, New: Delhi.

Scope of work a. Detailed description of the objectives, scope

of services, deliverables and other requirements

relating to this Consultancy are specified in Terms

of Reference at Appendix-A.

Eligibility Criteria

A Age limit Maximum 62 years as on last date of advertisement.

B Education

qualification

Post Graduation in Engineering /Management

(MBA in Finance/Operations/Project Management)/

Post Graduation (Economics/Finance/Public

Administration) with minimum 15 years professional

experience. Or

Graduate in Engineering/Management/Economics/

Finance with minimum 20 years professional

experience.

(o3 Minimum

Professional

Experience in

years

D Essential

experience

He should have experience in senior consulting/

leadership roles in strategy/program management,

policy development.

E Preferable

experience

a. Multi sector experience is preferable.

b. PPP Transaction Advisory, and Project

Supervision in Infrastructure sector.

c. Policy development for national programmes.

d. Financial modelling for at least one PPP project.

e. Development of concession agreement for at

least PPP project.

f. Programme management for atleast one scheme

of Government of India/State Government.

Remuneration a. Remuneration along with travel entittements and

per diem costs shall be negotiable commensurate

with the past experience and current work profile,

keeping in mind the current trends & practices in

consultancy services. The remunerations, so fixed,

will be considered to be enhanced after said initial

term subject to satisfactory work performance to

be evaluated by a committee to be constituted by

competent authority.

b. The engagement will be strictly contractual and

will not confer any other benefits to the selected

candidates.

c. The consultant shall not be entitled to any benefit

like Provident Fund, Pension, Gratuity, Medical

Attendance Treatment, Seniority, Promotion etc.

or any other benefits available to the regular

employees of the ESIC.

d. No HRA shall be admissible.

e. The engagement of the Consultant is on full

time basis. Normal working hours will be from 0900

to 1730 hrs. Working hours is subject to change

from time to time. Saturdays/Sundays will remain

closed as weekend off. In exigencies, he/she may

be required to work beyond office hours and/or

on holidays. No extra allowance or remuneration

for such work is admissible. He/ She shall not

accept any other professional appointment, paid or

otherwise in government or private sector or in any

other organization of any kind during the term of

engagement with ESIC.

f. Paid leave of absence may be allowed at the rate

of 1.5 days for each completed month of service.

Accumulation of leave .beyond a calendar year

may not be allowed. Leave cannot be claimed as a

matter of right. Leave will not be allowed for more

than 10 days at a time. Discretion is reserved to

the Head of Division to refuse or revoke leave in

the public interest. Leave encashment will not be

permissible on unspent leave. Unspent leave will

lapse on commencement of notice period. No other

leave of any kind shall be admissible to him/her.

In case hefshe remains absent from duty beyond

entitled leave, a proportionate deduction from the

consolidated fee as applicable will be made.

d. The selected person will be required to enter into

a contract with ESIC in a prescribed format w.e.f.

the actual date of engagement as Consultant.

h. The Individual Consultant shall have the legal

status of an independent vis-a-vis ESIC and

shall not be regarded, for any purposes, as being

either a “staff member” of ESIC, or an “official”

of ESIC. Accordingly, nothing within or relating

to the Consultancy Contract shall establish

the relationship of employer and employee, or

of principal and agent, between ESIC and the

Individual Consultant.

Contract Period Initial period of consultancy shall be of 02 (Two)

years which may be extendable for another 02 (two)

years on 1 plus 1 basis subject to requirement,

assessment of performance & mutual consent.

Selection process ESIC will adopt a two stage selection process for

engagement of the Consultant. In the first stage,

applications shall be screened to verify eligibility

and completeness. Shortlisted individuals shall be

called for personal interview to assess capability.

If required, shortlisting shall be carried out on the

basis of experience, and in such case, not more

than ten (10) candidates shall be shortlisted for

interview.

Last date of submission

of application

The application, complete in all respects and

duly supported by requisite documents, must

be submitted within 30 days from the date of

publication of this advertisement.

For candidates residing in the North-Easternregion,

an additional period of 7 days shall be admissible.

How to apply The interested applicant may submit their

application along with supporting documents to the

e-mail: jd-rectt@esic.gov.in in pdf format only.

1. General conditions: -

a.

b.

The Applicant shall be an Individual who is a citizen of India.

The applicant shall not be more than 62 years as on last date of submission of

application.

In case of any guidance/information/clarification regarding their applications, etc.

applicant can contact at 011-23235782 on working days (i.e. Monday to Friday)

between 10.00 hrs. and 17.00 hrs.

The Applicant shall enclose with its application, certificate(s) of previous

employment and detailed Curriculum Vitae (CV) to prove the tenure and nature of

all employments/ assignments.

Any Applicant who have been barred by the Central Government, any State

Government, a statutory authority or a public sector undertaking, or facing enquiry/

trial on any allegations by any of the above-mentioned entities as the case may

be, and the bar subsists as on the date of advertisement, would not be eligible to

submit a Proposal.

While submitting an application, the Applicant should attach clearly marked and

referenced continuation sheets if the space provided in the specified forms in

the Appendices is insufficient. Alternatively, applicants may format the specified

forms making due provision for incorporation of the requested information.

Upon selection, the Applicant shall be required to enter into an agreement with

ESIC.

Applicants mustread carefully the minimum conditions of eligibility (the “Conditions

of Eligibility”) provided herein. Proposals of only those Applicants who satisfy the

Conditions of Eligibility will be considered for interview.

The Applicant shall provide all the information sought under this advertisement.

The ESIC would shortlist only those applications that are received in the specified

forms and complete in all respects.

Continued on page 25
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j.	 Applicants should note the closing date for submission of advertisement. Except 
as specifically provided in this advertisement, no supplementary material will be 
entertained by ESIC and screening / interview will be carried out only on the 
basis of Documents received by the closing time of submission of applications. 
Applicants will ordinarily not be asked to provide additional material information 
or documents subsequent to the date of submission, and unsolicited material if 
submitted will be summarily rejected.

k.	 The contract may be terminated on one month’s notice from either side or on 
payment of one month’s remuneration in lieu thereof. Unauthorized absence may 
lead to termination of the engagement.

l.	 The Applicant shall be responsible for all of the expenses and his/ her participation 
in the Selection Process including attending the interviews. ESIC will not be 
responsible or in any way be liable for such expenses, regardless of the conduct 
or outcome of the Selection Process.

2.	 Submission of Application -
	 Applicants shall submit the application in the format at Appendix-B &  

Appendix-C. While submitting the application, the Applicant shall, in particular, 
ensure that: -

a.	 The application along with supporting documents shall be submitted to the e-mail 
jd-rectt@esic.gov.in.

b.	 Applicants shall be required to furnish documentary evidence in support of each 
entry made in Appendix-B. The following shall be mandatorily enclosed with the 
application:

i.	 Matriculation/10th Standard or equivalent certificate indicating date of birth, or 
mark sheet of Matriculation/10th Standard or equivalent issued by Central/State 
Board indicating Date of Birth in support of their claim of age

ii.	 Valid Government-issued Photo Identity Proof,
iii.	 Certificates of educational qualifications,
iv.	 Supporting document against the claimed experience pertaining to 4.C, 4.D & 4.E 

Documents relating to preferable experience, such as PPP advisory, concession 
agreements, or programme management of Government schemes, may also be 
submitted for consideration.

c.	 Application is submitted in the prescribed format supported by the relevant 
documents and signed by the Applicant.

d.	 CV and all personal information supported by relevant documents are included. 
The CVs have been recently signed and dated in blue ink by the Applicant. 
Photocopy or unsigned CVs shall be rejected.

e.	 Failure to comply with the requirements spelt out in this Clause shall make the 
advertisement liable to be rejected.

f.	 If an Applicant makes a false averment regarding his qualification, experience or 
other particulars, or his commitment regarding availability for the advertisement 
is not fulfilled at any stage after signing of the Agreement, he shall be liable to be 
debarred for any future assignment of the ESIC for a period of 5 (five) years. The 
agreement of this Consultancy to the Applicant may also be liable to cancellation 
in such an event.

g.	 ESIC reserves the right to verify all statements, information and documents, 
submitted by the Applicant in response to the advertisement. Any such verification 
or the lack of such verification by the ESIC to undertake such verification shall 
neither relieve the Applicant of its obligations or liabilities hereunder nor will it 
affect any rights of the ESIC thereunder.

h.	 In case it is found during the screening/ interview or at any time before signing of 
the Agreement or after its execution and during the period of subsistence thereof, 
that one or more of the eligibility conditions have not been met by the Applicant 
or the Applicant has made material misrepresentation or has given any materially 
incorrect or false information, the Applicant shall be disqualified forthwith, without 
any notice, if not yet engaged as Consultant either by issue of the engagement 
letter or entering into of the Agreement, and if the Selected Applicant has already 
been issued the engagement letter or has entered into the Agreement, as the 
case may be, the same shall, notwithstanding anything to the contrary contained 
therein or in this advertisement, be liable to be terminated, by a communication 
in writing by the ESIC without the ESIC being liable in any manner whatsoever to 
the Applicant or Consultant, as the case may be.

i.	 The application with all accompanying documents (the “Documents”) and all 
communications in relation to or concerning the Selection Process shall be in 
English language and strictly on the forms provided in this advertisement. No 
supporting document or printed literature shall be submitted with the application 
unless specifically asked for and in case any of these Documents is in another 
language, it must be accompanied by an accurate translation of the relevant 
passages in English, in which case, for all purposes of interpretation of the 
advertisement, the translation in English shall prevail.

3.	 Acknowledgement by Applicant -
	 It shall be deemed that by submitting the application, the Applicant has:
a.	 made a complete and careful examination of the advertisement;
b.	 acknowledged and accepted the risk of inadequacy, error or mistake in the 

information provided in the advertisement or furnished by or on behalf of the ESIC 
or relating to any of the matters referred herein;

c.	 satisfied itself about all matters, things and information, necessary and required 
for submitting an informed Application and performance of all of its obligations 
thereunder;

d.	 acknowledged that it does not have a Conflict of Interest; and
e.	 Agreed to be bound by the undertaking provided by it under and in terms hereof.
f.	 The ESIC shall not be liable for any omission, mistake or error on the part of 

the Applicant in respect of any of the above or on account of any matter or thing 
arising out of or concerning or relating to advertisement or the Selection Process, 
including any error or mistake therein or in any information or data given by the 
ESIC.

4.	 Right to reject any or all applications -
a.	 Notwithstanding anything contained in this advertisement, the ESIC reserves the 

right to accept or reject any Proposal and to annul the Selection Process and 
reject all Proposals, at any time without any liability or any obligation for such 
acceptance, rejection or annulment, and without assigning any reasons thereof.

b.	 Without prejudice to the generality of Clause 4(a), the ESIC reserves the right to 
reject any Proposal if:

i.	 the Applicant does not provide, within the time specified by ESIC the supplemental 
information sought by the ESIC for evaluation  of  the  Proposal.  Misrepresentation/  

improper response by the Applicant may lead to the disqualification of the 
Applicant.

ii.	 at any time, a material misrepresentation is made or discovered, or
5.	 Conflict of Interest -
a.	 An Applicant shall not have a conflict of interest that may affect the Selection 

Process or the Consultancy (the “Conflict of Interest”). Any Applicant found to 
have a Conflict of Interest in this regard shall be disqualified.

b.	 The ESIC requires that the Consultant provides professional, objective, and 
impartial advice and at all times hold the ESIC’s interest paramount, avoid conflicts 
with other assignments or its own interests, and act without any consideration for 
future work. The Consultant shall not accept or engage in any assignment that 
would be in conflict with its prior or current obligations to other clients, or that 
may place it in a position of not being able to carry out the assignment in the best 
interests of the ESIC.

c.	 An Applicant shall be deemed to have a Conflict of Interest affecting the Selection 
Process, if:

i.	 During the tenure the Consultant which has been engaged by ESIC for the 
services under this advertisement, provides services to any of the contractors/
beneficiaries of the projects/schemes implemented by ESIC that have arisen out 
of this engagement.

ii.	 There is a conflict among this and other consulting assignments of the Applicant. 
The duties of the Consultant will depend on the circumstances of each case. 
While providing consultancy services to ESIC the Consultant shall not take up any 
assignment which by its nature will result in conflict with the present assignment; 
or

d.	 An Applicant eventually appointed to provide Consultancy under this 
advertisement, shall be disqualified from subsequently providing goods or works 
or services related to any project conceptualized and implemented as part of 
this engagement and any breach of this obligation shall be construed as Conflict 
of Interest; provided that the restriction herein shall not apply after a period of 
1 (one) year from the completion of this assignment; provided further that this 
restriction shall not apply to consultancy/ advisory services performed for the 
ESIC in continuation of this Consultancy or to any subsequent consultancy/ 
advisory services performed for the ESIC in accordance with the rules of the 
ESIC.

