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About us

Don Bosco Vazhikaatti {DBV), part of
the Salesian Province of Chennal,
focuses on the vocational dimension
of youth ministry. Operating across
Puducherry. the Andaman and
Micobar Islands, parts of Tamil Nadu,
and Fujairah in the UAE, DBV aims to
guide youth, particularly in rural areas,
towards fulfilling careers.

Founded on September 17, 1987, DBV
emphasizes career guidance, training,
and job placemeants. It operates eight
sub-centres in Tamil Madu, extending
its reach and impact. Inspired by Saint
John Bosco's dedication to  the
welfare of youth, DBV creates an
inspiring learning anvironmaeant,
equipping yioung people with
essential skills and knowledge for
personal and professional success.

DBV's mission is to instill positive
mindsets and essential values in
underprivileged youth, helping them
become productive and responsible
citizens. Its holistic approach ensures
comprahensive support for yvoung
people, enabling them to thrive in a
dynamic world, The organization's
expanding network and dedicated
mission continue to empower youth,
shaping the future one individual at a
time.
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Dear Friends,

Christmas is atime of joy, love, and togetherness—a time
to reflect on the blessings we’ve received and how we can
bless others. As the year ends, let us pause to remember
the true essence of this season: the birth of Jesus Christ,
who brought hope and salvation to the world.

At Don Bosco Vazhikaatti, we are reminded daily of
the power of love and generosity, values that Christmas
beautifully symbolizes. This season, let’s exchange gifts
and moments of kindness, forgiveness, and understanding.

Remember those who may not have the luxury of celebration—those
struggling, lonely, or needy. As we light our homes, let’s also light the lives
of others through small acts of charity and compassion.

To the youth we serve, let Christmas inspire you to dream big, stay strong,
and make a difference. You are the light of the future, and we believe in
your ability to shine brightly in your unique way.

To our parents and supporters, thank you for your unwavering belief in our
mission. Your encouragement fuels our efforts to empower the youth.

As we look forward to a new year, let’s carry the spirit of Christmas with
us—spreading joy, sharing hope, and living with gratitude.

May this Christmas bring peace to your hearts, warmth to your homes, and
countless reasons to smile. Wishing you and your families a blessed and
meaningful Christmas and a prosperous New Year!

With warm regards,

Fr. Joe anand SDB

Director, Don Bosco Vazhikaatti
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Department of Career Guidance
(Reach the unreachable)

DESCRIPTIVE REPORT - November 2024

Collaboration with the Caribbean I nstitute - November 6, 2024:

Don Bosco Vazhikaatti, based in Panama City, engaged in a virtual collaboration with
Prof. Christian Schopke from the Institute for Vocational Training in Latin America
and the Caribbean. The session highlighted vocational training as a tool for youth
empowerment. Both organizations shared best practices
and innovative strategies to improve skills development.
The exchange was conducted via Zoom and fostered a
rich discussion on global education standards. Topics
includedtechnical trai ningmethodol ogiesandcommunity
engagement approaches. The event emphasized cross-
cultural learning and global collaboration. Participants
gained insights into challenges and opportunities in vocational education. This marks
a step forward in strengthening international ties. Such partnerships reflect DBV’s
commitment to holistic education and global impact.

WA ciCirmhn o m ek mmi oes

Career Guidance at Pannur - November 7, 2024:

DBV organized a Career Guidance Program at Don Bosco School, Pannur, focusing
on empowerlng students to make informed career decisions. Sessions included
preparation for NEET,
JEE, CLAT, NDA,
NATA, and IAT. The
program emphasized self-
awareness, aligning career
goals with interests and
values. Experts offered
personalized  guidance
for Class 12 students. A
warm welcome from the Pannur community enhanced the event’s success. Students
actively participated, raising questions about various career options. Informatlve
materials were distributed for
further reference. The initiative
aimed to inspire confidence and
clarity in career planning. DBV E&
thanked the Pannur Community |
for their wholehearted support. B
The event left alasting impact on
the participants.

www.donboscovazhikaatti.com | 5
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Orientation for Competitive Exams - November 2024:

Fr. Gabriel, SDB, conducted an Orientation for Competitive Examinations for
aspiring students. The session detailed preparation strategies for exams across diverse
fields. Students learned about exam structures, question patterns, and preparation
tools. Fr. Gabriel emphasized time management §
and consistent practice. Practical insights into
recruitment opportunities were also shared. The
session targeted both school and college-level
competitive exams. Students actively engaged
with queries about exam strategies. Tips for
overcoming exam-related stress were provided. This initiative aimed to build students’
confidence in tackling competitive challenges. DBV remains committed to guiding
young minds toward success.

Career Guidance at St. Gabriel’s School, Broadway - November 7, 2024:

DBV hosted a Career Guidance Program at St. Gabriel’s School, Broadway, targeting
= Class 12 students. The
sessions covered NEET,
JEE, CLAT, NDA, NATA,
and other competitive
exams. Students explored
their skills and interests
. to aign career choices
effectively. Experts
provided insights into
emerging career trends
and opportunities. The interactive format encouraged students to seek clarity on their
aspirations. Materials on exam preparation and career planning were shared. Teachers
and parents also engaged in discussions on guiding students. A warm welcome from

6 | Don Bosco Vazhikaatti News Bulletin Volume - 24
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the St. Gabriel’s community set the tone for success. DBV expressed gratitude for
their support and hospitality. The program was an enlightening experience for all
participants.

