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@ Don Bosco Vazhikaatti

Career - Placement - Training

Don Bosco Vazhikaatti (DBV), part of the Salesian Province of Chennai,
focuses on the vocational dimension of youth ministry. Operating
across Puducherry, the Andaman and Nicobar Islands, parts of Tamil
Nadu, and Fujairah in the UAE, DBV aims to guide youth, particularly in
rural areas, towards fulfilling careers.

Founded on September 17, 1997, DBV emphasizes career guidance,
training, and job placements. It operates eight sub-centres in Tamil
Nadu, extending its reach and impact. Inspired by Saint John Bosco's
dedication to the welfare of youth, DBV creates an inspiring learning
environment, equipping young people with essential skills and
knowledge for personal and professional success.

DBV's mission is to instill positive mindsets and essential values in
underprivileged youth, helping them become productive and
responsible citizens. Its holistic approach ensures comprehensive
support for young people, enabling them to thrive in a dynamic world.
The organization's expanding network and dedicated mission continue
to empower youth, shaping the future one individual at a time.
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Dear Friends,

In today’s fast-evolving job market, the terms skill and
competency are often used interchangeably, but they
have distinct meanings. Skills refer to specific abilities that
an individual acquires through training, education, or
practice. Examples include programming, graphic design,
and data analysis. Skills are task-oriented and can often be
measured or tested.

On the other hand, competencies are broader and include
a combination of skills, knowledge, attitudes, and
behaviors required for success in a role. For instance,
leadership competency includes skills such as
communication, decision-making, and emotional
intelligence. Competencies define how effectively an
individual applies their skills in real-world situations.

While skills can be developed in a short time,
competencies require experience and application over
time. For example, a person may have strong presentation
skills but needs competency in public speaking to engage
and influence an audience effectively.

Employers value competencies because they determine
workplace success and adaptability. A skilled worker knows
what to do, but a competent worker understands how to
do it effectively in various contexts.

To excel in any profession, individuals must develop both
skills and competencies, ensuring not just efficiency but
also long-term career growth.

Warm regards,
Fr. Joe anand SDB
Director, Don Bosco Vazhikaatti
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DEPARTMENT OF
CAREER GUIDANGE

BEST Program
Don Bosco College Yellaglrl H|IIs |

On the 4th and 5th of February 2025, Don Bosco
Vazhikaatti organized the Bosco Employability Skills
Training (BEST) at Don Bosco College, Yellagiri Hills.
The program aimed to equip students with essential
skills to navigate the real job market successfully. The
training covered key topics such as Self Branding,
Communication Skills, What After Graduation, and
Mock Interviews. These sessions were designed to
enhance students&#39; confidence, professional
presence, and career preparedness. The BEST
program was a resounding success, leaving students
inspired and motivated to take their next steps in the
professional world.

BEST Program
Bhaktwachalam College, Korattur

—lP.:‘-'l_

On 7th and 10th February 2025, Don Bosco
Vazhikaatti conducted an Employability Skills Training
program at Bhaktavatsalam College for Women,
Korattur.
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The program was designed to equip students with
essential skills required for employment, bridging the
gap between academic learning and workplace
expectations.

Career Guidance Program
Good Shepard School, Nungambakkam

On February 18 2025, Don Bosco Vazhikaatti

conducted a Career Guidance Program for Class 10
students at Good Shepherd School. The session
focused on choosing the right group in higher
secondary, study techniques, and memory tips.
Students were guided on selecting streams based on
their interests, strengths, and career goals—Science
for medical and engineering fields, Commerce for
business and finance careers, and Arts for humanities
and social sciences. The interactive session
empowered students to make informed academic
choices and develop strong study habits for a
successful future.

Career Guidance Program
Lourdes School, Perambur

On 19th February 2025, Don Bosco Vazhikaatti
conducted a Career Guidance Program at Lourdes
School, Perambur using the Career on Wheels
initiative. Students were divided into groups based on
Science and Commerce streams, helping them gain
clarity on choosing the right college and course for
their future.



The interactive sessions provided insights into
various career paths, emerging job opportunities, and
subject choices. DBV had guided the students on
making informed decisions aligned with their
interests and strengths. The innovative Career on
Wheels approach made the learning experience
engaging and practical, ensuring students were well-
prepared for their next academic step.