6.	 Dispute Resolution and Governing Laws -
	 This consultancy shall be governed and construed in accordance with the 

Laws of India. All disputes or differences arising out of this Consultancy, unless 
settled amicably between the parties hereto, shall be settled by arbitration to be 
conducted by a sole arbitrator. The sole arbitrator shall be mutually appointed 
by the First Party and the Second Party. The Arbitration proceedings shall be 
governed by the provisions of the Arbitration and Conciliation Act, 1996. The 
Arbitration proceedings shall be held in New Delhi and shall be conducted in 
English.

7.	 Survival: Not with standing any termination or expiration of this consultancy, all 
provisions stipulated therein shall survive and continue to be in force and effect, 
in respect to confidentiality clause in between parties, in accordance with their 
terms and conditions. Such survival shall be to the extent necessary to give 
effect to the intent of the Parties as evidenced by such clauses and to protect the 
legitimate interests of either party.

दिनांक - 16/06/2026� संयुक्त निदशक (भर्ती)
Appendix-A

Terms of Reference for Strategic Consultant in Employees State Insurance 
Corporation
1. Scope of Services
The scope of services covered are as follows:
The scope of work includes:
i.	 Suggest & develop models, such as PPP (Public-Private Partnership), HAM 

(Hybrid Annuity Model), or BOO (Build-Own-Operate) etc. for establishing and 
operating ESIC Medical College, Hospitals & medical services to ensure cost-
effectiveness and save public funds.

ii.	 Assist in establishing PMU (infrastructure development), Project Engineers for 
projects.

iii.	 Provide general advisory support on other reform initiatives within ESIC.
iv.	 Prepare briefs, reports, and analyses on historical trends and recent developments 

in Hospitals & Medical colleges, construction, and technology.
v.	 Evaluation of the strategic objectives of ESIC in relation to the Capital Investment 

Project.
vi.	 Identify areas and services suitable for Public-Private Partnerships in ESIC 

facilities and develop and suggest broad PPP project contours.
vii.	 Undertaking market assessment for taking up of PPP projects on pilot basis.
viii.	 Assisting the development of suitable financial model for the PPP projects taken 

up under pilot basis.
ix.	 Assisting ESIC in identification of project risks and in allocation of the same in an 

efficient and economic manner;
x.	 Designing concession model / structure that addresses end to end infrastructure 

requirements / gaps and minimizes the administrative and monitoring overhead 
for ESIC.

xi.	 Identification and quantification of estimated financial impact of the Project;
xii.	 Support in preparing the draft Concession Agreement for PPP projects;
xiii.	 Preparation of a consolidated list of approvals/consents/clearances required from 

Government Instrumentalities.
xiv.	 Support in preparation of Proposal documents including the relevant Schedules 

of the Concession Agreement.
xv.	 Assisting the ESIC undertaking the bidding process for PPP projects including 

pre bid meeting, replies to queries, evaluation of bids, issuance of letter of award 
and signing of concession agreement.

xvi.	 Review of Financial Closure documents submitted by PPP players.
xvii.	 Prepare relevant reports, presentations, and briefs for internal and external 

stakeholder meetings.
xviii.	Assisting ESIC in Works related to project management division & Medical college 

in terms of institutional development, regulatory framework and suggesting 
adaptable organizational/institutional approach/reforms.

xix.	 Assistance in conducting stakeholder consultations as and when required.

Continued from page 24
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Continued from page 25

Assistance in cost control measures and prevention of delay in capital investment

projects.

Support in any other work organised by ESIC related to this expertise.

Any other tasks assigned by the Head of the Division/ Director General, ESIC.

Meetings

ESIC may review with the Consultant, any or all of the documents and advice

forming part of the Consultancy, in meetings and conferences which will be held

at the ESIC’s office. Further, the Consultant may be required to attend meetings

either physically or online in the meetings and conferences organized by ESIC in

this regard.

Appendix-B

PROFORMA FOR THE POSITION OF SENIOR STRATEGIC

CONSULTANT FOR ESIC

Advertisement no.

Name

Gender

Nationality

Father's Name

Marital Status

Spouse’s Name

Date of Birth

(Please enclose supporting documents / certificates in respect of all the

qualifications)

Mobile No.

Aadhar No.

Email ID :

Address for Communication:

Details of employment / work experience/consultancy in chronological order, if

applicable. (Please enclose supporting documents, if space below is insufficient

enclose a separate sheet)

Paste your

Passport size self

attested photo

here

Department/ Institution/ | Position | From | To | Emoluments Nature

Organization/ Govt. held of duties

Projects/ Schemes/Client performed

14.

15.

16.

17.

10.

1.

Date:

Place:

Languages known

Details of courses/ training programmes attended, if any :

Additional information, if any, which you would like to mention in support of your

suitability for the engagement. Enclose a CV or separate sheet, if needed.

Remarks, if any:

(Signature of Candidate)

Date:

Appendix-C

UNDERTAKING

| hereby certify that all information provided in advertisement and in the

Appendices is true and correct and all documents accompanying such Proposal

are true copies of their respective originals.

| shall make available to the ESIC any additional information it may deem

necessary or require for supplementing or authenticating the application.

| acknowledge the right of the ESIC to reject my Application without assigning any

reason or otherwise and hereby waive our right to challenge the same on any

account whatsoever.

| certify that | have neither failed to perform on any contract, nor have been

debarred by any statutory authority/public agency or nor undergoing any trail or

enquiry by any public agency/authority.

| declare that:

| have examined and have no reservationsto the advertised Documents, including

any Addendum issued by ESIC;

I do not have any Conflict of Interest in accordance with the terms of the advertised

Document; and

| have not directly or indirectly or through an agent engaged or indulged in any

corrupt practice, fraudulent practice, coercive practice, undesirable practice or

restrictive practice, as defined in the advertised document.

| understand that ESIC may cancel the Selection Process at any time and that

ESIC are neither bound to accept any application that ESIC may receive nor to

selectthe Consultant, without incurring any liability to the Applicants in accordance

with the terms of the advertised document.

| hereby irrevocably waive any right or remedy which we may have at any stage

at law or howsoever otherwise arising to challenge or question any decision taken

by the ESIC in connection with the selection of Consultant or in connection with

the Selection Process itself in respect of the above-mentioned engagement.

| agree and understand that the proposal is subject to the provisions of the

advertised document. In no case, shall | have any claim or right of whatsoever

nature if the Consultancy for the Project is not awarded to me or my proposal is

not opened or rejected.

In the event of me being selected as the Consultant, | agree to enter into an

Agreement and agree to abide by the same.

| agree and undertake to abide by all the terms and conditions of the advertised

Document.

| shall not, either during the term or within two years after the expiration or

termination of this Agreement disclose any proprietary information, including

information relating to reports, data, drawings, design software or other material,

whether written or oral, in electronic or magnetic format, and the contents

thereof, and any reports, digests or summaries created or derived from any of

the foregoing that is provided by the ESIC to the Consultant; any information

provided by or relating to the ESIC its technology, technical processes, business

affairs or finances or any information relating to the ESIC’s employees, officers

or other professionals or suppliers, customers, or contractors of ESIC; and any

other information which the Consultant is under an obligation to keep confidential

in relation to the Project, the Services or the Agreement without the prior written

consent of the ESIC.

(Signature and name of the Applicant)

EN 15/41

Pandit Shambhu Nath Shukla University,Shahdol (M.P.)

GfSd TR g faeafdene, wgeid (F.0)
Email : ptsnsuniversity@gmail.com® Website:ptsnsuniversity.ac.in

No. 881/2026 Shahdol, Dated : 23.06.2026

ADVERTISEMENT FOR THE POST OF PROFESSOR

Pandit Shambhu Nath Shukla University, Shahdol (M.P.) invites applications from

eligible candidates for the posts of Professors (Academic Pay level 14 in accordance

to CPC) as per following details:

S.No. Subjects No. of Posts | UR | ST | SC | OBC | EWS

1 Biotechnology 01 1 S - —

2 Botany 01 SN [ 1 s

3 Chemistry 02 1 1 - . —

4 Commerce 01 sz | == 1 e i

5 Computer Science 01 1 S — -

6 Economics 01 SR [ 1 —

7 Electronics 01 — 1 — — -

8 English 01 S (NI — 1

9 Fisheries 01 U 1 — —

10 | Geography 01 e BT P 1 _

11 Hindi 01 1 ST sz —

12 | History 01 - 1 - - =

13 | Mathematics 01 1 " [ —— —

14 | Physics 01 E— | 1 -

15 Political Science 01 e 1 - -

16 Sanskrit 01 1 . . -

17 | Sociology 01 | == | 1 —

18 | Zoology 01 e || e || =B . 1

Total 19 06 | 03 | 03 05 02

Note: Reservation for Women and Persons with Disabilities (P.W.D.) candidates

are subject to the rules of Govt. of Madhya Pradesh. Appointments shall be as per the

decision of the Honorable High Court pertaining to reservation. For the above posts

the qualifications and experience for the appointment shall be as per UGC Regulation

18 July 2018. Service Conditions, reservations and relaxations shall be as per the

University norms, regulations and State Government norms. Detailed information,

important instructions. and application form is available on the website of the

University https:/ptsnsuniversity.ac.in/recruitment Online applications will be

accepted from 30 June 2026. The last date for submission of online applications

is 30 July 2026. Candidates must send the printout of the completed application form

along with self-attested copies of relevant documents and proof of online fee payment

(Transaction ID / Receipt) through registered / speed post or by hand at addressed to

“Registrar, Pandit Shambhu Nath Shukla University, Navalpur Campus, Shahdol

(M.P.) 484001 The last date for receipt of the printout of the online application is

10 August 2026, up to 5:00 PM. Applicant should mention the Post applied for

Professor Subject ceeeeenreneennns Advertisement no.& Date on the envelope.

Note: Details regarding educational qualification, selection process, application

fees, last date for receiving the application, etc. can be obtained under

Important Instructions from the® website of the University

www.ptsnsuniversity.ac.in.The Candidates are advised to check the

University Website for further instructions/updates regularly. -Registrar

F T T (IR AT, aET W3, YR TR

Central Wool Development Board

Ministry of Textiles, Govt. of India

First Floor, BSNL Building, Manji Ka Hatha, Paota, Jodhpur-342 006 (Rajasthan)

ThiF 5. 0291-2616328, 3-UcT woolboard-textiles@gov.in 35HEE www.woolboard.in

No. CWDB/Estt./YP/2025/357 Date: 13-06-2026

ADVERTISEMENT NOTICE

Applications are invited from the candidates meeting the eligibility criteria as

mentioned below for Young Professional (YP) in the office of the Central

Wool Development Board (CWDB) Jodhpur, an Autonomous Body under

Ministry of Textiles, Govt. of India, as under :-

1. No. of YP to be engaged purely on contractual basis: Two (Category-Il)

2. Age limit: Candidate should be below 35 years of age as on 1st August,

2026.

3. Essential Educational Qualification: Master Degree from a recognized

university.

4. Desirable Educational Qualification: (a) Preference will be given

to Degree in Textiles Engineering/ Designing, (b) Efficiency in working

on Microsoft office-word, excel, power-point, Statistical Software and

Data Analytical tools etc. (c) Strong verbal and communication skills.

(d) Knowledge efficiency in preparation of reports/ presentations

communications/ e-mail etc.

5. Minimum one year post qualification experience shall be required.

. Remuneration per month will be Rs. 60,000/-

7. Period of engagement: Initially be for one year which may extend upto

three years.