Job Orientation at St. Joseph’s|TI, Basin Bridge - November 18, 2024:

DBV Smart Centers conducted a Job Orientation Session at St. Joseph’s ITI,
Basin Bridge. The program introduced students to job market dynamics and career
pathways. Sessions covered crafting effective resumes and excelling in interviews.
Students learned about key industries and emerging job roles. Practical tips for skill

development and employability were shared. Trainers emphasized the importance
of adaptability and networking. The interactive session saw enthusiastic student
participation. Feedback indicated that students found the advice highly relevant. DBV
continues to bridge the gap between education and employment. Such initiatives are
instrumental in preparing students for successful careers.

Career Training at St. Bede's School, Santhome - November 22, 2024:

DBV organized a Career Guidance
Program at St. Bede’s School,
Santhome, focusing on Class
12 students. Sessions included
B preparation for NEET, JEE, CLAT,
NDA, and other exams. The
program highlighted the importance
of aligning careers with personal
interests. Trainers shared insights on career options and effective preparation strategies.
Students actively participated, seeking clarity on future pathways. Informative materials
were distributed for further learning. The welcoming atmosphere of the St. Bede’s
community added value to the event. Feedback from participants reflected enhanced
confidence in career planning. DBV thanked the school for their collaboration and

www.donboscovazhikaatti.com | 7
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support. The program aimed to inspire students toward academic and career success.
Exam Tips Session at ADW School, Nagalkeni - November 26, 2024:

DBV conducted an Examination Tips
Session a ADW School, Nagakeni,
tailored for Class 12 students. Students were
guided on creating effective study plans
and managing time efficiently. Trainers ¢
emphasized the importance of practising
past papers. Strategies to reduce stress and
maintain focus during exams were shared.
Tips on healthy eating and getting adequate sleep were discussed. Students learned
to approach exams with confidence and a positive mindset. The session also included
interactive Q&A segments. Teachers appreciated the program’s practical approach
to exam preparation. DBV thanked the school management and Aram Porul for their
support. The initiative aimed to enhance students’ academic readiness.

Career Training at St. Antony’s School, Dindigul - November 29-30, 2024:

DBYV conducted a two-day Career Guidance Program at St. Antony’s School, Dindigul.
Class 12 students explored their skills and interests to plan careers effectively. Trainers
discussed preparation for competitive exams like NEET, JEE, and CLAT. Students

: were encouraged to
align aspirations with
individual strengths.
The program provided
comprehensiveresources
® on career planning.
¢ Discussionson emerging
opportunities and trends
added value. The school
management’s  support

ensured the event’s smooth execution. Students left the
program feeling motivated and
informed. Feedback highlighted the
sessions’ clarity and depth. DBV
thanked the St. Antony’s community
for their warm hospitality. The
initiative concluded with positive
outcomes for all involved.

8 | Don Bosco Vazhikaatti News Bulletin Volume - 24
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Department of Career Training
DBV TMF SMART CENTRE, Perambur

Aptitude Test for DQA Students- November 5, 2024:

An aptitude test was conducted for the DQA
students with a time limit of 15 minutes. This
initiative, organized by the domain trainer, aimed
to evaluate the students’ analytical and reasoning
skills. The test was an essential step to measure
their readiness for career-oriented challenges.
Students showed keen interest in completing the
test within the stipulated time. Feedback revealed
that the test was a valuable exercise for self-assessment. It helped identify individual
strengths and areas for improvement. The initiative forms part of DBV’s broader
strategy to enhance student employability. Trainers encouraged students to take such
tests regularly. The event concluded successfully, with students motivated for further
skill-building activities.

Motivational Interaction by Fr. Director - November 5, 2024

Rev. Fr. Joe Anand delivered an inspiring address to the DQA Batch ID: 9573
students. He emphasized the importance of hard work
and determination in achieving career goals. The talk
highlighted how consistent efforts lead to meaningful
success. Fr. Joe shared real-life examples of individuals
who turned challenges into opportunities. Students were
= encouraged to develop a positive mindset and remain
& focused. The session also explored ways to overcome

common obstacles in career building. Interactive
discussions allowed students to share their aspirations and seek guidance. Fr. Joe
reminded students to balance ambition with ethical practices. The talk left students
feeling motivated and confident. It was an impactful session for the young audience.

Placement Orientation by Mr. Joseph - November 6, 2024:

Mr. Joseph, the Placement Officer, conducted a |
session for students, providing insightsinto the |
job market. He discussed opportunities across ||
various sectors and roles. Students learned
about the importance of tailoring their resumes
to match job requirements. The session i

www.donboscovazhikaatti.com | 9
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emphasized interview preparation and presentation skills. Mr. Joseph also shared
current hiring trends and demand for specific skill sets. Students actively participated,
asking questions about career paths and industry expectations. The interactive nature
of the session kept students engaged throughout. Tips on networking and professional
growth were shared. Students left with a clearer understanding of how to navigate the
job market. All attendees received and appreciated the session.