BEST Program
Don Bosco Mission, Sri Lanka

On the 11th February 2025, Don Bosco Vazhikaatti
organized the Bosco Employability Skills Training
(BEST) at Don Bosco Mission, Kilinochi, Sri Lanka
through online. The program aimed to equip students
with essential skills to navigate the real job market
successfully. The training covered key topics such as
Self Branding, Communication Skills and Resume
Preparation. These sessions were designed to
enhance students&#39; confidence, professional
presence, and career preparedness. The BEST
program was a resounding success, leaving students
inspired and motivated to take their next steps in the
professional world.

,
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DEPARTMENT OF TRAINING
DBU- TMF SMART PERAMBUR

Mentorship Program

On 02/02/2025, Mr. Arun Anbu, Product Manager at
TMF, provided career mentorship to Ms. Gowthami
(DQA Batch 9224), focusing on self-awareness, goal
setting, skill development, and strategic networking.
He emphasized the importance of adaptability and
aligning career choices with personal values and
market trends.

=

On 06/02/2025, The session, featuring Ms. Nandhini
from AVC College as the guest speaker, focused on
effective communication, including clarity, active
listening, body language, and tone. The session
concluded with an insightful Q&A, leaving a lasting
impact on the attendees.

Number of Participants: 25

Career @ IndiGo Airlines
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On 06/02/2025, A virtual session with IndiGo Airlines,
organized by TMF at the Perambur Centre on
February 6, 2025, explored cabin crew roles, career
growth, aviation skills, and CSR initiatives. The
interactive Q&A provided valuable insights into
aviation careers.

Number of Participants: 25

Mock Interview

On 07/02/2025, Mr. Neethi and Mr. Joseph,
conducted this session and provided students with
hands-on interview experience, boosting their
confidence and communication skills. It covered
interview strategies, body language, and personalized
feedback, equipping participants to navigate
challenging scenarios effectively.

Number of Participants: 25

HR Ir_ntraction

.:Iﬂ '

On 07/02/2025, Ms. Abisha and Mr. Neethi (Quest)
met with Mr. Naveen, HR at PVR Anna Nagar, to gain
insights into industry trends, workplace culture, and
the evolving fields of Data Analytics, Finance, and
Accounting.
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Meeting with Placement Officer

On 22/02/2025, Our team met with Mr. Jagan,
Placement Officer at Agarsen College, to discuss
plans for the upcoming job fair and the orientation
for the new batch, which is yet to be confirmed.

Employer Visit

On 24/02/2025, Ms. Abisha met with Ms. Smirithi, HR
representative of NOVAC Technology Private Limited,
to discuss the ongoing recruitment process for the
Associate Trainee/Associate position.

Placement Drive

On 25/02/2025, A placement drive at NOVAC
Technology Pvt. Ltd.,, T. Nagar, saw 15 students
participate, with 5 selected for positions offering a
¥12,000/month salary package. The experience
provided valuable insights, and positive company
feedback contributed to the students' career growth.



On 25/02/2025, A placement drive at NOVAC
Technology Pvt. Ltd.,, T. Nagar, saw 15 students
participate, with 5 selected for positions offering a
¥12,000/month salary package. The experience
provided valuable insights, and positive company
feedback contributed to the students' career growth.

Impact Assessment -
SMART Program
¥

On 25/02/2025, A placement drive at NOVAC
Technology Pvt. Ltd.,, T. Nagar, saw 15 students
participate, with 5 selected for positions offering a
¥12,000/month salary package. The experience
provided valuable insights, and positive company
feedback contributed to the students' career growth.

DEPARTMENT OF TRAINING
DBU- TMF SMART BROADWAY

Inspiring Visit from

Tech Mahindra Foundation
- i | e

We were honoured to have Mr. Arul, Tech Mahindra
Foundation Associate, visit our centre and interact
with our students. His visit was an insightful and
motivating experience, as he shared his thoughts on
the importance of employment for women, financial
independence, and the role of a stable career in
shaping one’s future.

Mr. Arul emphasized how securing a job is not just
about earning an income but also about gaining
confidence, making independent decisions, and
contributing to society. His words resonated deeply
with our students, encouraging them to focus on their
goals and work towards +building a strong and self-
sufficient future.

The interaction sparked meaningful discussions, with
students engaging in conversations about career
aspirations, financial stability, and personal growth.
Mr. Arul’s visit left a lasting impact, reinforcing the
significance of hard work, perseverance, and the right
mindset in achieving success.

Guest Lecture on
Women’s Safety and Goal Setting
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We had the privilege of hosting Ms. Shirly, Director of
Root NGO, for an insightful guest lecture on women’s
safety and the importance of setting goals. Her
session provided valuable knowledge on personal
safety measures, awareness, and strategies to
overcome challenges in various situations.