The last date for submission of duly completed application form in CWDB,

Jodhpur office by speed post is 3rd August, 2026. For further details, may

visit CWDB website: www.woolboard.in

»

Executive Director

EN 15/59CBC 41125/11/0002/2627
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(UNIT OF MUNITIONS INDIA LIMITED)

w3e g
RECRUITMENT NOTICE / f-Ifert S

TidTagei [oTES 3T /AT oS& oS (U S T o v wer W o)
% g

ENGAGEMENT OF TRADE APPRENTICES (IT/NON-ITI

(AOCP) & LACP)

59 siel % STl- 47 Ug (T 31 & AE- 20 US US 37E&

3ME-20 UG & U 37 < 30 (TAT W) 07 us) =t Hafert

Fog® Sl A e & fh & foraa fommoe 3iiv s wust

2q dedze www.ddpdoo.gov.in T STeTciieh.

Applications are invited for the engagement of 59th Batch

TRADE APPRENTICES-47 Nos. (Non-ITI-20 Nos; Ex-

ITI-20 Nos. & Ex-ITI (LACP) -07 Nos.) from the candidates

possessing requisite qualifications. Interested persons

are requested to refer to the website: www.ddpdoo.gov.

in for the detailed advertisement, and application form.

TUTT W FY S it sifom ffer s wHem

W fomus < Ueew 2 o fafer & 21 g it

LAST DATE OF RECEIPT OF COMPLETED APPLICATIONS:

21 DAYS FROM THE DATE OF PUBLISHING OF THIS

ADVERTISEMENT IN EMPLOYMENT NEWS.

CBC 10201/11/0020/2627

EN 15/63

Instltute of Hotel Management, Catering Technology & Applied Nutrition, Lucknow

(An Autonomous Body underMinistry of Tourism, Government of Indla)

Sector-G, Aliganj, Lucknow-226024, Uttar Pradesh, INDIA

Email: ihmlucknow@gmail.com; Website: www.ihmlucknow.com; Telephone: 0522-4077414] 15

&\> D%y,
2 sL

Advertisement No. IHMLKO- 01/2026 Date : 19.06.2026

RECRUITMENT NOTICE

Applications are-invited from eligible Indian citizens for appointment to the following posts at the

Institute of Hotel Management, Catering Technology & Applied Nutrition (IHM), Lucknow:

ASSAM VALLEY FERTILIZER AND CHEMICAL COMPANY LIMITED
(A Joint Venture of Govt. of Assam, OIL, NFL, HURL & BVFCL)

N
JAVFCCL

Advt No.: E/03/2026

RECRUITMENT OF EXECUTIVE IN

LEADERSHIP ROLE ON REGULAR BASIS

S. Positions Discipline Minimum Educational

No. Qualification

CA Or CMA Or Two Years

1. | Chief Financial Officer Finance full time regular MBA (Finance)

with minimum 60% marks

( REMUNERATION )

AVFCCL offers an attractive and one of the best in the industry compensation package,

pay and perks to itsemployees. An indicative average pay drawn is as follows:

Sr.| Designation | No. of | Post qualification| Upper Pay Approx

No. Post | minimum years | age limit | Scale CTC

of work (in years)| (Rs.) as per

experience Pay scale

required

1. | Chief Financial| 01 25 53 120000 - | 38 LPA

Officer (E-8) 280000 INR

(' IMPORTANT DATES )

S.No. Particular Date

1 Start date of submitting application 07/07/2026

2 Last date of submitting application 27/07/2026

3 Cut-off date for calculating Age & Experience 31/03/2026

FOR ABOVE POSTS ON-LINE REGISTRATION OPENS ON 07.07.2026 (01:00 P.M)

AND CLOSES ON 27.07.2026 (5:00 P.M).

Regd Office: 4th Foor, NEDFi House, G.S. Road, Dispur, Kamrup - 781006,

Assam, India

For Details Please Visit: JOBS.AVFCCL.NET.IN EN 15/71
Name of the Post No. of Posts Mode of Recruitment

Deputation, Failing which on
Head of Department 01 (SC) Phort Term Confract

Lecturer 01 (SC) Direct Recruitment

Assistant Lecturer-cum- 05 (OBC-02, ST-01, UR-01, ; .

Assistant Instructor EWS-01) Direct Recruitment

Lower Division Clerk 03 &95&%!#5%&3}01) Direct Recruitment

Office Superintendent 01 Deputation

Maintenance Foreman- ;
cum-Caretaker 01 Contract Basis

Eligibility & Other Conditions :- The educational qualifications, experience, age limit, pay.scale,

and other terms and conditions of service shall be as prescribed by the National Council for Hotel

Management & Catering Technology (NCHMCT), Ministry of Tourism, Government of India,

and the Recruitment Rules of the Institute.

How to Apply : The detailed advertisement, application form, eligibility criteria, and other

instructions are available on the Institute's website: www.ihmlucknow.com.

Last Date for Receipt of Applications: 31.07.2026.

EN 15/18
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Inland Waterways Authority

of India
(Ministry of Ports, Shipping and Waterways, Govt. of India)

A-13, Sector -1, Noida - 201301 (U.P.)

Phone : 0120 - 2544036 & 2474050

Fax : 0484-2370879

E-mail : cifnet@nic.in

cifnethq@yahoo.com

Phone :0484-2351610, 2351493, 2351790

After Office : 0484-2351610

Director(Per) : 0484-2351107

HId §ehT

Government of India

TIUTE, T ST ST HATeTr- HeuTer= fersmT

Ministry of Fisheries, Animal Husbandry & Dairying - Dept. of Fisheries

Central Institute of Fisheries Nautical and Engineering Training

TR 3TEH WA, hitel (h¥eT) [Fine Arts Avenue, Kochi (Kerala)-682016
F.No: 13-11/2023-Adm Date: 30/06/2026

RECRUITMENT NOTICE

Applications are invited from eligible officers for filling one post of Senior Instructor (Fishing Technology)

(Group - A, Gazetted, Non-Ministerial) in Level-10 (Rs. 56,100-1,77,500) of the Pay Matrix at the Central

Institute of Fisheries Nautical and Engineering Training (CIFNET), a subordinate office of the Department of

Fisheries, Government of India, on deputation basis. Eligible officers may apply in the prescribed application

format available on the Institute’s website (cifnet.gov.in). The duly filled application, along with all relevant

documents, should be forwarded through proper channel to the Director, Central Institute of Fisheries

Nautical and Engineering Training (CIFNET), Foreshore Road, Kochi - 682016. The application must

reach the Institute within 60 days from the date of publication of this advertisement in the Employment

News, by enclosing attested copies of APARsS/ACRSs for the preceding five years, duly certified by an officer of

the rank of Under Secretary or above; vigilance clearance, integrity certificate.

The detailed advertisement and application form are available on the Institute’s website (cifnet.gov.in). Any

addendum, corrigendum, or further updates regarding this recruitment will be uploaded only on the Institute’s

website.

EN 15/70 Director

) @‘*.%

NOTICE

Date : 24.06.2026

Ref: Employment Notice No. IWAI-12013/2/2024-ADMIN

RECTT-Part(1) Dated 18.02.2026

With reference to the above, the last date of receipt of

application for filling up of 01 vacant post of Director on

deputation basis for a period of 03 years has been extended

upto 17th July, 2026.

For further details as regards please visit IWAI Website

www.iwai.nic.in.

SECRETARY

EN 15/13

afl" i

Indira Gandhi Rashtriya Uran Akademi
(Autonomous Body under Ministry of Civil Aviation, Government of India)

Fursatganj Airfield, Amethi -229302 Uttar Pradesh

Notification

IGRUA invites applications from interested and experienced candidates for the post on contract basis.

S. No. POST NAME ADVERTISEMENT No.

01 Plumber IGRUA/ADVT/18/2026

02 Manager HR IGRUA/ADVT/19/2026

03 Ground Instructor (Air Regulations) IGRUA/ADVT/20/2026

For more information, candidates can visit the career page on the official website of IGRUA :

https://igrua.gov.in/. DIRECTOR

EN 15/69 IGRUA



Vacancy Circular

No. 1(3)/2026-ABCD

Government of India

Ministry of

Electronics and

Information

Technology

(MeitY)

Electronics Niketan, 6-CGO

Complex, New Delhi-110003

Calling Applications

for filling up the post of

Director General, Software

Technology Parks of India

(STPI), an autonomous body

under MeitY.

Ministry of Electronics and

Information Technology (MeitY)

proposes to fill up the post of

Director General, Software

Technology Parks of India

(STPI), an autonomous body

under MeitY, in pay level 15 of

the Pay Matrix (Rs. 1,82,200 -

Rs. 2,24,100), through Direct

Recruitment/Deputation

basis. Last date for receipt

of application would be the

day falling after 45 days

from the date of publication

of the advertisement in the

Employment News.

2. Detailed advertisement and

application proforma can be

obtained from websites of MeitY

(www.meity.gov.in); STPI

(www.stpi.in); Department of

Personnel & Training (DoPT)

(www.persmin.gov.in); and

National Career Services Portal

(www.ncs.gov.in).

CBC 06101/11/0001/2627

EN 15/60

Tata Institute of Fundamental Research

(Autonomous Institution of the Department of Atomic Energy, Government of India)

Survey No. 36/P, Gopanpally Village, Serilingampally Mandal, Ranga Reddy District,

Hyderabad-500046, Website: www.tifrh.res.in

Advertisement No. 2026/05

Applications are invited for the following posts tenable at TIFR Hyderabad. Please visit our website for application details and prescribed

requirements https://recruitment.tifrh.res.in/applicants/

Sr. Name of the Post Reservations Age limit as on | Pay Level and Pay TME (Rs.)

No. UR|sc| st | oBc | PwBD | EWs | closing date of Stage as per 7th

application CPC Pay Matrix

1 Scientific Officer (C) - - - - - 1 28 Pay Level -10; Pay | Rs. 1,18,110/-

Stage 1

2 Project Scientific 1 - - - - - 28 Consolidated Pay of Rs. 84,200/-

Officer (B) (including HRA)

3 Project Junior 1 - - - - - 28 Consolidated Pay of Rs. 63,900/-

Engineer (B) -Civil (including HRA)

Abbreviations: UR — Unreserved, EWS- Economically WWeaker Section, TME- Total Monthly Emoluments.

Applications will be accepted ONLY ON-LINE.

Online applications must be submitted on (or) before 21 days from publication in Employment News. For qualification, experience, general

information and details regarding ON-LINE submission of application, and for any extension regarding closing date of application, please

visit the website https://recruitment.tifrh.res.in/applicants/. Corrigendum, if any, on this advertisement will be issued only on the institute

website.

EN 15/80 Head, Administration & Finance

Government of India

Ministry of Finance

Department of

Expenditure

O/o Controller General

of Accounts

Extension of last date for

submission of applications

for filling up 30 (Thirty) posts

of Stenographer Grade-l

in Level-6 of Pay Matrix on

deputation basis in the Olo

Controller General of Accounts

(CGA), New Delhi - reg.

Reference is invited to the

vacancy circular published in

the Employment News dated 25

April - 1 May 2026 (EN 4/31) and

uploaded on the CGA website,

inviting applications for filling

up 30 posts of Stenographer

Grade-l in Level-6 of the Pay

Matrix (7th CPC) on deputation

basis.

With the approval of the

Competent Authority, the last

date for receipt of applications

through the proper channel has

been extended by one month.

Accordingly, the revised closing

date shall be one month from the

date of publication of this notice.

All other terms and conditions,

eligibility criteria, and the

application proforma prescribed

in the original circular shall

remain unchanged. Interested

and eligible candidates may refer

to the detailed vacancy circular

available on the CGA website

(https://lwww.cga.nic.in) for

further details. EN 156/79

Corporation Ltd.

(A Government of India Undertaking)

Regd. Office: A-2 to A5, Sector 2, Udyog Marg, Noida, Gautam Buddha Nagar -201306 (UP)

ADVT No: NHDC/HR/DR/26/3 Dated: 11-07-2026

Applications are invited for Selection of Personnels on Regular Employment Basis.

S. N. CodeName of Post No. of Vacancy Category

1. | Senior Officer (Rajbhasha) |SO-HR/DR/26/3/1 01

Start date for online Application Submission: 11th July 2026

Last date of online Application Submission: 31st July 2026

For detailed advertisement/ updates/ corrigendum visit www.nhdc.org:in (Career Page)

(Deputy General Manager -HR)

Unreserved

EN 15/67

Engineering Projects (India) Ltd.