Certification Ceremony — Data Science Workshop -November 11, 2024

A certification ceremony marked the successful

i e ~= ' completion of internships for DQA students. The
W workshop focused on domain-specific training in Data

Science. Studentsreceived certificates for their hard work
~and commitment to learning. Trainers applauded their
Bdedication and enthusiasm throughout the internship.
The program provided hands-on experience with real-
world applications. Students showcased their projects,
demonstrating their grasp of concepts. Feedback from trainers highlighted significant
skill improvements among participants. The event celebrated both individual and
group achievements. Certificates were handed over by senior trainers in a formal
ceremony. This milestone represents a significant step in the students’ career journey.

[ =

TOT for Mobilizersby TMF L& D Team - November 11, 2024:

A Training of Trainers (TOT) session was conducted for
mobilizers across locations. Hosted by Ms. Srotriya, the
session aimed to refine strategies for student mobilization.
Participants learned about their roles and responsibilities
as mobilizers. Key topics included understanding target
audiences and community engagement. Communication
S0 skills were emphasized as essential tools for mobilization.
The session encouraged mobilizers to think creatively about outreach methods.
Trainers shared practical tips for influencing students and stakeholders. Interactive
activities allowed participants to practice new techniques. Feedback indicated that
attendees found the session highly beneficial. It concluded with actionable strategies
for improving student mobilization efforts.

5-Day Workshop on Real-Time Projects -
November 12-16, 2024:

Dr. Hussain, a Ph.D. scholar, conducted a five-
day workshop for DQA students. The program s
explored essential tools, frameworks, and data g )

10 | Don Bosco Vazhikaatti News Bulletin Volume - 24
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science concepts. Day one covered technologies and frameworks, emphasizing
practical applications. Day two introduced students to data science lifecycles and
methodologies. Day three focused on machine learning basics and its real-world
applications. Day four provided hands-on experience with a real-time project. Day
five explored career opportunities and industry expectations in data science. Students
engaged in interactive sessions, gaining valuable insights. Practical assignments
helped students apply what they learned. The workshop concluded successfully with
positive feedback from participants.

TOT on Presentation Skills - November 13, 2024

The Learning and Development Team hosted a session on practical
presentation skills. The session began with an overview of the
essence of impactful presentations. Topics included do’s and don’ts
for creating professional slides. Trainers emphasized the importance
of aesthetics and clear communication in PPTs. Students were
taught techniques to engage audiences during presentations. Role-
playing exercises helped participants practice confident delivery.
Tips for public speaking were shared to boost self-assurance.
Trainers provided individual feedback to help attendees improve.
The interactive format kept participants motivated and attentive.
By the end, students felt more equipped to present effectively. The
session was praised for its relevance and practicality.

Children’s Day Celebrations — ISR Activity - November 14, 2024:

DQA and F&A batches of students celebrated Children’s Day with a meaningful
ISR activity. They created greeting cards and distributed them to chlldren in their
= communities. Small gifts
-_accompanled the cards,
spreading joy and surprise.

_ Students shared how the
experience deepened their sense of social responsibility.
This activity also encouraged teamwork and creativity
among participants. Teachers appreciated the thoughtful
._gesture and its positive impact. The celebration
strengthened bonds between DBV students and their
local communities. It highlighted the importance of
kindness and giving back. The day ended with heartfelt
gratitude and happy memories.

www.donboscovazhikaatti.com | 11



Job Drive by MM C Infotech - November 16, 2024:

DBV Smart Perambur hosted a job drive in collaboration with MMC Infotech.
The event attracted eight students who were
eager to explore career opportunities. HR

Deputy Manager, Mr. Krithivasan, addressed [
the participants. He shared insights into B
various roles and skills in demand at MMC
Infotech. Two students from Batch 9223 were
successfully placed. The event highlighted
the importance of preparation for such drives. Students gained exposure to the
recruitment process and expectations. Trainers provided guidance on presenting
themselves during interviews. The initiative bridged the gap between education and
employment. It concluded with positive outcomes for both students and recruiters.

THE KEY IS NOT THE WILL TO WIN.

EVERYBODY HAS THALT.
IT IS THE WILL TO PREPARE TO WIN

THAT IS IMPORTANT.

12 | Don Bosco Vazhikaatti News Bulletin Volume - 24
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Department of Career Training
DBV TMF SMART CENTRE, Broadway

Children’s Day Celebration — November 14, 2024

Bright Youth Parliament students organized a special celebration for Smart Coaching
+ Centre  students on
i Children’s Day. Small
e . tokens of appreciation
= were gifted, symbolizing
encouragement and
}' fostering camaraderie.
Esteemed guests Fr.
Sitrarasu, Rector of
St. FX Church, Fr.
Joe Anand, and TMF
Associate  Mr. Arulraj
graced the event. Their insights and blessings inspired the students, making the day
memorable. The celebration emphasized the importance of education and community.
Students participated in fun-filled activities that encouraged learning and sharing.
The event left everyone with cherished memories and a more profound connection.

