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Don Bosco Vazhikaatti (DBV), part of the Salesian Province of Chennai,
focuses on the vocational dimension of youth ministry. Operating across
Puducherry, the Andaman and Nicobar Islands, parts of Tamil Nadu, and
Fujairah in the UAE, DBV aims to guide youth, particularly in rural areas,
towards fulfilling careers.

Founded on September 17, 1997, DBV emphasizes career guidance, training,
and job placements. It operates eight sub-centres in Tamil Nadu, extending
its reach and impact. Inspired by Saint John Bosco's dedication to the
welfare of youth, DBV creates an inspiring learning environment, equipping
young people with essential skills and knowledge for personal and
professional success.

DBV's mission is to instill positive mindsets and essential values in
underprivileged youth, helping them become productive and responsible
citizens. Its holistic approach ensures comprehensive support for young
people, enabling them to thrive in a dynamic world. The organization's
expanding network and dedicated mission continue to empower youth,
shaping the future one individual at a time.
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On 6th February 2026, the BEST Program (Building Employability Skills and
Talent) conducted an intensive session specifically for the 2nd-year students
at DBC Yelagiri Hills. This program was attended by 185 beneficiaries who
are currently at a critical juncture in their undergraduate studies where
professional transition becomes a priority. The curriculum focused heavily
on building essential employability skills, such as effective communication,
workplace etiquette, and technical adaptability By engaging in these
practical exercises, the students were able to assess their own career
readiness and identify specific areas for improvement. This session served
as a vital stepping stone in preparing them for the rigors and expectations

of their upcoming professional lives.
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On 7th February 2026, a comprehensive orientation session was held for
225 first-year college students at DBC Yelagiri Hills under the banner of the
BEST Program. Recognizing that the first year of college is the ideal time to
plant the seeds of professional discipline, the session introduced these
young learners to the fundamentals of long-term career planning. The
facilitators provided a roadmap for skill development, encouraging students
to look beyond their textbooks and understand the global job market's
requirements. By establishing this foundation early, the program helped the
freshmen align their academic choices with their future professional goals.
The large turnout of over 200 students highlighted the growing interest in

proactive career preparation from the very start of higher education.
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On 8th February 2026, a specialized memory tips and study skills session
was organized at St. Theresa Church, Sembiyam, to support students during
the peak of the academic season. This session was tailored for 30

beneficiaries from the 10th and 12th grades, who are currently preparing for

their high-stakes board examinations. The training provided them with

practical, scientifically-backed techniques
for memory enhancement, such as
mnemonic devices and visualization §
strategies, to improve retention. i
Additionally, students were taught effective
exam preparation schedules and stress
management tips to help them perform at
their peak  under  pressure. This
community-based initiative ensured that
these students felt academically supported

and mentally confident as they approached

their finals.
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Department of Career Guidance 16 to 18 Feb 2026

Career Guidance Session - Govt Schools

Career Guidance Session — Govt School, Bundergarden

On 16th February 2026, the team also conducted a vital Career Guidance
(CQ) session at the Government School in Bundergarden, reaching 40 eager
students. This session was primarily focused on career path identification,
helping students recognize their natural talents and how those can
translate into viable vocations. Many of these students lacked access to
professional career counseling, making this intervention crucial for their
future decision-making process. The facilitators used interactive tools to
map out various industries and the educational pathways required to enter
them. By the end of the day, the students had a much clearer vision of the

professional possibilities available to them after completing their schooling.

Career Guidance Session — Govt School, Ayanavaram

On 17th February 2026, the career guidance outreach continued at the
Government School in Ayanavaram, where 35 students participated in a
professional orientation program. The core of this session was dedicated to
providing specific advice regarding stream selection, which is a significant
turning point for high school students. Facilitators explained the long-term
implications of choosing Science, Commerce, or Arts, ensuring that
students make informed choices based on interest rather than peer
pressure. The session also addressed various vocational training options for
those looking to enter the workforce through technical routes. This

personalized approach allowed students to ask detailed questions about

ecific sybjects and the career trajectories they lead to.
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Career Guidance Session — Govt Madarasa Azam School