(A Govt. of India Enterprise)@‘\\\\\\\“"

Advt.No.HRM/REC/05/2026 Date: 11.07.2026

EPI, a ‘Mini Ratna’ Central Public Sector Enterprise under the aegis of Ministry of

Heavy Industries, Govt. of India engaged in execution of wide range of multi-

faceted projects on turnkey basis in Power, Steel, Industrial, Civil & Infrastructure

sectors, requires Manager Gr.ll (Finance) at E-2 level/ Manager Gr.l (Legal) at E-

3 level /Senior Manager (Legal) at E-4 level on fixed term basis at Engineering

Projects (India) Ltd., Corporate Office, Core-3, SCOPE Complex, Lodhi Road,

New Delhi-110003. For further details visit our website ‘www.epi.gov.in’. Last

date of submission of application is 20.07.2026. Corrigendum, if any, would be

published on our website only. EN 15/76

AR WIENTehl W, ST

Indian Institute of Technology, Kharagpur
o

IIT Kharagpur

Advt. No.: R/05/2026 dated June 10, 2026

Institute invites online applications from Indian Nationals for the following post:

(i) Professional Trainee (Finance & Accounts) - 10 posts.

For details regarding educational qualification, age and updates visit: http://www.iitkgp.ac.in/non-teaching-positions

CBC 21255/11/0003/2627 EN 15/9 wemraa| Registrar



Sangeet

Natak

Akademi

National Academy of Music

Dance & Drama
Rabindra Bhavan, 35 Feroze Shah Road, New Delhi-110001

Tel: 011-23386648, 23387246, 23387247, 23387248

Email: mail@sangeetnatak.gov.in

ADVERTISEMENT FOR RECRUITMENT

Sangeet Natak Akademi (SNA), an autonomous organization

under by the Ministry of Culture, Government of India,

invites applications from eligible Indian nationals for filling

up following posts in the Akademi by transfer on deputation

basis, for a period of three years.

Name of Post No. of Post Pay Matrix

Level

Deputy Secretary 01 Pay Level-11

(Administration)

Deputy Secretary 01 Pay Level-11

(Finance &

Accounts)

Audit Officer 01 Pay Level-7

The requirements and other details for the posts are available

at the SNA website: www.sangeetnatak.gov.in. Interested

candidates may submit their applications through proper

channel in the prescribed format along with Vigilance

Clearance and ACRs/APARs for the last 5 years to The

Secretary, Sangeet Natak Akademi, Rabindra Bhavan, 35

Feroze Shah Road, New Delhi-110001. The last date for

receipt of applications at Sangeet Natak Akademi, New

Delhi is 31 August 2026.

The Akademi reserves the right to reject amy / or all

applications or cancel the proceedings / recruitment at any

time without assigning any reason thereof.

Secretary

Sangeet Natak Akademi

New Delhi

CBC 09114/11/0004/2627

Coastal Aquaculture Authority

, Ministry of Fisheries, Animal Husbandry i

e and Dairying e/
5th Floor, Integrated Office Complex for

Animal Husbandry and Fisheries Department,

Veterinary Hospital Road,

Fanepet, Nandanam, Chennai— 600035

The Coastal Aquaculture Authority (CAA) is an Autonomous Body

functioning under the Administrative Control of Department of

Fisheries, Ministry of Fisheries, Animal Husbandry and Dairying,

Government of India invites application for filling up of the following

post on Transfer on deputation basis:

SI. Post Pay scale of the Method of

No. post recruitment

Level -10in 7th

. CPC Pay Matrix
Senior ; .
.. . (pre-revised pay Deputation/

Administrative . .
1. Officer scale of Absorption basis

1 (one) post Rs.15,600-39,100 + | (In anticipation)

P Rs.5,400
Grade Pay in PB-3)

For more details of the posts and eligibility conditions, please visit

our website https://caa.gov.in. The last date of receipt of the

application is 10.08.2026.

Secretary, CAA

EN 15/58 Chennai

DISCLAIMER

The views expressed by the authors in the articles published in

Employment News are their own. They do not necessarily reflect

the views of the government or the organisations they work for.

The contents of the advertisements published in the Employment

News belong to the organisation or their representatives. Candidates

must satisfy themselves about the accuracy of the contents and

their implications before applying. The Employment News is in no

way responsible for any liability arising out of the contents/texts of

these advertisements.

FfRTaTR ShiuReTM 3k sfean fafiee

Nuclear Power Corporation of India Ltd.

(9RTAR ST 38H A Government of India Enterprise)

FHEAEHOHfFRTeR UTer Wsige Kudankulam Nuclear Power Project

WW% HUMAN RESOURCE GROUP

FHETHOH URE, TRTYIH Aieleh, faeretactt foTen, afHemTg-627106

Kudankulam P.O., Radhapuram Taluk, Tirunelveli District, Tamilnadu-627106

foue©.: TR g ueT/SRer T U/ E 1./01/2026 )

s e s s e e

ko Copraoncts Lntes

ADVERTISEMENT NO: NPCIL/IKKNPP/HRM/01/2026

SHSTHTH S(RAIL UTeR Wlar (SFeRTAdIdT), Tiieersue faferer gt Scrafiel o @ s 8 Sof-1l &
fefoftard wei o fore Sfcereme wfkiey/aer-ifee (Tadl/2ieT) o fT ut SRR ARt | STaeI STe 2.
Kudankulam Nuclear Power Project (KKNPP), NPCIL invites applications from eligible Indian Citizens

for the following posts-of Category-Il: Stipendiary Trainees/Technicians (ST/TN) to share challenging

spectrums of responsibilities.

b o for frrefeer fereii # Soft 1| iR wfeTe/aen-ikre (TEl/Ee) it STl8, 3= 2 o ot ST

% forq afeTeroT ST foRam ST, STS %, 3,000/~ I Uk ¥ I O Wied ¥o oY ®. 20,000/~ i A iR

fdiao =, 22,000/~Uf w1 it AT fewlt IR RIS =1 S Tiehred Tl 2. TRTI0T TheTaTyeish U i R, Ufregeit

I A TR Ao & WH-3 H %, 21,700 % Tl S SR 37 AR AT 1R S & |er aohifere-ot & g R i

o foTQ STerenfiraforan ST
Category-ll: Stipendiary Trainees/Technicians (ST/TN) are required for KKNPP in the following

disciplines, they will be provided training for a period of 2 years, in which for first year they will receive

a stipend of Rs. 20,000/- per month & for second year Rs. 22,000/- per month with an one time book

allowance of Rs. 3,000/- & no other allowance is admissible. Upon successful completion of training, the

trainees will be absorbed for appointment for the post of Technician-B in level-3 of pay level matrix with

Basic pay of Rs. 21,700 and other applicable pay & allowances.

urstar aHeg Eligibility Criteria:

1) FRRIEr URTE] / AR (THET /[ ET) (Wiie 3iiRed):- Tauesl (10+2) a1 STEeaEfOmH w6

(P, TR ORI ST T forweit 3 rer) # 9rd: =ad 50% i
Stipendiary Trainees/Technicians (ST/TN)-(Plant Operator):-HSC (10+2) or ISC with Science Stream

(with Physics, Chemistry and Mathematics Subject) with m|n|mum 50% marks in aggregate.

2) SRR U1 /Aer-iorEe (TEE/EUA): (FHai-er Hent-eh Tehfieh/Sorar e /ftheT/

TRt [Aeet):- e e (o) iR Tira § i ©9 9 Ia0 50% STl & §rer ToueE (10e) +

it¢ H 2 o Sl STEASTE THIT . 3 LSf fAaw e fAw smEdtend uigHsh st e 02 (1) oY ¥ F

TGS i TISTeRH T 2B h 1S A § H 01 (Teh) o 1 Heierdi 2TIHel8T =iied.
Stipendiary Trainees/Technicians (ST/TN): (Electronics Mechanic/ Instrument Mechanic/

Electrician/ Fitter/Turner/Machinist/Welder):- SSC (10th) with minimum 50% marks in Science Subject

(s) and Mathematics individually + 2 years IT| certificate in the relevant trade. For trades where the

duration of the ITI course is less than 02 (two) years, the candidate should have at least 01 (one) year

relevant working experience after completion of the course.

SURIE SH1 Ual oh (T8 STHIGAR ehl ShH H shH THEHHT (10T) T UT 1St Ueh fao® o &9 T UgT 2T =T,

For the both aforementioned posts candidate should have studied English as one of the subjects

at least at SSC (10th) level.

3 AT 18 - 24 =6 8. Skg HE & Be: SR (i) 3 9N, T/ wHd 5 o, dresegsiet 10 o

(A STreelt (ureiuet ) /oad/aedt 9 Heifd 2 A Weseasiiel i 3¢ T+ 2.
Age Limit 18-24 years. Upper age limit Relaxation: OBC (NCL) 3 Years, SC/ST 5 years, PwBD-10 Years

(PwBD relaxation is cumulative, if belonging to OBC(NCL)/SC/ST).

e Note :

IR T ARl (Hedt) o fote ariar /Ee Eligibility Criteria for Project Affected Persons (PAP):

1. (i) IFTRRITETURTE] / TR (THET/ ETH) (TAE ST ) -~ T H ¥ THIHE! T ol e H T form

& T U ST % o o T (i, e o iR it e s S ® =EaH et 409 $ih % wer Teeest

(12 Tl H 3ol
Stipendiary Trainees/Technicians (ST/TN):-(Plant Operator):- Pass in HSC (12th Std) with not less

than 40% marks in aggregate in Science stream (with Physics, Chemistry and Mathematics subjects)

with English as one of the subjects at least at SSC level examination.

(ii) SRR Tty aeR=ffore (THE/EE)- (SRR Hehfeh/Stie Honfieh /soraiivmm /fret/
TR /aeey) - 2 o &t SIS Hfed R o T iR SEST forseil & o forhh s uwh forv o wner wewwEt

TR e 3t ht 2L, STei o 9SSl & o fSeh oI ST wreesh 2 o © Y 2, UIgdsRHI eH & 91

Teiferd & H 1 oY o STWE T IR T S,
Stipendiary Trainees/Technicians (ST/TN) (Electronics Mechanic/ Instrument Mechanic/

Electrician/ Fitter/ Turner/Machinist/Welder):- Pass in SSC with Science and Mathematics and English

as one of the subjects at SSC level examination with 2 years ITIl. Wherever for trades for which the ITI

course is less than 2 years, 1 year experience in the relevant area after completion of the course shall

be insisted.

2. GE “Hi” 9e W = & il =Rl # SF9 3l o €9 T Pl 3iehl oh 20% bl URASHIIR Aok (Fadt) <6

20% of the total marks as bonus marks will be added in the marks secured by the candidates from the

Project Affected Persons (PAPs) whose land has been acquired for Kudankulam Nuclear Power Project

in all the stages of selection to Group “C” Posts.

Rferailst et T&: 255 (THH-54, THE-19, 3TEHEl (TAETA) -77, S809U8-20, JTN-85)

Total Number of Vacancies: 255 (SC-54, ST-19, OBC(NCL) -77, EWS-20, UR-85)

e fferali# 9 11 fiferrat siemweh 9190 59 & fo oTRfea €.

Out of the total vacancies, 11 vacancies are reserved for PwBDs.

TS It 21 & foreRur 3w ferega RO https:/iwww.npcilcareers.co.in 3 https:/iwww.npeil.nic.in T

3T BN, SIS STEE 15.07.2026 % 10:00 S O URH FIT 04.08.2026 o 16:00 ST 1eh Lo,
The detailed advertisement comprising of break-up of discipline/trade and category wise vacancies,

backlog vacancies, eligibility criteria, experience requirements, selection process, application process,

general terms and conditions, etc. shall be available on https://lwww.npcilcareers.co.in and https://

www.npcil.nic.in. Online application will starts from 10:00 hrs of 15.07.2026 to Till 16:00 hrs of

04.08.2026.

79 forRmo ¥ Sfeaifiaae it wieff & TeiftrdB 2R STHerl/Qfg/ AR onfy R SkoifadSemret R smelieFit

S,
Any further information/corrigendum/addendum, etc. pertaining to recruitment of the posts mentioned in

this advertisement will be uploaded on the websites mentioned above.