Team Meeting with TMF Associate on Training Program — November 14, 2024

Aproductive meeting with TMF Associate Mr Arulraj and Fr. Joe Anand focused on the
upcoming training program. ;
Discussions included
program objectives, content
structure, and team roles.
Mr. Arulraj shared insights
on equipping students
with practical skills for
professional growth. The
Director emphasized
collaboration and teamwork
for program success. Staff
members gained clarity
on their responsibilities in
implementing the initiative. The meeting laid the groundwork for a well-coordinated
effort. It underscored the importance of aligning resources to maximize student
impact. The session concluded with actionable plans to enhance training outcomes.

www.donboscovazhikaatti.com | 13
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Hardware Workshop — November 15, 2024

A workshop on computer hardware was
organized and led by Mr. Saravanan
from Tech Media. Students gained
. practical knowledge of computer
~ components and their functions. Live
demonstrations and hands-on sessions
made the learning engaging. Interactive
Q&A sessions allowed students to
clarify doubts. The workshop aimed to
build foundational skills in computer
hardware. Participants appreciated
the session’s practical approach to
technical education. Trainers encouraged students to explore further studies in IT
hardware. The event was well-received, providing valuable knowledge to aspiring
tech professionals.

Guest Lecture on Stress Management — November 16, 2024

Ms. Rama from the Hope Foundation delivered a session on managing stress
effectively. She shared insights into recognizing stress triggers and maintaining
balance. Techniques like mindfulness and time management were discussed.
Interactive activities helped students -

practice calming exercises. The session '
empowered students to handle academic
and personal pressures. Participants found
the lecture highly relatable and informative.
The event emphasized the importance of
mental well-being in daily life.

Guest Lecture on POSH Act — November 20, 2024

A guest lecture on the POSH (Prevention of Sexual Harassment) Act was conducted
by Mr Jayaprakash Daniel from SOCHARA. Students learned about creating safe,
respectful  environments in
education and workplaces.
Interactive discussions
provided clarity on rights
and responsibilities under the
act. The session empowered
students to foster inclusivity
and prevent harassment.

14 | Don Bosco Vazhikaatti News Bulletin Volume - 24
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TMF Visit and Sapling Distribution — November 21, 2024

TMF leaders, including Mr. Sudhir Babu and Mr. Jegan Tharmaraj, visited DBV
SMART Broadway. Saplings were distributed to schools and students, promoting
environmental awareness. Mr. Sudhir addressed students, discussing the impact of
skill training. Trainers and SAC & SYP members received appreciation for their
efforts.

Orientation & Screening @ Bharathi Women’s College — November 27 & 28,
2024

An orientation session introduced students to DBV’s skill training programs. A
screening process followed, resulting in the enrollment of 60 students. The initiative
aimed to build awareness about career-oriented training. Students expressed
excitement about the opportunity to enhance their skills.

www.donboscovazhikaatti.com | 15
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Department of Career Training
DBV AVC (WOMEN CAREER CENTRIC PROGRAMME)

Mobilization for Women-Centric Programme - November 4, 2024

Trainer Ms Sharon spearheaded mobilization
activities across ten institutions and NGOs, including
Nazareth College, Hindu College, and SCARF NGO.
e The initiative aimed to create awareness about the
Women Career-Centric Programme. The mobilization
included informative sessions highlighting the
program’s benefits for
empowering women with skills and career opportunities.
Collaborations with organizations like the Goodness |
Foundation and Jatayu Trust helped extend outreach
to underserved communities. These efforts showcased
DBV’s commitment to inclusive education and women’s
empowerment.

Q4 TMF Screening for Employability Training - November 5, 2024

A screening session for 220 students
assessed their willingness for jobs or higher
education and their family backgrounds.
Conducted by Mr Arul Raj, Mrs Saraswathi,
and Mr Gokul Raj, the process identified
74 motivated candidates for the training
batch. The screening allowed students to
access the employability training program,
aligning their career aspirations with growth
opportunities.

SCARF NGO Visit - November 8, 2024

As part of the Q4 Community Batch
mobilization efforts, Ms. Sindhu and
Ms. Sharon visited SCARF NGO. The
visit focused on enrolling candidates
for the employability training program.
Engaging with SCARF participants
strengthened the initiative’s impact and !i
widened its reach.

16 | Don Bosco Vazhikaatti News Bulletin Volume - 24
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TOT (TMF) Session on Mobilization - November 11, 2024

TMF organized a Training of Trainers (TOT) session to enhance
mobilization strategies. Trainer Ms Sharon attended and gained
valuable insights into community outreach and student engagementgs
techniques. The session reinforced the importance of innovative
mobilization approaches to increase program participation.

TOT (TMF) Session on Presentation Skills- November 12, 2024

A TOT session on presentation skills, led by TMF, provided
techniques for creating impactful slides and delivering effective
presentations. Trainer Ms Nandhini attended the session and
acquired practical skills to enhance her teaching methods. The
session emphasized clear communication and professional
presentation aesthetics.