Ms. Shirly emphasized the importance of self-
awareness, confidence, and proactive safety
measures. She also spoke about the significance of
setting clear personal and professional goals,
encouraging students to stay determined and work
towards their aspirations. The session was
interactive, with students engaging in discussions
about real-life safety concerns and ways to build a
secure and goal-oriented future. The lecture left a
lasting impact, equipping attendees with the right
mindset to prioritize both safety and career growth.

A Spectacular Talent Day
Celebration

Talent Day was a vibrant and joyous event, providing
students with a platform to showcase their unique
skills and creativity. The atmosphere was filled with
excitement as participants displayed their talents in
various categories, including singing, dancing, and
reciting Kavithai. Each performance reflected the
hard work, passion, and dedication of the students,
making the event truly special.

The event was not just about competition but also
about celebrating individuality and artistic
expression. Students confidently took the stage,
captivating the audience with their mesmerizing
performances. The energy and enthusiasm in the
room were infectious, encouraging every student to
appreciate and support one another.

As the event concluded, winners were honoured with
prizes, recognizing their exceptional talent and effort.
However, beyond the awards, every participant was
appreciated for their courage and willingness to step
forward and perform. The event reinforced the
importance of self-expression, creativity, and the joy
of participating.

08 | Don Bosco Vazhikaatti Hlews fullelin

Our centre welcomed around 20 fathers from DB
JPN. During the visit, our centre managers, Mr. Dilip
and Perambur centre manager Ms. Sindhu, presented
detailed insights about their respective centres,
highlighting key activities and accomplishments. Our
director father also took the time to interact with the
students, making the session engaging and
meaningful. The visit provided an opportunity for
productive discussions and a deeper understanding
of our centre’s initiatives.

Impact Assessment
Visit by TMF

Our centre hosted an impact assessment conducted
by TMF. Two representatives from TMF visited the
centre and conducted an in-person assessment with
10 students. The session aimed to evaluate the
students&#39; progress, gather insights, and
understand the effectiveness of the training
programs. This assessment provided valuable
feedback to enhance our initiatives and ensure
continued growth and development for our students.



Wishing Fr. Maria Arokiam on
50 Years of Priesthood

Orientation Camp;
Job Drive by Adyar Ananda Bhavan

Our team visited Fr. Maria Arokiam to extend our
heartfelt wishes on completing 50 years of
priesthood. It was a simple yet meaningful moment as
we expressed our appreciation for his dedicated
service and guidance over the years.

Guest Lecture on Interview Preparation
by Mr. Ashok, TL - NatWest

Our centre hosted a guest lecture on interview
preparation, conducted by Mr. Ashok, Team Leader at
NatWest. He provided valuable insights into the
interview process, including the importance of

communication, confidence, and professional
etiquette. He also shared practical tips on resume
building, handling tricky interview questions, and
making a strong first impression. The session was
highly interactive, with students actively participating
and gaining clarity on various aspects of job
interviews. Towards the end, a Q & A session allowed
students to ask questions related to real-world
interview scenarios, helping them better understand
employer expectations. The lecture proved to be an
enriching experience, equipping students with
essential skills to enhance their employability.

The Smart Broadway Centre recently hosted a
successful Orientation &amp; Job Drive in
collaboration with A2B for the roles of Accountant
and Billing Executive. The event witnessed the active
participation of 85 aspiring candidates, eager to
kickstart their careers in the financial and billing
sectors.

We are proud to announce that 30 candidates
successfully secured job offers, with a starting salary
of 16,000 per month.

Drug Free Awareness Rally:
Active Participation by SYP and
SCC Stl_J_dgnts _

Our centre organized a Drug-Free Awareness Rally to
promote a healthy and addiction-free lifestyle. The
rally aimed to educate the public on the dangers of
drug abuse and encourage individuals to make
positive life choices.

Our SYP and SCC students actively volunteered in the
event, carrying banners and placards with impactful
messages. They chanted slogans emphasizing the
importance of staying drug -free and leading a
responsible life. The rally passed through key areas,
drawing public attention and sparking conversations
on the importance of awareness and prevention.
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By participating in the rally, students not only
contributed to spreading awareness but also nEPnnTME“T 0F Tnn“““ﬁ
strengthened their understanding of the harmful
effects of substance abuse. Their enthusiasm and nBv nvc WOME“ cnnEEn
dedication made the event impactful, reinforcing the
message of a healthier, addiction-free society. GE“TBIG PBOGBAMME (wccp)

Team Meeting - Q4 AVC

On FEB 01 2025, The AVC Q4 Batch team held an
internal meeting to discuss various aspects of the
training and placement process, including tracking
students by batch, resume preparation, and the
upcoming training sessions.