CHE T AfEE-U&s WHAr oot shrleret & Tt Jamee &

oir e SRW oTER w3 WA A OI
NPCIL strives to have a workforce, which reflects gender

balance and women

CBC 48159/11/0001/2627 EN 15/51



RIS cheht U Uifer X fefies
Brahmaputra Cracker and Polymer Limited

00O

~— 4 ( 9RA TR o1 3UshH ) /(A Govt. of India Enterprise)
Lepetkata, Dibrugarh-786006

Phone : 7086008939/ Email : bcplcareer@bcplindia.co.in

RECRUITMENT NOTIFICATION

Brahmaputra Cracker and Polymer Limited (BCPL), a Schedule ‘B’ Central Public Sector Enterprise (CPSE) under Ministry of Petroleum and Natural Gas, Govt. of India is the

largest Petrochemical Complex of North-East Region committed for socio-economic development of the entire region. BCPL is an environmentally conscious corporate entity

dedicated towards sustainable operation of the plant and inclusive growth.

DETAILED TERMS AND CONDITIONS FOR EXECUTIVE POSTS

(ADVT. NO. BCPL-35/2026)

Category-wise distribution of posts

Table-1

SN. Post Grade | Upper age No. of Posts (excluding posts reserved for PwBD candidates)

limit* UR OBC SC ST EWS Total

1. General Manager (Chemical) E-7 54 - 01 01 - - 02

2. Deputy General Manager E-6# 50 01 - - - - 01

(Fire & Safety)

3. Chief Manager E-5 45 01 - - - - 01

(Fire & Safety)

4. Senior Engineer (Chemical) E-1 30 01 01 - - - 02

5. Senior Officer (Company Secretariat) E-1 30 01 - - - - 01

6. Senior Engineer (Environment) E-1 30 01 - - - - 01

7. Senior Officer (Finance & Accounts) E-1 30 01 - - - - 01

8. Senior Engineer (Instrumentation) E-1 30 01 - - - - 01

Total 07 02 01 - - 10

* Upper age limit for unreserved vacancies

Abbr. used:UR- Un-Reserved, OBC- Other Backward Classes (Non-Creamy Layer), SC- Scheduled Caste, EWS- Economically Weaker Section, PwBD: Persons with

Benchmark Disability

# If suitable candidate is not available in E-6 grade, Management reserves the right to fill an eligible suitable candidate in E-5 grade excluding position at Sl. No. 3.

Category-wise distribution of posts reserved for PwBD Candidates

Table-2

SN. Post Grade No. of Posts Reserved for PwBD Candidates Post identified as suitable for

PwBD PwBD PwWBD PwBD Total | PWBDs in following categories

Cat. A Cat. B Cat.C Cat. D&E

1. Chief Manager (Human Resources) E-5 01 - - - 01 UR-B, LV

2. Senior Manager (Chemical) E-4 - 02 - - 02 UR-HH

& Senior Manager (Finance & Accounts) E-4 01 - - - 01 UR-B, LV

4. Senior Manager (Mechanical) E-4 - 01 - - 01 UR-HH

58 Senior Manager (Marketing) E-4 - - - 01 01 UR-SLD, MI,Ato D

6. Manager (Chemical) E-3 - - 02 - 02 UR-OA, OL, Dw, AAV

7= Manager (Human Resources) E-3 01 - - - 01 UR-B, LV

8. Deputy Manager (Electrical) E-2 - 01 - - 01 UR-D, HH

9. Deputy Manager (Instrumentation) E-2 - 01 - - 01 UR-D, HH

10. Deputy Manager (Mechanical) E-2 - - 01 - 01 UR-OA, OL, Dw, AAV

1. Deputy Manager (Finance & Accounts) E-2 01 - - - 01 UR-B, LV

12. Deputy Manager (Contract & Procurement) E-2 01 - - - 01 UR-LV

13. Deputy Manager (Human Resources) E-2 - - - 01 01 UR-ASD, SLD, Ml,Ato D

14 Deputy Manager (Information Technology) E-2 - - - 01 01 UR-SLD, MI,Ato D

Abbr. used:

PwBD: Persons with Benchmark Disabilities, Cat.: Category, B: Blind, LV: Low Vision, D: Deaf, HH: Hard of Hearing, OA: One Arm, OL: One Leg, BA: Both Arms, Dw:

Dwarfism, AAV: Acid Attack Victims, ASD: Autism Spectrum Disorder (M=Mild, MoD=Moderate), SLD: Specific Learning Disability, Ml: Mental [Iness, MD: Multiple Disability

Minimum Essential Eligibility Criteria

Table-3

SN. Post, Grade & Pay Scale Minimum Essential Educational Qualification Minimum Essential Experience Upper

Age

Limit

1. General Manager Bachelor degree in Engineering* in Chemical / Petrochemical/ | 24 years of Post qualification executive experience 54

(Chemical) Chemical Technology / Petrochemical Technology. (including experience as GET / ET / MT) in line. | years

E-7 Grade Candidates working in Govt. / Public Sector must have

Pay Scale: Rs. 1,20,000- minimum one year experience in the next lower pay

2,80,000/- scale or next lower equivalent pay scale.

2. Deputy General Manager Bachelor Degree in Engineering* in Fire / Fire & Safety with 20 years of Post qualification executive experience 50

(Fire & Safety) minimum 55% marks. Preference will be given to candidates (including experience as GET /ET / MT) in line. years

E-6 Grade having one year Diploma in Industrial Safety from a Central/ Candidates working in Govt./Public Sector must have

Pay Scale: Rs. 1,00,000- Regional Labour Institute recognized by Govt. minimum one year experience in the next lower pay

2,60,000/ scale or next lower equivalent pay scale.

3. Chief Manager (Fire Bachelor Degree in Engineering* in Fire / Fire & Safety with | 16 years of Post qualification executive experience 45

& Safety) E-56 Grade minimum 55% marks. Preference will be given to candidates | (including experience as GET/ ET / MT) in line. | years

Pay Scale: Rs. 90,000- having one year Diploma in Industrial Safety from a Central /| Candidates working in Govt./ Public Sector must have

2,40,000/- Regional Labour Institute recognized by Govt. minimum one year experience in the next lower pay

scale or next lower equivalent pay scale.

4. | Senior Engineer (Chemical) Bachelor degree in Engineering* in Chemical / Petrochemical 01 year of Post qualification executive experience 30

Grade: E-1 Pay Scale: / Chemical Technology / Petrochemical Technology with (including experience as GET / ET/ MT) in line. years

Rs. 50,000- 1,60,000/- minimum 60% marks.

5. Senior Officer (Company Should hold Associate membership of Institute of Company | 01 year of Post qualification executive experience 30

Secretariat) Grade: E-1 Secretaries of India. Additional qualification of ICWA / CA /| (including experience as ET/ MT) in line. years

Pay Scale: Rs. 50,000- Bachelor degree in Law will be desirable.

1,60,000/-

Continued on page 31
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6. Senior Engineer 
(Environment) Grade: E-1 

Pay Scale: Rs. 50,000- 
1,60,000/-

Bachelor degree in Engineering* in Environmental with minimum 
60% marks.

01 year of Post qualification executive experience 
(including experience as GET / ET / MT) in line.

30 
years

7. Senior Officer (Finance 
& Accounts) Grade: E-1 
Pay Scale: Rs. 50,000- 

1,60,000/-

CA / ICWA OR B.Com with minimum 60% marks and Two years 
MBA** with specialization in Finance with minimum 60% marks.
OR Graduation (BA) with Honours in Economics with minimum 60% 
marks and Two years MBA** with specialization in Finance with 
minimum 60% marks. OR Graduation (BA/B.Sc.) with Honours in 
Mathematics with minimum 60% marks and Two years MBA** with 
specialization in Finance with minimum 60% marks. OR Graduation 
(BA/B.Sc.) with Honours in Statistics with minimum 60% marks 
and Two years MBA** with specialization in Finance with minimum 
60% marks. OR Graduation in Engineering* i.e. B.E./B.Tech. with 
minimum 60% marks and Two years MBA** with specialization in 
Finance with minimum 60% marks.
Candidates possessing CA / ICWA qualification should hold 
Fellow /Associate membership of ICAI / ICWAI.

01 year of Post qualification executive experience 
(including experience as ET/MT) in line.

30 
years

8. Senior Engineer 
(Instrumentation) 

Grade: E-1  Pay Scale: 
Rs. 50,000- 1,60,000/-

Bachelor Degree in Engineering* in Instrumentation / 
Instrumentation & Control / Electronics & Instrumentation / 
Electrical & Instrumentation / Electronics / Electrical & Electronics 
with minimum 60% marks.

01 year of Post qualification executive experience 
(including experience as GET / ET / MT) in line.

30 
years

Minimum Essential Eligibility Criteria for posts reserved for PwBD Candidates
Table-4  

SN. Post, Grade & Pay Scale	 Minimum Essential Educational Qualification Minimum Essential Experience Upper 
Age 
Limit

1. Chief Manager (Human 
Resources) 

Grade: E-5 Pay Scale: 
Rs. 90,000- 2,40,000/-

Bachelor Degree with minimum 50% marks and Two years 
MBA** / MSW with specialization in Personnel Management 
& Industrial Relations / Human Resource Management with 
minimum 55% marks. OR Bachelor Degree with minimum 50% 
marks and Two years Master Degree / Two years PG Diploma 
in Personnel Management /Personnel Management & Industrial 
Relations with minimum 55% marks. Preference will be given to 
candidates having additional qualification of Bachelor Degree in 
Law. (Professional)

16 years of Post Qualification executive experience 
(including experience as ET /MT) in line. 
Candidates working in Govt. / Public Sector must have 
minimum one year experience in the next lower pay 
scale or next lower equivalent pay scale.

45 
years

2. Senior Manager (Chemical) 
Grade: E-4 Pay Scale: 
Rs. 80,000- 2,20,000/-

Bachelor degree in Engineering* in Chemical / Petrochemical / 
Chemical Technology / Petrochemical Technology with minimum 
55% marks.

12 years of Post qualification executive experience 
(including experience as GET / ET / MT) in line. 
Candidates working in Govt. / Public Sector must have 
minimum one year experience in the next lower pay 
scale or next lower equivalent pay scale.

40 
years

3. Senior Manager (Finance & 
Accounts) 

Grade: E-4 Pay Scale:
 Rs. 80,000- 2,20,000/-

CA / ICWA OR B.Com with minimum 55% marks and Two years 
MBA** with specialization in Finance with minimum 55% marks. OR 
Graduation (BA) with Honours in Economics with minimum 55% 
marks and Two years MBA** with specialization in Finance with 
minimum 55% marks. OR Graduation (BA/B.Sc.) with Honours in 
Mathematics with minimum 55% marks and Two years MBA** with 
specialization in Finance with minimum 55% marks. OR Graduation 
(BA/B.Sc.) with Honours in Statistics with minimum 55% marks 
and Two years MBA** with specialization in Finance with minimum 
55% marks. OR Graduation in Engineering* i.e. B.E./B.Tech. with 
minimum 55% marks and Two years MBA** with specialization in 
Finance with minimum 55% marks.
Candidates possessing CA / ICWA qualification should hold 
Fellow /Associate membership of ICAI / ICWAI.

12 years of Post qualification Executive experience 
(including experience as ET/MT) in line. Candidates 
working in Govt. / Public Sector must have minimum 
one year experience in the next lower pay scale or next 
lower equivalent pay scale.

40 
years

4. Senior Manager 
(Mechanical) 

Grade: E-4 Pay Scale: 
Rs. 80,000- 2,20,000/-

Bachelor Degree in Engineering* in Mechanical / Production 
/ Production & Industrial / Manufacturing / Mechanical & 
Automobile with minimum 55% marks.

12 years of Post qualification executive experience 
(including experience as GET / ET / MT) in line.
Candidates working in Govt. / Public Sector must have 
minimum one year experience in the next lower pay 
scale or next lower equivalent pay scale.

40 
years

5. Senior Manager 
(Marketing) 

Grade: E-4 Pay Scale: 
Rs. 80,000- 2,20,000/-

Bachelor Degree in Engineering* with minimum 55% marks and 
Two years MBA** with specialization in Marketing with minimum 
55% marks.

12 years of Post qualification executive experience 
(including experience as ET / MT) in line.
Candidates working in Govt. / Public Sector must have 
minimum one year experience in the next lower pay 
scale or next lower equivalent pay scale.