On 18th February 2026, a dedicated Career Guidance program was provided
to 40 beneficiaries at the Government Madarasa Azam School to broaden
their academic horizons. The session aimed to bridge the information gap
by introducing students to a wide array of modern career opportunities
they might not have previously considered. Through detailed presentations,
the students were guided on how to navigate the transition from school to
higher education while maintaining a focus on their professional
aspirations. The facilitators emphasized the importance of continuous
learning and digital literacy in today’s rapidly evolving job market. This

program provided the beneficiaries with the necessary tools and motivation

to pursue their future academic and professional journeys with clarity:.
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On 21st February 2026, a massive and comprehensive Career Guidance
session was conducted for 142 students at St. Joseph’s School in Assissi
Nagar. To ensure the advice was relevant and actionable, the group was
strategically divided into two specialized streams for more targeted
insights. One session catered to 70 students in the Science stream, focusing
on engineering, medicine, and research opportunities, while the other
assisted 72 students in the Arts stream with insights into humanities, law,
and creative industries. This bifurcated approach allowed for deep dives
into entrance exams, top-tier colleges, and specific industry trends for each
respective field. The high level of engagement from both students and staff

made this one of the most successful outreach events of the month.
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On 3rd February, an orientation programme was conducted for the students
of St Anne’s College to onboard them for the Financial Year 2026-27 the
session aimed to create awareness about career planning among students
students were introduced to training and skill development programmes
and placement support services the importance of employability skills was
emphasized a total of 270 students from Commerce and Science streams
participated the session helped students understand employability
pathways and opportunities after graduation and gain clarity on industry
expectations the interaction encouraged students to reflect on their career
goals and overall the programme created awareness about future career

opportunities.

/,. Qo‘; B?Sco‘-




A life surrendered,

@' K;"&"-;-::;;,r- -

On 6th February, a JSS orientation session was conducted to create
awareness about Central Government certification benefits under the Jan
Shikshan Sansthan scheme. The session focused on explaining various skill
development opportunities available to students through the programme.
Participants were informed about the importance of government-
recognized certifications. Details regarding eligibility criteria and course
structure were clearly outlined. The session also highlighted the long-term
career benefits of enrolling in JSS-certified courses. A total of 40 students
actively participated in the orientation. Students showed keen interest and
engaged through questions and discussions. The interaction helped clarify
doubts related to certification value and employment prospects. Overall,
the session successfully enhanced awareness about government-supported

skill development programmes and their role in improving employability.

AN SHIKSHAN SANSTHAN

# 46, SIRUVALLUR ROAD, P/
+91 9384579747, BRISEq

X BOS, c"o

{1 g L
ews Bulletin "*«fe\%ﬁ .




sy

s A 2
b i

On 9th February, a guest lecture was conducted focusing on
current job market trends, common interview challenges, and
effective strategies to survive in a highly competitive job
environment. The session also emphasized the importance of
overall interview readiness and core employability skills. The
lecture was delivered by Ms. Veronica Sharon, who shared
practical industry insights. A total of 60 students actively
participated in the session. Students gained a clear understanding
of employer expectations and interview performance standards.
The session provided actionable tips to improve confidence,
communication, and adaptability Overall, the lecture was

informative, engaging, and well received by all participants.
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On Tith February, a student exposure tour was organized for Perambur
students to Palaverkadu (Pulicat). The tour aimed to promote experiential
learning, team bonding, and stress relief among students outside the
classroom environment. A total of 22 students participated actively in the
tour. The students were accompanied by staff members Ms. Yengamma and
Mr. Franklin. The activity provided a relaxed platform for students to
interact informally and strengthen peer relationships. Students engaged in
group activities and discussions, enhancing mutual understanding and
collaboration. Overall, the tour was enjoyable, refreshing, and beneficial for

the participants, contributing positively to their personal and social
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Department of Training - Perambur 16 Feb 2026

