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Andaman and Nicobar Administration

Sri Vijaya Puram
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Guaranteed p £ [s] Instant income

Assaciation v it stablishied brand FE Minimum investme t-— aximum profit

Easy to become a distributer

= Educational qualifications NOT REQUIRED
s Business experience NOT REQUIRE®
e Minimum investment — three times the amount «f initial
purchase (fer periedicals)

. Adldress: Empleyment News, Reem No. 779, 7th Fleer, Seechna Bhawan, Ledhi Read, New Belhi-110003
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Gontinued from page 1
India's Maintenance and ...
Global Partnerships &
Technaology Transter:
Collabarations with OEMs like
Safran, BRoeing, anc¢ Airbus
enhance echnical capability.
Specialisation in Advanced
Segments: Increasing focus
on engine overhaLl avionics,
and high-value components
bansts pormpe it
Skilled Talemt Base: A
grawine poal of enginesmg
and teoqnical  professionals
BUpporE siftarwabla rdustry
growth.

Witk these drivers, India is
stezdily transitioning from a net
MRC importer to a sel*reliant,
globzlly  recogmisec  maints-
nance hub, capable of servicing
both domestic and intemational
fleets while generating high-skill
dmploymant  and  fostenng
s=raspace inhovatish
Careers in MRO industry

As the Fidustry matunes, the
wad for skilled enginnars
technicians. aviation =afety
waperts, and digital maintenanoe
professionals 1s set to crow
significant y. What once appea
#d as a niche domran 15 now
emerging as & high-pciential
alee' @renE offrng global

exoosure, technology-intensive
roes and long-term orofessio-
nz| stability.

The sector cffers career
opportunities across a broad
spectrum  of academic qual-
fications and technical compe
tencies. As aircraft secomre more
technolegically advanced. the
industry reguires multi-
disciplinary expertise that blends
engineering, precision
mairtenance, digital inovation.
ard safety managemenl. This
diversity offers multiple carser
palhv.ays, each aligned to
different skill sets and academic
strengths.

Aircraft Maintenance Engi-
neer (AME): The most well-
known track is that of the AME
These professionals hold the
legal autherity to cerlify that an
airgraft is airwvorthy ard safe for
flight afler maintenance. Therr
trair ng spans two to four years
in a CGCA-approved program,
fallowed by licensing exami-
nations Ths rols demands deep
technical knowledge as well as
responsibiity. making it ideal for
those who enoy hands-on
av ation work comb nec with
engineer.ng precision,  With
expenence, AMEs can progress
from tra nee positions to senior
certifyirg roles. eventually lead-
ing eng.neering and quality

Malionol Bonk fer Financing Infrostructure
and Development

Humon Resources Deporiment, Mumbil
www.nabfid.org

management.

RECRUITMENT OF OFFICERS IN
NaBFID AT EVP & VP GRADE

National Bank for Financing Infrastructure and Development,
set up under an Act of Parliament, 202", is the principal entity
forinfrastructure financing in the country The entity is regulated
and superyised as anAll India Financial Institution (AlF(} by the
Reserve Bank of India {RBI}. Inshtution is poised to play an
extremely crucial role in supporting infrastructure funding by
driving the development of innovative financing instruments
and development of bond and derivatives markets and
proroting best practices 1n financing and dala-driven risk

Online Applications are invited from Indian Citizens
for appointment at EVP & VP grade at NaBFID
as per details given below:

Sr Post / Grade

1| Head-Finance /
Deputy CFO {(EVP)
{Fixed Term Contract
Basis} - UR

Strategy, Partnership &

{(Fixed Term Contract
Basis) - SC

2 A Vice Pr;sident - Corporate‘ NaBFID/REC/! -I o1

Ecosystem Development

Advt. No.  Vacancy
| NaBFIOREG! O
EVP/2025-26/03

VP/2025-26/03

Banks website

decision will be final
Mumbai

1. For eligibility criteria {age, experience, job profile etc.)
vacancy and other details, please visit the Bank's website
https://nabfid.org/careers or scan the QR code

2. Refer detailed advertisement to ensure eligibility and other
details before applying. Application starts from 10/12/2025

3. Remuneration will be offered based on qualification
experience, suitability, last drawn salary, market benchmark
as per advertisemeni. For olher informalion, please refer
detailed advertisement on the

4. Any addendum / corrigendum /
modification in this regard will ONLY
be available on the Bank’s website

5, Selection will be solely at the
discretion of the Bank and its

EN 3779 Executive Vice President (HR}

tearrs within an MRO organi-
salior.