40 
years

6. Manager(Chemical) 
Grade: E-3 Pay Scale: 
Rs. 70,000- 2,00,000/-

Bachelor degree in Engineering* in Chemical / Petrochemical / 
Chemical Technology / Petrochemical Technology with minimum 
55% marks.

08 years of Post qualification executive experience 
(including experience as GET / ET / MT) in line.
Candidates working in Govt. / Public Sector must have 
minimum one year experience in the next lower pay 
scale or next lower equivalent pay scale.

35 
years

7. Manager (Human 
Resources) 

Grade: E-3 Pay Scale: 
Rs. 70,000- 2,00,000/-

Bachelor Degree with minimum 50% marks and Two years MBA** 
/ MSW with specialization in Personnel Management & Industrial 
Relations / Human Resource Management with minimum 55% 
marks. OR Bachelor Degree with minimum 50% marks and 
Two years Master Degree / Two years PG Diploma in Personnel 
Management /Personnel Management & Industrial Relations with 
minimum 55% marks. Preference will be given to candidates having 
additional qualification of Bachelor Degree in Law. (Professional)	

08 years of Post Qualification executive experience 
(including experience as ET /MT) in line.
Candidates working in Govt. / Public Sector must have 
minimum one year experience in the next lower pay 
scale or next lower equivalent pay scale.

35 
years

8. Deputy Manager 
(Electrical) 

Grade: E-2 Pay Scale: 
Rs. 60,000- 1,80,000/-

Bachelor Degree in Engineering* in Electrical / Electrical & 
Electronics with minimum 60% marks.	

04 years of Post qualification executive experience 
(including experience as GET / ET / MT) in line.
Candidates working in Govt. / Public Sector must have 
minimum one year experience in the next lower pay 
scale or next lower equivalent pay scale.

32 
years

9. Deputy Manager 
(Instrumentation) 

Grade: E-2 Pay Scale: 
Rs. 60,000- 1,80,000/-

Bachelor Degree in Engineering* in Instrumentation / 
Instrumentation & Control / Electronics & Instrumentation / 
Electrical & Instrumentation / Electronics / Electrical & Electronics 
with minimum 60% marks.

04 years of Post qualification executive experience 
(including experience as GET / ET / MT) in line.
Candidates working in Govt. / Public Sector must have 
minimum one year experience in the next lower pay 
scale or next lower equivalent pay scale.

32 
years

Continued on page 32
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10. Deputy Manager Bachelor Degree in Engineering® in Mechanical / Production | 04 years of Post qualification executive experience 32

(Mechanical) / Production & Industrial / Manufacturing / Mechanical & | (including experience as GET/ET/MT) in line. years

Grade: E-2 Pay Scale: Automobile with minimum 60% marks. Candidates working in Govt. / Public Sector must have

Rs. 60,000- 1,80,000/- minimum one year experience in the next lower pay

scale or next lower equivalent pay scale.

1. Deputy Manager (Finance | CA/ICWA OR B.Com with minimum 60% marks and Two years | 04 years of Post qualification executive experience 32

& Accounts) MBA** with specialization in Finance with minimum 60% marks. | (including experience as ET/ MT) in line. years

Grade: E-2 Pay Scale: OR Graduation (BA) with Honours in Economics with minimum | Candidates working in Govt. / Public Sector must have

Rs. 60,000- 1,80,000/- 60% marks and Two years MBA** with specialization in Finance | minimum one year experience in the next lower pay

with minimum 60% marks. OR Graduation (BA/B.Sc.) with | scale or next lower equivalent pay scale.

Honours in Mathematics with minimum 60% marks and Two

years MBA** with specialization in Finance with minimum 60%

marks. OR Graduation (BA/B.Sc.) with Honours in Statistics with

minimum 60% marks and Two years MBA** with specialization

in Finance with minimum 60% marks. OR Graduation in

Engineering” i.e. B.E./B.Tech. with minimum 60% marks and

Two years MBA** with specialization in Finance with minimum

60% marks. Candidates possessing CA / ICWA qualification

should hold Fellow /Associate membership of ICAI / ICWAI.

12. Deputy Manager (Contract | Bachelor Degree in Engineering* with minimum 60% marks. | 04 years of Post qualification executive experience 32

& Procurement) Preference will be given to candidates having 02 years MBA** | (including experience as GET/ ET/ MT) in line. years

Grade: E-2 Pay Scale: with specialization in Materials Management. Candidates working in Govt. / Public Sector must have

Rs. 60,000- 1,80,000/- minimum one year experience in the next lower pay

scale or next lower equivalent pay scale.

13. Deputy Manager (Human Bachelor Degree with minimum 55% marks and Two years | 04 years of Post qualification executive experience 32

Resources) MBA** / MSW with specialization in Personnel Management | (including experience as ET/ MT) in line. years

Grade: E-2 Pay Scale: & Industrial Relations / Human Resource Management with | Candidates working in Govt. / Public Sector must have

Rs. 60,000- 1,80,000/- minimum 60% marks. OR Bachelor Degree with minimum 55% | minimum one year experience in the next lower pay

marks and Two years Master Degree / Two years PG Diploma | scale or next lower equivalent pay scale.

in Personnel Management /Personnel Management & Industrial

Relations with minimum 60% marks. Preference will be given to

candidates having additional qualification of Bachelor Degree in

Law. (Professional)

14. Deputy Manager Bachelor Degree in Engineering® in Computer Science /| 04 years of Post qualification executive experience 32

(Information Technology) Information Technology with minimum 60% marks. OR Bachelor | (including experience as GET/ ET/ MT) in line. years

Grade: E-2 Pay Scale: Degree with minimum 60% marks and 03 years Masters Degree | Candidates working in Govt. / Public Sector must have

Rs. 60,000-1,80,000/- in Computer Application (MCA) with minimum 60% marks. minimum one year experience in thé next lower pay

scale or next lower equivalent pay scale.

* Includes B.E/ B.Tech./ B.Sc. Engg.

** Includes Two years Post Graduate Diploma in Management / MMS with specialization in relevant field.

# Large Private sector organization / institution / company of repute shall include listed companies (which would mean and include companies listed on NSE or groupA or B

of BSE) or Organization / Institution / Companies with more than 500 employees or having annual turnover of more than Rs. 250 crores during the relevant financial year(s)

of employment in that organization.

For detailed advertisement, eligibility criteria, general conditions and instructions and to apply online, please visit BCPL Website www.bcplonline.co.in.

IMPORTANT DATES

a. Availability of online Application Forms and other prescribed documents

in BCPL website www.bcplonline.co.in

From 02.07.2026 08:00 hours to

01.08.2026 17:00 hours

01.08.2026 17:00 hours.b. Last date of receipt of online Application Form

EN 15/81

No. A-35/2/2024-Estt.-V

Government of India

Ministry of Jal Shakti

Department of Water Resources RD & GR

Central Water Commission

VACANCY NOTICE

Central Water Commission, New Delhi invites applications in the prescribed proforma from

eligible candidates to fill up 52 (tentative) posts of Assistant Director Grade-ll /Sub

Divisional Engineer, Group B Gazetted (Non-Ministerial) in Pay Level - 7 (Rs. 44900-

142400) in the Offices of Central Water Commission located in different parts of India on

deputation (including short-term contract) basis. Detailed vacancy circular and other details

are available on the website of Central Water Commission i.e. https://www.cwc.gov.in/

orders_and_circulars.

Interested eligible officers may send their applications in the prescribed proforma along

with requisite documents through proper channel to the undersigned within 45 days from

the date of publication of this VVacancy Notice in the Employment News/ Rozgar Samachar.

SUMITRA TOPPO

Under Secretary

EN 15/73 Central Water Commission

Advt. No. HR/11/2026/02

Brahmaputra Valley Fertilizer Corporation Limited
(A Government of India Undertaking)

Corporate Office, Namrup, P.O. Parbatpur, Dist. Dibrugarh, Assam: PIN-786623

FAX- 0374 2500317: e-mail: info@bvfcl.co.in

Brahmaputra Valley Fertilizers Corporation Limited (BVFCL) was incorporated on 5th April 2002. A schedule ‘B’ CPSE under the administrative control of Ministry of Chemicals

and Fertilizers, Department of Fertilizers, Government of India, it is the first plant of its kind in India to use associated natural gas as basic raw material for producing nitrogenous

fertilizer. Presently BVFCL is in the expansion mode and has various new projects on the anvil.

The company invites applications from Indian nationals for the following posts on Fixed Term Contract (FTC) Basis:

ot <t T

BVFC

S. Post Job Specification Qualification Remuneration (Rs.) Max. Age as Experience as on 01.06.2026

No. on 01.06.2026

1. Company The incumbent will be responsible | Graduate and 24900-3%-50500 48 yrs. After completion © of professional

Secretary for performing all the jobs relating Associate Approx. (Candidate qualification, candidate must have

to Company Secretary as per the Member of annual CTC =Rs. 13.7 applying for executive experience of minimum 8

Companies Act to conduct Board Institute of lacs. Dy. Mgr (CS)) | years (for Dy. Manager) and minimum 5

Dy. Manager | Meetings, Audit Committee meetings, Company (For candidate selected years (for Asstt. Manager) as Company

(CS)/ Asstt. AGM, Drafting of minutes, preparation | Secretaries of as Dy. Mgr (CS)) Secretary in a PSU / large private

Manager and compilation of Annual Reports, India (ICSI) 20600-3%.- 46500 45 yrs. sector organization with proven inline

(CS) Director's Reports and other related Approx. (Candidate knowledge of latest Company law and

1 post= UR files and documents, file statutory annual CTC = applying for Corporate Governance compliances

returns and forms, correspondence Rs. 11.3 lacs. Asstt Mgr including Secretarial standards. Good

with administrative Ministry etc. (For candidate selected ) grasp of applicable laws to a company

as Asstt Mgr (CS)) so as to report to BoD periodically.

Reservation Criteria are as per Govt. of India Directives. For detailed advertisement, specification, eligibility criteria and prescribed mode of application etc., please visit our official

website http:/imww.bvfcl.com. Eligible and interested candidates would be required to apply online only through BVFCL website www.bvfcl.com on or before 25.07.2026

EN 15/16
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No. Q/CAD/578/03/2026 
Government of India

Ministry of External Affairs
New Delhi 

Filling up of one post of Director (L&T) in Level 13 of Pay Matrix 
(Pre-revised GP Rs. 8700) on deputation basis in the Legal and 
Treaties Division of the Ministry of External Affairs.
It is proposed to fill up one post of Director (L&T) in the Legal 
and Treaties Division of the Ministry on deputation basis for a 
period of two years initially from amongst officers from the Central 
Government or State Government or Union Territory Administration 
or Autonomous Body or Statutory Organisation or Public Sector 
Undertaking or Recognised University or Institute, -  
(a) (i) holding analogous posts on a regular basis in the Parent 
Cadre or Department; or 
(a) (ii) with five years regular service rendered after appointment to 
the post on a regular basis in level-12 in the pay matrix (Rs. 78800-
175200) or equivalent in the parent cadre or department; and
(b) possessing the following educational qualifications and 
experience:-
Educational Qualification:-
a) Essential:- Masters degree in law with specialisation in the 
field of international law or international relations or international 
organisations from a recognised university.
Note 1. Candidates having specialisation in international law 
at Master of Philosophy or Doctor of Philosophy level but not at 
Master’s level shall also be eligible.
Note 2. International law shall, inter alia, include major areas 
of international law such as law of the sea, human rights law, 
international environmental law, international criminal law and 
international trade law.
b) Experience: Fifteen years experience as practicing Advocate 
in a Court of law in India or dealing with legal matters on law 
department of the Government or teaching or conducting or guiding 
research in the field of law from recognized university or institute 
of which at least eight years shall be in the field of international 
law or international relations, after acquiring minimum educational 
qualification. 
c) Desirable: Doctorate in international law from recognised 
institute or university.
For Armed Forces Personnel:-
Deputation/ Re-employment (for ex-servicemen)
The Armed Forces Personnel to the rank of Brigadier and equivalent 
in Navy and Air Force, in level-13A in the pay matrix, who are due 
to retire or who are to be transferred to reserve within a period of 
one year and having the requisite experience and qualifications 
prescribed for deputationist shall also be considered. Such persons 
would be given deputation terms upto the date on which they are 
due for release from the Armed Forces thereafter they may be 
continued on re-employment.
2. The period of deputation including period of deputation in another 
ex-cadre post held immediately preceding this appointment in the 
same or some other organisation or department of the Central 
Government shall ordinarily not exceed three years. The maximum 
age-limit for appointment by deputation shall not exceed fifty-six 
years as on the last date of receipt of applications.
3. The departmental officers in the feeder category who are in the 
direct line of promotion will not be eligible for consideration for 
appointment on deputation. Similarly, the deputationists shall not be 
eligible for consideration for appointment by promotion. 
4. Interested applicants may send their applications through proper 
channel in the given proforma in duplicate to the undersigned within 
a period of eight weeks from the date of publication of this Advt. in 
the Employment News. Applications received after the last date or 
otherwise incomplete are not likely to be considered.
5. Pay of the selected officers shall be fixed in the scale of the post 
in accordance with rules prescribed by the Government.
6.  The following papers/document may also please be sent along 
with nomination:-

 i. 	 Statement of Bio-data in the prescribed proforma (as per 
Annexure) in duplicate duly signed and forwarded through 
proper channel.

 ii. 	 Attested copies of the CR dossiers for the last five years 
(attested on each page) by an Officer not below the rank of 
Under Secretary.

 iii.	 Vigilance Clearance Certificate.
 iv.	 Integrity Certificate.
 v. 	 A statement of major/ minor penalty, if any, imposed on the 

officer during the last 10 years.
 vi. 	Cadre Clearance Certificate.