AVC Principal Meeting
N EH]’F __ g-l". ; ”
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On FEB 04 2025, A meeting was held with the
Principal of AVC, DBV Centre Manager, Placement
Officer, and team members to discuss the possibility
of availing full-time Saturday training for Basic IT
courses.

Guest Lecture at SMART Perambur
(Introduction to Language and
Communication)
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On FEB 06 2025, A guest lecture was organized by Ms.
Jenifer, Batch SMART Perambur, with Ms. Nandhini,
Senior Trainer, as the guest speaker. The session
focused on language and pronunciation strategies,
techniques, and building language skills.

BMC (CG - BEST Program)

== ) =

On FEB 07 2025, Ms.

Nandhini, Senior Trainer,
conducted a session on Self-Branding and Resume
Preparation at BMC College. The interactive session
was attended by 117 students.

FEB (Second Week) -
Resume Building (ATS Model) Q4
!

During the second week of February, AVC Q4
students received resume-building  training.
Corrections were made to their resumes, and an ATS
(Applicant Tracking System) model was incorporated
into the training. The scores were updated in the

group.
Zolvit Placement Drive

On FEB 12 2025, A placement drive was organized
with Zolvit for core accounting positions. Students
from the Commerce background attended the drive,
and 9 out of 173 students were selected in the first
round of interviews.

Investiture Ceremony
Arts & Science College

L.

Annai Vi

On FEB 13 2025, to emphasize leadership skills, an
Investiture Ceremony was conducted for AVC Q4
Batch. A total of 12 students were honoured with
badges and sashes as lead mentors and placement
mentors. The event was graced by Ms. Nancy, AVC
Chairman, and Ms. Thamarai, Head of the Department
of Verbal and Life Skills at Saveetha Engineering
College. AVC management and staff were also invited.

Q4 Review Meeting - TMF

) ——

On FEB 28 2025, Ms.

Sindhu,
attended a review meeting with TMF Regional Head
Mr. Jagan, where updates on training progress and

Centre Manager,

placement follow-ups were shared.

Annai Violet Art
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On FEB 21 2025, An HR Interaction session was
organized for AVC Q4 Batch with Mr. Keerthi Vasan,
HR at MMC Info Tech. The session provided valuable
insights into various job roles and recruitment
techniques. Students shared positive feedback,
finding the session informative for their future roles.

Mobiliztion

On FEB 3,11, 18,19, 25
Ms. Sharon, Trainer, conducted mobilization for
upcoming community batches.
Places Visited:
¢ Nazareth College
e St. Peters College
¢ New Life Church (SHG)
Surabi (NGO)
Integrated Women Development Institute (NGO)
Dream Kalam (NGO)
Goodness (NGO)
Ponnusamy Nadar College
Hindu College
St. Peters College
Jaya College
Murugappa Polytechnic College
JNN College Chennai
Youngsters (NGO)
Jatayu Trust

QMC - BEST Program

——
- i

On FEB 17, 20, 21, 26, 27, 28- The AVC team, including
Ms. Nandhini, Mr. Nirmal, and Ms. Sharon, conducted
the BEST Program at QMC for six days in February,
covering various topics relevant to the program.

Don Bosco Vazhikaatti /laws fullelin

Power Bl Workshop
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On FEB 22 2025, AVC Q4 Batch students participated
in a hands-on training workshop on Power BI,
conducted by Ms. Abisha, DQA Trainer. The workshop
provided valuable insights into Power Bl tools and

techniques.
Pro Chant Drive

On FEB 24 2025, The AVC Q4 Batches participated in
the Pro Chant drive. After the group discussion
round, 14 students were placed, with 2 students from
the community batches selected. They are currently
awaiting the second round of selection.



DEPARTMENT OF TRAINING
QUEST ALLIANGE

&

QUEST
ALLIANCE

Vision and Achievements:

Quest Alliance has undertaken an ambitious mission
for the fiscal year 2024-2025, aiming to empower and
train 140 students with essential skills and knowledge
to secure a brighter future. Demonstrating
exceptional commitment, the team has already
surpassed expectations by successfully mobilizing
154 students. This achievement not only reflects the
numbers but also showcases the dedication, hard
work, and shared belief in the transformative power
of education.