TOT Session on Project Management — November 13, 2024

b e Trainer Ms Nandhini participated in a TMF-led

TOT session focused on project management. The

o training covered strategies for efficient project

—1 1 ] handling, boosting team productivity, and meeting

== objectives. The session equipped trainers with the
tools to manage projects more effectively.

Q4 Community Batch Admission - November 15, 2024

Students from SCARF NGO joined the employability
program, with trainers Ms Sharon and Mr Nirmal addressing
them and their parents. The session introduced students to
class schedules and the program’s scope. Parental involvement i
underscored the program’s commitment to comprehensive i

support.

L&D Training Mobilization — Session 2 - November 18, 2024

TMF conducted the second mobilization training
session, attended by Trainer Ms. Sharon. The session
delved into advanced strategies for effective outreach
and engaging diverse communities. Participants were left
with actionable insights on how to enhance mobilization

O MINEEITEA SHL|T FE
WIREICATIE outcomes.

www.donboscovazhikaatticom | 17
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TMF Leadership Visit to AVC College - November 20, 2024

TMF Chief Data Officer Mr Sudheer and Regional Head Mr Jagan visited AVC
College, interacting with Q4 students and highlighting the importance of employability
training. Fr. Joe Anand facilitated activity-based learning [l

and introduced internship opportunities. Students engaged
in discussions on career development and received valuable |
insights into their growth.

18 | Don Bosco Vazhikaatti News Bulletin Volume - 24
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Department of Career Training
DBV - QUEST

Monthly Training Progress

Don Bosco Vazhikaatti, in collaboration with Quest Alliance, made significant
progress toward training 140 students in 2024. The program successfully trained
31 students in Batch 1, 28 in Batch 2, and 31 in Batch 3, reaching 91 students by
November. Mobilization strategies included visits to slum areas, collaborations with
Child Welfare Committees, social media campaigns, and door-to-door outreach.
Alums also played a key role in encouraging student enrollment. The efforts reflect the
dedication to providing quality education and skills training. With these initiatives,
the organization is confident about meeting its training goals for the year.

Current Batch Training and Placements

In 2024, Batch 2 saw 28 students complete training, with 12 securing placements
and 5 opting for higher studies. Batch 3 commenced with 31 students, reflecting
substantial enrollment numbers. Placements showcased diverse opportunities for
students in various fields. The program focuses on equipping students with practical
skills for career advancement. The results underscore the success of Don Bosco
Vazhikaatti’s training approach.

Placement Activities and Success

Placement activities for November included several initiatives to prepare students
for the job market. Highlights included:

. Hackathon on November 7.

. Job Readiness Orientation by Mr. John Martin on November 8.

. Mock Interviews on November 15 and 16.

. Volunteering Session with Bank of America on November 16.

. These activities enhanced students’ readiness to excel in professional
environments.

www.donboscovazhikaatti.com | 19
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Quest Alliance Team Visit

On November 15, Quest Alliance representatives visited Don Bosco
Vazhikaatti to strengthen collaboration. Discussions revolved around innovative
educational strategies and integrating technology into the curriculum. The visit
emphasized fostering critical thinking, creativity, and problem-solving skills
among students. Faculty members shared insights with the Quest Alliance team to
enhance teaching methodologies. The event underscored the shared commitment to
empowering students for success.

Job Readiness Orientation - November 8, 2024

Mr. John Martin conducted an orientation session for 18 learners, focusing on job
readiness. He covered nuances of private and
government jobs, including application processes
and expectations. Practical tips on skill-building,
resume writing, and interview preparation were
provided. Learners gained valuable insights into
navigating the job market confidently.

Guest L ecture on Human Psychology - November 13, 2024
Ms Pheveena delivered a lecture on
human psychology to 8 learners, <=
exploring the interplay between
emotions and behaviour. Topics included
self-awareness, decision-making, and
maintaining mental balance. The session
empowered learners to better understand ¥
themselves and others. k

Volunteering Session with Bank of America - November 16, 2024

Bank of America volunteers
conducted a  financial
literacy session for 19
learners. They introduced
the 50-30-20 budgeting rule,
' emphasizing saving and
WEER. debt management. Learners
.= received practical advice
on financial planning and achieving independence. The session was interactive,
engaging, and highly beneficial.

20 | Don Bosco Vazhikaatti News Bulletin Volume - 24
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Department of Job Placement Services
Mega Job Fair at L ourdes Shrine, Perambur: A Resounding Success

Perambur, November 23, 2024 — Don Bosco Vazhikaatti hosted a successful Mega
Job Fair at Lourdes Shrine, attracting 303 candidates. The event, a collaborative
effort involving students, alums, and community members, was a testament to the
organization’s commitment to fostering employability and career development.