Enginears: Enginesring gra-
duates-particularly n  aero-
soace, mechanical, electrical,
and avionics discip ines-form
anotner cntical pillar of the
sector. Unlike AMEs, their work
leans toward analytical and
design-oriented responsibilties,

contricating to structural
assessments, systems up-
grades,  purfamanss  miri

lminig, ond he mtegration of
advanted tachnolDgms Such as
digital diagnostics and predictive
mairtenance sctware. Their
career progression lypically
follows the ccrporate engi-
neerng ladder, from graduate
engireer — project manager —
tecnnical operations or engi-
neer ng leadership

Diploma Holders and ITI-
Trained Technigians: There is
also a strong employment
patheay for diploma helders and
IT -trained technicians. These
individuals form the operational
backbone of main-lenance
actvilies, performing tasks such
as dismantling, troubleshoating,
resairing, and reassembling
air‘rames, en- gires and aircraft
systers under the supenision of
licensed engineers. This route is
particularly attractive to students
seeking quicker entry into the
workforce threugh two- to three-
year vocational pro-grammis
Technicians can advance i
Soutiaist dnd i oErvishly IOl
rmakmg this a. growtr=pnanted
spten o techheally nclivad
youtr

Enteance Requirements and
Eligibility

=ntry into each ca-eer track
deosmda nn asdadeue glalfi
zalions and examinatiars
# AME: 10+2 with Phymes
Cremistry, and Mathematics
medical filness. and institule:
e shttuhce tasly
Emginearing: B.Tech/B.E
orcgrammes  require  guah
fymg pommun EnlinTre £ ms
RUCh a8 JEE M&n
Techmiciam Courmes: Adm
sEorn ik generally mert-based
after 10th or 12:h grade
Where Are the Jobs?

Tne surge in MRO activity
across India is directly trans-
lating inlo strong jeb creation
and expansive career paths for
young professionals. Multiple
organisations—both Indian and
inlernational—are aclively sca-
ling Jp their opsrations. streng-
thening the indusrys employ-
men: potential across engi-
neer ng. technical, operational,
and digital roles

Some of the most prominent
ETpKIyATE diteifig thes mamen
tur mulude
+ Saftan’s MRO Faaility in

Hyderabad  Focused on

servicomg  advarced LEAP

engines used by aircraft such
as lhe Airbus A320nco and
Bosing 737 MAX, this faciity
represents a major step toward
high-value engine maintenance
capabilties within India. Its
eXpansInn Promises NUmerous
oppor-tunities  in  engine
diagnostics, overhaul, and
componant-level expertise

AIESL (Air India Engineering
Swervices Limitad): As tho
largest MRO previder masi
lwinmg the Neats of mdm's
fagship anlees, AIESL offers
wide-ranging rales from les
maintenance to heavy aircraft

owirhaul Its prassncs Eerods
major aliports =rEures em
ployment accessibility

mukiple reg s

GMR Aerc Technic: Opuin
tng from Hyderabad Airport
GMR's MRO division is rapidly
diversifying into international
miintenuncs fonrEcts mnd
curified servicgs for forsign
carfiors ts growth &
scoelerating the —nemd  for
ikilled manpows in Emritame

avionics, and com-ponent
LPHET
= Air Worka One of Ind@'s

cldest and mest dversified
MRO service providers. All
\Works contributes significantly
to both civil aviation ard
defshis @sicapice Tra
organisation handles complex
projects sLch  um oiuft

pyrades. pant and finshing
and high-leva) mspoctions fud
military and government fleets

What to Study?