(Soumya Ranjan Rout)
Under Secretary (Cadre)

Ministry of External Affairs
Room No. 4086, “B” Wing, Jawahar Lal Nehru Bhawan, 

23-D Janpath,New Delhi-110001
Tel: 23085368

Annexure
CURRICULUM VITAE PROFORMA

1. Name and Address (in Block letters):

2. Date of Birth (in Christian era):

3. Date of retirement:

4. Educational Qualifications:

5. Whether Educational and other qualification required for the post are 
satisfied. (If any qualification has been treated as equivalent to the one 
prescribed in the rules, state the authority for the same).

Qualification/
Experience required

Qualification/Experience  possessed by the  
Officer

Essential

Desired

6. Please state clearly whether in the light of entries 
made by you above, you meet the requirement 
of the post:

7. Details of Employment, in chronological order. Enclose a separate sheet, duly authenticated 
by your signature, if the space below is insufficient...

Office/ 
Institution

Post held From To Scale of Pay & 
Basic Pay (Level 
in the Pay Matrix)

Nature of duties  
(in details)

8. Nature of present employment i.e., Ad-hoc or Temporary or Quasi-
permanent or Permanent.

9. In case the present employment is held on deputation /contract basis, 
please state ---
(a) The date of initial appointment:
(b)  Period of appointment on deputation/contract:
(c) Name of the parent office/organisation to which you belong:

10. Additional details about present employment:
Please state whether working under (indicate the name of your 
employer against the relevant column) ---
a) Central Government
b) State Government
c) Autonomous Organization
d) Government Undertaking
e) Universities
f) Others

11. Please state whether you are working in the same Department and are 
in the feeder grade or feeder to feeder grade :

12. Are you in the Revised Scale of Pay? If yes, give the date from which 
the revision took place and also indicate the pre-revised scale:

13. Total emoluments per month now drawn:

14. Additional information, if any, which you would like to mention in 
support of your suitability for the post:

15. Whether belongs to SC/ST:

16. Remarks:

I have carefully gone through the vacancy circular/advertisement and I am well aware that the Curriculum 
Vitae duly supported by documents submitted by me will also be assessed by the Selection Committee 
at the time of selection for the post.
Date:                                                                          (Signature of the Candidate)
                            				    Name:
						      Address:
						      Tel: (O)
						      (R)
						      (M)

Certificate to be furnished by the Employer / Head of Office/ 
Forwarding Authority

Certified that the particulars furnished by __________________________are correct and he/she 
possesses educational qualifications and experience mentioned in the Advt.
Also certified that:

I.	 There is no vigilance case pending/contemplated against him/her.
II.	 Attested copies of complete ACRs dossiers for the last 5 years attested (on each page) by an officer 

not below the rank of Under Secretary to the Government of India are enclosed.
III.	 His/Her integrity is beyond doubt.
IV.	 No major/minor penalties have been imposed on him/her during the last 10 years/ lists of major/

minor penalties imposed on him/her during the last 10 years is enclosed. (Strike out whichever is not 
applicable)

V.	 Cadre Clearances Certificate from Cadre Controlling Authority is enclosed.
Date:	 Signature:
Place:	 Name & Designation:

EN 15/78



Indian Institute of AT oIt 9T

Information Technology

Sonepat, Haryana JOIN INDIAN ARMY AS AN OFFICER

(Institute of National Importance by an www.joinindianarmy.nic.in
Act of Parliament) f§ a E ffi s

Advt. No. llITS/Estt./Rect./2026/02 Dated: 02.07.2026

Advertisement for Teaching Positions 1. Frfafaawiat & o snde styfre o &

SR () 12581 STTIHIeTEhTa FHHTH ST ST, i S1ieT 2027, FFH& T 567 T Aol IHieer] & 1.
Indian Institute of Information Technology, Sonepat invites

applications from dynamic, result-oriented Indian Nationals
(W) 1259 STFHET FHIH T.EE, R odf 1 (o) (F5 H Tared S e & onfe dfed) i

for recruitment of Assistant Professor purely on'Temporary 2027 afl%fl-\f
basis. (1), 12587 ST HHRH T 9 o<l =/ (ARaT) (I8 H Tarea o1 HiHal o A afed)

The prescribed application form and other details can be ST 2027 = foma.

downloaded from the Institute website www.ilitsonepat. 2. AT 3NaER fH=fafaa stafrqe et W&-

ac.in The duly completed application form, along with all (F) STt ad _ W@W B 17@.& 17 STRR 2026

supporting documents;'must reach the Institute on or before
_ (@) TEE.fag adt e - oUW - 20 S[OTEW 20 30T 2026

25th July 2026 by 5:00 PM.

Establishment Section (M) T,R ol N afeet - 21 g"éfifl STTHT 2026
TS VI PN = 2 T
S Officer Entries

CBC 21382/11/0002/2627 EN 15/53

01. Applications are invited for the following courses:-

(@) 125th Short Service Commission JAG Entry Scheme Course (Men & Women) Apr 2027

\\\"I, course for Law Graduates.
(b) 125th Short Service Commission NCC Special Entry Scheme Course Apr 2027 for Men

p Qdd (including Wards of Battle Casualties of Army personnel).
(c) » 125th Short Service Commission NCC Special Entry Scheme Course Apr 2027 for

. Women (including Wards of Battle Casualties of Army personnel).

e ffer R siik e wrferesor
2. Online applications will open as under:-

PENSION FUND REGULATORY AND DEVELOPMENT AUTHORITY
e E 5thEl World Trad il (a) JAG Course - Men & Women - 17 July to 17 Aug 2026

-500, Tower E, oor, World Trade Centre, :
b) NCC (S )C - M - 20 July to 20Aug 2026

Nauroji Nagar, New Delhi-110029 (b) ( pec!a) R5¢ en il ug
(c) NCC (Special) Course - Women - 21 July to 21 Aug 2026

Engagement of a Legal Adviser in Pension Qi

1. T ol qoiaen dReEl SR g9 2. STl § HeEH ).Fund Regulatory and Development

Authority (PFRDA) on Contract Basis. 2. forqa TifefrerRe% 7T, F9a1 www.joinindianarmy.nic.inW .

Pension. Fund Regulatory and . Development | RS

Authority (PFRDA) is a statutory regulatory body 1. Recruitment in the Army is totally transparent and free. Beware of touts.

established by Parliament of India under the PEFRDA 2. For detailed Notification, please visit www.joinindianarmy.nic.in.

Act (23 of 2013) and set up under Ministry of Finance, | Kk 2 ik

Government of India with the mandate to promote, Delhl Cantonment Board

develop and regulate pension sector in India.
Delhi Cantonment

PFRDA invites applications for the position of Legal

Adviser purely on contract basis, for an initial period

of two (02) years at.a remuneration/consolidated

payment of Rs. 3 Lacs per month.

Date: 17th June, 2026

Notice

Recruitment to the post of Junior Engineer (Civil),

Junior Engineer (Elect.) & Junior Clerk

Details _Of requistte qua“f'?atlon and experience It is hereby notified that the recruitment process for the post(s)of Junior Engineer (Civil),
along with terms and conditions of engagement for - || junior Engineer (Electrical) advertised vide advertisement No. 06/2022 dated 05.12.2022
the post may be seen at PFRDA website: ||and Junior Clerk advertised vide advertisement No. 07/2022 dated 14.12.2022, stands

www.pfrda.org.in. cancelled due to administrative reasons.

o ) . : Chief Executive Officer

The applications in the specified format, complete in || gy 15/83 Delhi Cantonment Board

all respect, must be submitted on or before -

23.07.2026. PFRDA reserves the right to Delhi Cantonment Board
modify/cancel/terminate the exercise at any stage as Delhi Cantonment

may be considered appropriate by the Authority. Date: 17th June, 2026

General Manager Notice

EN 15/45 (Human Resources) Recruitment to the post of Assistant Engineer (Civil) &

Assistant Engineer (Mech.)
Government of India

Ministry of Cooperation

Office of Central Registrar of Cooperative Societies (CRCS)

It is hereby notified that the recruitment process for the post(s) of Assistant Engineer

(Civil) & Assistant Engineer (Mech.), advertised vide advertisement No.03/2023 dated

23.02.2023, stands cancelled due to administrative reasons.

Reference is invited to the advertisement No. EN 4/76 Chief Executive Officer

published in the Employment News edition of 25 April-1st May

2026 for filling up the following technical posts on deputation EN 1564 Delhi Cantonment Beard
(including short term contract (STC)) basis with the last date of S. No. Name of the Post (Pay level) No. of Vacancies

receiving the application stipulated as 10.06.2026: 4 Assistant Registrar (Level-10) o1

S. No. | Name of the Post (Pay level) No. of 5 Senior Cooperative Officer (Level 7) 02

Vacancies
— - 2. The last day for receiving the application has been extended till 25.7.2026. The other terms

1 Addlt(lltjzaéfieglstrar 02 and conditions of the advertisement will remain the same.
A\

- - 3. The details may also be seen at Ministry of Cooperation website www.cooperation.gov.in

2 Joint Registrar (Level 12) 05 (Link-What’s New-Vacancies) and CRCS website: www.crcs.gov.in.
3 Deputy Registrar (Level 11) 02 EN 15/90



CHENNAI METRO RAIL LIMITED
(A Joint Venture of Govt. of India & Govt. of Tamil Nadu)

(IS0 9001:2015 AND ISO 14001:2015 CERTIFIED)

METROS, ANNA SALAI, NANDANAM, CHENNAI - 600 035.

o >
4, >

e

EMPLOYMENT NOTIFICATION

No: CMRL/HR/REG/03/2026 dated 01-07-2026.