A total of 27 companies participated in the fair, offering a wide range of job
opportunities across various sectors. Out of the 303 attendees, an impressive 298
candidates secured employment, highlighting the event’s success in bridging the gap
between job seekers and employers. Employers praised the candidates’ preparedness,
enthusiasm, and professionalism, many of whom were students and alums from Don
Bosco Vazhikaatti centres.
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Fifteen students from the Broadway Centre volunteered, ensuring smooth event
management, while 25 students actively participated in the recruitment process. Ten
of these students were shortlisted for interviews, showcasing their readiness to step
into the professional world.

Career counsellors were present to guide attendees through the application process,
offering personalized advice and support. The event provided participants direct
interaction with recruiters, valuable networking opportunities, and insights into real-
world hiring practices.

www.donboscovazhikaatti.com | 21
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Feedback from both employers and participants Recruiters
underscored the significance of such community-
driven initiatives. Students and job seekers left the
event feeling empowered and motivated, with a

clearer understanding of industry expectations and AMNIGD =ViGM _-‘-‘-u b

=
career pathways. [ - Fs (0
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The Mega Job Fair was a recruitment drive and I BLUECHIP  TTEKARSERE ﬂl

a celebration of opportunities and aspirations. & Agfti A e _
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paving the way for a brighter future
for all participants.
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Key Highlights:

e Total Participants: 303

* Companies Participated: 27

» Jobs Secured: 298 candidates

*  Volunteers from Broadway
Centre: 15

¢ Shortlisted Candidates; 10

This milestone event reinforced
Don Bosco Vazhikaatti’s mission
to connect talented individuals
with  meaningful employment
opportunities, positively impacting
the local community and the broader
workforce.
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Success Story
DBV TMF SMART PERAMBUR

Snega C.A: A Rising Star at Straive Company

At just 22 years old, Snega C.A. has embarked on a promising professional journey with Straive
Company, earning a competitive monthly salary of ¥20,000. A graduate of Guru Shree Shanti
Vijai Jain College for Women, Snega’s remarkable teamwork and
proficiency in typing and English have set her apart in the workplace.

Hailing from Thousand Lights, Chennai, Snega joined Don Bosco
Vazhikaatti to enhance her employability skills and confidence. Her
dedication and the institution’s tailored training program ensured
she was well-prepared to meet industry expectations. Currently
undergoing training at Straive, Snega is proving her worth and laying
a strong foundation for a bright future.

Her success story is a testament to the effectiveness of Don Bosco
Vazhikaatti’s mission to empower young minds with the skills and
opportunities needed for a thriving career.

Sharan M: Carving a Niche as an Account Manager

With his strong work ethic and a passion for teamwork, 21-year-old
Sharan M. has secured a prestigious role as an Account Manager at
Slam Paulson Beauty and Fashion Pvt. Ltd. Earning 18,000 per month,
this graduate from Mar Gregorius College of Arts and Science is making
strides in the field of accounting.

Sharan, who resides in Adyar, Chennai, attributes his success to his
comprehensive training and guidance at Don Bosco Vazhikaatti. Known
for his attention to detail and proficiency in typing and English, he quickly
impressed his employers with his knowledge and adaptability.

“Sharan has shown excellent knowledge of accounts and is a valuable addition to our team,”
his employer noted. With a promising career ahead, Sharan’s story is a shining example of how
dedication and the proper support can lead to professional success.
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Jeeva Rathinam: Thriving as a Process Executive at Omega Healthcare

Consistency and a drive for excellence have propelled 21-year-old
Jeeva Rathinam into a rewarding role as a Process Executive at Omega
Healthcare. With a monthly package of 323,724, Jeeva is thriving,
managing data and contributing to his team’s success.

A Mar Gregorius College of Arts and Science graduate, Jeeva credits
Don Bosco Vazhikaatti for equipping him with the skills and confidence
needed to excel in his career. Known for his strong typing skills and
English proficiency, he has become a valuable asset to his company.

Residing in Perambur, Chennai, Jeeva reflects on his journey with gratitude, saying, “Don Bosco
Vazhikaatti not only prepared me for the job but also helped me grow as an individual.” His employer
appreciates his consistency and data-handling capabilities, marking him a standout performer.

Jeeva’s story highlights the impact of focused training and mentorship in shaping a successful
career.

DBY TME SMART BROADWAY

Kowshick Raj M.: A Career Built on Positivity and Creativity

Chennai, November 2024: At just 21 years old, Kowshick Raj M. has
proven that a positive attitude and creative thinking can open doors to
success. A graduate of Muthukumarasamy College and part of Batch
9220 (2024), Kowshick secured a role at Talib Sales Corporation Ltd.
with a monthly salary of ¥15,000.

Residing in Korukkupet, Chennai, Kowshick’s ability to build strong

¥ client relationships through trust and optimism has earned him high

praise from his employers. His creative problem-solving approach has

i helped him adapt quickly to challenges, making him an indispensable
““ team member.

With a strong foundation in innovative thinking and a drive to succeed, Kowshick’s journey reflects
the importance of attitude and determination in achieving professional milestones.
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Nithiya Shree T.: Thriving as a Billing Executive with Adaptability and
Initiative

Chennai, November 2024: Nithiya Shree T., a 22-year-old graduate from
Muthukumarasamy College, has rapidly established herself as a key
team member at Kamal Fashion World. As a Billing Executive earning
15,000 per month, her journey has been marked by adaptability and
problem-solving skills.