CG Session - Emotional Intelligence
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On 16th February, a Career Guidance (CG) session on Emotional Intelligence
was conducted for the morning batch students to strengthen their personal
and professional competencies. The session focused on developing self-
awareness, self-regulation, motivation, empathy, and social skills, which are
essential for workplace success. The programme was facilitated by Mr. Susai
Raj, who explained concepts using real-life examples and interactive
discussions. Students from Batch 10598 and 10756 actively participated in
the session. A total of 30 students attended and engaged in reflective
activities and group interactions. The session encouraged students to
understand their emotions and manage them effectively in professional
settings. It also highlighted the importance of emotional intelligence in
teamwork, leadership, and conflict management. Overall, the session helped

students enhance emotional competence, confidence, and readiness for

workplace challenges.
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Department of Training - Perambur 17 Feb 2026

Guest Lecture - How to Crack an Interview

On 17th February, a guest lecture on “How to Crack an Interview” was
conducted to enhance students’ preparedness for job interviews. The
session was delivered by retired HR professional Ms. Jemma, who shared
her extensive experience from the recruitment industry. The lecture
focused on practical interview techniques, including resume presentation,
answering behavioural questions, and handling HR and technical rounds
effectively. Emphasis was placed on confidence-building strategies, body
language, communication skills, and professional etiquette. The session also
highlighted current industry expectations and common mistakes made by
candidates during interviews. Students gained valuable insights into
structured interview preparation and workplace behaviour. A total of 42
students actively participated in the session, engaging through questions
and discussions. Overall, the lecture was informative, motivating, and highly
beneficial in improving students’ interview confidence and employability
readiness

ﬁ@ / 4 o‘\ B?SCO
> » Cfetruary | DBV News Bulletin {J -
J/ ’ o / »



On 26th February, a Career Guidance (CG) session on Competitive
Examinations was conducted for the students to create awareness about
government and competitive career pathways. The session was facilitated
by Mr. Neethi Manikam, who shared practical guidance and preparation
strategies. The programme provided valuable insights into examination
patterns, effective study techniques, and time management skills. It also
highlighted career opportunities in civil services and other competitive
sectors. Students from Batch 10755, 10754, and 10783 actively participated in
the session. A total of 40 students attended and engaged in the discussion,

gaining clarity on structured preparation and long-term career planning.
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On 4th February 2026, an assessment session was conducted for Batch 1 students
with the presence of the External Assessor, Mr. Pragathish. Out of 30 students, 16
actively participated in the assessment process. The session aimed to evaluate
students’ knowledge, practical skills, and overall competency in their respective
areas.

Mr. Pragathish assessed the students based on their subject understanding,
communication skills, confidence, and practical performance. He also provided
constructive feedback and valuable suggestions for improvement. The assessment
helped students identify their strengths and areas where they need further
development. Overall, the session was informative and beneficial, motivating
students to enhance their skills and prepare better for future opportunities.
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On 12th and 13th February 2026, an academic/skill-based session was
conducted for Batch 10580 and Batch 10593 students. A total of 70 students
belong to these batches, out of which 45 students actively participated in
the program. The session was organized to enhance students’ subject
knowledge, practical exposure, and overall competency.

During the session, students were engaged in interactive activities,
assessments, and practical demonstrations to evaluate their understanding
and application skills. The program provided an opportunity for students to
showcase their abilities and receive constructive feedback for
improvement.

Overall, the two-day session was productive and beneficial. It encouraged
students to improve their performance, strengthen their skills, and prepare

confidently for future academic and career opportunities.




Department of Training - Broadway 25 Feb 2026

Placement Drientatio @ BWC

On 25th February 2026, a large-scale student program was conducted at
Bharathi Women’s College with an active participation of 800 students. The
session was led by Ms. Arularasi from JPN, who served as the Resource
Person for the event.

The program focused on empowering students with valuable insights
related to career development, skill enhancement, and personal growth. Ms.
Arularasi delivered an engaging and informative session, encouraging
students to develop confidence, improve communication skills, and stay
updated with current industry trends. Interactive discussions and practical
examples made the session lively and impactful.