To qualify for roles n MRO
suverll educational and training
pathways are partcularly rele-
sant. Each pathway zligns with
different job roles - from hands
on mainlenance 1o lechnical
safety, &id digital maitenanoe
ol
+ Alroraft Maintenonde Engi-
ssening (AME). This s the
miEt  dirgct  @nd o industrys
remgnised route for thioss
@imng o bEcad  IcErmed
maintenance engineers. Thé
traming eovens airomeit mys-
tems, engines, airframes
ayuiics, maintenance prace
dures, safety norms, ard
rwgulatory compliance. Prac-
tical, hands-on TakEng 1
mandatory; it cannot  be
pu-sued via distance or online
learning
Aerospacs  Enginsmring /
Mechanical/Elestrieal Emgls
melting! A trictinal B 18ch
o BE degree n these fields
eq.ps studants with strorg
fundamenta s 7 pERGdyRe-
nics, structures propulsion
wlectrical or mechanical
mystems - useful for desigm
MENERARCE  @ngirBnng
qualty control, systems &ans
Ilysie  and amcvanoed MRO
rcles

Attention Readers!

[t is hereby informed that the advertisement published
under Advertisement No. EN 36/17. issued in the name of
| Minerals Exploration and Corporation Ltd., titled "Direct|
Recruitment to the post of MTS/Office Assistant 2025-26".

‘ indicating 1998 vacancies for MTS and 3002 vacancies
‘for Office Assistant, published in Issue No. 36, dated\
06-12 December 2028 along with the website link www:
minesminerals.org. may be treated as CANGELLED! |

NULL AND VOID

All concerned candidates are advised to take note of this |

notice

— Employment News Team |

+ Diplama Courses In Aero.
nautical / Airoraft Main-
tenance/Aeronautical Engi-
neering: For students who
may not ¢o tve full B.Tech.
route, dip oma-level pro-
crammes ofter a more
practical, shorter-duration
traming I avaton main-
temancs fundamantals S.ch
courses car be steppng
stones into technician-level cr
ankdtant roles in MRO

Spacialiand Techmizal &
Safety Training — Az MRO

nersEingly Sretkiek EVGINCS
pradatyve  mantonancs: @ed
aafaty systems,  addituaal

traning (eleciranics. avianics,
catd Enalytos, cuulity assu-
alipply-chainflogistis=
salely cetification) beoomes
snluabk

Digital ! IT ! Data Skills for
Predictive Maintenance —
Given modern trends in MRO
(sensor-based  monitoring
data analytics for mainturian s
forecasting. digital diagro=
tics). kncwledgs in data
science. software. electronics
of ralated IT skills enharis
employability
What to Cheok
Choosing a Ceniras™

= It |& @ppioved by DGCA
{mandmtary  for li==rmed
maintenarce roles)

The curriculur includes both
theory amd practecal training
neluding live aircraft! systems
dposure; mere clwshrooe
knowledge Is Insutficient
Infrastructure and labs are up
to date (arcraft mack-Lps
maintenance tools  avienics!
“ngne systems}) to promots
Fands-on learning

Thes & irdustry linkags oi
placement swpport espe
cially with arlines or MRO
providers — which boosts
chances of employment afier
cartificatinn

Eligibility critcria arc met (for
AME" typically Class 12 witn
Physics. Chemistry
Mathematics (2CM] or &
3-year engineernng diploms
plus medical fitness)

{Tha authar i= a JEE/NEET
Cosih)

befmia

Employment News

Priitima Virendra Singh
Chef Editi

Shikha Barsily Cdtor

Akshit Malik
Sub-Editor (Advt )
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Employment News
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DBV can assist you with educational guidance, registration processes,

and job opportunity registration. For further details, please get in touch

Don Bosco Vazhikaatti
46, Sirvallur Road, Perambur
Chennai, Tamil Nadu 600011

@ info@donboscovazhikaatti.com
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with us.

@ +91 9385201459
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