From managing billing discrepancies to learning new systems, Nithiya
has demonstrated her commitment to accuracy and efficiency. Her
ability to handle challenges with minimal supervision has earned her the
respect of her colleagues and supervisors.

5

4

With her enthusiasm and determination, Nithiya has proven that initiative and a strong work ethic are
critical for professional success.

Sadhana Lakshmi: A Quick Learner Making Strides at Kids World

m i Chennai, November 2024: Known for her politeness and firm discipline,
22-year-old Sadhana Lakshmi has successfully transitioned from
academics to a professional role at Kids World. A Bharathi Women’s
College graduate and part of Batch 9221 (2024), she currently earns
10,000 per month.

Sandhana’s ability to balance work and personal growth has set her
apart as a skilled tennis player and a quick learner. Her employer
commends her adaptability and eagerness to embrace new challenges.

Sandhana’s journey from her humble beginnings in Puliyanthope to professional success is a
testament to her perseverance and dedication.

Nivedhika C.: Bridging Education and Employment o
at Clifford & Co =

Chennai, November 2024: At just 20 years old, Nivedhika C. has carved
a niche for herself as a trainee at Clifford & Co. A graduate of Stella
Maris College and part of Batch 9221 (2024), she earns 10,000 per
month while building a solid foundation in accounting and finance.

Known for her problem-solving abilities and proficiency in GST
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filing, Nivedhika’s quick learning has been pivotal in her success. Her mentors praise her for her
professionalism and adaptability, which have made her a valuable team member.

Supported by a strong family foundation, Nivedhika's journey is an inspiring story of resilience,
determination, and ambition, paving the way for a bright future in the financial sector.

DBV TME SMART AVC (WCP)

Success Stories: G. Shagila - Carving a Path as a Data Operator

Chennai, November 2024: G. Shagila, a dedicated MBA graduate
from Annai Violet College, has embarked on an exciting journey
as a Data Operator at Sri Balaji Castings Pvt. Ltd. With a monthly
salary of 14,000, Shagila exemplifies the power of hard work and
determination.

Her academic foundation in BBA, coupled with her excellent English
skills, has prepared her to excel in a dynamic and challenging work
environment. Known for her positive attitude, Shagila quickly adapted
to her role and built strong relationships with her colleagues.

Her placement is a testament to the effectiveness of Don Bosco Vazhikaatti’s training programs,
which equip students with the tools needed to succeed in competitive industries. Shagila’s story
inspires others to pursue their goals with passion and perseverance.

S. Soundarya: From Classroom to Career Success as a Medical Coder

Chennai, November 2024: S. Soundarya, a 20-year-old Microbiology
graduate from Annai Violet College, has taken her first step into the
professional world as a Medical Coder at Corro Health Center, Porur,
earning 15,000 monthly.

Soundarya’s commitment to excellence and good communication skills
have enabled her to thrive. Her placement reflects her ability to adapt to
new challenges and contribute positively to her workplace.

This achievement underscores the importance of dedicated training
and mentorship. Soundarya’s journey inspires her peers to embrace
opportunities and work towards fulfilling careers.
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S. Loshini: Thriving as a Medical Coder at Corro Health Center

Chennai, November 2024: At just 21, Loshini, a graduate in
Microbiology from Annai Violet College, has successfully transitioned
into her role as a Medical Coder at Corro Health Center, Porur, earning
215,000 per month.

Loshini’s strong academic background and excellent English skills have
set her apart. Known for her commitment and adaptability, she has
significantly contributed to her team.

Her success story showcases the value of determination and proper
support, encouraging others to confidently pursue their professional dreams.

H. Sanjana Kumari: Excellence in Medical Coding

Chennai, November 2024: Sanjana Kumari, a 22-year-old graduate from Annai Violet College, has
joined Corro Health Center, Porur, as a Medical Coder, earning 315,000 monthly.

Her academic achievements in Microbiology and strong work ethic have
made her a valuable asset to her team. Known for her ability to adapt
and excel, Sanjana represents the success achievable through hard
work and quality training.

Her journey is a beacon of inspiration for aspiring professionals,
highlighting the endless possibilities available with dedication and
perseverance.

R. Jenifer: A Promising Start as a Senior Representative

Chennai, November 2024: R. Jenifer, a 22-year-old Computer Science graduate from Annai
Violet College, has embarked on her career as a Senior Representative at NTT Data Information
Processing Services, earning 315,000 per month.

’_ - ‘ Jenifer’s strong command of English and her proactive approach to
- problem-solving have positioned her as a rising star in her organization.

: Her success underscores the impact of focused training and guidance.
=
f.n.
- i || Jenifer’s story is a testament to the opportunities that await those who are
I-'- l"l.' d. prepared to embrace them with determination.

gy
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C. Vinodhini: Bridging Chemistry and Customer Relations

Chennai, November 2024: Vinodhini, a 20-year-old Chemistry graduate
from Anna Adharsh College, has secured a role as a Customer
Relationship Officer at National Guardian, earning 15,000 monthly.