Overall, the program was highly successful, benefiting a large number of
students by motivating them to focus on their goals and prepare

themselves for future academic and career opportunities.

o‘; BOS, Co

L O o)

WY



Department of Training - Ambattur 02Feb 2026

Orientation Program for Hindu College Students

On 2nd February 2026, Ms. Kalaiselvi, along with Ms. Prema and
Ms. Jenifer, conducted an orientation session for B. Com (CS)
students at Hindu College. The session aimed to create awareness
about career development opportunities available through DBV
and its various skill enhancement courses. They explained in detail
the different training programs offered and highlighted the
importance of industry-relevant skills for improving employability.
The students were also informed about the placement support and
career guidance services provided by the centre to help them

prepare for recruitment drives.

The trainers emphasized how structured learning and consistent
practice can boost confidence and career readiness. The session
was interactive, with students actively listening and clarifying their

queries.

Overall, the orientation
program was informative and
beneficial for the students’

future career planning.
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Department of Training - Ambattur 04 Feb 2026

World Cancer Day Awareness Session

On 4th February 2026, on the occasion of World Cancer Day, an awareness
session on healthy lifestyle was conducted for the final-year students. The
session emphasized the importance of maintaining a balanced diet, regular
physical activity, and stress management for overall well-being. Students
were educated about cancer prevention, early detection, and the
significance of routine health check-ups. The program also highlighted the
harmful effects of tobacco and unhealthy habits. Practical tips were shared
to encourage positive lifestyle changes among students. The session aimed
to promote health consciousness and responsible living. A total of 37
students actively participated in the program. Overall, the awareness

session was informative and impactful for the participants.
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On 28th February 2026, a campus recruitment drive was conducted by
Omega Healthcare, led by Mr. Mario and Mr. Ganesh, for Medical Coding
and AR Caller (Medical Billing) roles. The drive aimed to provide final-year
students with placement opportunities in the healthcare sector. A total of 52
students attended the Medical Coding assessment, and 31 students
appeared for the AR Caller role. Following the assessment and initial
screening, 32 students were shortlisted for the second-round interview in
Medical Coding, while 6 students were shortlisted for AR Caller. The
recruitment process included aptitude evaluation, skill assessment, and

interview rounds to identify suitable candidates.
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On 13th February, a Campus Drive was conducted at St. Anne’s Arts and
Science College, Madhavaram, providing students with valuable
opportunities to connect with recruiters and explore diverse career options.
The event witnessed enthusiastic participation from students, creating a
vibrant platform for interaction with industry professionals. We extend our
sincere thanks to the management, staff, and students for their support and
cooperation in making the event successful. We also express our heartfelt
appreciation to our DBV staff members for their tireless efforts,
coordination, and dedicated support in ensuring the smooth execution of
the drive. —
Campus Drive Highlights:

e Total Manual Registrations: 452

o Total Companies Participated: 28

o Total No. of Vacancies: 1555

o Total Opportunities Provided: 762 | 3§

e Candidates Selected: 204

e Candidates Shortlisted: 558

e Total Offer letter received: 72
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Department of Job Placement 16 Feb 2026

Campus Drive at Jaya Arts and Science College
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On 26th February, a Campus Drive was conducted at Jaya Arts and Science
College, Thirunindravur, providing students with valuable opportunities to
connect with recruiters and explore career options. The event witnessed
active participation from students, creating a dynamic platform for industry
interaction and career exposure. We extend our sincere thanks to the
management, staff, and students for their support and cooperation in
making the event successful. We also thank our DBV staff members for their
tireless efforts, effective coordination, and dedicated support throughout
the drive, which ensured its smooth and successful execution.
Campus Drive Highlights:

o Total Manual Registrations: 402 _
o Total Companies Participated: 7 ‘

Total Opportunities Provided: 412 { ' A
Candidates Selected: 176 -

Candidates Shortlisted: 210
Total Offer letter received: 75
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On 20th February 2026, a vibrant panel discussion took place during the
11th Annual HR Summit on the theme “Intellexa — Realigning Education with
Al and Industry 5.0.” The summit focused on bridging the gap between
traditional education systems and the rapidly evolving technological
landscape driven by Artificial Intelligence and Industry 5.0. The session
offered valuable insights into emerging industry trends, future job roles, and
the importance of developing both technical expertise and human-centric
skills such as creativity, adaptability, and critical thinking. Students actively
engaged with HR professionals and industry experts, gaining practical
exposure to current market expectations. Overall, the summit proved to be
highly informative and motivating, encouraging students to continuously
upgrade their skills and align their learning with the demands of the future
workforce.