Mobilization:

The mobilization efforts have been exceptional,
surpassing the target of 140 students with a total of
157 students mobilized. With this momentum, we
have begun mobilizing for the upcoming financial
year. We have reached out to Fr. Pithchai Muthu to
assist us in recruiting boys and girls from CWC.

HR Meet at VR Mall

N -—

On 7th February 2025, A meeting was held with Mr.
Naveen, the HR representative from PVR Cinemas at
VR Mall. The discussion focused on job opportunities
for learners. As a result of this meeting, two learners
secured placements at VR Mall.

17th & 18th February 2025, A two-day Leadership
Summit was attended, focusing on placements and
career strategies. The event provided valuable
insights into enhancing employment prospects for
learners.

Mock Interview at DBV

| 2

On 19th February 2025, A mock interview session was
conducted to assess learners' skills and readiness for
job opportunities. The session proved beneficial in
evaluating their communication and technical
abilities.

On 20th February 2025, Mr. Lawrence conducted an
insightful session on employability skills. The learners
gained valuable knowledge on how to prepare for job
interviews and succeed in their professional careers.
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Orientation on Wells Fargo Visit
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On 20th February 2025, Mr. Abhishake from Quest
Alliance visited the centre to engage with students
regarding the upcoming visit to Wells Fargo. His
session provided meaningful insights and guidance to
the learners.

Technical Assessment by
Quest Alliance
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On 25th February 2025, Mr. Manoraj from the Quest
Alliance technical team conducted an inspection of
the Quest monitors and identified panel issues. He
assured that the necessary fixes would be
implemented promptly.
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DEPARTMENT OF PLAGEMENT
JOB PLAGEMENT NETWORK

Candidates Registration

From April to February, a total of 2,567 candidates
registered with JPN. Of these, 2,171 were successfully
verified as jobseekers, comprising 736 males and
1,413 females. Subsequently, 1,047 verified
jobseekers were provided with employment
opportunities, including 402 males and 617 females.

Pre- Interview and Orientation Session

On February 7 2025, For TMF- Perambur- Tally
Students, Pre- Interview Orientation and JPN
Onboarding session was conducted to few current
batch students

-Group Discussion Round

On February 22 2025, For TMF- Perambur- DQA
Students, we conducted an engaging 2x2 group
discussion round, where students actively
participated and were encouraged to enhance their
communication skills through interactive discussions.



Campus Drive -

il N
On February 26 2025, The Previous day, DBV
connected with the college through Google Meet and
effectively shared the roles and responsibilities

The Campus Drive at St. Anne’s College on February
27, 2025, was a significant initiative to connect with
career opportunities. A total of 520 students pre-
registered for the drive, out of which 479 completed
manual registration, and 415 were successfully
verified on the JPN portal. The event saw active
participation from 35 HR professionals, leading to on-
the-spot offer letters being issued to 109 deserving
candidates, marking a successful engagement in
facilitating job placements.

HR Summit -
Transformation of Excellence

The HR Summit held on February 14, 2025, facilitated
industry-academia collaboration and discussions on
workforce trends. The event brought together 41
students, 52 companies, 62 HR representatives, 6
colleges, and 8 guest speakers, who shared insights
on career transformation, industry expectations, and
excellence strategies. It served as a valuable platform
for networking, knowledge exchange, and bridging the
talent-industry gap.

-Leadership Summit
‘— - '. s ] T .
A

The Leadership Summit (February 17-18, 2025)
focused on empowering youth through Salesian
initiatives, career guidance, and job placement
strategies. Experts shared insights on labour market
trends, digital visibility, and future workforce
planning. The event also emphasized social

entrepreneurship and  sustainability, fostering
industry collaboration and preparing participants for
evolving career opportunities.
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10TH HR SUMMIT
“TRANSFORMATION FOR EXGELLENGE™

The HR Summit held on February 14, 2025, was a grand convergence of industry leaders, academic institutions,
HR professionals, and aspiring students, hosted with the primary objective of fostering meaningful industry-
academia collaboration. The event created a dynamic platform for dialogue on emerging workforce trends, career
pathways, and strategies to bridge the existing talent-industry gap.

The highlight of the summit was the presence of our esteemed Chief Guest, whose inspiring keynote address set
the tone for the day's discussions. One of the key sessions of the event was an insightful panel discussion
centered around the theme "Transformation for Excellence- 2025." Distinguished panelists, comprising HR heads,
industry experts, and academic leaders, shared their perspectives on how adaptability, continuous learning, and
innovation are crucial for achieving excellence in today's evolving professional landscape. The panel discussion
offered valuable takeaways on career transformation, the evolving expectations of industries, and the importance
of nurturing future-ready talent.