Her strong communication skills and dedication have made her a reliable
team member. Vinodhini's placement highlights her ability to transition
academic knowledge into practical applications.

Her journey inspires others to explore diverse career paths and excel
through dedication and adaptability.

D. Renuka: Excelling as an Assistant Client Partner

Chennai, November 2024: At just 20, Renuka, a graduate of B.Com ISM from Annai Violet College,
has started her professional career as an Assistant Client Partner at Access Health Care, earning
15,971 monthly.

Renuka’s good communication skills and ability to adapt quickly have
earned her positive employer feedback. Her journey showcases the
importance of determination and proper training.

Renuka’s success inspires others to pursue their goals with focus and
dedication.

K. Anitha: Engineering Excellence as a Computer Science Teacher

Chennai, November 2024: Anitha, a 28-year-old B.E. graduate from Sri Venkateswara College of
Engineering, has begun her career as a Computer Science Teacher at Jaya Public School, earning
15,000 monthly.

Known for her excellent communication skills and dedication to
teaching, Anitha’s success story exemplifies the power of education and
perseverance.

Her journey encourages others to embrace their passions and contribute
meaningfully to their professions.
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S. Preethika: Empowering Customer Relations

Chennai, November 2024: At just 20, Preethika, a B.Com graduate from
Anna Adharsh College, has taken on the role of Customer Relationship
Officer at Data Mark, earning 315,000 per month.

positioned her for a bright career. Preethika’s journey highlights the
opportunities available to those who strive for success.

M. Joys Preethi: Navigating Success in Accounting

Chennai, November 2024: Joys Preethi, a 23-year-old B.Com graduate
from Annai Violet College, has started her career as an Accountant at 1
MOON Pvt Ltd., earning 315,000 monthly.

Joys Preethi’s strong foundation in accounting and her dedication to
learning have made her a valued team member. Her story inspires her
peers, demonstrating the value of hard work and perseverance.

M. Indhumathi: Excelling in Customer Relations

Chennai, November 2024: Indhumathi, a 26-year-old B.Sc. A computer
Science graduate from Bakthavatsalam College joined Data Mark as a
Customer Relationship Officer, earning 314,000 monthly.

Her technical skills and strong communication abilities have made her
a standout performer. Indhumathi’s journey reflects the importance of
adaptability and continuous learning in achieving success.
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Teena Christy: A Journey Towards Excellence in Telecalling

Teena Christy, a 21-year-old graduate from St. Anne’s Arts & Science
College, Madhavaram, has secured a role as a TeleCaller at Bluechip
Company Investment Finance Pvt. Ltd. With a monthly salary package of
16,000, Teena’s journey exemplifies the power of problem-solving skills
and perseverance.

Hailing from Cholaimedu Street, Pursaiwalkam, Chennai, Teena’s skill set
includes proficiency in MS Office, Canva, ChatGPT, and typing, making her
a dynamic and versatile candidate. Her placement reflects her dedication
and the tailored training she received during her batch at Don Bosco
Vazhikaatti.

Her new employer has highlighted her problem-solving abilities and enthusiasm, with her official
joining set for December 2, 2024. Teena’s story inspires young professionals looking to embark on
rewarding careers in finance and communication.

Ganeshan: Excelling as a Sales Accountant with Analytical Precision

Ganeshan, a 22-year-old graduate from Government Arts and Science College, Dharmapuri, has
started his career as a Sales Accountant at G-Tec. With a monthly
salary of 221,000, his journey reflects his strong analytical skills and
commitment to growth.

A resident of MKS Nagar, Errapaiyanahalli, Ganeshan’s technical skills
in MS Office, Canva, ChatGPT, and typing has equipped him to excel
in his new role. His analytical acumen has earned him a position that
combines his passion for numbers with practical business applications.

Ganeshan’s placement is a testament to his perseverance and the
comprehensive guidance provided by Don Bosco Vazhikaatti. He is set
to join G-Tec on December 2, 2024, ready to contribute meaningfully to his organization.
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Akshaya Priya: Leading the Way as an HR Recruiter

At 28, Akshaya Priya has stepped into the corporate world with a stellar
role as an HR Recruiter at G-Tec, earning a competitive salary of ¥32,000
per month. A graduate of Adhinam Arts & Science College, Mayiladuthurai,
Akshaya’s journey is marked by her exceptional leadership skills and
unwavering commitment to excellence.

Residing in Nethaji Nagar, Town Station, Mayiladuthurai, her proficiency in
MS Office, Canva, ChatGPT, and typing underscores her ability to adapt
and lead in dynamic environments. Her leadership qualities and problem-
solving skills make her a standout addition to the HR team.

Akshaya is set to join her new role on December 4, 2024, and her placement reflects the
effectiveness of Don Bosco Vazhikaatti’s training programs in nurturing future leaders. Her story
serves as a beacon of inspiration for aspiring professionals across various industries.

Life begins at the end

of your comfort zone.

Meale Donald Wa
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