Summit Highlights:

Total Participants: 160

Total Companies Participated: 20

Total Colleges Participated: 7

o Total special Awardees: 23

e Total Chief Guest: 5 Don Bosco Vazhilz:m
& Don Bosco Job Placemivdy! Network

e Total Panellist: 7

aig Gonsalvez i
1 Coaching Lea
Panelist

0‘\ BOS, Co

Getruary) DBV News Bulletin q@}‘ D
RS



Our digital presence continues to grow

steadily,

engage a wider audience of youth with
career updates, training information, and
job opportunities

WhatsApp - Job Alerts: 5,644

These platforms are instrumental in
enhancing outreach and advancing Don
Bosco Vazhikaatti's mission of youth

empowerment and career readiness.

subs

WhatsApp — DBV EDU+: 2,420

subs

YouTlube: 5,750 subscribers
LinkedIn: 1,213 followers

Insta

Facebook: 3,067 followers

DBV

enabling us to reach and

cribers

cribers

gram: 1,975 followers

Google Reviews: 778
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Career Insights — Publication Update
e Issues Published: 83, 84, 85, 86
e Upcoming Issues: 87, 88, 89, 90

e}
“@.
i{é

www.donboscovazhikaatti. com

These editions continue to provide weekly career updates, job

opportunities, and skill development insights to our youth network.
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Name: Kushi S

Company Name: Star Health Insurance company

Designation: D2C
Salary: 30,000
Date of Joining: 25/2/2026
College: GSS Jain College for Women

Name: Rasheed Ismail N
Batch ID: 10580
Company: Pro Media Trading Pvt Ltd
Salary: 15000 per month
College: The New College

Name: Keerthana K
Batch ID: 10504
Company: Matrix Business India Pvt Ltd
Salary: ¥16,750 per month
College: B.Com

Name: Deepthi Mystica A
Company Name: AISECT Itd
Designation: Tally trainer
Salary:25,000
Date of Joining:18/2/2026
College: St.Anne's arts and science

Name: Sakthivel S
Batch ID: 10580
Company: Akshara Publications
Salary: 15000 per month
College: SRKM Vivekananda College
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Name: Sharmila L
Batch ID: 10570
Company: Hurix Systems Private Limited
Designation: Manual Software Tester
Salary: 15000
Date of Joining: 16.02.2026
College Name: Meenakshi College
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Name: Naveena D
Company Name: AMAANA Group
Designation: Trainee
Salary: 15000
Date of Joining:2/1/2026
College: St. Anne's arts and science

Name: Janani S
Batch ID: 10504
Company: Team Lease
Salary: 12933 per month
College: B.Com

Name: Lalitha S
Batch ID: 10570
Company: Nunovus India Pvt Ltd

Designation: Tax Specialist
Salary: 15000
Date of Joining: 12.02.2026
College Name: Valliammal College For Womens
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Name: Mary Philomina | Name: Jenani G Name: Kavi Priya
TMF ID: 10570 Batch ID: 10570 Batch ID: 10570
Company: E- Care India Pvt Ltd Company: Sutherland Company: Sutherland
Designation: Trainee - RCM Designation: CSA Designation: CSA
Salary: 18000 Salary: 18500 Salary: 18500
Date of Joining: 20.02.2026 Date of Joining: 18.20.2026 Date of Joining: 18.20.2026

College Name: Stella Maris College College Name: Vel Tech Engineering College College Name: Vel Tech Engineering College
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Course Modules Course Fee: 3500 only

Cloud Accounting
Tally Prime
41 Prompting for Finance

« Taxation « Inte ,,,J, ip f‘ ter
Business Communication
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« Resume Building NON
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Don Bosco Vazhikaatti
#46, Siruvallur Road, Perambur, Chennai - 600 O11.

www.donboscovazhikaatti.com
89258 39478, 93852 01459, 044 - 2670 4491