CMRL invites applications from qualified & experienced personnel for

appointment of under mentioned posts on regular basis :-

INDIAN ARMY
www.joinindianarmy.nic.in

68th Short Service Commission (Technical) Men (Apr 2027)

HIGHLIGHTS

(Information given below is for general awareness only & legally invalid)

(Course Notification published on - www.joinindianarmy.nic.in - is the only official advertisement

applicable for that course)

Notification

Scale of Category Description Paragraph
No. Max ;

S. Pay Required
N Name of the Post | of IDA Age Qualificati

g Posts| o DA lvrs)| Qualiiciig Short Service Entry (Technical)

1 GM o 12(?0860 4 T 20 to 7 Years a!s oh 01 Apr 2027 F’tara 2

(Operations) 280000 any Graduate Unmarried Male Para 1
Educational Qualiication Para 2

,| Do o | s, | 4| BE/BTeeh Acceptable Streams ted Para 3
(Rolling Stock) (Electrical / ECE) ; B -

220000 How to apply Apply online on www.joinindianarmy.nic.in Para 11

Application window 12026 Para 15

DGM ) Rs. Medical Standards/ Examination as given on www.joinindianarmy.nic.in Para 5
3 (Automatic 01 80000 - 40 — N i

Fare Collection) 220000 B.E/B. Techin Selection Pro AR < Mert . Para 4
(ECE/EEE/IT/CSE) - . =
or combination of any Date for publlcatlor_1 qf cut-off % First weekof Sep 2026 _

Manager Rs. of these disciplines of marks for Shortlisting
4 (Automatic 01 70000- | 38 Five day SSB betwe

Fare Collection) 200000 (choice for SSB dates an -

two weeks in Seg

Note: Pre Commission Training ) - :

i. *Apart from the Basic Pay, DA (IDA pattern), HRA (30% of Basic Pay), Academy Officers Training AcademyiSuS Paray
Cafeteria Allowance (31.5% of Basic Pay) and other' benefits will | 49 weeks from Apr 2027 to Para 7

also be paid. Rs 56,100 per month

ii. Reservation of posts will be followed as per the Government of Lieutenant

Tamil Nadu Guidelines.
j T : J : ; CTC approx 17-18 Lac per annum

iii. The detailed employment notification will be published in CMRL website (Excluding Free Medical cover & Travel to

under careers section vide URL: https://chennaimetrorail.org. on or

before 03-07-2026. Short Service Commis IR

iv. Age, qualification & experience stipulated for the E . E.,
above.mentloned posts shoulq be as on 91-07-2026. @ ' 1.

Age will be relaxed for deserving & experienced : o T
) E Option for Release First - After 5 Years, Second - After 10 Para 7

candidates. ) ) o P Years and Third- After 14 Years
v. Last date for receipt of online applications is 20-07-2026. ) — ! = ’

For Managing Director er 10 Year Para 7
Chief General Manager (HR & Legal)

DIPR/576/DISPLAY/2026 Chennai Metro Rail Limited CBC 10601/11/0012/2627

L ke 4 EN 15/46 F r i J EN 15/62

ICAR-Indian Agricultural Research Institute, New Delhi - 110012

RECRUITMENT NOTIFICATION

Applications are invited for the recruitment of one Senior Project Associate under the “National Certification System for Tissue Culture Raised Plants

(NCS-TCP)” in the Division of Plant Pathology, ICAR-Indian Agricultural Research Institute, New Delhi-110012. For the detailed information, please

visit IARI website (https://iari.res.in/lbms/announcements/jobs.php). The walk-in-interview-will be conducted on 28 July 2026 (9:30 am). Any corrigendum/

modification shall be published only in the official website of IARI. EN 15/23

Publications Division

Ministry of Information & Broadcasting

Govt. of India

Associate yourself with the Government’s

largest publishing house

Grab the opportunity for ATTRACTIVE REGULAR INCOME by

becoming a distributor of our popular periodicals and Employment News

Getting distributorship ensures

4 Guaranteed profit [ 100 % secure investment Instant income

Association with established brand

Benefits for Employment News Distributors.

No. of Copies Discount in sale price No. of Copies ‘ Discount in sale price

20-1000 25% 20-250 25%

1001-2000 35% 251-1000 \ 40%

- 2001-More 40% - 1001-More ‘ 45%

Minimum investment- Maximum profit

Benefits for Periodicals Distributors

Easy to become a distributor

Educational qualifications NOT REQUIRED

Business experience NOT REQUIRED

Minimum investment - three times the amount of initial

purchase (for periodicals)
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B VB-GRAMGAct ComesintoForce, Guarantees 125 Days of Rural Employment

2025 came into force across rural

India on July 1, 2026, increasing

the statutory wage employment
to be implemented in the entire country guarantee from 100 days to 125 days

Nagesh Kapoor, who retired on June 30, 2026. A fighter pilot

commissioned into the Indian Air Force in 1986, Air Marshal

Dixit has over 3,500 flying hours and most recently served

as the Chief of Integrated Defence Staff during -Operation

Sindoor. He is an alumnus of the National Defence

Academy, Defence Services Staff College (Bangladesh),

| _ | and the National Defence College.

INS Trikand Foils Piracy Attempt on MV Golden Arsenal in Gulf of Aden

The Indian Navy’s INS Trikand foiled a piracy attempt on merchant vessel MV

Golden Arsenal in the Gulf of Aden on July 2, 2026. The vessel, carrying 21 crew

members, including one Indian national, came under attack about 300 nautical

miles east-northeast of Djibouti while sailing from Aden, Yemen. Although the

ship’s ‘bridge sustained damage, the crew remained safe after taking shelter in

the vessel’s citadel. The Navy also deployed a P-8] maritime patrol aircraft for

surveillance. After 'sanitising the vessel and neutralising the threat, INS Trikand

concluded the anti-piracy-operation, allowing the ship to resume its voyage.

Centre Seeks Explanation from Meta Over WhatsApp Username Feature

The Centre has issued a notice to Meta over the rollout of WhatsApp's new

username feature in India, directing the company to submit a detailed explanation

within three days. The Ministry of Electronics and Information Technology has

also asked Meta not to roll out the feature in the country until consultations on

the matter are completed. According to official sources, the Ministry has raised

concerns that the feature, which allows users to communicate without sharing

their phone numbers, could increase the risk of online fraud, phishing, digital arrest

scams, impersonation, and identity spoofing. Meta has been asked to clarify the

safeguards built into the feature before its implementation in India.

ECONOMY

India to Raise Oil Refining Capacity to 300 MMT Annually

Union Petroleum and Natural Gas Minister Shri Hardeep Singh Puri on July 2,

2026 announced that India will expand its oil refining capacity to 300 million metric

tonnes (MMT) per annum within the next six to twelve months. Addressing a press

conference in New Delhi, the minister said the country is rapidly strengthening its

refining infrastructure and that the first greenfield refinery in a decade is currently

being established. Referring to the recent West Asia crisis, he said the government

successfully shielded consumers from the impact of rising global crude oil prices

by controlling fuel prices and reducing duties on petrol and diesel. Shri Puri said

petrol prices have increased by only 5.58% and diesel prices by 6.23% over the

past four years, adding that consumers did not bear the full burden of higher crude

oil prices as the government’s fiscal measures absorbed much of the increase. He

reiterated that protecting consumers’ interests remains the government’s priority.

Government Notifies Employees’ Provident Fund Scheme 2026

The Government of India has notified the Employees’ Provident Fund (EPF)

Scheme, 2026, replacing EPF Scheme, 1952, as part of the implementation of

Code on Social Security, 2020. The new scheme came into effect on June 29,

with its publication in the Gazette. The new scheme is aimed to strengthen digital

compliance, improve administrative efficiency, enhance portability of accounts,

and bring the provident fund framework in line with the new labour codes.

Under the new scheme, the mandatory EPF contribution remains unchanged at

12 per cent of wages each from the employee and employer, while the existing

10 per cent rate will continue to apply to notified establishments by the Central

Government. The Scheme also updates rules for partial withdrawals, allowing

fir!‘ijlliesrt:!wgfn{ig'rfll‘g:velnnmant \ The Viksit Bharat—Guarantee members to access funds for medical treatment, education, marriage, housing,

(T for Rozgar and Ajeevika Mission and other specified needs, subject to maintaining a minimum balance and other

e, (Gramin) (VB-G RAM G) Act, prescribed conditions. The scheme also laid strong emphasis on electronic filings,

online claims, e-passbooks, and Universal Account Number linkage to improve

transparency and make provident fund management more efficient.

INTERNATIONAL

from m for every eligible rural household.. . m _|ndia, Japan Expand Strategic Partnership at 16th Annual Summit
The Act aims to strengthen 1 - : . - —

: . JERE R TRER A Prime Minister Shri Narendra Modi and Japanese Prime Minister Ms Sanae

Cormmunit OaSSZ’tS rifi de rg:fiote Takaichi held the 16th India=dapan Annual Summit in New Delhi on July 2, 2026,
i Y2 ; P during Prime Minister Takaichi’s first official visit to India from July 1 to 3, 2026.

sustainable village development. . . p : .
. . The"two leaders adopted a joint statement titled “Advancing a Partnership of

To ensure a smooth nationwide ' ; - »
lout. the Centre h d Strategic Convergence and Trust for Shared Growth, Prosperity and Resilience.

Sy e eieiasEmate all The leaders reaffirmed their commitment to strengthening the India-Japan Special
interim allocation of Rs. 95,692.31 p . =

. o Strategic and Global Partnership with a focus on three priority areas—defence and
crore to States and Union Territories i . ; "

¥ int ted imol tati security cooperation, economic partnership, and people-to-people exchanges.

or ~uninterrupted implementation They agreed to hold the fourth India-Japan 2+2 Ministerial Meeting in Tokyo
and timely wage payments. Union : S o -

: later this year and deepen cooperation in maritime security, defence technology,
_ Rural Development and Agriculture : - ; :

" A o . . : ; . ) satellite-based maritime domain awareness, and defence manufacturing under
Minister Shri Shivraj Singh Chouhan said all administrative, financial, and technical ) o . ) .

: . - the Make in India initiative. On the'economic front, both sides adopted the India-
preparations have been completed, emphasising that no eligible rural worker . . i . " . .
hould in without K f inale d Japan Joint Declaration on Economic Security Cooperation, aimed at promoting

S rema-m \_N' j \/ork even for a single day. ) collaboration in semiconductors, critical minerals, information and communication
B General Dhiraj Seth Takes Charge as New Army Chief technology, clean energy, and pharmaceuticals. They also welcomed growing

General Dhiraj Seth has assumed charge as the 31st Chiefrof Japanese investment in India, progress towards the 10 trillion yen investment

the Army Staff (COAS), succeeding General Upendra Dwivedi, target, and agreed to accelerate the review of the India-Japan Comprehensive

who retired after over four decades of service. An officer from Economic Partnership Agreement (CEPA). The two countries also adopted joint

the Armoured Corps, General Seth is the first from the corps statements on Energy Resilience and Artificial Intelligence Cooperation, agreed

to become Army Chief since 1997. Previously serving as the to expand collaboration in green hydrogen, clean ammonia, biogas, and digital

Vice Chief of the Army Staff, he is expected to lead the Army’s infrastructure, and welcomed the inaugural India-Japan Al Strategic Dialogue.

ongoing modernisation drive with a focus;: on technology, The leaders also reaffirmed support for the Mumbai-Ahmedabad High-Speed Rail

indigenous capabilities, and operational preparedness. project, explored cooperation on future high-speed rail corridors, and pledged to

B Air Marshal Ashutosh Dixit Becomes Vice Chief of Air Staff strengthen collaboration in science, technology, startups, education, tourism, and

— ional tivity, whil iterating their shared it t to a free, )
Air Marshal Ashutosh Dixit has assumed charge as the new ;i%ifl?es?gggee)g :xld):)_\gaésigel erating Thelr Shigeg Sy '© @ ¢, open
Vice Chief of the Air Staff (VCAS), succeeding Air Marshal . )

India Expands Quake Relief in Venezuela

p— == . = g

India has intensified humanitarian assistance to earthquake-hit Venezuela under

Operation Amistad. The relief mission follows twin powerful earthquakes of 7.2

and 7.5 magnitude that struck northern Venezuela on June 24, 2026, causing

widespread devastation, heavy loss of life and injuries, and extensive damage

to infrastructure. The Ministry of External Affairs said the .Indian Army Field

Hospital is continuing to provide medical care to affected communities. The Indian

Embassy in Venezuela said India’s relief efforts have been widely appreciated for

their professionalism and quality of service. India has deployed medical personnel,

medicines, and relief supplies to support ongoing rescue and rehabilitation

operations under Operation Amistad.

SPORTS

B Ethan Vaz Becomes India’s 96th Chess Grandmaster

Fourteen-year-old International Master

Ethan Vaz from Goa has become India’s

96th Chess Grandmaster after securing

his third and final Grandmaster norm

at the Sarajevo GM Mix tournament in

Bosnia and Herzegovina. He won the

tournament ahead of 10 Grandmasters,

becoming Goa’s third Grandmaster after

Anurag Mhamal and Leon Mendonca.

Born on September 3, 2011, Ethan has

L a live FIDE rating of 2522. He earned

his first two Grandmaster norms in Bosnia and Herzegovina (October 2025) and

Serbia (January 2026). He has also won two gold medals at the Commonwealth

Chess Championship and qualified for the 2026 World and Asian Youth Chess

Championships. (Compiled by EN Team)
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