A significant part of the summit was dedicated to recognizing the contributions of our partners and collaborators.
We proudly facilitated the distribution of mementos to our HR representatives, industry guests, and to the
dedicated staff of Don Bosco Vazhikaatti in appreciation of their unwavering support and commitment to
empowering youth and fostering employability.

Additionally, the event marked a pivotal step towards strengthening institutional collaborations. We successfully
signed Memorandums of Understanding (MOUs) with participating colleges and NGOs, symbolizing our shared
commitment to enhancing skill development, career readiness, and employment opportunities for students and
underprivileged communities. These MOUs will pave the way for structured training programs, internships, job
fairs, and collaborative initiatives aimed at holistic career growth.

The HR Summit saw enthusiastic participation with 41 students, 52 companies, 62 HR representatives, 6 colleges,
and 8 guest speakers coming together for meaningful networking and knowledge exchange. The summit
reinforced the importance of synergy between academia and industry and reaffirmed our collective responsibility
to prepare a future-ready workforce.

In essence, the HR Summit 2025 proved to be a landmark event, driving forward the mission of Don Bosco
Vazhikaatti to transform lives through education, employment, and empowerment.
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Social MediaUpdates and
weekly Bulletln
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J Don Bosco Vazhikaatti
Success Stories

DBV-AVC

DBYV - Perumbur

B Quest Alliance

Job Placement Network

DBV- Broadway



DBV- Perambur

N. Shalem Raj

- Name - N Shalem Raj

. Batch Id - 9654 (F &amp; A)

« Domain: Data Quality Analyst

« Company - M.Raj Kumar const. Pvt. Ltd.
« Skill - Typing skills

. Salary Package: Rs 20,000.00/-

. Name: Lamia
Batch: 9573
Domain: Data Quality Analyst

Company: Zhifo
Date of joining: 20-01-2025
. Salary: 35416/-

- Name: Tharish Mary

Batch: 9573

Domain: DQA

Company: Accenture

Designation: App development Associate
. Salary: 30,041/-
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Amudhini

- Name: Amudhini

- Batch: 9573

- Domain: Data Quality Analyst
- Company: Zhifo

- Date of joining:20-01-2025

. Salary:35416/-

DBV- Broadway

Vighesh S N

¢ o

- Name: VigneshSN

- Batch: 9404

- Age: 23

- Company: Data Tracks Services Ltd
- skill set: Bold and courageous

. Salary: 15000/-

- Name:: SangeethaE

.- Batch: 9404

. Age: 21

- Company: Sapphire Foods India Pvt Ltd
- skill set: Team Work and Multi-Tasking
. Salary: 20,400/-
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Mohan Babhu K

« Name - Mohan Babu K

. Batchld - 9405

. Age:21

« Company - Muthoot Finance

. skill set: Advanced Excel
. Salary Package: 15000/-

QUEST ALLIANCE

Kalaiselvi

B.A. Tamil graduate, Kalaiselvi took a career
break before joining DBV Quest Alliance,
where she successfully completed a 3-month
Life and Career Skills program. She is now
employed as a Sales Executive at Muthoot
Finance, with a monthly salary of ¥14,000.

B.A. Economics graduate, Kumutha joined
DBV Quest Alliance and completed a 3-month
Life and Career Skills program. She is
currently working as a Sales Executive at
Muthoot Finance, earning a monthly salary of
¥14,000.

21 | Don Bosco Vazhikaatti /ews Bullelin



Venmathi

B.A. English graduate, Venmathi joined DBV
Quest Alliance and completed a 3-month Life
and Career Skills program. She is now
employed at L&T Finance as a Telecaller,
earning a monthly salary of ¥13,000.

JOB PLACEMENT NETWORK

Daniel Felix

o

o

« Name: Daniel Felix

« Position: MIS Co-ordinator
« Work Place: SURABI Project

(Basin Bridge)
. Pay Pm: 20,000

Name: Surya

Position: Service Associate
Work Place: PVR Inox Mall
Pay Pm: 20,000
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Don Bosco Vazhikaatti

#46, Siruvallur Road, Perambur, Chennai - 600 011.

director@donboscovazhikaatti.com | www.donboscovazhikaatti.com

89258 39478, 93852 01459, 044 - 2670 4491



